LOWELL JOINT SCHOOL DISTRICT
2022/23 CERTIFICATED MANAGEMENT AND SUPERVISORY SALARY SCHEDULE

Effective July 1, 2022

Effective July 1, 2022, employees shall receive a 3.5% increase to base salary earnings (excluding stipends and other remuneration).
Effective September 1, 2023 New Board Certified Behavioral Analyst (BCBA) Position Added to Salary Schedule

DAYS | COLUMN | COLUMN | COLUMN | COLUMN | COLUMN | COLUMN | COLUMN
MANAGEMENT POSITIONS
1 2 3 4 5 6 7
Assistant Superintendent of Educational Services 248 174,278 176,980 179,674 182,374 185,069 187,760 190,462
Intermediate Principal 217 138,828 140,979 143,124 145,276 147,423 149,567 151,718
Elementary Principal 200 124,826 126,789 128,754 130,719 132,679 134,647 136,609
Assistant Principal 204 117,056 119,273 121,268 123,263 125,480 127,476 129,693
Director of Special Education 217 148,324 150,625 152,919 155,214 157,513 159,801 162,103
Director of Educational Services 217 148,324 150,625 152,919 155,214 157,513 159,801 162,103
SUPERVISORY POSITIONS
Psychologist / Board Certified Behavioral Analyst (BCBA) 187 105,277 107,238 109,205 111,175 113,118 115,100 118,273
Coordinator of Early Childhood Program 204 117,056 119,273 121,268 123,263 125,480 127,476 129,693
Coordinator of Expanded Learning Opportunities Program 204 117,056 119,273 121,268 123,263 125,480 127,476 129,693
Coordinator for Grants and Educational Initiatiaves-Research 204 117,056 119,273 121,268 123,263 125,480 127,476 129,693
Program Specialist 205 117,677 119,765 121,862 123,960 126,055 128,155 130,256
Management Employees and Supervisory Employees who have served in that capacity the following number of years will receive 5 %W'NNF&FMHM 000 5 %nwacm VIS0 $2.500
amounts as listed, in addition to their annual salary: 10 years mm”ooo 10 years $3,000
15 years $6,000 15 years $3,500
20 years $7,000 20 years $4,000

Board Approval: April 4, 2022, September 11, 2023
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