
























































































































































































































































































































































































































































































































LOWELL JOINT SCHOOL DISTRICT 
 

RESOLUTION 2021/22 No. 851 
 

RESOLUTION OF THE BOARD OF TRUSTEES OF THE  
LOWELL JOINT SCHOOL DISTRICT OF  

LOS ANGELES AND ORANGE COUNTIES, CALIFORNIA,  
ESTABLISHMENT OF AN IRREVOCABLE TRUST FOR OTHER POST-EMPLOYMENT 

BENEFITS THROUGH CALIFORNIA PUBLIC EMPLOYEES RETIREMENT SYSTEM 
 
 

WHEREAS, the Governing Board of the Lowell Joint School District wishes to establish an 
irrevocable trust; and,    
 

WHEREAS, the California Public Employees Retirement System (CalPERS) has 
established the California Employers' Retirement Benefit Trust Fund (CERBT) for California Public 
Agencies to use to prefund future retiree health and other post-employment benefit costs; and; 

 
WHEREAS, to participate in the CERBT program, CalPERS requires that the Governing 

Board approve the associated agreement. 
 
NOW, THEREFORE BE IT RESOLVED, by the Governing Board of the Lowell Joint 

School District, hereby adopts the agreement with California Public Employees' Retirement 
Systems (CalPERS) to prefund retiree medical benefits through participation in the California 
Employer's Retiree Benefit Trust Program (CERBT); and appoints the incumbents in the 
following positions, Superintendent, Assistant Superintendent of Administrative Services, and 
the Director of Fiscal Services, as Plan Administrators of the Program;  

 
AND BE IT FURTHER RESOLVED that the Plan Administrators are authorized to 

execute the Program legal and administrative documents on behalf of the district and to take 
whatever additional actions are necessary to maintain the district’s participation, facilitate the 
funding, investment management and administration in the Program, and to maintain compliance 
of any relevant regulation issued or as may be issued; therefore, authorizing the Plan 
Administrators to take whatever additional actions are required to administer the district’s 
Program. 
 
 APPROVED AND ADOPTED this 7th day of  February 2022, by the following vote: 
 
AYES:  
 
NOES:   
 
ABSENT:   
 
ABSTAIN:   
 
I, Jim Coombs, Secretary to the Board of Trustees of the Lowell Joint School District of  
Los Angeles and Orange Counties, California, hereby certify that the above and foregoing resolution 
was duly and regularly adopted by the said Board at a regular meeting thereof held on the 7th day of 
February 2022, and passed by a vote of those present. 
 

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 7th day of February 2022. 
 
 
 
 

___________________________________________ 
Jim Coombs 

Secretary to the Board of Trustees 



















































































































































              
 
Superintendent’s Comment: 
 
APPROVAL RECOMMENDED. 
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LOWELL JOINT SCHOOL DISTRICT     
February 7, 2022 
 
 
To: President Salinas and Members, Board of Trustees 

 
 

From: 
 

Jim Coombs, Superintendent of Schools  

Subject: Employer-Employee Relations/Personnel Report 2021-22 
#7 Which Includes Hiring, Resignations, Contract 
Adjustments, and Retirements for Certificated, Classified, 
and Confidential Employees 

ACTION/ 
    (RATIFICATION) 

 
 
The attached Employer-Employee Relations/Personnel Report 2021-22 #7, which includes 
hiring, resignations, contract adjustments, and retirements for certificated, classified, and 
confidential employees has been completed without irregularities and in compliance with the 
law, District policy, administrative regulations, rules, procedures, and direction of the supervisor 
and all information has been fully disclosed. 
 
It is recommended that Employer-Employee Relations/Personnel Report 2021-22 #7, which 
includes hiring, resignations, contract adjustments, and retirements for certificated, classified, 
and confidential employees, be ratified. 
 
 
Attachment 
 
 
JC/me 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



X-B1-2 

LOWELL JOINT SCHOOL DISTRICT 
EMPLOYER-EMPLOYEE RELATIONS/PERSONNEL REPORT 2021-22 #7 

 
February 7, 2022 

I. CERTIFICATED EMPLOYEES 
 

A. CONTRACTS 
 

NAME EFFECTIVE     
DATE 

END 
DATE 

SITE COMMENT 

Sober, Jessica 01/03/2022 06/03/2022 DO Virtual Academy/ Home School 
Teacher. Temporary Contract 

 
B.  CHANGE OF STATUS 

 
NAME EFFECTIVE     

DATE 
 

END DATE SITE COMMENT 

Fonti, Allison 01/24/2022 03/26/2022 MA (AB375) FMLA Medical Leave 
Irving, Tamara 01/18/2022 05/01/2022 RS (AB375) FMLA Medical Leave 
Perumean, Stacy 02/07/2022 06/03/2022 MG Unpaid leave of absence 
Peloquin, Karen 01/03/2022 01/14/2022 OL (AB375) FMLA Medical Leave 
Castillo, Barbara 01/18/2022 01/25/2022 EP (AB375) FMLA Medical Leave 
Galli, Jessica 01/31/2022 02/26/2022 RS (AB375) FMLA Medical Leave 
Kosareff, Breauna 03/07/2022 03/18/2022 JO (AB375) FMLA Baby Bonding 

Leave 
Allsman, Kathryn 02/03/2022 02/21/2022 OL (AB375) FMLA Medical Leave 

 
C. STIPENDS/EXTRA DUTY 

 
NAME EFFECTIVE 

DATE 
 

END DATE SITE COMMENT 

Oke, Melissa 01/03/2022 05/30/2022 RS To be paid a total of $700.00 
monthly, not to exceed $700.00 for 
the 2021/22 school year, for 
Coaching After-School Sports –
Girls’ Soccer.  Monies to be paid 
from the LJEF donation in the 
General Fund 

Langer, Garrick 02/01/2022 03/30/2022 RS To be paid a total of $750.00 
monthly, not to exceed $1500.00 
for the 2021/22 school year, for 
Esports Program  Monies to be paid 
from the Rancho Site Budget 

Galli, David 02/01/2022 03/30/2022 RS 
 
 
 

To be paid a total of $750.00 
monthly, not to exceed $1500.00 
for the 2021/22 school year, for 
Esports Program  Monies to be paid 
from the Rancho Site Budget 
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* It is further recommended that these individuals be approved for substitute teaching at the rate of 
$200.00 per day and/or $35.00 an hour rate (not to exceed six hours) as applicable and to include: 
Professional Development, Saturday School, Site Support Duties and Intervention 
**It is further recommended that the individuals listed in Certificated Salaries for 2021-2022 is approved 
to instruct in the Intervention Programs. The rate of pay is $35.00/hour and will be paid from Title I or 
LCFF Supplemental Grant Funds. 
**It is further recommended that individuals listed in Certificated Salaries for 2021-2022 serve as home 
school teachers, if needed, for the 2021-2022 school year at a rate of $35.00/hour, not to exceed five 
hours per week, per student.  Mileage will be paid at the IRS Standard Mileage Rate for the 2021-2022 
school year. 
 

D.  
Employment of substitutes effective 08/16/2021 for the 2021-2022 school year @ 200 per day and 
$100.00 per half day rate and $35.00 per hour* (not to exceed six hours) as applicable and to include: 
professional development, Saturday school, and site support duties, and $250.00 long term sub rate.  

 
Kevin Kjer 

 
E.           SUBSTITUTE CHANGE OF PAY 
 

NAME EFFECTIVE 
DATE 

END 
DATE 

SIE COMMENT 

Bradshaw, Casey 01/18/2022 05/01/2022 DO To be paid a rate of $200.00 (special 
long term rate $250.00 beginning 
2/1/22) for Rancho Starbuck English 
teaching position 

Scarsciotti, Alyssa 
 
 

01/31/2022 02/01/2022 DO To be paid a rate of $200.00 for 
Rancho Starbuck Science teaching 
position 

Brooks, Edward 
 
 

02/02/2022 02/25/2022 DO To be paid a rate of $200.00 for 
Rancho Starbuck Science teaching 
position 

Mgrdichian, Jennifer 
 

01/18/2022 01/25/2022 DO To be paid a rate of $200.00 for El 
Portal 3rd grade teaching position 

Quinlan, Dyana 
 

01/03/2022 01/14/2022 DO To be paid a rate of $200.00 Olita 5th 
grade  teaching position 

McCoy, Stacey 02/07/2022 06/03/2022 DO To be paid special long term rate of 
$250.00 for Meadow Green 5/6 
combo teaching position 

Larsen, Danica 01/24/2022 03/26/2022 DO To be paid special long term rate of 
$250.00 for Macy 3rd grade teaching 
position 

Petersen, Kaycee 03/08/2022 03/18/2022 DO To be paid a rate of $200.00 for 
Jordan 4th grade teaching position 

Haworth, Acacia 02/03/2022 02/21/2022 DO To be paid a rate of $100.00 for 
Olita 1st grade teaching position 

               
II. CLASSIFIED EMPLOYEES    February 7, 2022 

 
 

A. MONTHLY – GENERAL FUND 
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NAME/ 
EMPLOYEE ID# 

EFFECTIVE 
DATE 

END 
DATE 

RANGE/ 
STEP 

 
SITE 

 
COMMENTS 

 

Jan, Sandy 12/03/21  R2I/S8 DO Increase of hours from 7 to 8 
hours. Updated range.  

 

B. HOURLY – GENERAL FUND 
 
NAME/  

EMPLOYEE ID# 
EFFECTIVE 

DATE 
END 

DATE 
RANGE/ 

STEP 
 

SITE 
 

COMMENTS 
 

Aguayo, Leo 12/4/2021 12/7/2021 R18/S5 EP Night Custodian- FMLA/Medical 
Leave 

Aguayo, Leo 12/8/2021 12/12/2021 R18/S5 EP Night Custodian- FMLA/Medical 
Leave 

Aguayo, Leo 12/13/2021 12/17/2021 R18/S5 EP Night Custodian- FMLA/Medical 
Leave 

Aguayo, Leo 01/6/2022 01/10/2022 R18/S5 EP Night Custodian- FMLA/Medical 
Leave 

Abbond, Karey 01/18/2022  R14/S1 DO Instructional Assistant/Substitute 

Alcantara, Marissa 12/20/2021 2/14/2022 R1/S1 MG Noon Duty Aide- FMLA/Medical 
Leave 

Anderson, Adriana 1/19/2022  R1/S1 DO Noon Duty Substitute 
Armijo, Jessica 8/7/2021  R21/S6 DO Day Custodian Step Increase 
Barahona, Krystina 8/3/2021  R18/S6  MA Night Custodian Step Increase 
Barber, Alexandria 2/2/2022  R14/S1 DO Instructional Assistant/Substitute 
Barber, Alexandria 2/2/2022  R1/S1 DO Noon Duty Substitute 
Benson, Robynn 
 

1/27/2022  R1/S1 DO Noon Duty Substitute 

Brown, Matthew 12/20/2021 2/6/2022 R14/S1 DO Day Custodian-FMLA/Medical Leave 
Cacioppo, Sherrie 2/1/2022 3/4/2022 R7/S6 RS Cafeteria Worker-FMLA/Medical 

Leave 
Estrada, Elizabeth 12/02/2021  R14/S6 OL Bilingual Aide Step Increase 
Evanoff, Mary Jo 2/13/2022  RN/S8 DO Executive Assistant/Superintendent 

Step Increase 
Francis, Annalisa 1/10/2022 1/22/2022 R20/S7 DO Nurse Assistant-FMLA/Medical Leave 

Garcia, Gabriella 01/27/2022  R14/S1 DO Instructional Assistant/Substitute 
Garcia, Gabriella 01/27/2022  R1/S1 DO Noon Duty Substitute 
Jan, Sandy 06/17/2022  R21/S8 DO Secretary SPED Retirement 
Jan, Sandy 06/17/2022  R21/S8 DO Secretary SPED Substitute 
McGill, Lorie 1/24/2022  R20/S1 EP Library Media Tech  
Navarro, Amber 01/16/22 06/03/22 $1,200/Mo DO School Counselor/Intern 

CORRECTION TO 2022 
Obezo, Brittney 01/27/2022  R14/S1 DO Instructional Assistant/Substitute 
Obezo, Brittney 01/27/2022  R1/S1 DO Noon Duty Substitute 
Pascual, Kelly  1/13/21 R14/S1 DO Resignation of IA, ND, and 

HT/Substitute-never worked for LJSD 
Preciado, Rosana 01/01/2022 01/01/22 

   R15/S3 MG Resignation of Instructional Aide-
Preschool 

Romero, Adriana 2/2/2022  R1/S1 DO Noon Duty Substitute 
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C. HOURLY – CAFETERIA  FUND  
 

 
NAME/ 

EMPLOYEE ID# 

EFFECTIVE 
DATE 

END 
DATE 

RANGE/ 
STEP 

 
SITE 

 
COMMENTS 

Anderson, Adriana 1/19/2022  R07/S4 DO Cafeteria Worker/Substitute 

Benson, Robynn 
 

1/27/2022  R07/S4 DO Cafeteria Worker/Substitute 

Romero, Adriana 2/2/2022  R07/S4 DO Cafeteria Worker/Substitute 

 
 






