Lowell Joint School District
11019 Valley Home Avenue, Whittier, CA 90603

REGULAR MEETING OF THE BOARD OF TRUSTEES
March 1, 2021 — 7:30 p.m.

I,

AGENDA

Call to Order

A.

B.

In compliance with Government Code 54953, the Board will use
zoom teleconference for closed session Zoom meeting ID:

878 7578 4699. To get the passwords to join the meetings please
email: helpdesk@ljsd.org.

Comments from the Public

14

Board Agenda Items: Any member of the audience may speak to
any agenda item by submitting a “Presentation Card” (supply
located on the table near double exit doors). Please hand the
completed card to the secretary. When the item is considered by
the Board, individuals submitting presentation cards will be called
upon prior to Board action. Speakers must limit their comments
to three (3) minutes. The Board shall limit the total time for
public input on each item to 30 minutes. With Board Consent, the
president may increase or decrease the time allowed for public
presentation, depending on the topic and the number of persons
wishing to be heard.

Topics Not on Agenda: Anyone in attendance may address any
issue by following the same identification process as shown in I-
A-1 above. Since the Board cannot take action on items which are
not on the agenda, such items will be referred to the
Superintendent for handling. Individuals interested in speaking to
items which are not on the agenda will be called upon under Item
II.

Closed Session

1.

2.

Pupil Personnel Matters/Advice from Legal Counsel — Existing
and Anticipated Litigation (Disclosure of Case Name Would
Jeopardize Potential Settlement Negotiations)/Real
Property/Liability Claims/Negotiations/ Public Employee
Appointments — Discipline — Dismissal — Release (Government
Code Section 54957)/ Employer/Employee Relations

Public Employee Negotiations — Certificated School Employees
Association (LJEA)/ Classified School Employees Association
(CSEA); Agency Negotiator: Mr. Coombs

6:30 p.m.

INFORMATION

6:30 p.m.
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3. Superintendent’s Evaluation (Pursuant to Government Code
Section 54957)

4.  Regular Session Approximately
7:30 p.m.
In compliance with Government Code 54953, the Board will use
zoom teleconference for closed session. Open session Zoom
meeting ID: Meeting ID: 878 7578 4699. To get the password to
join the meeting please email: helpdesk@ljsd.org.

II.  Preliminary Procedural — Board President
A. Salute to the Flag
B Reporting Out Action (if any) Taken in Closed Session
Cn Introductions and Welcome of Guests
D Comments from the Public

1. Board Agenda Items: Any member of the audience may speak to INFORMATION
any agenda item by submitting a “Presentation Card” (supply
located on the table near double exit doors). Please hand the
completed card to the secretary. When the item is considered by
the Board, individuals submitting presentation cards will be called
upon prior to Board action. Speakers must limit their comments
to three (3) minutes. The Board shall limit the total time for
public input on each item to 30 minutes. With Board Consent, the
president may increase or decrease the time allowed for public
presentation, depending on the topic and the number of persons
wishing to be heard.

2. Topics Not on Agenda: Anyone in attendance may
address any issue by following the same identification process as
shown in II-D-1 above. Since the Board cannot take action on
items which are not on the agenda, such items will be referred to
the Superintendent for handling. Individuals interested in
speaking to items which are not on the agenda will be called upon
under item III.

L Acknowledgement of Correspondence to the Board INFORMATION

F. Approval of Agenda ACTION

G. Approval of Minutes from the February 1, 2021, Regular Board Meetings ACTION
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II.

IV.

VL

VIL

VIIIL

Topics Not on the Agenda
Reports

A. Timely Information from Board and Superintendent —
Board President

B.  Recognition of the ACSA Every Student Succeeds Award

C.  Recognition of the 2019 and 2020 CSBA Golden Bell Awards
General — Jim Coombs

A. Approval of Revised COVID-19 Safety Plan (CSP)

B. Public Hearing: Lowell Joint Education Association Additional
Proposals for a Successor Agreement

Business Services — Andrea Reynolds

A. Presentation of Second Interim Report 2020/21

B. Presentation of Measure LL Audit Report for 2019/20
Human Resources — Jim Coombs

A. Release of Non-Reelect Temporary Certificated, Probationary,
Administrative Employees

1. Resolution 2020/21 No. 820, to Release and Non-Reelect
Temporary Certificated Employees

Educational Services — Sheri McDonald

A. Comprehensive School Safety Plan for 2020/21 School Year

B. Approval of Winter Submission of the 2020/21 Consolidated
Application

C. Expulsion Plan Between the Los Angeles County Office of Education
and Lowell Joint School District for the Implementation of Education
Code Section 48926

INFORMATION

ACTION

INFORMATION/
PUBLIC HEARING

INFORMATION/
ACTION

INFORMATION

ACTION/
(RESOLUTION)

INFORMATION/
ACTION

INFORMATION

ACTION
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D. Expulsion Plan Between the Orange County Department of
Education and Lowell Joint School District for the Implementation
of Education Code Section 48926

IX.  Facilities & Operations — David Bennett
No Items Except on Consent
X. Consent Calendar
Action by the Board in adoption of the “Consent Calendar” means
that all items appearing in this section are adopted by one single
motion, unless a Member of the Board or the Superintendent
requests that any such item be removed from the “Consent
Calendar” and voted upon separately. Generally, “Consent
Calendar” items are enacted upon in one action to conserve time
and permit focus on other-than-routine matters.
A.  General - Jim Coombs
1. Approval of Spectrum Enterprise to Provide 10GB Fiber Optic
Connectivity from the District to all School Campuses and
OCDE
2. Approval of the Ratified Consultant Agreement with Victoria
Alvarez to Provide Graphic Design Work for District
Communication of Programs and Facilities for the
2020/21School Year

B. Business Services — Andrea Reynolds

1. Purchase Order Report 2020/21 #8

2. Warrant Listing Report 2020/21 #8

3. Resolution 2020/21 SI 001 — SI 006 for Budget Adjustment

C. Human Resources — Jim Coombs

1. Employer-Employee Relations/Personnel Report 2020/21 #8
Which Includes Hiring, Resignations, Contract Adjustments,

March 1, 2021
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ACTION

ACTION

ACTION/
(RATIFICATION)

ACTION/
(RATIFICATION)

ACTION/
(RATIFICATION)

ACTION/
(RATIFICATION)

ACTION/
(RATIFICATION)
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and Retirements for Certificated, Classified, and Confidential
Employees
XI.  Board Membet/Superintendent Comments INFORMATION
XII.  Adjournment ADJOURNMENT

Recess and/or closed session to be called at the discretion of the Board. Meetings of the Board shall adjourn at
or before 11:00 p.m. unless approved by a majority vote of the Board.

Materials related to this agenda submitted to the Board of Trustees less than 72 hours prior to the meeting are
available for public inspection by contacting the Superintendent’s Office at 11019 Valley Home Avenue,
Whittier, CA 90603, or (562) 902-4203 during normal business hours.

The next scheduled Lowell Joint School District Board of Trustees Meeting is Monday, April 5, 2021.



LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of Schools
Subject:  Approval of Revised COVID-19 Safety Plan (CSP) ACTION

On January 14, 2021 Governor Newsom issued a revised order for all districts to revise their
COVID-19 Safety Plan (CSP), which was to be completed and posted on each district’s
website by February 1, 2021. The CSP consists of two components: 1) Cal/OSHA COVID-
19 Prevention Program (CPP), and 2) the COVID-19 School Guidance Checklist. The CSP
was presented to the Board of Trustee’s at the February 1, 2021 Board meeting for general
acceptance, which allowed us to officially post them on our District webpage by the
Governor’s stated deadline of February 1, 2021. Our LJSD Comprehensive COVID-19
Safety Plan also includes additional documents, where were revised and update:
e Return to School Adaptable Plan Continuum
e COVID-19 Dash Board
e Injury and Illness Prevention Plan (IIPP)
e Lowell Joint Reopening Safety Plan
¢ Individual School Site Reopening Safety Plans
e Supporting Information and Resources: Healthy Family Updates, Health/Wellness
Screening Forms, COVID-19 Information Videos, Counseling and Coping Resources,
Online Class Resources, and Helpful Information about COVID-19 for Children

It is recommended that the Board approve the revised COVID-19 Safety Plan (CSP), and that
the Superintendent or designee be authorized to execute the necessary documents.

Superintendent’s Comment:
APPROVAL RECOMMENDED.

V-Al-1
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Date: 02/01/2021

2021 COVID-19 School Guidance Checklist

Name of Local Educational Agency or Equivalent: -oWell Joint School District
Number of schools: 4
Enrollment: 3200

Superintendent (or equivalent) Name:
Address: 11019 Valleyhome Ave. Phone Number: 562-902-4203

Whittier, CA 90603 Email: jcoombs@ljsd.org

Mr. Jim Coombs

Date of proposed reopening:
03/01/2021

County: Los Angeles and Orange

Grade Level (check all that apply)

Current Tier: PUrPle ®TK B 2nd & 5t @8h 11
[please indicate Purple, Red, Orange or BK E3d ®éh (]9 12

Yellow)
(x11st  [x] 4th [x] 7th [J 10th

Type of LEA: Elementary District

i =

This form and any applicable attachments should be posted publicly on the
website of the local educational agency (or equivalent) prior to reopening or if
an LEA or equivalent has already opened for in-person instruction. For those in
the Purple Tier, materials must additionally be submitted to your local health
officer (LHO), local County Office of Education, and the State School Safety
Team prior to reopening.

The email address for submission to the State School Safety for All Team for LEAs
in Purple Tier is:

K12csp@cdph.ca.gov

LEAs or equivalent in Counties with a case rate >=25/100,000 individuals can
submit materials but cannot re-open a school until the county is below 25 cases

per 100,000 (adjusted rate) for 5 consecutive days.

For Local Educational Agencies (LEAs or equivalent) in ALL TIERS:

[ |, Mr. Jim Coombs , post to the website of the local educational
agency (or equivalent) the COVID Safety Plan, which consists of two elements:
the COVID-19 Prevention Program (CPP), pursuant to CalOSHA requirements,
and this CDPH COVID-19 Guidance Checklist and accompanying documents,




which satisfies requirements for the safe reopening of schools per CDPH
Guidance on Schools. For those seeking to open while in the Purple Tier, these
plans have also been submitted to the local health officer (LHO) and the State
School Safety Team.

[ confirm that reopening plan(s) address the following, consistent with guidance
from the California Department of Public Health and the local health
department:

[xl Stable group structures (where applicable): How students and staff will
be kept in stable groups with fixed membership that stay together for all
activities (e.g., instruction, lunch, recess) and minimize/avoid contact with
other groups or individuals who are not part of the stable group.

Please provide specific information regarding:

How many students and staff will be in each planned stable, group
structure? (If planning more than one type of group, what is the minimum
and maximum number of students and staff in the groups?)

CDPH and LACPH directives 12-16 students w/ no less than 4ft soc. dist.

If you have departmentalized classes, how will you organize staff and
students in stable groups?

N/A

If you have electives, how will you prevent or minimize in-person contact for
members of different stable groups?

N/A

[ Entrance, Egress, and Movement Within the School: How movement of
students, staff, and parents will be managed to avoid close contact and/or
mixing of cohorts.

x] Face Coverings and Other Essential Protective Gear: How CDPH's face
covering reguirements will be satisfied and enforced for staff and students.

X Health Screenings for Students and Staff: How students and staff will be
screened for symptoms of COVID-19 and how ill students or staff will be
separated from others and sent home immediately.

[x] Healthy Hygiene Practices: The availability of handwashing stations and
hand sanitizer, and how their safe and appropriate use will be promoted
and incorporated into routines for staff and students.



x] Identification and Tracing of Contacts: Actions that staff will take when
there is a confirmed case. Confirm that the school(s) have designated staff
persons to support contact tracing, such as creation and submission of lists
of exposed students and staff to the local health department and
notification of exposed persons. Each school must designate a person for
the local health department to contact about COVID-19.

& Physical Distancing: How space and routines will be arranged to allow
for physical distancing of students and staff.

Please provide the planned maximum and minimum distance between
students in classroomes.

6

Minimum: feet. If this is less than é feet, please explain why
it is not possible to maintain a minimum of at least 6 feet.

n/a

Maximum: feet

d Staff Training and Family Education: How staff will be trained and families
will be educated on the application and enforcement of the plan.

I Testing of Staff: How school officials will ensure that students and staff
who have symptoms of COVID-19 or have been exposed to someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test resulis. Below, please describe any planned periodic

asymptomatic staff testing cadence.

Staff asymptomatic testing cadence. Please note if testing cadence will
differ by ftier:
Currently we have schedule a monthly testing cadence. COVI-19 tests 't

[xI Testing of Students: How school officials will ensure that students who
have symptoms of COVID-19 or have been exposed to someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test results. Below, please describe any planned periodic
asymptomatic student testing cadence.

Planned student testing cadence. Please note if testing cadence will differ
by ftier;
none at this time




Xl Identification and Reporting of Cases: At all times, reporting of confirmed
positive and suspected cases in students, staff and employees will be
consistent with Reporting Reguirements.

xX] Communication Plans: How the superintendent will communicate with
students, staff, and parents about cases and exposures at the school,
consistent with privacy requirements such as FERPA and HIPAA.

[x] Consultation: (For schools not previously open) Please confirm
consultation with the following groups
x] Labor Organization

Name of Organization(s) and Date(s) Consulted:
Name: LJEA & CSEA as members of the |

Date; 01/13/2021
BJ Parent and Community Organizations

Name of Organization(s) and Date(s) Consulted:
Name: Parent Teacher Association Rep (

Date: 01/21/2021

If no labor organization represents staff at the school, please describe the
process for consultation with school staff:

For Local Educational Agencies (LEAs or equivalent) in PURPLE:

[ Local Health Officer Approval: The Local Health Officer, for (state
County) . County has certified
and approved the CRP on this date: . lfmore than 7
business days have passed since the submission without input from the
LHO, the CRP shall be deemed approved.

Additional Resources:

Guidance on Schoois
Safe Schools for All Hub
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LOWELL JOINT SCHOOL DISTRICT

COVID-19 PREVENTION PROGRAM (CPP)

ESTABLISHED: FEBRUARY 1, 2021
UPDATED: FEBRUARY 1, 2021

I POLICY

Lowell Joint School District (LJSD) is fully committed to the health and safety of our employees and making sure the
workplace is free of any recognizable hazards. As an employer, we are committed to mitigating the spread of the novel
coronavirus or “COVID-19,” a respiratory disease caused by the SARS-CoV-2 virus at the worksite. In order to be safe and
maintain operations, we have developed this COVID-19 Exposure Prevention, Preparedness, and Response Program
(“Program™) to be implemented throughout the school district and at all of our schools. We have also identified a team of
employees to monitor this pandemic and provide updates as necessary.

It is the intent of Lowell Joint SD to comply with all laws. To do this, we must constantly be aware of conditions in all work
areas that can produce exposure to COVID-19. No employee is required to work at a job the employee knows is not safe or
healthful. Our cooperation in detecting hazards and, in turn, controlling them, is a condition of your employment. Inform
your supervisor immediately of any situation beyond your ability or authority to correct.

This Program is based on currently available information from Cal/OSHA and the Centers for Disease Control available at
the time of its development and is subject to change based on further information provided by these agencies, and other State
and local public health officials. The Company may also amend this Program based on operational needs.

II. DESIGNATION OF RESPONSIBILITY

This Program will be administered by Mr. Jim Coombs, Superintendent of Schools (562-902-4203, jcoombs@ljsd.org), Ms.
Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-902-4280, areynolds@ljsd.org), and Mr. David
Bennett, Assistant Superintendent of Facilities and Operations (562-902-4291, dbennett@]lisd.org) who has the overall
authority and responsibility for implementation. The District has expanded our Injury Infection Provention Plan (ITPP) to
include our COVID-19 injury and prevention planning and can be located on our district webpge (LISD Injury Infection
Provention Plan -ITPP).

The school site principal is responsibility for the implementation of the program at each individual school site.

III. MANAGEMENT AND SUPERVISORS

All managers and supervisors must be familiar with this Program and are responsible for communicating with their
employees about COVID-19 exposure and protections in a language that the employees understand. Managers and
supervisors must always set a good example by following this Program at all times. This involves wearing an appropriate
face covering while at work, practicing good personal hygiene and jobsite safety practices to prevent the spread of the virus.
Managers and supervisors must ensure the Program is being enforced and observed by all employees.

IV.  EMPLOYEE RESPONSIBILITY AND EXPECTATIONS

All employees are responsible for using safe work practices, following all directives, policies and procedures, and assisting in
maintaining a safe work environment. Employees are also responsible for whole-hearted, genuine compliance with all
aspects of this Program while performing their duties to minimize the spread of the virus at our workplace we are asking our
workers to help with our prevention efforts while at work. Specific question about this Program or COVID-19 should be
directed to Mr. Jim Coombs, Superintendent of Schools (562-902-4203, jcoombs(@ljsd.org), Ms. Andrea Reynolds, Assistant
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COVID-19 Infectious Disease Prevention and Response Program
Established: [Date]
Updated: [Date]

Superintendent of Adminstrative Services (562-902-4280, areynolds@ljsd.org), and Mr. David Bennett, Assistant
Superintendent of Facilities and Operations (562-902-4291, dbennett@ljsd.org).

In addition to those set forth in this Program, employees must adhere to the following expectations:

Stay at home when sick and avoid close contact with others

Do not come to work if any member of your household is sick.

Refrain from shaking hands, hugging, or touching others.

Wear appropriate face coverings in the workplace, unless an exception to this requirement applies.

Clean surfaces before and after use in common areas, and when using shared equipment.

Avoid touching mouth, nose, and eyes.

Wash hands with soap and water for at least 20 seconds. Use hand sanitizer with at least 60% alcohol if soap and

water are not available.

e  Wash/sanitize hands multiple times daily, including before and after work; during breaks; before and after eating;
after coughing, sneezing, or blowing nose; and before and after going to the restroom.

e Cover mouth and nose with a tissue when coughing or sneezing and immediately discard it after use and wash
hands. If no tissues are available, cover mouth with shoulder or elbow and then wash hands.

e  Avoid sharing personal items with coworkers (e.g., food, dishes, lunch boxes, gloves etc.).

e Keep a minimum distance of 6 feet from others when possible.

e  Follow all CDC, State, and local health department guidelines on use, removal, cleaning, and disinfection of face
coverings.

e Follow the CDC/CDPH/LA & OC PHD guideslines post throughout all campuses and district facilities.

CDC/CDPH/LA & OC PHD COVID19 public safety guidelines are posted throughout all Lowell Joint School District
Facilities. These guidelines are included in the LJSD, and individual school, Re-opening Safety Plans, which have
been: 1) distributed to all staff, 2) a hard copy posted at each school and facility, 3) an electronic copy posted on the

district webpage as well as each individual school webpage.

V. SYSTEM FOR COMMUNICATING INFORMATION RELATED TO COVID-19 TO
EMPLOYEES [Cal. Code Regs., tit. 8, §3205(c)(1)] -

A. Employee Reporting Requirements [Cal. Code Regs., tit. 8, §3205(c)(1)(A)]

All employees are required to notify their supervisor, manager, and/or Human Resources immediately if any of the following
occur:

o Ifthey are experiencing any COVID-19 symptoms.
A complete list of COVID-19 symptoms is available at: https://www.cdc.gov/coronavirus/2019-ncov/symptoms-
testing/symptoms.html as well as in the LISD Re-Opening Safety plan and individual school Re-Opening Safety
plans, which is has been distributed to all staff and is posted on the district and each school’s webpage.

e Ifthey have been exposed to, or potentially exposed to COVID-19 outside of work.
Any and all unsafe conditions or violations of the Company’s COVID-19 Safety Protocols in order to minimize the
potential illness to others.

e Any and all possible COVID-19 hazards in the workplace.

Lowell Joint SD will not discharge, threaten to discharge, demote, suspend, reduce other employee benefits, or in any manner
discriminate or take adverse action against any employee who makes a report pursuant to this requirement.

B. Accommodation Of Employees Who Are At Increased Risk Of COVID-19 [Cal. Code Regs., tit. 8,
§3205(c)(1)(B)]
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COVID-19 Infectious Disease Prevention and Response Program
Established: [Date]
Updated: [Date]

Employees who are at an increased risk of COVID-19 are encouraged to speak with Human Resources to discuss appropriate
reasonable accommodations that may be available. Lowell Joint SD will engage in an interactive process to determine if
Lowell Joint SD can reasonably accommodate these individuals so that they can perform the essential functions of a job
unless doing so is an undue hardship or causes a direct threat to workplace safety. Please contact Human Resources with any
questions, any requests for accommodation, and/or any questions about available COVID-19 testing options. Certificated
Human Resources: Jim Coombs, Superintent of Schools (562-902-4203, jcoombs@]ljsd.org). Classified Human Resourcews:
Ms. Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-902-4280, areynolds@ljsd.org).

C. Access to COVID-19 Testing [Cal. Code Regs., tit. 8, §3205(c)(1)(C)]
1. Employee Experiencing Recognized COVID-19 Symptoms

Employees who are ill and/or exhibiting symptoms of illness associated with the COVID-19 virus are instructed not to report
to work. Instead, they are strongly encouraged to call their health care provider and arrange to be tested for COVID-19.
Employees should ask their health care provider for recommendations of locations and/or clinics where COVID-19 testing is
available.

Upon receiving the test results, employees should immediately notify Human resources and advise them of the test result.
Certificated Human Resources: Mr. Jim Coombs, Superintendent of Schools (562-902-4203, jcoombs@ljsd.org) or Ms. MJ
Evanoff, Superintendent Adminstrative Assistant (562-902-4203, mevanoffi@lisd.org). Classified Human Resources: Ms.
Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-902-4280, areynolds@]jsd.org) or Ms. Margaret
Dumadag, Assistant Superintendent Adminstrative Assistant (562-902-4285. , mdumadag(@ljsd.org).

2. COVID-19 Testing In The Event Of COVID-19 Outbreak Or Multiple COVID-19 Infections [Cal.
Code Regs., tit. 8, §3205.1(b)]

In the event that the local health department identifies a workplace or school site as the location of a COVID-19 outbreak or
when there are three or more COVID-19 cases in a workplace or school site within a 14-day period, the District shall
immediately provide COVID-19 testing to all employees who were physically present at the exposed workplace during the
period of an outbreak identified by the local health department or the relevant 14-day period. The COVID-19 testing shall be
provided at no cost to employees during employees’ working hours. [Cal. Code Regs., tit. 8, §3205.1(b)(1)]

COVID-19 testing shall consist of the following: [Cal. Code Regs., tit. 8, §3205.1(b)(2)]

All employees in the exposed workplace or school site shall be tested and then tested again one week later.

o After the first two COVID-19 tests, the District shall provide continuous COVID-19 testing of employees who
remain at the workplace or school site at least once per week, or more frequently if recommended by the local health
department until such time that the COVID-19 testing is no longer required.

e Continuous COVID-19 testing of employees will end once there are no new COVID-19 cases detected at the
workplace or school site for a 14-day period. [Cal. Code Regs., tit. 8, §3205.1(a)(2)]

Employees who had COVID-19 exposure shall be excluded from the workplace and may not to work until the criteria set
forth in Section XIV(B) [Exclusion Of Covid-19 Cases From The Workplace or School Site And Return To Work
Criteria] (below) are met. [Cal. Code Regs., tit. 8, §3205.1(c)]

3. COVID-19 Testing In The Event Of Major COVID-19 Outbreak [Cal. Code Regs., tit. 8, §3205.2(b)]

In the event that there is a major COVID-19 outbreak at the workplace or school site (i.e. when there are twenty (20) or more
COVID-19 cases in a workplace or school site within a 30-day period), the District shall provide COVID-19 testing to all
employees who were physically present at the exposed workplace during the period of an outbreak identified by the local
health department or the relevant 30-day period. The COVID-19 testing shall be provided at no cost to employees during
employees’ working hours.
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COVID-19 Infectious Disease Prevention and Response Program
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COVID-19 testing shall consist of the following:

e All employees in the exposed workplace or school site shall be tested twice a week, or more frequently if
recommended by the local health department until such time that the COVID-19 testing is no longer required.

Employees who had COVID-19 exposure shall be excluded from the workplace and may not to work until the criteria set
forth in Section XIV(B) [Exclusion Of Covid-19 Cases From The Workplace or School Site And Return To Work

Criteria] (below) are met.

4. Investigation Of Workplace COVID-19 Illness. [Cal. Code Regs., tit. 8, §3205.1(d)] [Cal. Code Regs.,
tit. 8, §3205.2(d)] :

Immediately following notice of multiple COVID-19 infections, a COVID-19 outbreak, and/or a major COVID-19 outbreak,
the District shall investigate and determine possible workplace related factors that contributed to the COVID-19 outbreak
following the procedures set forth in Section VII (A) [Investigating And Responding To Covid-19 Cases In The

Workplace] (below).
5. COVID-19 Investigation, Review And Hazard Correction. [Cal. Code Regs., tit. 8, §3205.1(e)]

Immediately following notice of multiple COVID-19 infections and/or a COVID-19 outbreak, the District shall:

O Review potentially relevant COVID-19 policies, procedures, and controls and implement changes as needed to
prevent further spread of COVID-19.: [Cal. Code Regs., tit. 8, §3205.1(e)]

O Investigate whether any new or unabated COVID-19 hazards exist in the school or workplace including, but not
limited to: [Cal. Code Regs., tit. 8, §3205.1(e)(1)] -
» The Districts’s leave policies and practices and whether employees are discouraged from remaining home
when sick;
The District’s COVID-19 testing policies;
Insufficient outdoor air;
Insufficient air filtration; and
e Lack of physical distancing,.
O Conduct campus or workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazards
form.

This review shall be updated every thirty days that the outbreak continues, in response to new information or to new or
previously unrecognized COVID-19 hazards, or when otherwise necessary.

Based on the findings of this investigation and review, the Lowell Joint SD shall implement changes to reduce the
transmission of COVID-19. Among the changes the District will consider are:

* Moving indoor tasks outdoors or having them performed remotely, increasing outdoor air supply when work is done
indoors;

e Improving air filtration;
o Increasing physical distancing as much as possible;
e Respiratory protection; and
e  Other applicable controls.
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COVID-19 Infectious Disease Prevention and Response Program
Established: [Date]
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6. COVID-19 Investigation, Review And Hazard Correction. [Cal. Code Regs., tit. 8, §3205.2(¢)]

Immediately following notice of a major COVID-19 outbreak, the District shall take the following actions:

O In buildings or structures with mechanical ventilation, the District shall filter recirculatéd air with Minimum
Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation system. If
MERV-13 or higher filters are not compatible with the ventilation system, the District shall use filters with the
highest compatible filtering efficiency. The District shall also evaluate whether portable or mounted High Efficiency
Particulate Air (HEPA) filtration units, or other air cleaning systems would reduce the risk of transmission and shall
implement their use to the degree feasible.

O Determine the need for a respiratory protection program or changes to an existing respiratory protection program to
address COVID-19 hazards.

O Evaluate whether to halt some or all operations at the workplace until COVID-19 hazards have been corrected.

O Implement any other control measures deemed necessary by the Division through the Issuance of Order to Take
Special Action.

O Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazards form.,

7. Notifications To The Local Health Department. [Cal. Code Regs., tit. 8, §3205.1(f)]; [Cal. Code Regs.,
tit. 8, §3205.2()]

Lowell Joint SD shall contact the local health department immediately but no later than 48 hours after the District knows, or
with diligent inquiry would have known, of three or more COVID-19 cases for guidance on preventing the further spread of
COVID-19 within the workplace. To contact the local health department, the District shall use the Appendix E: Initial

Notice To Local Public Health Department Of COVID-19 OQutbreak form.

Lowell Joint SD shall provide the local health department with the following information:

e the total number of COVID-19 cases, and

» for each COVID-19 case — the name, contact information, occupation, workplace location, business address, the
hospitalization and/or fatality status, and North American Industry Classification System code of the workplace of
the COVID-19 case, and any other information requested by the local health department.

The employer shall continue to give notice to the local health department of any subsequent COVID-19 cases at the
workplace.  To contact the local health department regarding subsequent COVID-19 cases, the District shall use the

Appendix F: Supplemental Notice Of COVID-19 Outbreak At Worksite Form.

Starting January 1, 2021, the District shall provide all information to the local health department required by Labor Code
section 6409.6.

D. Employees Who Test Positive For COVID-19 [Cal. Code Regs., tit. 8, §3205(c)(1)(C)]

Employees who test positive for COVID-19 must stay home and not come to work until the criteria set forth in Section
XIV(A) (1) & (2) [Exclusion Of Covid-19 Cases From The Workplace [And/Or_Jobsite] And Return To Work
Criteria] (below) are met. Employees may be required to provide a release from their healthcare provider before they can
return to work.
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E. COVID-19 Policies and Procedures [Cal. Code Regs., tit. 8, §3205(c)(1)(D)]

Lowell Joint SD has implemented the below-listed policies and procedures as a means to mitigate the risk of exposure to
COVID-19 each workplace or school site. These policies and procedures have been provided to employees as part of the
LISD Re-opening of School Safety Plan which was: 1) Digitally distributed to all staff, 2) Hard copy posted at each

campus/facility, and 3) Posted on the District webpage. As part of the LISD Return to School Adaptable Plan Continuum,

the LISD Re-opening of School Safety Plan includes, but limited to the following:

Communicable Diseases Guidelines/Protocols

COVID-19 Face Covering Guidelines/Protocols

COVID-19 Travel Guidelines/Protocols

Emergency PSL & Emergency FMLA Guidelines/Protocols
Flexible Schedule Guidelines/Protocols

Infectious Diseases Control Guidelines/Protocols

Layoff, Reduction & Recall Guidelines/Protocols

Social Distancing Policy

Supplemental Pandemic Workplace Visitor Guidelines/Protocols
Workstation/Common Area Cleaning Guidelines/Protocols
Breakroom & Office Food And Drinks Guidelines/Protocols
COVID-19 Exposure Control Plan

COVID-19 Prevention Preparedness And Response Plan Guidelines/Protocols
Meeting/Conference Guidelines/Protocols

Pandemic Employee Temperature Monitoring Guidelines/Protocols
Reporting And Monitoring Employee Illness Guidelines/Protocols
Reporting Workplace COVID-19 Safety Issues Guidelines/Protocols
Return To Work Guidelines/Protocols

Social Distancing Guidelines/Protocols

Temperature Screener Guidelines/Protocols

COVID-19 Employee Training & Daily COVID-19 Self-Assessment Guidelines/Protocols

If you have any questions regarding these new policies and procedures, please contact your supervisor and/or Human
Resources. Certificated Human Resources: Mr. Jim Coombs, Superintendent of Schools (562-902-4203, jcoombs(@ljsd.org)

or Ms. MJ Evanoff, Superintendent Adminstrative Assistant (562-902-4203, mevanoff@ljsd.org).

Classified Human

Resources: Ms. Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-902-4280, areynolds@ljsd.org)
or Ms. Margarét Dumadag, Assistant Superintendent Adminstrative Assistant (562-902-4285. , mdumadag@ljsd.org).

VI. PROCESS FOR IDENTIFYING AND EVALUATING COVID-19 HAZARDS [Cal. Code

Regs., tit. 8, §3205(c)(2)]
A. Workplace or School Site Risk Assessment

The District has performed a detailed risk assessment of each workplace or school site in
order to identify and evaluate potential COVID-19 exposure hazards present in each
workplace or school site. [Cal. Code Regs., tit. 8, §3205(c)(2)(D)]

The District will allow for employee and authorized employee representatives to participate in
the identification and evaluation of COVID-19 hazards. The District has involved its
employees in the risk assessment process by encouraging all staff to report any hazards,
concerns, and/or questions to their immediate supervisor. Staff are also encouraged to share
their concern with their labor representative if they are not confortable speaking directly to
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COVID-19 Infectious Disease Prevention and Response Program
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their supervisor. Maintanance & Operation staff, custodians, and nutrition services staff have been trained in proper
protocols, related to COVID19 hazards and are encouraged to share any concerns that may arise with their immediate
supervisor for one of the following: Mr. Jim Coombs, Superintendent of Schools (562-902-4203, jcoombs@ljsd.org), Ms.
Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-902-4280, areynolds@]isd.org), and Mr. David
Bennett, Assistant Superintendent of Facilities and Operations (562-902-4291, dbennett@ljsd.org). [Cal. Code Regs., tit. 8,

§3205(c)(2)(A)]

Lowell Joint SD’s risk assessment included the following elements: [Cal. Code Regs., tit. 8, §3205(c)(1)(D)]; [Cal. Code
Regs., tit. 8, §3205(c)(2)(D)]

O Conducting workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazards form.

O Identifying all interactions, areas, activities, processes, equipment, and materials in each workplace or school site
that could potentially expose employees to COVID-19 hazards; including: [Cal. Code Regs., tit. 8, §3205(c)(2)(D)]
e Identifying all places and times when employees may congregate or come in contact with one another in
the each workplace or school site during the workday — such as during meetings or trainings and/or in and
around entrances, employee work stations, bathrooms, hallways, aisles, walkways, elevators, break or
eating areas, cool-down areas, and waiting areas [Cal. Code Regs., tit. 8, §3205(c)(2)(D)(1)]
» Evaluating employees’ potential workplace exposure to any individuals who may enter the workplace or
school site [Cal. Code Regs., tit. 8, §3205(c)(2)(D)(2)]
e Evaluating how individuals enter, leave, and travel through the workplace or school site and/or between
fixed work stations [Cal. Code Regs., tit. 8, §3205(c)(2)}(D)(2)]

O For all indoor locations, evaluating how to maximize the quantity of outdoor air and whether it is possible to
increase filtration efficiency to the highest level compatible with the existing ventilation system [Cal. Code Regs.,

tit. 8, §3205(c)(2)(E)]

O Reviewing all applicable orders and guidance from the CDC, the State of California and the local health department
(LA & Orange County PHD) related to COVID-19 hazards and prevention, including information of general
application and information specific to the District’s industry, location, and operations. [Cal. Code Regs., tit. 8,

§3205(c)(2)(1)]

O Evaluating the COVID-19 prevention controls that the District has already implemented in each workplace or school
site and determining whether there is a need for different and/or additional controls. This evaluation includes but is
not limited to the following controls already implemented by the District: [Cal. Code Regs., tit. 8, §3205(c)(2)(G)]

e Protocols for correcting COVID-19 hazards

o  Physical/social distancing protocols

e Face covering protocols

* Any other engineering controls, administrative controls, and/or PPE implemented by the Company to
eliminate COVID-19 hazards

Lowell Joint SD will continue to conduct the above-described COVID-19 risk assessment on a regular basis and will conduct
periodic inspections of each workplace or school site using the Appendix B: COVID-19 Inspections form as needed to
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to ensure compliance with the
District’s COVID-19 policies and procedures. The District will update this Program as necessary based on any new findings
and/or determinations reached in the ongoing risk assessments. [Cal. Code Regs., tit. 8, §3205(c)(2)(H)]

B. Employee Health Screening Process [Cal. Code Regs., tit. 8, §3205(c)(2)(B)]

Lowell Joint SD has developed and implemented the following process to screen employees for COVID-19 symptoms and to
prevent an employee who is exhibiting COVID-19 symptoms from entering the workplace.
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Employees are screened by:

All employees are excepted to complete a preliminary self-screening before coming to work and remain home if
they are not feeling well.

All employees are required to complete a self-screening once their arrive at work by completeing the “Lowell Joint
COVIDI19 Employee Health Survey”. These records are kept by each individual employee are to be available for
inspection at any time.

All facilities have non-contact temperature screening equipment installed for staff use.

Any staff member who answers “Yes” to any question on the Health Survey and/or has a temperative of 100 F is
required to go home.

1. Employee At-Home Self Evaluation [Cal. Code Regs., tit. 8, §3205(c)(2)(B)]

To keep all of our employees safe, the District is following local and State health department recommendations. Employees
are required to complete a Health Survey when the arrive at at work, but they should self-screen before coming to work by
taking a short self-assessment for COVID-19 symptoms and risk factors before reporting to work each day by asking
themselves the following questions:

Have I had any signs or symptoms of a fever in the past 24 hours such as chills, sweats, felt “feverish” or had a
temperature that is elevated for me/100 F or greater?

If you are feeling “feverish”, please take your temperature.

Do I currently have (or, in the last 24 hours, have I had) any of the following symptoms

Cough

Trouble breathing, shortness of breath or severe wheezing

Sore Throat

Nasal Congestion/Runny Nose

Myalgia (Body/Muscle Aches)

New loss of taste and/or smell, or a change in taste

Diarrhea

Nausea

Vomiting

Fever of 100 F or above, or possible fever symptoms like alternating chills and sweating

Chills or repeated shaking with chills

Headache

Within the last 14 days, have I been in contact with someone with a confirmed d1agnos1s of COVID-19?
Do I currently have any of the following possible emergency symptoms?

Struggling to breathe or fighting for breath even while inactive or when resting?

Feeling about to collapse every time you stand or sit up?

If you response is yes to any of the above questions, please do not report to work and immediately contact your direct
supervisor, your manager, and/or Human Resources.

2. Pre-Entry Temperature Screening [Cal. Code Regs., tit. 8, §3205(c)(2)(B)]

Prior to entering the workplace, all employees are required to check their temperature and complete a COVIDI19
Healthy/Wellness Survey on a daily basis. All employees who pass the pre-entry temperature screening will be tracked using

the Lowell Joint COVID19 Employee Health/Wellness Survey.

O
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Each site principal or supervisor ensures all employee temperatures are taken on a daily basis, and each employee
maintains their own Daily Employee Health Survey. All employees will have their Health Survey available for
verification.

Each site principal or supervisor is responsible for enforcing this procedure.
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Certificated Human Resources: Mr. Jim Coombs, Superintendent of Schools (562-902-4203, jcoombs@ljsd.org),
Classified Human Resourcews: Ms. Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-
902-4280, areynolds@ljsd.org), site princiipals or supervisors are responsible for implementing, training and
monitoring this procedure.

The following procedure outlines all necessary steps to monitor an employee’s temperature:

0O

Each site principal or supervisor is required to wear the following Personal Protective Equipment (“PPE”) while
they are monitoring temperature and working in the designated areas:

Face shield and/or eye protection.

e  Protective face mask (this may include a cloth face mask).

e Latex or nitrile gloves, when appropriate.

e  Protective gown or coat, when appropriate.

This PPE will be provided by the District and must be maintained in good order.

Employees are responsible to take their own temperature by standing in front of the non-contact temperature
scanners that are posted at each campus or facility.

The District has implemented the use of Howard Technology non-contact infrared temperature scanners at all
campuses and facilities, which are used to measure the temperature.

Employees will maintain social distancing and must be six feet apart when waiting to take their temperatures.

Site principals or supetrvisors will monitor to ensure all employees’ temperatures have been taken and complete the
daily COVID19 Employvee Health/Wellness Survey.

Temperatures will be monitored one employee at a time.
Employees will hold their forehead near the non-contact infrared temperature sanners.

Site principals or supervisors will provide monitoring of employees while they complete their daily self-screening as
they use one of the three categories listed below to mark if they are able to continue at work (do not record the actual
temperature):
e Pass — Employee’s temperature is below the threshold and they can remain at work.
e Fail - Employee’s temperature is above the threshold and they must be sent home.
o Temperature reading 100 F or above is considered a “fail.”

3. Failed Temperature Screening [Cal. Code Regs., tit. 8, §3205(c)(2)(B)]

If an employee does not pass the health check, the site principal or supervisor will coordinate with the District Nurse to:

O
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Request and record the most recent contact information for the employee, including home or mobile telephone
numbers, so that Human Resources can reach the employee for follow up information.

Instruct the employee to go home and contact the employee’s healthcare professional for guidance
e NOTE: If the employee is experiencing severe symptoms and requires urgent medical attention, site
principal or supervisor will call 911 and notify the dispatcher that the distressed employee may have
COVID-19 symptoms, so that emergency medical service responders may use appropriate precautions.
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O Immediately contact District Nurse and Human Resources to advise them that the employee was sent home because
the employee was ill and/or experiencing symptoms associated with COVID-19.

O Log the denial of entry to the workplace or school site using District COVID19 tracing log, which is maintained the
District Nurse to assure all employee Heath Insurance Protability and Accountability Act (HIPAA) rights are
protected and HIPAA laws are followed.

C. If An Employee Becomes Sick At Work [Cal. Code Regs., tit. 8, §3205(c)(2)(C)]
1. Sick Employee

If an employee starts feeling sick and/or experiencing symptoms of illness associated with the COVID-19 virus during the
work day, the employee is required to:

O Immediately report the symptoms to your site principal or supervisor and/or to Human Resources.
e NOTE: If you are experiencing severe symptoms and require urgent medical attention, advise your
supervisor and/or Human Resources so that they can call 911.

O Your supervisor and/or Human Resources will direct you to leave work.

O Provide your most recent contact information, including home or mobile telephone numbers, to your supervisor
before leaving the workplace.

O Avoid close contact with other employees while at and when leaving the workplace.

2. Sick Coworker

If you believe that one of your coworkers may be exhibiting symptoms of illness associated with the COVID-19 virus, please
contact Human Resources: Certificated Human Resources: Mr. Jim Coombs, Superintendent of Schools (562-902-4203,
jcoombs@ljsd.org) or Ms. MJ Evanoff, Superintendent Adminstrative Assistant (562-902-4203, mevanoff@ljsd.org).
Classified Human Resources: Ms. Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-902-4280,
areynolds@ljsd.org) or Ms. Margaret Dumadag, Assistant Superintendent Adminstrative Assistant (562-902-4285,
mdumadag(@ljsd.org). Human Resources will work in coordination with the District Nurse to:

O Contact the employee and ask the employee if the employee is feeling well.

O If the employee indicates that the employee is feeling sick, District Nurse will ask the employee for the employee’s
most recent contact information, including home or mobile telephone numbers, and instruct the employee to go
home and contact the employee’s healthcare provider.

O Arrange for the sick employee’s work station and all common areas to be immediately cleaned and disinfected
following CDC guidelines using proper disinfection procedures and appropriate personal protective equipment.

D. Supervisor and HR Duties [Cal. Code Regs., tit. 8, §3205(c)(2)(C)]

If a supervisor is informed that an employee is feeling sick and/or experiencing symptoms of illness associated with the
COVID-19, the supervisor is required to:

O Ask the employee for the employee’s most recent contact information, including home or mobile telephone
numbers.
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e NOTE: If the employee is experiencing severe symptoms and requires urgent medical attention, call 911
and notify the dispatcher that the distressed employee may have COVID-19 symptoms, so that emergency
medical service responders may use appropriate precautions.

O Instruct the employee to leave work immediately and to avoid close contact with other employees when leaving the
workplace
O Immediately report the employee’s illness and departure to the District Nurse and Human Resources.

If Human Resources is informed that an employee is feeling sick and/or experiencing symptoms of illness associated with the
COVID-19, Human Resources is required to:

O Ask the employee for the employee’s most recent contact information, including home or mobile telephone
numbers.
e NOTE: If the employee is experiencing severe symptoms and requires urgent medical attention, call 911
and notify the dispatcher that the distressed employee may have COVID-19 symptoms, so that emergency
medical service responders may use appropriate precautions.

O Instruct the employee to leave work immediately and to avoid close contact with other employees when leaving the
workplace.
O Work in conjuction with the District Nurse to instruct the employee to follow the CDC-recommended steps for

individuals to follow if they are sick (“What To Do If You Are Sick” available here:
https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/steps-when-sick.html.

O The District Nurse will inform the employee that the employee cannot return to work until the employee meets the
criteria set forth in Section XTV(A) [Exclusion Of Covid-19 Cases From The Workplace [And/Or Jobsite] And
Return To Work Criteria] (below) are met.

0 Contact the employee’s supervisor and advise the supervisor that the employee was sent home because the employee
was ill and/or experiencing symptoms associated with COVID-19.

VII. INVESTIGATING AND RESPONDING TO COVID-19 CASES IN THE WORKPLACE
[Cal. Code Regs., tit. 8, §3205(c)(3)]

A. Procedure for Investigating COVID-19 Cases, Multiple COVID-19 Infections, COVID-19 Outbreaks,
and/or Major COVID-19 Outbreaks In the Workplace [Cal. Code Regs., tit. 8, §3205(c)(3)(A)]

Upon learning that there has been a COVID-19 Incident! at a District’s workplace or school site, the District will take all of
the following actions in order to determine if other employees may have been exposed to COVID-19 in the workplace by the
sick individual(s). Human Resources will work in conjunction with the District Nurse to complete the following action items
and maintain accurate records of all actions taken while carefully working in compliance with all HIPAA laws: [Cal. Code
Regs., tit. 8, §3205(c)(3)(B)]

a Determine the day and time the sick individual(s) was last present at any Company workplace or school site and, to
the extent possible: [Cal. Code Regs., tit. 8, §3205(c)(3)(B)(1)]
e the date of the sick individual’s positive COVID-19 test(s) and/or diagnosis, and
o the date the sick individual first had one or more COVID-19 symptoms, if any were experienced.

" A COVID-19 Incident is defined to include all COVID-19 Cases, Multiple COVID-19 Infections, COVID-19
Outbreaks, and/or Major COVID-19 Outbreaks in a workpiace or school site.
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Determine which employees at the workplace or school site may have had a COVID-19 exposure. This
determiriation will be made by evaluating (1) the activities of the sick individual(s) while at the workplace and (2)
all locations at the workplace which may have been visited by the sick individual(s) during the high-risk exposure
period. [Cal. Code Regs., tit. 8, §3205(c)(3)(B)(2)]

Give notice of the potential COVID-19 exposure, within one business day, in a way that does not reveal any
personal identifying information of the sick individual(s), to the following individuals: [Cal. Code Regs., tit. 8,
§3205(c)3)B)3)] -
e All employees who may have had COVID-19 exposure and their authorized representatives, if any; and
o Any independent contractors and other employers present at the workplace during the high-risk exposure
period.

The notices, information, and guidelines shall be provided: 1) verbally with each affected employee, 2) a follow-up
email that reiderates and documents the same information and provides all supporting CDC/CDPH guides, and 3)
official notification to Union Representation of Potential Exposre. All of this is in compliance with personnel and
HIPAA confidentiality:

APPENDIX I: Notice to Employees of Exposure to COVID-19

APPENDIX J: Notice to Employees of Potential Exposure to COVID-19

APPENDIX K: Notice to Subcontractor(s) of Potential Exposure to COVID-19
APPENDIX L: Notice to Union Representative(s)of Potential Exposure to COVID-19

Offer COVID-19 testing at no cost to employees during their working hours to all employees who had potential
COVID-19 exposure in the workplace, which is offer through out existing district health care providers. [Cal. Code
Regs., tit. 8, §3205(c)(3)(B)(4)]

Provide all employees who had potential COVID-19 exposure in the workplace with the information on any
COVID-19-related benefits to which the employee may be entitled under applicable federal, State, or local laws (e.g.
any benefits available under workers’ compensation law, the federal Families First Coronavirus Response Act,

. statutory paid sick leave benefits, State and/or local COVID-19 supplemental paid sick leave benefits, the

Company’s leave policies, and leave guaranteed by contract). [Cal. Code Regs., tit. 8, §3205(c)(3)(B)(4)]
Investigate whether any workplace conditions could have contributed to the risk of COVID-19 exposure and

determine what could be done to reduce exposure to COVID-19 hazards in the future. [Cal. Code Regs., tit. 8,
§3205(c)3XYB)(S)]

B. Confidentiality of Employee Medical Information [Cal. Code Regs., tit. 8, §3205(c)(3)(C)&(D)]

The District will keep all personal identifying information relating to individuals with confirmed COVID-19 cases and/or
individuals who are experiencing COVID-19 symptoms confidential in compliance with HIPAA.

In addition, all COVID-19 testing or related medical services provided by the District will be administered in a manner that
ensures the confidentiality of identity of employees receiving these services.

Please be advised that the District is required by law to provide unredacted information on COVID-19 cases to the local
health department, CDPH, the Division, the National Institute for Occupational Safety and Health (NIOSH) immediately
upon request. Except as required by law, this information will not be disclosed or reported by the District without the
employee's express written consent to any person within or outside the workplace.

VIIL
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CORRECTION OF IDENTIFIED COVID-19 HAZARDS [Cal. Code Regs., tit. 8,
§3205(c)(4)]
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In performing its school site or work space COVID-19 risk assessment, the District identified the following potential
COVID-19 hazards and has implemented the below-listed measures in order to prevent the potential COVID-19 hazards:

Provide and require all staff to wear appropriate PPE while on campuses or facilities (face-covering, face shields,
gloves when applicable, gowns when applicable).

Require all staff to maintain appropriate 6ft social distance when at all possible. If not possible assure the full
appropriate use of PPE.

Installed Plexiglas shields in all work space where 6ft social distance is not possible and/or where interaction with
the public occurs.

Installed Plexiglass shields on all student desks.

Installed handsantizer dispensers in all classrooms, offices, and campus spaces. Desk tops handsantizer has been
deployed where dispensers are not possible.

“Help Prevent the Spread of Germs and Illness” signage has been deployed at all campus/facility entrances.
CDC/CPHS signage, regarding proper hygene protocols, has been posted in all classrooms, campues, and work
spaces.

Provided expanded PPE for all Health Offices and “Cooldown Areas” (gloves, gowns, face shields, surgical masks).
Full implemtation of electro-static sanitization equipment for all classroom and work spaces.

Routine implementation of surgical UV light sanitization of classrooms and work spaces, as well as
targeted implementation for any areas that may have been exposed to COVID19.

Installation of touchless water bottle refilling stations on campuses.

Installation of additional handwashing stations on campuses.

HELP PREVENT THE SPREAD OF
GERHS AND ILLN

e

Lowell Joint SD will regularly evaluate the corrective measures it has taken to correct these hazards in order to determine
whether these measures are effective. In the event that the District determines that a corrective measure was not effective, the
District will identify and implement additional corrective measure to correct the COVID-19 hazard.

In addition, the District will continue to perform COVID-19 risk assessments on a regular basis in order to identify any other
COVID-19 hazards that might arise at each workplace or school site. In the event that the District identifies other COVID-19
hazards, this section of the Program will be modified to identify those hazards and the measures the District has taken to
correct the hazard.

Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B: COVID-19
Inspections form, and corrected in a timely manner based on the severity of the hazards, as follows:

000845.0000030
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The severity of the hazard will be assessed and correction time frames assigned, accordingly;
Individuals are identified as being responsible for timely correction; and
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e  Follow-up measures are taken to ensure timely correction.

The District will keep a record of the hazard assessment and use a form/checklist for the inspections and corrective
action in case of inspection

IX. EMPLOYEE TRAINING AND INSTRUCTION [Cal. Code Regs., tit. 8, §3205(c)(5)]

Management and supervisors ensure employees, prior to beginning of work assignment and regularly thereafter, participate in
COVID-19 training in a language that is readily understandable by all employees that covers the following topics using
interactive methods that are easy to understand including verbal, visual, audiovisual and picture-centered handouts and other
resources:

O The COVID-19 policies and procedures the District has adopted to protect employees from COVID-19 hazards.
[Cal. Code Regs., tit. 8, §3205(c)(5)(A)]

O Information regarding COVID-19-related benefits to which the employee may be entitled under applicable federal,
State, or local laws (e.g. any benefits available under workers’ compensation law, the federal Families First
Coronavirus Response Act, statutory paid sick leave benefits, State and/or local COVID-19 supplemental paid sick
leave benefits, the Company’s leave policies, and leave guaranteed by contract). [Cal. Code Regs., tit. 8,

§3205(c)()(B)]

O Information regarding COVID-19, including the fact that COVID-19 is an infectious disease that can be spread
through the air when an infectious person talks or vocalizes, sneezes, coughs, or exhales; that COVID19 may be
transmitted when a person touches a contaminated object and then touches their eyes, nose, or mouth, although that
is less common; and that an infectious person may have no symptoms. [Cal. Code Regs., tit. 8, §3205(c)(5)(C)]

a Methods of physical distancing of at least six feet and the importance of combining physical distancing with the
wearing of face coverings. [Cal. Code Regs., tit. 8, §3205(c)(5)(D)]

] The fact that particles containing the virus can travel more than six feet, especially indoors, so physical distancing
must be combined with other controls, including face coverings and hand hygiene, to be effective. [Cal. Code
Regs., tit. 8, §3205(c)(5)(E)]

O The importance of frequent hand washing with soap and water for at least 20 seconds and using hand sanitizer when
employees do not have immediate access to a sink or hand washing workplace, and that hand sanitizer does not

work if the hands are soiled. [Cal. Code Regs., tit. 8, §3205(c)(5)(F)]

O Proper use of face coverings and the fact that face coverings are not respiratory protective equipment. [Cal. Code
Regs., tit. 8, §3205(c)(5)(G)]

O Information regarding COVID-19 symptoms, and the importance of not coming to work and obtaining a COVID-19
test if the employee has COVID-19 symptoms. [Cal. Code Regs., tit. 8, §3205(c)(5)(H)]

All COVID-19-related employee training is documented using Appendix D: COVID-19 Training Roster.

X.  PHYSICAL DISTANCING GUIDELINES [Cal. Code Regs., tit. 8, §3205(c)(6)]

The District practices physical distancing of at least six feet of separation to the extent possible in all work areas including
outdoors, vehicles, structures, facilities, and offices. The District has implemented the following measures to ensure that
physical distancing is observed on campuses and in workplaces wherever possible: [Cal. Code Regs., tit. 8, §3205(c)(6)(A)]
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e  Allowing employees to telework or other remote work arrangements;

o Reducing the number of persons in an area at one time, including visitors;

¢ Installing visual cues such as signs and floor markings to indicate where students and employees and others should
be located or their direction and path of travel;

o Implementing staggered arrival, departure, work, and break times; and

¢ Implementing adjusted work processes or procedures, such as reducing production speed, to allow greater distance
between employees.

When it is not possible to maintain a distance of at least six feet, individuals shall be instructed to remain as far apart as
possible and are required to wear face coverings at all times. In addition, at fixed work locations where it is not possible to
maintain the physical distancing requirement at all times, the District has installed cleanable solid partitions that effectively
reduce acrosol transmission between the employee and other persons. [Cal. Code Regs., tit. 8, §3205(c)(6)(B)] [Cal. Code
Regs., tit. 8, §3205(c)(8)(A)]

XI. FACE COVERINGS [Cal. Code Regs., tit. 8, §3205(c)(7)] [Cal. Code Regs., tit. 8, §3205(c)(7)(F)]

A. Employees and Students

In order to comply with the federal, State and county directives to slow the spread of COVID-19 and to better protect our
workforce from exposure to COVID-19, the District is requiring that all employees and students wear an appropriate face
covering when indoors, when outdoors and less than six feet away from another person, and where required by orders from
the CDPH or local health department. [Cal. Code Regs., tit. 8, §3205(c)(7)(A)]

The face covering must be worn over the employee’s or student’s nose and mouth and must be clean and undamaged. {Cal.
Code Regs., tit. 8, §3205(c)(7)(A)] '

Lowell Joint SD has purchased disposable face coverings for all employees and students to use on campus and in the
workplace. These face coverings will be distributed to all employees and students. If you need a replacement face covering,
please see your immediate supervisor/principal. You may use your own face covering if preferred so long as the face
covering is clean and undamaged.

Please be advised that face shields are not a replacement for face coverings, although they may be worn together for
additional protection. If an employee or student has a doctors note, they will be allowed to wear a face shield in place of face
covering. [Cal. Code Regs., tit. 8, §3205(c)(7)(A)]

The following are exceptions to the District’s face covering requirement:

e When an employee is alone in a room. [Cal. Code Regs., tit. 8, §3205(c)(7)(A)(1)]

*  While eating and drinking at the workplace, provided employees are at least six feet apart and outside air supply
to the area, if indoors, has been maximized to the extent possible. [Cal. Code Regs., tit. 8, §3205(c)(7)(A)2)]

* Employees wearing respiratory protection [Cal. Code Regs., tit. 8, §3205(c)(7)(A)(3)]

e Employees who cannot wear face coverings due to a medical or mental health condition or disability, or who
are hearing-impaired or communicating with a hearing-impaired person, which documented by a doctor’s note.
[Cal. Code Regs., tit. 8, §3205(c)(7)(A)(4)]

e When an employee is performing specific tasks which cannot feasibly be performed with a face covering. [Cal.
Code Regs., tit. 8, §3205(c)(7)(A)(5)]

* NOTE: This exception is limited to the time period in which such tasks are actually being performed, and
the unmasked employee must be at least six feet away from all other persons unless the unmasked
employee is tested at least twice weekly for COVID-19.

Please note, employees may choose to wear face coverings when an exception applies provided that wearing the face
coverings will not create a safety hazard. [Cal. Code Regs., tit. 8, §3205(c)(7)(D)]
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Employees exempted from wearing face coverings due to a medical condition, mental health condition, or disability must
wear an effective non-restrictive alternative, such as a face shield, if their condition or disability permits it. [Cal. Code Regs.,

tit. 8, §3205(c)(7)(B)]

Any employee not wearing a face covering, face shield or other effective alternative, or respiratory protection, for any reason,
must be at least six feet apart from all other persons unless the unmasked employee is tested at least twice weekly for
COVID-19. Please note that semiweekly COVID-19 testing is not an alternative to wearing a face covering in situations
where wearing a face covering is required. [Cal. Code Regs., tit. 8, §3205(c)(7)(C)]

B. Visitors [Cal. Code Regs., tit. 8, §3205(c)(7)(E)]
1. Visitor Access To Workplace or School Site Is Limited

Access to the District’s property and/or facilities is limited to employees. Non-employee visitors must adhere to the following
expectations:

e Visitors to the any school site or workplace/jobsite will be limited to only those necessary for student/school
business and must be approved.

o Entrances to the school site or workplace/jobsite will be controlled and monitored by site principal or adminstrator.

e  Visitors are required to maintain physical distancing from all students and workers whenever possible and practice
good personal hygiene.

e  All visitors are required to complete a Health/Wellness Survey and have their temperature checked by our non-
contact infrared temperature check equipment before coming onto campus.

e  Hand sanitizer dispensors have been installed in all campus office and district facilities for visitors use.

e To the extent possible, outside deliveries are dropped off at a designated area away from students, employees and
high-traffic areas.

2. Face Coverings Required For All Visitors

To the extent that visitors are permitted entry to the school campus or worksite for school business only, all visitors will be
required to wear an appropriate face covering while at the workplace or school site. The District has installed signs at each
entrance to the school site and facility. Visitors who do not have an appropriate face covering will be provided a disposable
face covering by the District.

Visitors who cannot wear face coverings due to a medical or mental health condition, or disability, or who are hearing-
impaired or communicating with a hearing-impaired person must wear an effective non-restrictive alternative, such as a face
shield, if their condition or disability permits it.

Visitors who refuse to wear an appropriate face covering will be denied
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XI. ENGINEERING AND ADMINISTRATIVE CONTROL MEASURES & PERSONAL
PROTECTIVE EQUIPMENT IMPLEMENTED AT THE WORKPLACE OR SCHOOL
SITE [Cal. Code Regs., tit. 8, §3205(c)(8)]

A. Fixed Work Stations Where Physical Distancing Is Not Possible [Cal. Code Regs., tit. 8, §3205(c)(8)(A)]

At fixed work locations where it is not possible for employees to maintain the District’s physical distancing requirement at all
times, the District has installed cleanable solid partitions that effectively reduce aerosol transmission between the employee
and other persons.

B. School Site and Worksite Ventilation [Cal. Code Regs., tit. 8, §3205(c)(8)(B)]

The District has maximized the quantity of outside air provided to the extent feasible, except when the United States
Environmental Protection Agency (EPA) Air Quality Index is greater than 100 for any pollutant or if opening windows or
letting in outdoor air by other means would cause a hazard to employees, for instance from excessive heat or cold.

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or natural ventilation
systems by:

* HVAC units in the District that have the ability to control outside, fresh air, are adjusted to maximize outside air
during periods below the necessary Air Quality Index. The units are able to circulate interior air during penods
where the Air Quality Index is over 100. In addition, all classrooms have windows that open to allow fresh air to
circulate.

e  Preventative maintenance is completed on all HVAC units annually . This includes:
Checking refrigerant levels and inspecting for leaks

Cleaning and straightening condenser coils to ensure proper air flow

Checking gas connections for leaks

Tightening all electrical connections

Lubricating all moving parts

Testing thermostat to make sure it is cycling the system on and off properly
Checking/replacing air filter

e HVAC filtration has been been improved by replacing MERV-8 filters with MERV-13 filters. MERV means
Minimum Efficiency Reporting Value. MERV-13 is now recommended by the United States Department of Energy
and traps bacteria, most tobacco smoke, and proplet Nuceli (sneeze particles).

C. Cleaning And Disinfecting Protocols [Cal. Code Regs., tit. 8, §3205(c)(8)(C)]

Lowell Joint SD has instituted regular housekeeping practices, which includes cleaning and disinfecting common surfaces,
workplace common areas, frequently used tools and equipment, and other frequently touched surfaces and objects (e.g.
doorknobs, elevator buttons, equipment, tools, handrails, handles, controls, bathroom surfaces, and steering wheels) in the
workplace in accordance with current CDC guidelines. Employees should regularly do the same in their assigned work areas.

Lowell Joint SD has implemented the following cleaning and disinfecting protocols: [Cal. Code Regs., tit. 8,
§3205(c))(C)(1)]

O Established procedures to routinely clean and disinfect commonly touched surfaces and objects (e.g., door handles,
flat surfaces, hand rails, restrooms, etc.) throughout the workday, including:
»  Using disinfectants that are EPA approved for use against the virus that causes COVID-19.
e Providing EPA-registered disposable wipes for employees to wipe down commonly used surfaces before
and after use.
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e Following the manufacturer’s instructions for all cleaning and disinfection products (e.g., safety
requirements, protective equipment, proper dilution, contact time).

* Following safe work practices such as never mixing products together and using adequate ventilation.

» Cleaning visibly dirty surfaces first before disinfection. Disinfectants are less effective if used on soiled
surfaces.

e Ensuring there are adequate supplies to support cleaning and disinfection practices, including cleaning
products and tools and chemical resistant gloves. Make sure disinfectants are available to workers
throughout the worksite.

Cleaning and disinfecting workstations and/or District-owned vehicles between shifts and between employees

Breakroom areas will be cleaned at least once per day. Employees performing cleaning will be issued proper
personal protective equipment (“PPE”), such as nitrile, latex, or vinyl gloves and gowns, as recommended by the
CDC.

All trash receptacles at the workplace or school site will be changed frequently by someone wearing nitrile, latex, or
vinyl gloves.

Employees are encouraged to routinely clean frequently touched surfaces in their workspace, such as keyboards,
mice, telephones, desks.

When using the breakroom, employees are asked to please place their-dirty dishes directly into the dishwasher after
use, dispose of all refuse so that no one else has to do so or come into contact with it, and wash their hands after
completing the above tasks. Employees are also encouraged to wipe down the surface areas they touch before and
after use, such as handles on the dishwasher, microwaves and refrigerators, doorknobs, countertops, and other high
touch areas. Wipes and sanitizer will be provided in the breakroom, in addition to handwashing soap located at the
sink.

All restrooms are thoroughly cleaned and disinfected twice a day.
All classrooms, offices, nurses office, educational spaces are sanitized daily through the deployment of EMP
approved electro-stactic sanitizating equipment.

District has deployed surgical UV light sanitizating equipment for routine use through all campuses as well as
targeted for any area that may have been exposed to COVID-19,

All regular cleaning is documented.

D. Available Handwashing Facilities [Cal. Code Regs., tit. 8, §3205(c)(8)(D)]

Lowell Joint SD evaluated its existing handwashing facilities and has additional handwashing stations at each campus so that
hand-washing facilities are readily accessible to all employees at all times. Most classrooms already have classroom sinks
for washing hands. Classrooms have also had additional hand sanitizers stantions installed along with portable bottles of
hand sanitizer. The District encourages all students and employees to wash their hands frequently and has adjusted
productivity expectations to allow extra time for employees to thoroughly and frequently wash their hands.

To ensure that students and staff have ample opportunity to properly wash their hands, the District has:

000845.0000030
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Provide hand sanitizer throughout worksites.
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o Placed additional handwashing supplies as close to work areas and break areas as possible to allow for frequent
handwashing,.

In addition, students and staff are strongly encouraged to follow the below protocols with respect to handwashing:
O Engage in thorough hand-washing. Hands should be washed with soap and water for at least 20 seconds.

O If students or staff have limited access to hand-washing or hand sanitizing, students or staff—as a last resort—can use
disposable gloves to limit hand contact with potentially contaminated surfaces. The District encourages staff to change
gloves frequently and before touching their face, smoking, eating, or using the restroom. In addition, provide an
adequate supply of gloves and make them readily available. Student and staff should wash or sanitize hands as soon as
possible after removing gloves.

O If respirators and other PPE is worn to protect against other hazards at work, hands should be washed before
putting on PPE and after taking it off. Reusable PPE should be cleaned and sanitized per manufacturers’
instructions.

E. Personal Protective Equipment [Cal. Code Regs., tit. 8, §3205(c)(8)(E)]
1. Additional Personal Protective Equipment [Cal. Code Regs., tit. 8, §3205(c)(8)(E)(1)]

Lowell Joint SD has evaluated the school site or workplace and determined that: 1) aside from wearing the required face
coverings, there is no need for most employees to wear additional personal protective equipment in order to prevent exposure
to COVID-19 hazards, and 2) in the case of health offices, nurtition services, maintenance & ‘opperations, and specific
classes where students are unable to wear PPE staff are provided and required to wear addition PPE which includes: gloves,
medical gowns, and goggles or face shields in order to prevent exposure to COVID-19 hazards.

The District shall reevaluate the workplace or school site periodically and shall reassess whether additional personal
protective equipment is needed in order to prevent exposure to COVID-19 hazards.

To the extent that employees are required to wear additional personal protective equipment in order to prevent exposure to
COVID-19 hazards, the District will provide the additional personal protective equipment.

2. Use Of Respirators Where Physical Distancing Is Not Possible [Cal. Code Regs., tit. 8,
§3205(c)(SXE)(2)& (3)]

In situations where it is not possible to maintain the District’s physical distancing requirements, the District shall evaluate
and determine whether respirators are necessary to protect the health of the employee.

If the District determines that respirators are necessary, then the District shall provide the respirators which are applicable and
suitable for the purpose intended.

3. Use Of Respirators And/Or Eye Protection [Cal. Code Regs., tit. 8, §3205(c)(8)(E)(4)]

Lowell Joint SD shall provide and ensure use of eye protection and respiratory protection when employees are exposed to
procedures that may aerosolize potentially infectious material such as saliva or respiratory tract fluids.

4, Written Respiratory Protection Program [Cal. Code Regs., tit. 8, §5144]

Should respirators become necessary at the workplace or school site, the District shall establish and implement a written
respiratory protection program with worksite-specific procedures, including:

e  Procedures for selecting respirators for use in the workplace;

» Medical evaluations of employees required to use respirators;

o Fit testing procedures for tight-fitting respirators;
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e . Procedures for proper use of respirators in routine and reasonably foreseeable emergency situations;

» Procedures and schedules for cleaning, disinfecting, storing, inspecting,. repairing, discarding, and otherwise
maintaining respirators;

*  Procedures to ensure adequate air quality, quantity, and flow of breathing air for atmosphere-supplying respirators;

» Training of employees in the respiratory hazards to which they are potentially exposed during routine and
emergency situations;

e Training of employees in the proper use of respirators, including putting on and removing them, any limitations on
their use, and their maintenance; and

e  Procedures for regularly evaluating the effectiveness of the program.

Lowell Joint SD shall designate a program administrator who is qualified by appropriate training or experience that is
commensurate with the complexity of the program to administer or oversee the respiratory protection program and conduct
the required evaluations of program effectiveness.

Should respirators become necessary, Lowell Joint SD shall provide respirators, training, and medical evaluations at no cost
to the employee.

5. Sharing of Personal Protective Equipment Is Prohibited [Cal. Code Regs., tit. 8, §3205(c)(9)(C)(2)]
Lowell Joint SD expressly prohibiting employees from sharing personal protective equipment.

In addition, to the greatest extent feasible, the District also prohibits employees from sharing items that employees come in
regular physical contact with such as phones, headsets, desks, keyboards, writing materials, instruments, and tools. When it is
not feasible for employees to avoid sharing these items, the sharing of such items must be minimized and employees are
required to disinfect such items and equipment before and after using them.

The sharing of District vehicles shall also be minimized to the extent feasible, and high touch points (steering wheel, door
handles, seatbelt buckles, armrests, shifter, etc.) and employees are required to disinfect these high touch points before
entering and immediately after exiting the District vehicle.

6. Cleaning and Disinfecting Sick Employee’s Work Area [Cal. Code Regs., tit. 8, §3205(c)(9)(C)(3)]

After being informed that an employee has tested positive for COVID-19, the District shall immediately clean and disinfect
of all areas at the workplace or school site accessed by the sick employee and all materials, tools, equipment, and commonly
touched surfaced used by the sick employee during the high-risk exposure period.

XIII. REPORTING, RECORDKEEPING, AND ACCESS. [Cal. Code Regs., tit. 8, §3205(c)(9)]

Lowell Joint SD shall report information about COVID-19 cases at the workplace to the local health department whenever
required by law, and shall provide any related information requested by the local health department. [Cal. Code Regs., tit. 8,
§3205(c)(9)(A)]

The District shall report immediately to Cal/OSHA any COVID-19-related serious illnesses or death of an employee
occurring at the workplace or school site. [Cal. Code Regs., tit. 8, §3205(c)(9)(B)]

Lowell Joint SD shall maintain records of the steps taken to implement the written COVID-19 Prevention Program. The
District’s written COVID-19 Safe Re-opening and Prevention Program has been distributed to all employees and has been
made available at each school site or facility, to authorized employee representatives, and to representatives of Cal/OSHA
immediately upon request. [Cal. Code Regs., tit. 8, §3205(c)(9)(C)&(D)]

Lowell Joint SD does keep a record of and track all COVID-19 cases with the employee’s name, contact information,
occupation, location where the employee worked, the date of the last day at the workplace, and the date of a positive COVID-
19 test using the Appendix C: Investigating COVID-19 Cases form. Medical information shall be kept confidential. The
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information shall be made available to employees, authorized employee representatives, or as otherwise required by law, with
any and all personal identifying information removed. [Cal. Code Regs., tit. 8, §3205(c)(9)(E)]

Lowell Joint SD will record information as required on its Log of Work-Related Injuries and Illnesses (Log 300)

XIV. EXCLUSION OF COVID-19 CASES FROM THE WORKPLACE OR SCHOOL SITE
AND RETURN TO WORK CRITERIA

A. Sick Employees And Employees Who Test Positive For COVID-19

Lowell Joint SD stresses the importance of employees staying home if either they or anyone they live with is sick and/or has
tested positive for COVID-19. Employees who develop COVID-19 or other flu-like symptoms are required to remain at
home and may not return to work until the following return to work requirements are met. [Cal. Code Regs., tit. 8,

§3205(c)(10)(A)]

Please note: A negative COVID-19 test shall not be required for an employee to return to work. [Cal. Code Regs., tit. 8,
§3205(c)(11)(C)}

1. Employee Exhibiting COVID-19 Symptoms, But Tests Negative For COVID-19

If an employee exhibits COVID-19 symptoms, but tests negative for COVID-19, the employee must remain at home until the
employee is symptom free for 24 hours without the use of fever-reducing or other symptom-altering medicines (e.g., cough
suppressants).

Lowell Joint SD will similarly require an employee that reports to work with symptoms (but tests negative for COVID-19) to
return home until they are symptom free for 24 hours.

2. Employee Tests Positive for COVID-19 [Cal. Code Regs., tit. 8, §3205(c)(10)(A)]
An employee who tests positive for COVID-19 will be directed to self-quarantine away from work.
a. Employee Remains Symptom-Free [Cal. Code Regs., tit. 8, §3205(c)(11)(B)]

An employee who tests positive for COVID-19, but remains symptom free may return to work when at least ten (10) days
have passed since the date of specimen collection of the employee’s first positive COVID-19 test.

b. Employee Experiences COVID-19 Symptoms [Cal. Code Regs., tit. 8, §3205(c)(11)(A)]

An employee who tests positive for COVID-19 and experiences COVID-19 symptoms may return to work when the
following occur:

o At least twenty-four (24) hours have passed since a fever of 100.4 or higher has resolved without the use of fever-
reducing medications;

e The employee’s COVID-19 symptoms have improved; and

e At least ten (10) days have passed since COVID-19 symptoms first appeared.

Employees who test positive and have been hospitalized may return to work when directed to do so by their medical care
provider. The District may require an employee to provide documentation clearing their return to work.
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B. Employees Who Were Exposed At The School Campus or Workplace To An Employee Who Has Tested
Positive For COVID-19 [Cal. Code Regs., tit. 8, §3205(c)(10)(B)]

Employees who were exposed at the school site or workplace to a person who has tested positive for COVID-19 are required
to remain at home and may not return to work for 10 days after the last known COVID-19 exposure to a COVID-19 case.
[Cal. Code Regs., tit. 8, §3205(c)(10)(B) & Executive Order N-84-20]

After the 10-day quarantine period has passed, exposed, asymptomatic employees may return to work, but are required to
take the following precautions:

¢ Resume completing the daily Lowell Joint COVID19 Employee Health Survey

e Adbhere strictly to all CDC-recommended non-pharmaceutical interventions, including wearing face coverings at
all times (both at work and when outside the home) and maintaining a distance of at least 6 feet from others
through Day 14 after last exposure;

e  Use appropriate PPE at all times during work for those returning after Day 7 and continue to use face coverings
when outside the home through Day 14 after last exposure; and

e  Self-monitor for COVID-19 symptoms through Day 14 and if symptoms occur, immediately self-isolate and
contact their local public health department or healthcare provider and seek testing.

During a critical staffing shortage (i.e. when there is not enough staff to provide safe care), “essential critical infrastructure
workers”? who were exposed at the school site or workplace to a person who has tested positive for COVID-19 are required
to remain at home and may not return to work for 7 days after the last known COVID-19 exposure to a COVID-19 case.
[Executive Order N-84-20]

After the 7-day quarantine period has passed, exposed, asymptomatic essential critical infrastructure workers may return to
work, but are required to take the following precautions:

Resume completing the daily Lowell Joint COVID19 Employee Health Survey
Adhere strictly to all CDC-recommended non-pharmaceutical interventions, including wearing face coverings at
all times (both at work and when outside the home) and maintaining a distance of at least 6 feet from others
through Day 14 after last exposure;

e Use appropriate PPE at all times during work for those returning after Day 7 and continue to use face coverings
when outside the home through Day 14 after last exposure; and

e  Self-monitor for COVID-19 symptoms through Day 14 and if symptoms occur, immediately self-isolate and
contact their local public health department or healthcare provider and seek testing

Please note: If an employee who is excluded from the school site or workplace due to exposure to COVID-19 at work tests
positive for COVID-19 during the period of quarantine, the employee must follow the return to work criteria set forth above
in Section XTV(A)(2) [Employee Tests Positive For COVID-19].

C. Employees Excluded From Work Due To COVID-19, But Otherwise Able To Work [Cal. Code Regs., tit.
8, §3205(c)(10)(C)]

To the extent that their job duties can be performed remotely, employees who are excluded from work under Section XIV(B)
[Emplovees Who Were Exposed At The Workplace [And/Or Jobsite] To An Employee Who Has Tested Positive For
COVID-19] (above), but are otherwise able and available to work, will be required to perform their work duties from home,
on a remote basis, until they are able to return to work in accordance with the above return to work criteria.

2 meaning the following types of employees: (1) exposed, asymptomatic health care workers, (2) exposed,
asymptomatic emergency response workers, and (3) exposed, asymptomatic social service workers who work
face to face with clients in the child welfare system or in assisted living facilities
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For employees who are otherwise able and available to work, but their job duties cannot be performed remotely, the District
will continue and maintain the excluded employee’s earnings, seniority and benefits in accordance with the District’s

COVID-19 Policy on Pay & Benefit Continuation (Appendix M) while the employee is off work unless one or both of the

following occur:

e The employee is unable to work for reasons other than protecting persons at the workplace from COVID-19
transmission, and/or
e The District can demonstrate the exposure was not work-related.

Your supervisor and/or Human Resources will advise you if your job duties can be performed remotely and, if applicable,
will provide you with relevant information concerning your remote work. Certificated Human Resources: Mr. Jim Coombs,
Superintendent of Schools (562-902-4203, jcoombs@lisd.org) or Ms. MJ Evanoff, Superintendent Adminstrative Assistant
(562-902-4203, mevanoff@ljsd.org). Classified Human Resources: Ms. Andrea Reynolds, Assistant Superintendent of
Adminstrative Services (562-902-4280, areynolds@lisd.org) or Ms. Margaret Dumadag, Assistant Superintendent
Adminstrative Assistant (562-902-4285, mdumadag@ljsd.org).

D. Order To Isolate Or Quarantine Issued By A Local Or State Health Official [Cal. Code Regs., tit. 8,
§3205(c)(11)(D)]

If an employee is ordered to isolate or quarantine by a local or State health official, the employee shall not return to work
until the period of isolation or quarantine is completed or the order is lifted. If no period was specified, then the period shall
be 10 days from the time the order to isolate was effective, or 10 days from the time the order to quarantine was effective.

After the 10-day quarantine period has passed, exposed, asymptomatic employees may return to work, but are required to
take the following precautions:

o Resume completing the daily Lowell Joint COVID19 Employee Health/Wellness Survey

e  Adbhere strictly to all CDC-recommended non-pharmaceutical interventions, including wearing face coverings at
all times (both at work and when outside the home) and maintaining a distance of at least 6 feet from others
through Day 14 after last exposure;

e  Use appropriate PPE at all times during work for those returning after Day 7 and continue to use face coverings
when outside the home through Day 14 after last exposure; and

e  Self-monitor for COVID-19 symptoms through Day 14 and if symptoms occur, immediately self-isolate and
contact their local public health department or healthcare provider and seek testing

During a critical staffing shortage (i.e. when there is not enough staff to provide safe care), if an “essential critical
infrastructure workers” is ordered to isolate or quarantine by a local or State health official, the “essential critical
infrastructure workers”shall not return to work until the period of isolation or quarantine is completed or the order is lifted. If
no period was specified, then the period shall be 7 days from the time the order to isolate was effective, or 7 days from the
time the order to quarantine was effective.

After the 7-day quarantine period has passed, exposed, asymptomatic essential critical infrastructure workers may return to
work, but are required to take the following precautions:

e  Resume completing the daily Lowell Joint COVID19 Employee Health/Wellness Survey;

»  Adbhere strictly to all CDC-recommended non-pharmaceutical interventions, including wearing face coverings at
all times (both at work and when outside the home) and maintaining a distance of at least 6 feet from others
through Day 14 after last exposure;

e  Use appropriate PPE at all times during work for those returning after Day 7 and continue to use face coverings
when outside the home through Day 14 after last exposure; and
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*  Self-monitor for COVID-19 symptoms through Day 14 and if symptoms occur, immediately self-isolate and
contact their local public health department or healthcare provider and seek testing.

- E. Information Regarding COVID-19-Related Benefits [Cal. Code Regs., tit. 8, §3205(c)(10)(E)]
At the time an employee is excluded from the school site or workplace for reasons related to COVID-19, the District will
provide the affected employee with information regarding any COVID-19-related benefits to which the employee may be
entitled under applicable federal, State, or local laws (e.g. any benefits available under workers® compensation law, the

federal Families First Coronavirus Response Act, statutory paid sick leave benefits, State and/or local COVID-19
supplemental paid sick leave benefits, the Company’s leave policies, and leave guaranteed by contract).

XV. COVID-19 Prevention in Employer-Provided Transportation to and from Work

A. Assignment Of Transportation
We will prioritize shared transportation assignments in the following order:
O Employees working in the same crew or worksite will be transported in the same vehicle.

O Employees who do not share the same household, work crew or worksite will be transported in the same vehicle only
when no other transportation alternatives are possible.

B. Physical Distancing And Face Coverings
We will ensure that the:

O Physical distancing and face covering requirements of our Section X Physical Distancing Guidelines and Section
X1 [FaceCoverings] (above) are followed for employees waiting for transportation.

m] Vehicle operator and any passengers are separated by at least three feet in all directions during the operation of the
vehicle, regardless of the vehicle’s normal capacity. Vehicle operator and any passengers are provided and wear a
face covering in the vehicle as required by Section XI [FaceCoverings] (above).

C. Screening

We will develop, implement, and maintain effective procedures for screening and excluding drivers and riders with COVID-
19 symptoms prior to boarding shared transportation.

D. Cleaning And Disinfecting
We will ensure that:

O All high-contact surfaces (door handles, seatbelt buckles, armrests, etc.) used by passengers are cleaned and
disinfected before each trip.

O All high-contact surfaces used by drivers, such as the steering wheel, armrests, seatbelt buckles, door handles and
shifter, are cleaned and disinfected between different drivers.

O We provide sanitizing materials, training on how to use them properly, and ensure they are kept in adequate supply.

E. Ventilation
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We will ensure that vehicle windows are kept open, and the ventilation system set to maximize outdoor air and not set to
recirculate air. Windows do not have to be kept open if one or more of the following conditions exist:

The vehicle has functioning air conditioning in use and the outside temperature is greater than 90 degrees
Fahrenheit.

_ The vehicle has functioning heating in use and the outside temperature is less than 60 degrees Fahrenheit.

Protection is needed from weather conditions, such as rain or snow.
The vehicle has a cabin air filter in use and the U.S. EPA Air Quality Index for any pollutant is greater than100.

F. Hand Hygiene

We will provide hand sanitizer in each vehicle and ensure that all drivers and riders sanitize their hands before entering and
exiting the vehicle. Hand sanitizers with methyl alcohol are prohibited.

XV1I. PROGRAM COMPLIANCE
The District:
e  Conducts regular workplace inspections to ensure COVID-19 procedures are followed.
o  Takes corrective action to address any deficiencies discovered.
e Documents corrective actions.
¢ Ensures CDC, State and local health department, and other applicable authorities® guidelines are incorporated into
this Program and followed.
XVII. APPENDIXES

Appendix A: Identification Of COVID-19 Hazards
Appendix B: COVID-19 Inspections

Appendix C: Investigating COVID-19 Cases

Appendix D: COVID-19 Training Roster

Appendix E: Initial Notice To Local Public Health Department Of COVID-19 Qutbreak
Appendix F: Supplemental Notice Of COVID-19 Qutbreak At Worksite

Appendix G: Daily Emplovee Wellness Check-In Sheet

Appendix H: Daily Employee Denied Entry Log

Appendix I: Notice To Employees Of Exposure To COVID-19

Appendix J: Notice To Employees Of Potential Exposure To COVID-19

Appendix K: Notice To Subcontractor(s) Of Potential Exposure To COVID-19
Appendix L: Notice To Union Representative(s) Of Potential Exposure To COVID-19

Appendix M: COVID-19 Policy On Pay & Benefit Continuation

XVIII. ADDITIONAL RESOURCES
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CDC - Interim Guidance for Businesses and Employers Responding to Coronavirus Disease 2019 (COVID-19)
CDC — General Business FAQ

Cal/OSHA Guidance on Requirements to Protect Workers from Coronavirus

California Department of Public Health - Responding to COVID-19 in the Workplace

Cal/OSHA FAQ

Cal/OSHA Fact Sheet

Cal/lOSHA Model COVID-19 Prevention Program
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APPENDIX A: IDENTIFICATION OF COVID-19 HAZARDS

Immediately following notice of a major COVID-19 outbreak, the District shall take action to |dent|fy COVID-19 Hazards:

Particular attention will be paid.to areas where people may have congregated or come in contact with one another,
regardless of whether employees were performing an assigned work task or not. For example: entrances, meetings,
bathrooms, classrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down areas, and waiting areas.

Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the workplace,
including coworkers, employees of other entities, students, families, members of the public, and mdependent contractors.

We will consider how employees and other persons_enter, leave, and travel through the workplace, in addition to
addressing fixed work locations.

Person conducting the evaluation: Site Principals or District Adminstrators

Date: [ ] enter date

Name(s) of employee and authorized employee representative that participated: [ ] enter name(s)
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APPENDIX B: COVID-19 INSPECTIONS

Immediately following notice of a major COVID-19 outbreak, the District shall inspect each hazard area to insure that the
hazard has been corrected..

Date: [ ] enter date
Name of person conducting the inspection: | ] enter name(s)
Work location evaluated: [ ] enter information

Barriers/partitions

Ventilation (amount of fresh airand
filtration maximized)

Additional room air filtration

[add any additional controls your workplace is
using]
[add any additional controls your workplace is

using]

Administrative

Physical distancing

Surface cleaning and disinfection
(frequently enough and adequate
supplies)

Hand washing facilities (adequate
numbers and supplies)

Disinfecting and hand sanitizing solutions
being used according to manufacturer
instructions

[add any additional controls

your workplace is using]

[add any additional controls

your workplace is using]

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection

[add any additional controls
your workplace is using]
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APPENDIX C: INVESTIGATING COVID-19 CASES

All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19 testing or
related medical services provided by us will be provided in a manner that ensures the confidentiality of employees, with the
exception of unredacted information on COVID-19 cases that will be provided immediately upon request to the local health
department, CDPH, Cal/OSHA, the National Institute for Occupational Safety and Health (NIOSH), or as otherwise required
by law.

All employees’ medical records will also be kept confidential and not disclosed or reported without the employee’s express
written consent to any person within or outside the workplace, with the following exceptions: (1) Unredacted medical records
provided to the local health department, CDPH, Cal/OSHA, NIOSH, or as otherwise required by law immediately. upon
request; and (2) Records that do not contain individually identifiable medical information or from which individually
identifiable medical information has been removed.

Certificated Human Resources: Mr. Jim Coombs, Superintendent of Schools (562-902-4203, jcoombs@ljsd.org) or Ms. MJ
Evanoff, Superintendent Adminstrative Assistant (562-902-4203, mevanoff@lisd.org). Classified Human Resources: Ms.
Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-902-4280, areynolds@ljsd.org) or Ms. Margaret
Dumadag, Assistant Superintendent Adminstrative Assistant (562-902-4285, mdumadag@ljsd.org)

Name of person conducting the investigation: District Nurse
Sample Investigation Log Sheet:

FORM OF

CONTACT BY IWHO
LAST | FIRST /] SCHOOL | DISTRICT DAIE | EXPOSED | TEST |[ONDISTRICT
NAME | NAME | STAFF SITE NURSE | EXPOSURE BY: | RESULTS |OR CAMPUS

*Should an employer be made aware of a non-employee infection source COVID-19 status.
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APPENDIX D: COVID-19 TRAINING ROSTER and/or Related Documentation

Date: [ ] enter date

Person that conducted the training: [ ] enter name(s)
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APPENDIX E: INITIAL NOTICE TO LOCAL PUBLIC HEALTH DEPARTMENT OF COVID-19
OUTBREAK |

Lowell Joint
School District

A Tradision of Bxcellense Since 1906
~Mome of Schetans and Champism™

DATE:
TO: Los Angeles County Pablic Health Depariment/Crange County Public Health Department
Rez Noiice of CCAND-49 Outbreak at Worksite

Dear LA County Public Heaith and/er Ovange County Pulilic Health,
Lowell Joint Scheo District, which has school campuzes and facilifies in both LA and Orange Counly, i3 hereby

notifying you #hat within the past 48 hours the Dishicl has become awsre that three of more of s sludents and/or
-employees at is [insert address of worksite] location have fested posifive for COVID-13 within the past 14-day
period.

The students andfor employees who lested pesitive for COVID-19 are:

. [Insert student or employee name; insert &mpioyee phone number; insert
empioyee's position at the Company].

. [Insert student or employee name; imsert employee phone number; insert
employee’s position at the Company]

. [Insert student or employee name; insert employee phone number; insert
employee's position at the Company]

4. [insert additional lines, as necessary}

The above-lisied students andfor emplovees aft albend or work at the following location: [mzert the address of

the school campus or destrict faciity] i
i o
:“ I you have aa}r_ questions, please contact Superintendent Mr. Jim Coombs [562-902-4203 :l
h or .0
Respectfully, \'
Mr_ Jim Coombs
Superintendent of Schools
Supesistendent of Schoals: Jim Coambe
Boani of Tortess Willi: & Figg, Melissa A Salbinas, Karw L. Shars, Anavnsie M. Shckelford, Feed W. Sghambesk
11019 Valley Home Avenae, Whittier, CA 90603-3008 Phome: 562 $43.0211  Tax 5620477974 Web: s zd are
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COVID-19 Infectious Disease Prevention and Response Program
Established: [Date]
Updated: [Date]

Lowell Joint @ &
School District 0 mz

A Tradition of Bxcellence Since 1906

“Sisms &} Schsbons and Champiosa™

DATE:

TO: Los Angeles County Public Health Depaﬂmem'mm County Public Health Department
Rez Supplemental Notice of COVID-49 Outbreak at Works

Dear LA Count Public Health Department andlor Osange County Public Health Department ,

On [msert date inifial notice of COVID-19 outhreak was provided to local health department] Lowell Joint
School District nofified the [nsert County Department of Public Health] that a COVID-19 outbrezk has occurred
at fis [insert addrezs -of camges or worksite] localion. Lowell Joint School District has schoo campuses and
faciliies located in beth LA and Crange County.

Within the past 48 hours the Company has become aware that [inzert nmamber] additional shxdents or employees
at its insert addrezs of campus or worksite] location have informed the Disbict that they have also fesied
posilive for COVID-19.

The students and/or employess who tezled positive for COVID-19 are:
1. [Insert empioyee name; insert employee phone number; insert employee's
position at the Company].

2. [Insert employee name; insert employee phone number; insert employee's
position at the Company]

3. Insert employee name; insert employee phone number; insert employee’s
position at the Company]

4. [Insert additional linas, as necessary]

The above-liied students and/or employees all attend or wori at the following locafion: [nsert the address of
the school camnps or diztrict facifityl

If you have any questions, please contact Superintendent Mr. Jim Coombs {562-902-4203
or jcoombs@ljsd.org).
lRes;mactful]y.

Mr. Jim Coombs
Superintendent of Schools

Supesintendent of Schoals Jim Coambs
MdmmammﬂASMMmeummwm

110719 Valley Home Avenue, Whittier, CA PD603-3098 Phone: 562 943.0211 Fax: 3629477974 Web: www, Fad ore

Pt L e

‘;.i
B

e L)
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APPENDIX G: DAILY EMPLOYEE WELLNESS CHECK-IN SHEET

Updated: [Date]

Upon entry to the school site or workplace each day, all employees will conduct a self wellness check and

perform a temperature screening. This form is completed on a daily basis by each employee.

towell Jaint School District: Daily Health Survey Verification kog

{ affurn that there are no dhanges to my heatth or initial health survey responses,

! 1 ifirm that theem ara an rhanaos i marheatth prinitial health survey

Lowell Joint orinitial heahth su
@ School District I%; -

- arinitial health surey

A Trwditien of Excelirace Sines 1908

“SRarne v} Scholare and Champiras™

%l[ Joint SD Employee Health/Weliness Screening

orinitial health survey

orinitial health survey
Section 1:  To be completed by each staff member:

Name (please print): Site: arinitial health survey

arinitial health survey

Supervisor: Dale of nitial Health Survey:
or inftal health surey

orinitial health survey
Section 22 Te be answered by staff member:

1. Have you had a fever or temperalure of | 2. Arse you experiencing chillsiunexplained arinitia health survey
99.6 or higher in the last 24 hours? We fatigue, shortness of breath, sere throat,
recommend that you take your cough or other flu-like symptoms that o inf6ad health survey
temperature at home, daily, pfjor to cannot be attributed to another health
coming in for werk. If your temperature condition? o
exceeds 99.6, please call in for fliness orinidial health survey
and stay home.

ar initial health sureey
YES NO YES __NoO

arinidial health survey
3. Have you been in contact with someone | 4. Have you or semeone you live with

who is ill, has been experiencing traveled other than to perferm “essential e
symptoms or who was diagnosed with activilies” like; work, gracery or other SNk ey,
COVID-19 in the past 14 days? essential 'em shopping, or to an area __
with increased spread of COVID-19 in the ariniizl health survey
past 14 days?
arinitial health survey
__ _YES __NO __YES __NO
R — == orinitial health survey
or initial health sureey
Reminders:

arinitial health survey

v' Do not come to work if you are sick. Call in your fliness and stay heme.

v Wash your hands when you enter and leave the facility and throughout the day. Avoid
touching your eyes, nose and mouth. Remember to cover your mouth and nose if you cough
or sneeze with a tissue or your elbow, and not your hands.

v" Praclice social distancing by keeping the recommended 6 feet belween you and your
colleagues at all imes. Coordinate with your supervisor for role specific aciions to take.
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COVID-19 Infectious Disease Prevention and Response Program

APPENDIX H: DAILY EMPLOYEE DENIED ENTRY

Established: [Date]
Updated: [Date]

Students or employees who do not pass the daily wellness check and/or who have a temperature of over 100°F
cannot enter the school campus or workplace and must be immediately sent home. This form must be completed
by the front office manager or adminstrator any time a student or employee is denied entry to school campus or

workplace for one or more of the following
reasons:

Lowell foint School District

Your child may return to school at the eariiest 72 hours later, and after a health care provider evaluation.
A doctor’s note will be required. .

u If you do not have access to a health care provider, please call: 1-844-GET-CHOC
If needed, a free-of-charge tele-health medical appolntment will be arranged with an
on-cill Healthaare provider.

n If & student is not seen or evaluated by a healthcare provider:
The student may retum to school after a 10 day Home Isolation and when fever-free for 24 hours, without
fever-reducing medication and all symptorns are improving.

For additional information about COVID-19 testing focations please visit:
httos:/foccevid19. ochealthinfo. com/eovid-19-testing
https:ffcovid19 tacounty, gov/testing

Any questions please contact the District Nurse at tgnnzalez@ijsd ary or {562) 755-8439

(e
COVED-19 | et 10 School Sereening Tool @\!: ==
Date of
Sl S SR e TR L it Ve e U e el e e
I Site:
, Ei---» o In-Person oPhoneC2  aBmat DTex
. g o Individ g
IJOWEH Jomt ¥ o Individual oParent: ja Other:
s i COVID Positive
SChOOI Dism“ ’d with COVIB-19
|ID-19 symptoms appeared
A Traditton of Excellence Sincw 1906 | iy e
L ms did the individual have while ill with COVID-197
. o Diwrhea
00 || Afon o rusny nase O Naasea/Vomiting
Nane] |;!;'- D Fatigue
o = | 'zs5 of breath o Headache
Dateg Stud MNa ¥
enUSlafi B [. or body athes 0 Sose throat
taste or smel Other:
Your student was sent home on with the following symptoms: it i a
(4 L ing symptoms resolved? aYes
1OW RiSK: General Symptoms HIGH RiSK: fted Flag Symptoms i oNo
2 pesed since symptoms first appeared? oYes
D Fever (100.0 F) D Diarrhes andfor D Shortness of Breathf f *If NO, indivicual must continue to Isolate/guarantine | o No*
Nausea/Vomiting Difficulty Breathing . ver or took a fever-reducing medication
| Congestion/Rumny Nose o Headache [u] Cough il *if febrite or took medication in iast 3 days, individual must
. .' continue to lsolate/quarantine
0 Fatigue/Body Aches Im| Sore Thraat o New loss of taste or smell I Cicse Contact Quzrantine
Per DCHOA-Sexdent Jymprtern Decidion Tres) ufrulantom\oul{ldrdavsnﬂgrknmunm TE
Asymptomaic Fositive
1 low Risk Symptom g
D Your student may return to campus 72 hours later and when they are fever free for 24 bours, without B
fever-reducing medication and symptoms are resolved. The earliest your student would be allowed backon 35
campus would be. Al
AT &
f.
2 Low Risk Symptomsor 1 Risk B
2" o or 1 High Symptom ' dafly seif-health s ing tock. Advised to contact physician ¥ symptoms develop or are

on anticipated date of retum, as noted above

fHealth Dep o] e required prior to return {attach copy when received),
efquarantine. Follow up call recommended on

1l Human Resources Date

regular personnel file.
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COVID-19 Infectious Disease Prevention and Response Program
Established: [Date]
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APPENDIX I: NOTICE TO EMPLOYEES OF EXPOSURE TO COVID-19

[Comment: This notice should only be provided to those employees whom the Company has identified
through its investigation as havmg been in close contact with the employee who has tested positive for
COVID-19.]

Lowell Joint @—\@
School District  (§)"3-#=
A Tradivion of Exvellense Since 1906 @
“Hema nf Sebalars mnd Elnepmzs®

« Iecap znd water are not Tendily avaitabie, we an akrbel-bassd hand wnitizes with at lagst §0% alkoobal Adwayx

»  Weara oe-covering as reqived by “palicy.
We are ammittsd 1 provids ;ﬂmuhﬂiuw:mwpg-mymmmmmm
e e e e L e e R R I T S ‘xﬂ“ Pl
| of our core vakies a4 @ Dirtries dn respect £ =d oy our
trsting darbay nermal wirking hoor, please work it and i yoor i T :,.’ emtity of stodents md staff wifl sepected ar confrmad coes
g COVED 1 s, T —— i congie iyt g e otk
nmwmnm " bt dier endlexr Bzouph cus ef e .
Orezpy County Peilic Haalth wmmhﬂ-- mmammm& i
welmisry ue texting #t Rancho Strbuck Intrsseidate Yo P 2 In
-ﬁnjhp—mﬁumw. If yo0 wab to tbe E afF-site COVID-1S b, you met '
mﬁnmmﬁkﬂmhmhﬂhmmmuﬂhgwmm e maintainel |1 of Schools (§62-002-4203, fonomba@ljed are) oz Ma. AT
e VAP T T 5 g A, vl gichiylion S the COVIDIP 0. Coaslfind P Tesourcer: Ms.
3 I3
: I
. bl
Y i

'\ at Srwrance. Stgie Dissdilisy Jasascs andior Peid it
% Calibrela)

A Tradition of Excellence Sinee 1906
5 ans] bemadis per the respecive coffertive bargaininy
“Rame uf Schutne ned Clan phns™ ﬂmuhmhmhﬂmm
¥ ming 2 prsitive COVID-11 hext pe dlazosis or ceder o

DATE:
TO: e o
Be:

hmc-.uu puideca fegading ciemieg zd

Empioyee sr Student Family
Hutite of Potentisl Experare ts COVID-19

Daar [insert staff member znd or sudest mily],

mmmmmwmw;mmmupuxmmummmmm '-..
Iearned that 2 person o1 your worksise he l

!
:
Syr——mcT——

0 A hbaratosy-confirmed mase of COVED-19, a3 defined by the State Depariment of Poblic Seahth.

O A positive COVID-15 dingnosis from a licemssd heaith care provides.

O Beemn fmusd 2 COVID-10-relsted ordes to jsolate from a public hephth offizial

O Died due to COVID-19. in the determimetion of 2 counly prblic haakth dipertment or per inchusion in
the COVID-19 statistics of a county.

i
Yo are being ovided wilh Guis notice becarse you were on (ke premisey at the mams Genpos o workaite 21 thix pensco ,A'
dming the infections peiod betsrzen |dne]; 20, 25 such, i ir pastihle fat you were sxpessd 1 COVID-20. Baced oo the Wﬂ?:"‘“"lmmi;‘""
Distoict imerafipation, you did Zot coxme in o dose conlact with 188 parsca who tested positive 204 are not reguired 1o wlf- "
quaranting 2% this time.,

The primary sympons of COVAD-19 infivtins isclode

Congh

Tyouble trasthine, shartnesy of breath or severs whasring
Sore taroat

i ——

R ey

ST

Newlom of taste amii/ar smell, of 3 change in taste
Disrrbes | .
Namez Il l‘}
Vomiting . ] ﬂ
Pever af100.4 F or 2bove, o1 pamibia fever Iike alteraating chills 2nd ST S S R e T |
Chills or rzpested shaking with chills
Headache

€9 6 v e ey v an s

| A camplete fist of COVID-10 symptoms is available at- htfpr (wwercde sovcoransvinn 2019-neov/symytioms-
| Iatingfrrmptomns himd

]

In the event that yoo i any of these please immredistily contact Homan Resprrces and DO NOT
REPORT TO WORK.

‘Fhe Diistrict has ebected to peovide COVID-19 festing to any employee who has beea potentially exposed to COVID-19 and
wishes 10 have 2 COVID-19 st throngk our dizrict health care provide, whith <zm be arranged, far free, throuph yoor
chasen health care prowider. This testing i ided at no cost to Empley You vdll fited to upderzo COVID-18

=== at

=

=

| Saprrbtcadei af Schook: Jim Crembs
| ‘Baard of Tenstems: Tasm A Hine, Mekrm & Sakinas, Karra L. Shrw, Ansvenia M. Shacks¥ord, Feed W, Schambat

11019 Valley Home Avesae, Whittiez, CA SU4D3-3098 Faoee 5362 943.0211 Fux 5629477374 Web: s, bl oo
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COVID-19 Infectious Disease Prevention and Response Program

Established: [Date]
Updated: [Date]

APPENDIX J: NOTICE TO EMPLOYEES OF POTENTIAL EXPOSURE TO COVID-19

[Comment: This notice should only be provided to those employees whom the Company has identified
through its investigation as NOT having been in close contact with the employee who has tested positive

for COVID-19.]
Lowell Joint 61‘@
School District @ o=
4 Treadirion of Evcellrnce Simew 1308
"B s af Thedirne 402 it
= U thasne tn coves yeur cingh or steese, fes throw D thine in e rs.
-
mpmm-ﬂwuuﬁ-mammm-ﬁ;mmm
: e, | eeezing
12 mlcuhal-based Wil smifiver with of st 60% wicsbol. Abways
\dy gy,
teting ding mormal werking by, plere ook with 1A oo e Ytk Yo Smrnadtare seperviux. ‘You sre ancrmrzal P
10 mdwgn COVID-19 teting. 2l of ur esployes £ top gEallly 2res D o stée 34
You e excomaged to sask COVID-19 titing 12 1 Jocation sebechd by i District whare stployoas az: gat COVID-B
testing o Mroagh rorided heath e proxidey andte thragh cxr of the Oraege Cansty Public Heah I Dastriat i
nq-:-s'n’::mm The Disvice ol 2l Jrvesb momly coivoliay St foaieg 2 Raho :."""""""" B r=pect Ox 203 Shcs o=
mm m-ﬂ;m‘rznmmmm%mmmp Sl conghy wide riiarng e
coardinar L3 » n pf-iita COVID-] coardiazia EpETnoY B -,
‘“hnm‘umh%na’“mm "‘ Je= Tpm yor 1 tlerers horpiewient o or diacrisberrion or senlisden ppEt
etz 1 the weckying, you will be niqrired to nﬁnntmnmlmmm;m-tm
lm s COVID-19.
{ources Degarmt.
COVID-19,
bummmwrmm
The fallowing benefier s be roallable o yon Guring Oeks 201, meesafEel wy). Clinifiad i Rmeoroas: Mo
ml-ﬂ-xmmum
et e e e e e sy A DL LRy e L et S e = Awiast (FEFEAIR. minzdee St ey,

Lowell Joint @,.
School District . b e

A Traditien of Prcellrace Since 1906

~Same «f Schakens mad Champlans®

TO: Empiwves s Stndeut Family
Re: Nofice of Potenfial Expasure ta COVID-15

Deax [insert staff meenbex 2ad or stodmt fumity].

Lowell Joim School District (LISD) Bereby sotifying you that within the pazt 24 bauiness hours the Lowel) Joot School
Diarict has Iearned that a person 2t your widksite has

O A baborteey-confirmad case of COVID-19, as definad by the Staip Departrnent of Pablic Health

0 A pesitive COVID-10 dagnosis from 3 Boensed healfh cere provider.

O Been issuad a COVID-10-relnted order o isolate fram a public health official

1 Died due tv COVID-19, in the detrrminztion of a orunty public bealth degartment o per infbesion in
the COVID-10 statisticx of 2 comnty.

You are being provided with this notice becaise you were on the premises f the same campas or orkaite ax thiv parson.
rring the infections period between [dirde]; and, a3 sach, & is positie that yoo were expozed io COVID-19. Based on the
Districl's imvestigation, you did 2ot come i1 20 close omtact with (be person who tested posicive and are pot required 1o sedf-
cuarastine ¥ this tima,

The peimary symptams of COVID-1$ infertion inchode
Couzh
Troubka hins, sh af treails o severs

Sore fhroat
Hasul congesise'meny nose

(bodymuscle aches)
New los of teste and’or amell, o 2 change in taste
Dinrhez
Nawsea

Vestiting

Faver of 1003 F or above, o posaible fecer sympomss like altermating ckills and sweating
Chilla or repaxted shaking with chilis

Emiache

A comnplete list of COVID-10 symptoms is available at: httoe !orwvwr cie sovltoromrrires 201 9-scow/ tymotones-
tenting symptom ¢ il

In the event that yon experisnice amy of thee symptoms, please immidistely comact Homan Resonrces and DO NOT
REPORT TO WORK.

The District has elected to provide COVID-19 testing to any smployes nho bas been potentially exposed to COVID-19 ant
withes 1o have 2 COVID-19 test through our district health care peovids, which can be amanged, for free, through yoor
chosea health care provider. This tasting is provided at ao cost to emplopees. You will pamifted 10 anderzo COVID-19

Sepcslaschdoin ol Sebanh: Jim Cooata

Fred R

‘Bowurd of Tnakew Fian A Har, Mctine A Sabea, noe L, Shev, Azarase 0 Shuck

11315 Valley Home Azexae, Weitrier, CA $O6L2-3088

Faome: 562,345.C211 Fax: 542 47 7B ek mewr Nydory
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COVID-19 Infectious Disease Prevention and Response Program

Established: [Date]
Updated: [Date]

APPENDIX K: NOTICE TO SUBCONTRACTOR(S) OF POTENTIAL EXPOSURE TO COVID-19

Thae fliowing benalits may be sveilable fa your

]

Lowell Joint @ @

School District L
B

A Trwdities of Encellense Siace 1906

“Rnnn o) Sl e g™
Mmmh“ﬂmu“mﬂlniweﬂ“:aubwhﬂ
Wa il egardi the

“‘uﬂbl—mm A w‘whwhmd-“:
=
efoennben Mnmmunum
studon, emplovess, or sobtoneaomn.
@you heve sy quesiions, plsase contact oee of the ooty below:

= of Schools (SS2.8024701, joosmbaied ig) or
[
dmmwmm

tumhlmdmh
Toro wesks
= Worken'C

COVID-18 '
of Emeigency Paid Sick Leawe undir e Famiies F Aot §FCRAL

mlth yoar polinies, should

ompnnsaion benehts.
. Pours of paid sk lave pursuant {3 tha Caffmis Healtny Wertplsces, Hanlhy Fainlie Act

Pay < Tnchiting i

2044
- hmwmmwmmmmm

Lowell Joint 3_@
School District .‘~

A Hraditien of Excellence Stnca 1908

e nll Sliefine wnl Sy un™

DATE:

TO: Sobeontractor{s) Providing Sennee ona Loweidl Joint FaciBly
Re: Hotice of Subcoutractoris) of Io COVID-19

Deer finsert Subcontractor Company Name (or Owaes of Subconiractor Company name)],

Lowell Joint School Disirict i heseby nofifyinp you thaf within ihe past 24 siness hours the District has leamed
thai a person at.one our school sifes or faciliies focated ot fosert addreas of schooff kas:

D A kbhomlory-confirmed cuse of COVID-10, a& daSined by the State Depariment of Puble
Health.

O Apositiva COVID-18 foma i health care =

D Beex msued a COVAD-10-reksted order fo isplate from a poblic health oficl,

0 Dwed doe fo COMID-19, in the determinafion of 3 counly public haskh deparimeat or per
inchesion in the GOVID-10 statistics of a counly.

Yau are being provided with ihés nofice because your business za a subcoatractos of $he District and employses of

mhhﬂmwrﬁmonﬁemuﬁhsmuﬂhmﬁmndﬂmh infecfious period; and,
as such, it s may have had a COVID-10 mxwsure befmsen katel. Your emplovess

uindhmﬁﬂltﬂayshmhdabdﬁwmbwm

The prmary sympioms of COVID-H infeciion inckder
Cough
Treuble breathing, shortness of breath of severa wheazing
Smﬂmat
Nasa! congestionnmny cose
Myalgh (bodyfmuscls sches)
Near loss of taste and/or smell, or 3 chanpe in taste
Diarrhea
Nausea

Voriling
Fewerof 100.4 F ar above, or p feves e altemating chills and
Chilis o repagtad shaking with chills

Headache

A complete Tist of COVID-10 symptomis is avaliable at: fifps:
Eesingfyymptoms himl.

In the event that you or your employees experience any of these symploms, pleass numeﬁ:hbmoned
the foliowing Disirict Staft Jumwumhmzmw

Andrea R
My Davi! Bnnuﬂ. mnwpmum ufFaa'ﬂles and Dpu'.lﬁm {582-002-4201, _I:Mﬂm_ and

Sepadmcwicn af Schuyale fm Cooab
Tward 2 Temetom Witlie & Lcg Motr b Sukmaen, Hemz T Show, dom. L ShackriSend, Fred ¥ inadbich
1019 Vullry Heme Avennr, Whittiee, CA S0503-3098 Fhome: 562 5420211 Fex 3629477814 Wed: g fod.ary

ty 3nd berafiy
lewve.

JI

MMmmhMMd-

532

e
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COVID-19 Infectious Disease Prevention and Response Program
Established: [Date]
Updated: [Date]

APPENDIX L: NOTICE TO UNION REPRESENTATIVE(S) OF POTENTIAL EXPOSURE TO COVID-
19

Lowell Joint @ @
School District @“E

A Traditien of Excellence Since I9D6

e ot Sclioloe and Elampiond™

DATFE:

TC: Assaciation Presidents: Lowell Joint Edocators Azzcciation and
Classified Assoritation CSEA Chapter 254

Re: HNotice of Potential Exposure o COVID-13

Dear Anzert Association Preseident Name],

Loveell Joint School District is hereby nolifying you that mlimme past 24 business hours the District has leamed that
a person at one our school sites or faciities localed has
= A laboraiory-confimed case of COVID-19, asdeﬁmihyﬂlestalenepamnt of PubBz Health., or
» A posifive COVID-19 diagnosis from a keensed health care provider, or
= Been issued a COVID-19selated order to isofate from a public heatth official, or
= Died due o COVID-19, in the defenmination of a county public health deparimen! or perinclusion it the
COVID-19 slalistics of a coumly.

Out of respect for your eadership position, in alignment with owr MO, and in compliance with labor prolocols you are
being provided with this nofice of

+ Pnaert number of stafifstudentz and which campus of Tacility]
s [nsert number of staffiztudents and which campus of facility]
As reminder the primary symptoms of COVID-19 infection inchude:

. = Diarrhea
L Tfuubﬁe brealhing, shoriness of breath or severe = Nausea
wheezing = Vomiing
» Sore throat » Fever of 100.4 ¥ or above, or possibie fever
» Nasal congeslion/runny nose symploms like alternaling chills and swealing
& Myalgia (body/muscle aches) » Chills or repeated shaking with chils
#» Newloss oftaste amf’or smell, or achange infasie ¢ Headache
A complete fist of COVID-19 symploms is available at hifips:/fwww cdc govicoronavinus/2019-ncov/symptoms-

testina/symptoms. himl.

In the event that any stalf members experience any of these symploms, please immediately contact one of the

following District Staft Jim Coombs, Supesintendent of Schools (562-902-4203, jcoombs@lisd org), Ms. Andrea
Reynokds, Assistant Superintendent of Adminsirafive Services (562-802-4280, areynolds@lisd om), avd Mr. David |
Bennedl, Assistant Supenntendent of Facififies and Operations (562-902-4291, dhenneltffisd.org), and do- not i
report for work on a Lowell Joint Campus or Facility. |

Thank you for your hard work and leadership.

Sincerely,
Jim Coombs
Superintendent of Schools
Supesindendent of Schook: i Coczrbs
Board of Tortees Saltam A Fipg, Melsse A Salivas, Koren L, Show, Anastagia A Shackalfind, Fred WE Sgkambeck
11019 Valley Home Avenoe, Whitter. CA $0603-3098 Phome: 362 9430211 Pax: 5362.947.7874 Webs srre, fizdore
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COVID-19 Infectious Disease Prevention and Response Program
Established: [Date]
Updated: [Date]

APPENDIX M: COVID-19 POLICY ON PAY & BENEFIT CONTINUATION

As provided for in the District’s COVID-19 Prevention Program, the District provides a benefit program for employees
excluded from the workplace due to concerns of COVID-19 transmission.

Eligibility. In order to qualify for benefits under this policy, an employee must meet the following requirements:

e As defined by Cal/OSHA Regulation 3205, the employee must either be deemed a “COVID-19 case” or experience
a “COVID-19 exposure”;

e  The employee’s COVID-19 case or exposure must be through the workplace;

o The employee has not met the return-to-work criteria set forth in Cal/OSHA Regulation 3205(c)(11).

o The employee has exhausted all available sick leave benefits under Company policy, State or federal law, or as may
be available to the employee under a local ordinance.

In addition, no employee shall be eligible for benefits under this policy if the employee is unable to work for any reason other
than protecting other employees from possible exposure to COVID-19.

Approval. No employee shall receive benefits under this policy without the express written approval of the Director of
Human Resources.

Weekly Financial Benefit. The weekly financial benefit provided for in this policy shall be considered wages and shall be
subject to all required withholdings and authorized deductions. However, time spent receiving benefits under this policy shall
not be considered hours worked for any purpose, including overtime, meal and rest breaks, benefit eligibility or benefit
vesting for any purpose. Employees shall not accrue additional vacation or sick time while receiving benefits under this
policy.

Amount of Weekly Financial Benefit. The financial benefit payable under this policy shall be equivalent to the employee’s
average weekly earnings in the sixteen weeks prior to the employee’s exclusion from the workplace. Weekly benefit
payments shall be pro-rated for any weeks of partial eligibility.

Offsets from Weekly Financial Benefit. Where the employee’s absence is not covered by workers’ compensation, an
employee’s weekly benefit amount shall be offset by amounts available to the employee from public sources, including, but
not limited to, State Disability Insurance and unemployment insurance.

Benefit Continuation. The Company shall continue its contributions to the employee’s elections for medical and dental
benefits during the time that the employee is eligible for benefits under this policy. The employee shall be responsible for the
employee’s share of the premium contribution, which shall be deducted from the employee’s weekly financial benefit.

Non-Retaliation. No employee shall be retaliated against for requesting or receiving benefits under this policy.

Expiration of Policy. This policy shall automatically expire on October 2, 2021, unless extended in writing by the Company
on or before this date. Further, the Company may terminate or modify this policy at any time, including before October 2,
2021, with or without prior notice.

Certificated Human Resources: Mr. Jim Coombs, Superintendent of Schools (562-902-4203, jcoombs(@ljsd.org) or Ms. MJ
Evanoff, Superintendent Adminstrative Assistant (562-902-4203, mevanoffi@ljsd.org). Classified Human Resources: Ms.
Andrea Reynolds, Assistant Superintendent of Adminstrative Services (562-902-4280, areynolds@ljsd.org) or Ms. Margaret
Dumadag, Assistant Superintendent Adminstrative Assistant (562-902-4285, mdumadag@]ljsd.org).
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Lowell Joint School District
Injury and Illness Prevention Program (IIPP) .

NOTE: AMENDED 2/1/21: COVID-19 INFECTION PREVENTION PLAN (PG. 14)
NOTE: AMENDED 2/1/21: PROTECTION FROM WILDFIRE SMOKE (PG.25)
NOTE: AMENDED 2/1/21: SILICA EXPOSURE, CONTROL PLAN (PG.30)

I. INTRODUCTION
The Lowell Joint School District, through its administration and management, is committed to the
safety and health of all employees and recognizes the need to comply with regulations governing injury
and accident prevention and employees safety.
II. PROGRAM OBJECTIVE
The pnmary objectlve of the Injury and Illness Prevention Program (IIPP) is to reduce job-related
employee injuries and illnesses as well as to insure compliance with California Occupational Safety and
Health Act (Cal/OSHA) Title 8, section 3203, which required each employer to:

A. Establish and maintain an effective IIPP

B. Provide a safe and healthy working environment for all employees.

C. Reduce the human and financial losses resulting from injuries and illnesses arising out of or
occurring in the course of employment.

D. Establish safety policies, committees, training and communication processes which will
contribute to and be part of HPP.

E. Establish on-going IIPP’s for all departments.
III. INJURY AND ILLNESS PREVENTION PROGRAM
A. Support
All employees are expected to comply with the IIPP. The program reflects the
administration’s concern for safety and its commitment to the policies outlined in the
program.
B. Responsibilities

1. Responsible Person

John Binchi will be responsible for overseeing and directly the IIPP administration as
follows:

a. Administering the IIPP to determine compliance.
b. Maintaining records as prescribed by legislation.

c. Coordinate training for supervisors to effectively communicate safety
instructions to employees.



Coordinate employee training on safety, health and mishap prevention.

Advising department heads and department safety members on safety
equipment, personal protective equipment, and policies and procedures.

Conducting and assisting with scheduled and unscheduled periodic safety and
health inspections.

Advising department heads on potential safety and health hazards.
Performing follow-up investigations of injuries and illness as required.

Performing those duties necessary to insure compliance with applicable safety
and health regulations.

2. Department Heads

The department head is responsible for the effective implantation and maintenance of
the department’s IIPP as follows:

a.

b.

1.

Designated a Department Safety Member.
Implement the District approved IIPP.

Established and maintain a system of job safety analysis, safety inspections,
accident investigation and pertinent safety performance records.

Provide safety orientation, adequate job training and continuing safety
instruction for all department employees.

Assist the Safety Consultant in the on-going safety illness prevention training.

Insure compliance with Cal/OSHA regulations with regard to specific
performance such as safety training meetings.

Familiarize themselves with the safety program and ensure its effective
implementation.

Be aware of all safety considerations when introducing a new process,
procedure, machine or material to the workplace.

Give maximum support to all programs and committees whose function is to
promote safety and health.

Actively participate in Safety Committees as required.

Review serious accidents to ensure that proper reports are completed and
appropriate action is taken to prevent repetition.

Maintain records of all safety training sessions for a minimum of five years.

3. Supervisors

The supervisor is the key to a IIPP. The supervisor shall:

a.

Recognize the potential or real hazards of each job supervised.



P.

4. Employees

Continuously observe and evaluate work conditions and procedures to detect
and correct unsafe conditions and practices.

Emphasize to employees the benefits of observing safety procedures and using
prescribed protective equipment.

Enforce those safety rules, procedures and policies applicable to their function.

Recommend discipline for employees who do not comply with safety and health
rules, procedures and policies.

Provide new employee orientation, job specific training and safety training
sessions. Records of all training shall be maintained in the department’s files for
a minimum of five years.

Promptly investigate injuries, illnesses and accidents.

Encourage employees to report unsafe conditions and to submit practical
suggestions for correction.

Immediately initiate action to correct all safety hazards which are identified.
The supervisor shall notify the department head immediately if further

corrective action is necessary.

Insure that tools, equipment and protective devices are properly maintained and
utilized.

Perform those duties which will enhance the success of the IIPP.

Familiarize themselves with District safety policies, programs and procedures.
Provide complete safety training to employees prior to the assignment of duties.
Investigate injuries to determine cause, than take action to prevent repetition.

See that all injuries, no matter how minor, are treated immediately and referred
to Business Services to ensure prompt reporting to the insurance administrator.

Inspect work areas often to detect unsafe conditions and work practices.

All employees are requited to develop and demonstrate safe work practices. They shall:

a.

Promptly report to their supervisor all accidents and injuries occurring within
the course of their employment.

Promptly report to their supervisor all unsafe conditions that they observe.

Attend and practice in safety training sessions.
Use prescribed protective clothing and devices where required.

Lean and observe the safety rules, procedures and policies.

Maintain equipment in good condition, with all safety guards in place when in
operation.



g. Encourage co-workers to work safely.



5. Safety Committee
Safety Committee shall:

A. Oversee the safety and health policies and procedures.
B. Act at the direction of the Committee Chairperson.
C. Meet monthly to perform the following functions:

(1) Analyze the effectiveness of the ITPP and develop policy recommendations to
meet current needs.

(2) Review safety problems and recommend practical solutions to the problems.
(3) Coordinate and provide training to the District’s Crisis Response Team.

(4) Assist in the implementation of individual department ITPP.

(5) Recommend safety presentations and training for employees.

(6) Review results of periodic scheduled work site inspections.

(7) Review alleged hazardoﬁs conditions brought to the attention of any committee
member.

(8) Upon request by Cal/OSHA, verify abatement action taken by the District to
abate citations issued by Cal/OSHA.

(9) Prepare and make available to the affected employees written records of the
safety and health issues discussed at the committee meetings and maintained
for review by the division (Cal/OSHA) upon request.

IV. EMPLOYEE PROTECTION

Employees who report possible violations of occupational and safety standards may not be discharged
from filing such a report or for participating in an Occupational Health and Safety Committee.
Furthermore, an employee may not be fired for refusing to work in violation of health and safety
standards. An employee who believes that he or she has been discharged or otherwise discriminated
against may file a complaint with the Labor Commission within 30 days of the alleged unlawful
discharge.

V. GENERAL SAFETY RULES
For the protection and safety of all employees, the District has established the following rules designed
to prevent accidents and injuries. Compliance with these rules is mandatory. Documentation will be

made when the rules are distributed to new employees.

A. All accidents and injuries shall be reported to the supervisor at the time of their occurrence.

B. Machines or equipment shall not be operated until proper instructions on its operation have
been received.



C. Horseplay. Throwing things, running in aisles and stairways, distracting other employees at
work and unnecessary shouting are forbidden.

D. All spilled oil, grease, water and other liquids shall be cleaned up immediately.
E. Any defective tool or equipment shall be immediately reported to supervision.

F. Failure by an employee to comply with the safety rules is grounds for corrective discipline
or termination.

G. Specific Department Safety Rules, when application, shall be posted in appropriate work
areas.

H. Personal protection equipment shall be worn when and where required.

I. Lifting is to be done only in the approved safe manner.

J. All work areas are to be kept in a clean and orderly condition.

VL. INSPECTIONS

All department personnel will be responsible for continuous, ongoing inspection of the workplace.
When discovered, potentially hazardous conditions will be corrected immediately or a report will be
filed to initiate corrective action. Inspections will also be conducted when new hazards are introduced
into the workplace and when the District is made aware of a new or previously unrecognized hazard.

Regularly scheduled planned inspections will be made by Safety Consultant, and site personnel
utilizing the District’s self-inspection guidelines.

The following review process will be followed:

A. The report will be reviewed by District administration and site administration, and action
will be taken to eliminate potential hazards.

B. The inspection report will be reviewed by the Director of Business Services and forwarded
to the Director of Maintenance and Operations. Assignments, target dates and
recommendations will be established by the Director of Maintenance and Operations on
priority basis.

VIL. SAFETY TRAINING AND EDUCATION PROGRAM

The Safety Training and Education Program will include three areas: employee training, supervisory
training and safety education.

A. The Safety and Health Training Program will include:
1. An employee orientation program outlining the provisions of SB and the IIPP.

2. General safety training to cover hazards basic to all areas of employment.

3. Specific safety training to cover hazards that are unique to each employee’s job
assignment.



Specific job safety analysis (JSA) information shall be utilized to complete this training.

B. Safety and Health Training for supervisors should include:

1. Theory on injury prevention.

2. Supervisor’s responsibility under SB 198

3. How to conduct job safety analysis (JSA).

4. Accident prevention.

5. Accident investigation and follow-up.

6. Requirements for and use if personal protection equipment.

7. Hazard recognition, both general and specific, for District operations.
8. Employee communication programs.

9. Emergency procedures training.

10. Employee’s instruction techniques and communication skills techniques.

C. Safety Education Program shall include the following:

1. Regularly scheduled employee safety training meetings which will cover safety
subjections specific to the department and work assignments.

2. The availability of safety films for department use.

3. Bulletin boards, posters and safety equipment displays to promote safety.

In all instances, all training instruction shall be documented and filed with the department head
or site administrator as part of the total IIPP. Copies of training instruction shall be forwarded to
Business Services.

VIIL INJURY REPORTING SYSTEM AND EVALUATION

One of the primary keys to the IIPP is the injury reporting system and the information that is obtained
as part of the injury report. The information compiled should be carefully evaluated and corrective
action recommendations made.

The major burden for reporting the injury and fully documenting it resides with supervisors.
Supervisors should minimally:

A.

B.

Insure that an employee accident report be completed immediately.

Investigate the injury and file a complete and thorough report of the causes and
recommendations to eliminate the hazards.

Insure that corrective action is taken to eliminate the hazard.

Instruct employees in injury avoidance techniques with special references to the most
recent occurrence.



E. Report the investigation findings to the IIPP Coordinator, Director of Business and the
Department Head.

IX. EMPLOYEE COMPLIANCE PROGRAM

To ensure that employees comply with the District’s IIPP, the District has established disciplinary
procedures.

A. Disciplinary Procedures
The disciplinary procedures apply to all employees and supervisors as well.

1. Employees who fail to comply with safety rules shall be subject to
disciplinary action.

2. Supervisors may be subject to disciplinary action for any of the following
reasons:

a. Violation of District safety and health policies and procedures.
b. Repeated safety rule violation by their department employees.
c. Failure to provide adequate training prior to job assignment.

d. Failure to report accidents and provide medical attention to employees
injured at work.

e. Failure to control unsafe conditions or work practices.

f. Failure to maintain good housekeeping standards and cleanliness in their
departments.

X. SAFETY COMMUNICATION PROGRAM
The IIPP must provide for a means of readily understandable communication with effected employees
on safety and health matters. The District may utilize any of the following methods of communicating
with employees regarding safety and health issues.

A. Safety Committee Meetings

B. Safety Training Program

C. Employee Meetings

XI. SAFETY COMMITTEE MEETINGS



Safety Committee will be compromised of members (supervisors and/or employees) of the various
departments and the administration. Members will meet, when requested, by memorandum. Members
will review the following:

A. Unfinished business of the previous meeting.
B. Discussion of recent accidents and corrective action taken.

C. New and outstanding recommendations submitted by outside agencies (Fire
Department, Cal/OSHA, etc.).

D. New Business.
E. Proposed employee safety training.

All meetings will be documented and the time and place for the next meeting will be set prior to the
completion of the meeting.

Employee Safety Meetings — supervisors will be responsible for holding department safety meetings on
a regular basis. Employee’s attendance and discussion topics will be documented.

XI. ACCIDENT INVESTIGATIONS AND REPORTS

It is policy of the District to carry out a thorough program of accident investigation. Supervisory
personnel will be primarily responsible for making an investigation of all accidents in their areas of
responsibility. Accidents involving fire, death, serious injury or extensive property damage will be
investigated jointly by the supervisor, District personnel, and outside agencies, if necessary.

The primary goal of the accident investigation program is the prevention of future similar accidents
through the use of knowledge derived from the investigations. Additionally, the investigation will be
used to prepare reports required by Cal/OSHA and the Worker’s Compensation Insurance
Administrator.

When an employee is injured at work, the supervisor is responsible for taking emergency action to have
first aid administered, to obtain professional medical attention as soon as possible, and protect other
employees and equipment. The supervisor shall begin to investigate the circumstances of the accident
immediately.

Accident investigation must be conducted as soon after the accident as possible. The less time that
elapses between accident and investigation, the better the information that can be obtained. Facts are
clearer, more details are remembered and conditions are nearest those at the time of the accident.

The accident investigation will be your analysis and account of the accident based on the data gathered
by examination of all facts, opinions, statements and related information.

Upon responding to the accident scene, the first person you should ask questions of is the victim of the
injured person.

A. Put the victim/injured person at ease. Remind the person of being interviewed that
the sole purpose of the accident investigation is to prevent reoccurrence of the
accident and to fix blame and you can only do this with their help.

B. Conduct the interview at the scene of the accident. This will help the victim/witness
to explain and you to understand the facts of the accident. Make this interview as
private as possible. This will not only make the victim/witness more relaxed, but
prevents their observations and ideas from being influenced by others.




C. Ask for their version of the accident. Make sure you stress you want their version of
what happened just as they remembered it. Let them tell the story! Do not interrupt
to clarify, interpret or evaluate. If there is something you don’t understand, wait
until they are finished, and then ask questions. Above all, do not make judgments.
This will place the person being interviewed on the defensive and defeat the purpose
of the interview.

D. Ask only those questions that are necessary. Limit your questions to facts. Ask open
questions when possible. Stay clear of questions with a “yes” or “no” response.
Always ask questions in a friendly, construction manner. IF you must ask why
questions, wait until you have all other information as these tend to put the
employee on the defensive.

E. Repeat the story as you understand it. This will assure correct understanding by
allowing the employee to be sure you understand what was meant (not just what
was said).

F. Close the interview on a positive not prevention. Discuss actions that may be taken
to prevent the accident from happening again. Before ending the interview, check
all information to be sure nothing has been left out. Let the employee help in
developing recommendations to prevent reoccurrence of a similar accident.

In order for the Supervisor’s Report to be effective, the narrative should contain all of the
information gathered as a result of the investigation.

A. Description of accident or employee/witness account of illness:




This is the section where you explain the what, where, who and how of the accident from the
information you have gathered.

B. Results of the accident or illness:
Now you must detail where the victim was injured. What were the injuries and to
what extent to they affect the victim. Photograms and diagrams should be used for
documentation.

C. Basic Cause:
Explain fully in light of the act, condition or personal factor. The position of the
narrative is asking that important question why did the accident happen.

D. Corrective measure taken and/or personal factor:
Here you are to explain what has been done to prevent a reoccurrence of the
accident and how are the recommendations or corrective measures to be
accomplished.

E. Additional comments and observations:
This place is reserved for comments or elements you as a supervisor may be aware
of but may only have some indirect bearing on the accident.

The Supervisor’s Accident Report (if any injury occurred) must be submitted to the Business
Office not later than 24 hours after the accident.

XIII. HAZARD CONTROL

The most effective methods of accident prevention are the systematic elimination or control of hazard.
The following basis hazard control methods shall be followed:

A. Machine guards and warning devices shall meet state and federal standards. Safety
of operations is to be given consideration to design, modification and purchasing of
equipment. Inspections will be made by supervisors to assure that guards are not
removed and are in use at all times.

B. Appropriate personal protective equipment is to be provided by the District and its
uses is to be strictly enforced. Initial and periodic training in the care and use of
safety glasses, respirators, hearing protection, hard hats, etc. is to be provided.

C. Preventive maintenance on machinery and equipment is to be tailed to the various
locations. Records shall be kept by department heads or site administrator of all
inspections and repairs; recommendations will be acted upon promptly.



D. Housekeeping is to be emphasized; aisles and storage areas are to be marked and
space is to be assigned for tools and equipment. Employees will have cleanup
responsibility in their own areas in addition to the regular custodial work.

E. Proper material-handling techniques are to be emphasized and mechanical
equipment for moving materials will be provided as required.

F. Fire Department personnel and other agencies may periodically inspect District sites
for fire hazards. Business Services and the Safety Consultant will regularly inspect
for safety hazards to assure continuing compliance with federal and state laws.

G. All accidents are to be investigated by the responsibility supervisor or his/her
designated person. All property damage will be reported immediately.

XIV. OCCUPATIONAL HEALTH

Employee health is of primary concern to the District. The following areas are of specific concern to the
District.

A. Areas which are hazardous because of toxic fumes, smoke and/or dust are to be
identified. It is the designated person’s responsibility to work with the Safety
Consultant and the Director of Maintenance and Operations to see that proper
ventilation and safety equipment is installed as required.

B. Noise safety will be made of all high-noise level operations. Engineered noise
controls will be implemented or protective equipment will be provide as required.
Audiometric tests may be required for new-hires and periodic retesting may be done
for those employees working in high-noise level areas.

C. Hazardous materials are to be identified to establish the safe handling, storage and

use of them. Care is to be taken to label all containers in accordance with federal,
state and local standards.

XV. PUBLIC PROTECTION

Protection of the public while visiting or working on a District property is a major District
responsibility. The following procedures and safeguards have been established.



A. Members of the public (i.e., visitors, contractors, parents and repair people) are to
check in at each site. Personal protective equipment is to be issued as required.
Visitors may be restricted to certain areas. Is the designated person’s responsibility
to work with the Safety Consultant and the Director of Maintenance and Operations
to see that areas such as parking lots, driveways, walkways, stairs, halls and floors
are adequately lighted and maintained. All construction sites are to be posted or
fenced. Periodic inspections will be made to assure adequate maintenance of public
safeguards.

B. Measures, i.e. odor control, chlorine leak alarms and/or fencing, will be utilized to
reduce public liability exposure at District sites. These measures will be inspected
on a regularly scheduled basis.

XVI. EMERGENCY PROCEDURES

Emergency response procedures have been established by the District for orderly shutdown of District
site facilities in the event of fire, riot, strike, bomb threat, flood, earthquake and/or other natural
disasters. These procedures are found in the District Emergency Preparedness Plan and shall be
followed.
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OVERVIEW

The following guidelines and considerations are intended to support school and community
leaders plan and prepare to resume in-person instruction.

This guidance is interim. These guidelines and considerations are based on the best available
public health data at this time, international best practices currently employed, and the practical
realities of managing school operations; as new data and practices emerge, the guidance will be
updated. Additionally, the guidelines and considerations do not reflect the full scope of issues that
school communities will need to address, which range from day-to-day site-based logistics to the
social and emotional well-being of students and staff; further guidance is forthcoming, including
on school-based sports and extracurricular activities.

Implementation of this guidance will depend on local public health conditions, including those
listed here. Communities meeting those criteria, such as lower incidence of COVID-19 and
adequate preparedness, may implement the guidance described below as part of a phased
reopening. All decisions about following this guidance should be made in collaboration with local
health officials and other authorities.

Implementation of this guidance will be -tailored for each setting, including adequate
consideration of instructional programs operating at each school site and the needs of students

and families.

The guidance is not intended to revoke or repeal any employee rights, either statutory, regulatory
or collectively bargained, and is not exhaustive, as it does not include county health orders, nor is
it a substitute for any existing safety and health-related regulatory requirements such as those of
Cal/OSHA. Lowell Joint will stay current on changes to public health guidance and state/local
orders, as the COVID-19 situation continues. Cal/OSHA has more safety and health guidance on its
Cal/OSHA Guidance on Requirements to Protect Workers from Coronavirus webpage and will be
developing supplemental guidance to assist education employers in complying with Cal/OSHA’s
COVID-19- related standards.

General Measures

The District has established and will continue communication with local and State authorities to
determine current disease levels and control measures in our community. Lowell Joint SD weekly
consults with both LA County Public Health Department as well as the Orange County Public
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Health Department, because LISD operates schools/facilities that are physically located in both
counties. Examples of these communications:

e LISD reviews and refers to, if applicable, the relevant county variance documentation.
Documentation.

e LISD regularly consults with both county health officers, and designated staff who are best
positioned to monitor and provide advice on local conditions.

e Collaborate with other local educational agencies in your region, including the county
office of education.

e Regularly review updated guidance from state agencies, including the California
Department of Public Health and California Department of Education.

e Regularly meet with and coordinate with LA County Department of Education as well as
the Orange County Department of Education.

The District will evaluate whether and to what extent external community organizations can
safely utilize the site and campus resources. The District will ensure external community
organizations that use the facilities also follow this guidance.

The District has develop a plan for the possibility of repeated closures of classes, groups or entire
facilities when persons associated with the facility or in the community become ill with COVID-19.
This is part of the LJSD Return to School Adaptable Plan Continuum.

The District has developed a comprehensive LISD Re-Opening of School Safety Plan, which is in
compliance with California Department of Public Health and is posted on our the LISD webpage.
Each school also has their individual comprehensive School Site Re-Opening of School Safety Plan

that is designed specifically to their school.

The District has established a COVID-19 resource tab on the district’s website where families, the
community, and staff can access all information and resources (Resources Link).

The District has completed and posted the most current CAL/OSHA COVID-19 Prevention
Program, which is located on “resources” tab of the LISD webpage.

The District has develop a flexible plan to further support students with access and functional
needs who may be at increased risk of becoming infected or having unrecognized illness due to
COVID-19. For example, review existing student health plans to identify students who may need
additional accommodations, develop a process for engaging families for potentially unknown
concerns that may need to be accommodated or identify additional preparations for classroom
and non-classroom environments as needed. Groups that might be at increased risk of becoming
infected or having unrecognized iliness include the following:

¢ Individuals who have limited mobility or require prolonged and close contact with others,
such as direct support providers and family members;

e Individuals who have trouble understanding information or practicing preventive
measures, such as hand washing and physical distancing; and

e Individuals who may not be able to communicate symptoms of illness.

Healthy Hygiene Practices



Staff will teach and reinforce washing hands, avoiding contact with one's eyes, nose, and mouth,
and covering coughs and sneezes among students and staff.

e Students are taught, and staff reminded, to use tissue to wipe their nose and to
cough/sneeze inside a tissue or their elbow.

e Students and staff will be expected to wash their hands before and after eating; after
coughing or sneezing; after being outside; and before and after using the restroom.

e Students and staff will be expected to wash their hands for 20 seconds with soap, rubbing
thoroughly after application, and use paper towels (or single use cloth towels) to dry
hands thoroughly.

e Staff are expected to model and practice handwashing. For example, for lower grade
levels, use bathroom time as an opportunity to reinforce healthy habits and monitor
proper handwashing.

e Students and staff should use fragrance-free hand sanitizer when handwashing is not
practicable. Sanitizer must be rubbed into hands until completely dry. Note: frequent
handwashing is more effective than the use of hand sanitizers.

e Ethyl alcohol-based hand sanitizers are preferred and should be used when there is the
potential of unsupervised use by children. Isopropyl hand sanitizers are more toxic and can
be absorbed through the skin.

e Children under age 9 will use hand sanitizer under adult supervision. Call Poison Control if
consumed: 1-800-222-1222.

The District has installed additional portable handwashing stations throughout campuses and near
classrooms to minimize movement and congregations in bathrooms to the extent practicable.

The District and school sites have develop routines enabling students and staff to regularly wash
their hands at staggered intervals.

The District and school sites will teach and reinforce use of cloth face coverings, masks, or face
shields. Face coverings are most essential when physical distancing is not practicable.

e All staff will use cloth face coverings unless Cal/OSHA standards require respiratory
protection. Teachers can use face shields, and are provided, which enable younger
students to see their teachers’ faces and to avoid potential barriers to phonological
instruction.

e Food service workers and staff in routine contact with the public {e.g., front office) will use
gloves and facial coverings.

e Students will be required to use cloth face coverings unless they have a medical or
educational restriction. Cloth face coverings are most essential in settings where physical
distancing cannot easily be maintained, such as school buses or other settings where space
may be insufficient.

e Students and staff have been and will continue to be frequently reminded not to touch the
face covering and to wash their hands frequently.

e Information has been and will continue to be provided to all staff and families in the
school community on proper use, removal and washing of cloth face coverings.

The District has and will continue to ensure adequate supplies to support healthy hygiene
behaviors, including soap, tissues, no-touch trashcans, face coverings and hand sanitizers with at
least 60 percent ethyl alcohol for staff and children who can safely use hand sanitizer.



The District has and will continue to provide and ensure staff use face coverings and all required
personal protective equipment (PPE).

e The California Governor’s Office of Emergency Services (CalOES) and the Department of
Public Health (CDPH) are and will be working to support procurement and distribution of
personal protective equipment.

Intensify Cleaning, Disinfection, and Ventilation

The District has suspend or modify use of site resources that necessitate sharing or touching
items. For example, suspending use of drinking fountains and instead encouraging the use of
reusable water bottles. The District has installed additional touchless water bottle filling stations

on all campuses.

Staff will properly clean and disinfect frequently touched surfaces within school at least daily and,
as practicable, frequently throughout the day by trained custodial staff. The District has deployed
electro-static cleaning equipment, which is used for cleaning and disinfecting on campuses and
facilities.

The District does not maintain any buses.
Frequently touched surfaces in the school include, but are not limited to:

e Door handles
Light switches

e Sink handles

e Bathroom surfaces
e Tables

e Student Desks

e Chairs

The District will limit use of shared playground equipment in favor of physical activities that
require less contact with surfaces.

The District will limit sharing of objects and equipment, such as toys, games and art supplies to
the extent practicable. But where allowed, clean and disinfect between uses.

When choosing cleaning products, use those approved for use against COVID-19 on the
Environmental Protection Agency (EPA)-approved list “N” and follow product instructions.

To reduce the risk of asthma related to disinfecting, programs will aim to select disinfectant
products on list N with asthma-safer ingredients (hydrogen peroxide, citric acid or lactic acid).

e Avoid products that mix these ingredients with peroxyacetic (paracetic) acid, sodium
hypochlorite (bleach) or quaternary ammonium compounds, which can cause asthma.

e Use disinfectants labeled to be effective against emerging viral pathogens, following label
directions for appropriate dilution rates and contact times. Provide employees training on
manufacturer’s directions, on Cal/OSHA requirements for safe use and as required by the
Healthy Schools Act, as applicable.



e Custodial staff with the responsibility of cleaning and disinfecting the school site have
been equipped with proper personal protective equipment, including gloves, eye
protection, respiratory protection (when applicable) and other appropriate protective
equipment as required by the product 8 instructions. All products must be kept out of
children’s reach and stored in a space with restricted access.

e The District has establish a cleaning and disinfecting schedule in order to avoid both
under- and over-use of cleaning products.

e The District has also deployed UV sanitizing equipment for routine use as well as targeted
use in any room/facility that may have been exposed to COVID-19.

The District will continue to ensure safe and correct application of disinfectant and keep products
away from students.

The District will continue to ensure ventilation during cleaning and disinfecting. Introduce fresh
outdoor air as much as possible, for example, by opening windows where practicable. When
cleaning, air out the space before children arrive; plan to do thorough cleaning when children are
not present. If using air conditioning, use the setting that brings in fresh air. Replace and check air
filters and filtration systems to ensure optimal air quality.

e If opening windows poses a safety or health risk (e.g., allowing pollens in or exacerbating
asthma symptoms) to persons using the facility, the District will consider alternatives. For
example, maximize central air filtration for HVAC systems (targeted filter rating of at least
MERV 1

The District will continue to take steps to ensure that all water systems and features (for example,
drinking fountains and decorative fountains) are safe to use after a prolonged facility shutdown to
minimize the risk of Legionnaires’ disease and other diseases associated with water.

Good sanitation practices include:

® Checking restroom facilities frequently and make sure they are clean and sanitary

e Assigning an employee to check restrooms, open doors, re-stock toilet paper, clean and
sanitize as necessary

e Making sure handwashing areas have plenty of soap, paper towels and that someone is
cleaning and sanitizing

e Making sure handwashing supplies are re-stocked regularly

® Assigning an employee to serve drinking water and provide appropriate PPE including but
not limited to gloves and N95 respirators

e Sanitizing water receptacle and spigot frequently

Implementing Distancing Inside and Outside the Classroom
Arrival and Departure

1. Open windows and maximize space between students and between students and the
driver on school buses where practicable.

2. Minimize contact at school between students, staff, families and the community at the
beginning and end of the school day.

3. Stagger arrival and drop off-times and locations as consistently as practicable as to
minimize scheduling challenges for families.



4,

5.

Designate routes for entry and exit, using as many entrances as feasible. Put in place other
protocols to limit direct contact with others as much as practicable.
Consider using privacy boards or clear screens.

Classroom Space

1.

6.

Students will be expected remain in the same space and in groups as small and consistent
as practicable. The same students and teacher or staff will be kept with each group, to the
greatest extent practicable.

Minimize movement of students and teachers or staff as much as practicable. For
example, consider ways to keep teachers with one group of students for the whole day.
Maximize space between seating and desks. Distance teacher and other staff desks at least
six feet away from student desks. Consider ways to establish separation of students
through other means if practicable, such as, six feet between desks, partitions between
desks, markings on classroom floors to promote distancing or arranging desks in a way
that minimizes face-to-face contact.

Consider redesigning activities for smaller groups and rearranging furniture and play
spaces to maintain separation.

Staff will develop instructions for maximizing spacing and ways to minimize movement in
both indoor and outdoor spaces that are easy for students to understand and are
developmentally appropriate.

Implement procedures for turning in assignments to minimize contact.

Non-Classroom Space

1. Nonessential visitors, volunteers and activities involving other groups at the same time will
be limited. Visitors will only be allowed on campus for official business.

2. Campuses will limit communal activities where practicable. Alternatively, stagger use,
properly space occupants and disinfect in between uses.

3. All non-classroom space will be considered for instruction, including regular use of outdoor
space, weather permitting. For example, consider part-day instruction outside.

4. Campuses will minimize congregate movement through hallways as much as practicable.
For example, establish more ways to enter and exit a campus, and staggered passing times
when necessary or when students cannot stay in one room.

5. Serve meals in classrooms or outdoors instead of cafeterias or group dining rooms where
practicable. Serve individually plated or bagged meals. Avoid sharing of foods and utensils
and buffet or family-style meals.

6. Consider holding recess activities in separated areas designated by class.

Physical Distancing

Physical distancing is an effective method that can help stop or slow the spread of an infectious
disease by limiting the contact between people. For COVID-19, the recommended distance is at
least 6 feet. Employees will be expected to practice distancing outdoors including, but not limited

to the following:

When working in sports fields, playgrounds, assembly areas, and/or other outdoor areas
Before starting the work shift

After the work shift

Coming and going from vehicles

Entering, working and exiting physical buildings or other structures

During breaks and lunch periods



e When other work activities including using various tools
Limit Sharing

Campus staff will keep each child’s belongings separated and in individually labeled storage
containers, cubbies or areas as much as practicable. Ensure personal belongings are taken home
each day to be cleaned.

Campus staff will ensure adequate supplies to minimize sharing of high-touch materials (art
supplies, equipment, etc.) to the extent practicable or limit use of supplies and equipment to one
group of children at a time and clean and disinfect between uses.

Campus staff will avoid sharing electronic devices, clothing, toys, books and other games or
learning aids as much as practicable.

Train All Staff and Educate Families

The District will train all staff and provide educational materials to families in the following safety
actions:

e Enhanced sanitation practices

e Physical distancing guidelines and their importance

e Use of face coverings

e Screening practices o COVID-19 specific symptom identification

The District has consider and conducted the training and education virtually, or, if in-person,
ensure distancing is maintained.

Information has been provided to all staff and families on proper use, removal and washing of
cloth face coverings.

Check for Signs and Symptoms

The District will prevent discrimination against students who {or whose families) were or are
diagnosed with COVID-19.

The District does actively encourage staff and students who are sick or who have recently had
close contact with a person with COVID-19 to stay home. The District has developed and
implemented policies that encourage sick staff and students to stay at home without fear of
reprisal, and ensure staff, students and students’ families are aware of these policies.

The District has implement wellness screening and other procedures for all staff and students
entering the facility.

e All staff are expected to complete a personal health/wellness check at home before
coming the campus as well as a required UUSD Health/Wellness Screening as they arrive to
campus. The Health/Wellness screening does require staff to use the non-touch
temperature check equipment, deployed at each campus, as part of their screening.

e The school staff will conduct a visual wellness checks of all students and students’
temperature will be taken with the use a no-touch thermometers.




e Askall individuals about COVID-19 symptoms within the last 24 hours and whether anyone
in their home has had COVID-19 symptoms or a positive test.

e Make available and encourage use of hand-washing stations or hand sanitizer.

e The District Nurse will document/track incidents of possible exposure and notify local
health officials, staff and families immediately of any positive case of COVID-19 while
maintaining confidentiality, as required under FERPA and state law related to privacy of
educational records. Additional guidance can be found here. As noted in Section 9 below,
the staff liaison can serve a coordinating role to ensure prompt and responsible
notification.

e If a student is exhibiting symptoms of COVID-19, staff should communicate with the
parent/caregiver and refer to the student’s health history form and/or emergency card to
identify if the student has a history of allergies. COVID-19 Informational Forms are
available on the ljsd.org webpage.

The District will monitor staff and students throughout the day for signs of illness; send home
students and staff with a fever of 100.F degrees or higher, cough or other COVID-19 symptom:s.

The District will not penalize students and families for missing class.
Plan for When a Staff Member, Child or Visitor Becomes Sick

The District will work with school administrators, nurses and other healthcare providers to
identify an “cool down” area (isolation) or area to separate anyone who exhibits symptoms of
COVID-19. Each school’s “cool down” area is located in an outside tent area to help provide social
distancing and fresh air.

Any students or staff exhibiting symptoms will immediately be required to wear a face covering
and be required to wait in an “cool down” area until they can be transported home or to a
healthcare facility, as soon as practicable.

The District will establish procedures to arrange for safe transport home or to a healthcare facility,
as appropriate, when an individual is exhibiting COVID-19 symptoms:

e Fever

e Cough

e Shortness of breath or difficulty breathing
e Chills

e Repeated shaking with chills
e Muscle pain

e Headache

e Sore throat

e New loss of taste or smell

For serious injury or illness, district staff will call 9-1-1 without delay. Seek medical attention if
COVID-19 symptoms become severe, including persistent pain or pressure in the chest, confusion,
or bluish lips or face. Updates and further details are available on CDC’s webpage.

In compliance with all CDPH and CAL/OSHA directives, notification of local health officials, staff
and all families will be made of any positive case of COVID-19 while maintaining confidentiality as
required by state and federal laws.



Areas used by any sick person will be closed off and not use before cleaning and disinfection. To
reduce risk of exposure, staff will wait 24 hours before cleaning and disinfecting. The District has
deployed the use of surgical UV light sanitization equipment or routine and target cleaning. Ifitis
not possible to wait 24 hours, staff will wait as long as practicable. Staff will ensure a safe and
correct application of disinfectants using personal protective equipment and ventilation
recommended for cleaning. Disinfectant products will be kept away from students.

Sick staff members and students will not be allowed to return until they have met CDC criteria to
discontinue home isolation, including 3 days with no fever, symptoms have improved and 10 days
since symptoms first appeared.

The District does ensure that students, including students with disabilities, have access to
instruction when out of class, as required by federal and state law.

The District does provide students, teachers and staff from higher transmission areas
opportunities for telework, virtual learning, independent study and other options as feasible to
reduce travel to schools in lower transmission areas and vice versa.

Maintain Healthy Operations

The District does monitor staff absenteeism and have a roster of trained back-up staff where
available.

The District does monitor the types of illnesses and symptoms among your students and staff to
help isolate them promptly.

The District has designate a staff liaison or liaisons to be responsible for responding to COVID-19
concerns. Employees should know who they are and how to contact them. The liaison should be
trained to coordinate the documentation and tracking of possible exposure, in order to notify
local health officials, staff and families in a prompt and responsible manner. Staff are encouraged
to connect with their site principal, immediate supervisor, and/or Mr. Jim Coombs,
Superintendent of Schools {(562-902-4203, jcoombs@Iljsd.org), Ms. Andrea Reynolds, Assistant
Superintendent of Adminstrative Services (562-902-4280, areynolds@ljsd.org), and Mr. David
Bennett, Assistant Superintendent of Facilities and Operations (562-902-4291,
dbennett@lisd.org).

The District does maintain communication systems that allow staff and families to self-report
symptoms and receive prompt notifications of exposures and closures, while maintaining
confidentiality, as required by FERPA and state law related to privacy of educational records.
Additional guidance can be found here. https://studentprivacy.ed.gov/

The District does consult with local health departments if routine testing is being considered by a
local educational agency. The role of providing routine systematic testing of staff or students for
COVID-19 (e.g., PCR swab testing for acute infection, or presence of antibodies in serum after
infection) is currently unclear. It should be noted that Lowell Joint School District coordinates
with both the LA County Public Health Department and Orange County Public Health Department,
because LISD has school campuses and facilities that are physically located in both counties.



The District does support staff and students who are at higher risk for severe illness or who
cannot safely distance from household contacts at higher risk, by providing options such as
telework, virtual learning or independent study.

Considerations for Partial or Total Closures

The District does check State and local orders and health department notices daily about
transmission in the area or closures and adjust operations accordingly. The District also meets
with and coordinates with both LA and Orange County Public Health Department staff on a weekly
basis.

If a student, teacher or staff member tests positive for COVID-19 and had exposed others at the
school, implement the following steps:

e In consultation with the local public health department, the appropriate school official
(District Nurse) may decide whether school closure is warranted, including the length of
time necessary, based on the risk level within the specific community as determined by
the local public health officer.

e Given standard guidance for isolation at home for at least 14 days after close contact, the
classroom or office where the patient was based will typically need to close temporarily as
students or staff isolate.

e Additional close contacts at school outside of a classroom should also isolate at home.

e Additional areas of the school visited by the COVID-19 positive individual may also need to
be closed temporarily for cleaning and disinfection.

e Implement communication plans for school closure to include outreach to students,
parents, teachers, staff and the community.

e Include information for staff regarding labor laws, information regarding Disability
Insurance, Paid Family Leave and Unemployment Insurance, as applicable for public local
educational agencies.

e Provide guidance to parents, teachers and staff reminding them of the importance of
community physical distancing measures while a school is closed, including discouraging
students or staff from gathering elsewhere.

e Develop a plan for continuity of education. Consider in that plan how to also continue
nutrition and other services provided in the regular school setting to establish alternate
mechanisms for these services to continue.

e Maintain regular communications with the local public health department.

Training

The District does provide regular training for employees on the following topics using interactive
methods that are easy to understand including verbal, visual, audiovisual and picture-centered
handouts and other resources:

e Whatis COVID-19 and how is it spread

e Signs and symptoms of COVID-19

e When to seek medical attention if not feeling well

e Prevention of the spread of COVID-19 if you are sick
e Physical distancing guidelines



Importance of washing hands with soap and water for at least 20 seconds or use of hand
sanitizer if soap and water are not readily available.

o Hand washing should occur before and after using the toilet, eating, coming and
going to work, after interactions with others, after contacting shared surfaces or
tools, before and after wearing masks or gloves, and after blowing nose or
sneezing. Methods to avoid touching eyes, nose and mouth

Coughing and sneezing etiquette
Safely using cleansers and disinfectants

o Reading labels, wearing proper personal protective equipment (PPE), hazard

review and steps to minimize harm to employees using those products.
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PROTECTION FROM WILDFIRE SMOKE

Established: February 1, 2021
Updated: February 1, 2021

INTRODUCTION

The District has established and implemented a system for communicating wildfire smoke
hazards to all affected employees. Employees are encouraged to inform the District of wildfire
smoke hazards at the worksite without fear of reprisal.

Wildfire smoke is defined as emissions from fires in sparsely populated geographical areas
covered primarily by grass, brush, trees, crops, or combination thereof (wildlands) and/or in
adjacent developed areas.

Particulate matter (specifically PM2.5/diameter of 2.5 micrometers or smaller) is the principal
pollutant of concern from wildfire smoke. Particulate matter is a genetic term for particles
suspended in the air, typically as a mixture of both solid particles and liquid droplets. The
characteristics, sources, and potential health effects of particulate matter depend on its source, the
season, and atmospheric conditions. Additionally, the size of particles affects their potential to
cause health effects. Particles from smoke tend to be very small. Particles within the fine
particle PM2.5 fraction can be inhaled into the deepest recesses of the lung. The effects of smoke
range from eye and respiratory tract irritation to more serious disorders, including reduced lung
function, bronchitis, exacerbation of asthma and heart failure, and premature death.

REQUIREMENTS

The District shall establish and implement a system for communicating wildfire smoke hazards in
a form readily understandable by all affected employees, including provisions designed to
encourage employees to inform the District of wildfire smoke hazards at the worksite without
fear of reprisal. The District shall inform employees of the current Air Quality Index (AQI) for
PM2.5. The District shall provide protective measures available to employees to reduce their
wildfire smoke exposures.

The District shall reduce employee exposure to PM2.5 to less than a current AQI of 151 by
engineering controls whenever feasible, for instance by providing enclosed buildings, structures,
or vehicles where the air is filtered. If engineering controls are not sufficient to reduce exposure
to PM2.5 to less than a current AQI of 151, then the employer shall reduce employee exposures
as much as feasible.

Whenever engineering controls are not feasible or do not reduce employee exposures to PM2.5 to
less than a current AQI of 151, the District shall implement administrative controls, if
practicable, such as relocating work to a location where the current AQI for PM2.5 is lower,
changing work schedules, reducing work intensity, or providing additional rest periods.



Where the current AQI for PM2.5 is equal to or greater than 151, but does not exceed 500, the
District shall provide respirators to all employees for voluntary use and encourage employees to
use respirators. Respirators shall be NIOSH (National Institute for Occupational Safety and Health
of the U.S. Center for Disease Control and Prevention) - approved devices that effectively protect
the wearers from inhalation of PM2.5, such as N95 filtering face piece respirators. Respirators
shall be cleaned, stored, maintained, and replaced so that they do not present a health hazard to
users.

The District shall provide employees with effective training and instruction and the means to
control harmful exposures to employees.

Employees shall be encouraged to inform the District of worsening air quality; and any adverse
symptoms that may be the result of wildfire smoke exposure such as asthma attacks, difficulty
breathing, and chest pain.

RESPONSIBILTIES

In the event Employees may be exposed to wildfire smoke, the District is required to find out the
current AQI applicable to effected worksites before each shift and periodically thereafter, as
needed to protect the health of the employee. The District will obtain AQI forecasts and the
current AQI for PM2.5 from any of the following resources: U.S. EPA AirNow, U.S. Forest
Service Wildland Air Quality Response Program, California Air Resources Board, or South
Coast Air Quality Management District.

If the current AQI for PM2.5 is 151 or more, the District will notify the worksite and continue to
monitor the current AQI before and periodically during each shift.

The District shall alert employees when the air quality is harmful and what protective measures
are available to employees.

The District shall report any school closures to the County Office of Education for media
notification as well as announce closures to families using normal school closure procedures.

EMPLOYEE TRAINING
The health effects of wildfire smoke.

Although there are many hazardous chemicals in wildfire smoke, the main harmful pollutant for
people who are not very close to the fire is “particulate matter,” the tiny particles suspended in
the air.

Particulate matter can irritate the lungs and cause persistent coughing, phlegm, wheezing, or
difficulty breathing. Particulate matter can also cause more serious problems, such as reduced
lung function, bronchitis, worsening of asthma, heart failure, and early death.

People over 65 and people who already have heart and lung problems are the most likely to
suffer from serious health effects.

The smallest, and usually the most harmful, particulate matter is called PM2.5 because it has a
diameter of 2.5 micrometers or smaller.



The right to obtain medical treatment without fear of reprisal.

Employees who show signs of injury or illness due to wildfire smoke exposure shall seek medical
treatment without fear of reprisal. In the event of serious injury or illness caused by wildfire
smoke exposure contact Emergency Medical Services immediately for treatment and/or transfer to
emergency medical facilities.

Air Quality Index (AQI)

If employees may be exposed to wildfire smoke, then the District is required to find out the
current AQI applicable to the worksite and check the current AQI before and periodically during
each shift.

Employees can obtain the current Air Quality Index (AQI) for PM2.5. Various government
agencies monitor the air at locations throughout California and report the current AQI for those
places. The AQI is a measurement of how polluted the air is. An AQI over 100 is unhealthy for
sensitive people and an AQI over 150 is unhealthy for everyone. Although there are AQIs for
several pollutants, this plan covers wildfire smoke only and uses the AQI for PM2.5.

The easiest way to find the current and forecasted AQI for PM2.5 is to go to www.AirNow.gov
and enter the zip code of the location where you will be working. The current AQI is also available
from the U.S. Forest Service at https://tools.airfire.org/ or a local air district, which can be located
at www.arb.ca.gov/capcoa/dismap.htm. Employees who do not have access to the internet can
contact the District for the current AQI. The EPA website www.enviroflash.info can transmit daily
and forecasted AQIs by text or email for particular cities or zip codes.

Lowering Employee Exposure

The District shall take action to protect employees from PM2.5 when the current AQI for PM2.5
is 151 or greater. The District shall make decisions about school activities and closures based on
air quality measurements and local conditions, such as the availability and quality of school
building air filtration and direct observation of onsite indoor/outdoor air quality. The District
may, if practicable, relocate work to a location where the current AQI for PM2.5 is lower, change
work schedules, reduce work intensity, or provide additional rest periods.

The District's exposure control system includes, but are not limited to, the following protective
methods:

Employees shall reduce work time in areas with unfiltered air. Employees shall remain in enclosed
buildings or structures in which the air is filtered by a mechanical ventilation system and the
District ensures that windows, doors, bays, and other openings are kept closed to minimize
contamination by outdoor or unfiltered air, or enclosed vehicles in which the air is filtered by a
cabin air filter and the employer ensures that windows, doors, and other openings are kept closed to
minimize contamination by outdoor or unfiltered air. Employees may only be exposed to a
current AQI for PM2.5 of 151 or greater for a total of one hour or less during a shift.

The District may increase employee rest time and frequency and provide a rest area with filtered
air. Employees should reduce the physical intensity of the work to help lower breathing and heart
rates.



The District shall provide employees with proper respirators for voluntary use when the current
AQI for PM2.5 is 151 or greater, and engineering and/or administrative controls are unavailable.
If the current AQI is greater than 500, respirator use is required.

The District will determine school closure and event cancelation based on local conditions. The
District shall announce school/site closures to employees using normal school closure
procedures.

The District encourages employees to inform their supervisors if they notice the air quality is
getting worse, or if they are suffering from any symptoms due to the air quality, without fear of
reprisal.

In the event Employees may be exposed to wildfire smoke, the District will monitor local air
quality conditions and alert the affected school Principals and/or Site Administrators to activate
engineering and/or administrative controls including, but not limited to, the actions described in
this section.

Respirators

Respirators can be an effective way to protect employee health by reducing exposure to wildfire
smoke, when they are properly selected and worn. Respirator use can be beneficial even when
the AQI for PM2.5 is less than 151, to provide additional protection.

When the current AQI for PM2.5 is 151 or greater, The District shall provide employees with
proper respirators for voluntary use. If the current AQI is greater than 500, respirator use is
required.

A respirator should be used properly and kept clean.
The following precautions shall be taken:

The District shall select respirators certified for protection against the specific air contaminants
at the workplace. NIOSH, the National Institute for Occupational Safety and Health of the U.S.
Center for Disease Control and Prevention certifies respirators. A label or statement of
certification should appear on the respirator or respirator packaging. It will list what the
respirator is designed for (particulates, for example).

Surgical masks or items worn over the nose and mouth such as scarves, T-shirts, and bandannas
will not provide protection against wildfire smoke. An N95 filtering face piece respirator, shown
in Figure 1, is the minimum level of protection for wildfire smoke. \

Read and follow the manufacturer's instructions on the respirator's use, maintenance, cleaning
and care, along with any warnings regarding the respirator's limitations. The manufacturer's
instructions for medical evaluations, fit testing, and shaving should also be followed, although
doing so is not required for voluntary use of filtering face piece respirators.

Do not wear respirators in areas where the air contains contaminants for which the respirator is
not designed. A respirator designed to filter particles will not protect employees against gases or
vapors, and it will not supply oxygen.

Employees should keep track of their respirator so that they do not mistakenly use someone
else's respirator.



Employees who have a heart or lung problem should ask their doctor before using a respirator.
How to properly put on, use, and maintain the respirators provided by the District.

To get the most protection from a respirator, there must be a tight seal around the face. A
respirator will provide much less protection if facial hair interferes with the seal. Loose-fitting
powered air purifying respirators may be worn by people with facial hair since they do not have
seals that are affected by facial hair.

The proper way to put on a respirator depends on the type and model of the respirator.

For those who use an N95 or other filtering facepiece respirator mask that is made of filter
material:

1. Place the mask over the nose and under the chin, with one strap placed below the ears
and one strap above.
2. Pinch the metal part (if there is one) of the respirator over the top of the nose so it fits
securely.
For a respirator that relies on a tight seal to the face, check how well it seals to the face by
following the manufacturer's instructions for user seal checks. Adjust the respirator if air leaks
between the seal and the face. The more air leaks under the seal, the less protection the user
receives.

Respirator filters should be replaced if they get damaged, deformed, dirty, or difficult to breathe
through. Filtering facepiece respirators are disposable respirators that cannot be cleaned or
disinfected. A best practice is to replace filtering facepiece respirators at the beginning of each
shift.

If you have symptoms such as difficulty breathing, dizziness, or nausea, go to an area with
cleaner air, take off the respirator, and get medical help



Figure 1
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Drawing Showing Proper Fitting of a Filtering Facepiece Respirator
(shaving Is not required for voluntary respirator use)

Reference

Authority cited: California Code of Regulation 5141.1 (Note: New Appendix B filed 7-29-2019
as an emergency); operative 7-29-2019 (Register 2019, No. 31). A Certificate of Compliance must
be transmitted to OAL by 4-27-2020 or emergency language will be repealed by operation of law
on the following day.
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INTRODUCTION

Crystalline silica is a natural material found abundantly in the earth's crust. Other common names
for crystalline silica are silicon dioxide, quartz, cristobalite, and tridymite. Quartz, the most
common form of silica, is a component of sand, stone, rock, concrete, brick, ceramic tiles, block,
and mortar. Silica dust may be hazardous when very small (respirable) particles are inhaled.
These respirable dust particles can penetrate deep into the lungs and after many years of
exposure may cause disabling and sometimes fatal lung diseases, including silicosis and lung
cancer. Silica presents a hazard when respirable dust is created and inhaled. Work tasks that can
generate silica dust include cutting, sawing, drilling, and crushing of concrete, brick, ceramic tiles,
rock, and stone products.

PURPOSE

The District has established and implemented a written exposure control plan that identifies
tasks involving silica exposure and methods used to protect employees.

The written Silica Exposure Control Plan is designed to protect employees from respirable
crystalline silica through identification, evaluation, and control of respirable silica hazards in the
workplace. It establishes procedures and controls to be used and communicated to all affected
employees to lower exposure to respirable crystalline silica (RCS).

All District departments and operating units are required to implement the components of the
plan needed to ensure compliance with Title 8, California Code of Regulations (CCR), General
Industry Safety Orders, § 5204 (Occupational Exposure to Respirable Crystalline Silica).

SCOPE

The Silica Exposure Control Plan applies to all District employees who are exposed to respirable
crystalline silica (RCS) at or above permissible limits, as determined by the Silica Exposure
Program Coordinator or Designee in consultation with department supervisors or as established
by this Plan.

DEFINITIONS
Action Level-A concentration of airborne respirable crystalline silica of 25 pg/m3, calculated as an
8-hour

TWA.

Employee Exposure-The exposure to airborne respirable crystalline silica that would occur if the
employee were not using a respirator.



High-efficiency Particulate Air (HEPA) Filter-A filter that is at least 99.97 percent efficient in
removing mono-dispersed particles of 0.3 micrometers in diameter.

Objective Data-Information, such as air monitoring data from industry-wide surveys or
calculations based on the composition of a substance, demonstrating employee exposure to
respirable crystalline silica associated with a particular product or material or a specific process,
task, or activity. The data must reflect workplace conditions closely resembling or with a higher
exposure potential than the processes, types of material, control methods, work practices, and
environmental conditions in the employer's current operations.

Permissible Exposure Limit (PEL)-Maximum amount or concentration of respirable crystalline
silica that an employee may be exposed under Cal/OSHA regulations.

Regulated Area-An area, demarcated by the employer, where an employee's exposure to airborne
concentrations of respirable crystalline silica exceeds, or can reasonably be expected to exceed,
the PEL.

Respirable Crystalline Silica (RCS)-Quartz, cristobalite, and/or tridymite contained in airborne
particles that are determined to be respirable by a sampling device designed to meet the
characteristics for respirable-particle-size-selective samplers specified in the International
Organization for Standardization (ISO) 7708:1995: Air Quality - Particle Size Fraction
Definitions for Health-Related Sampling.

RESPONSIBILITIES

The [Insert Title] or Designee (hereafter referred to as Coordinator) will serve as the Silica
Exposure Control Plan Coordinator for the District. The Coordinator will communicate the
requiremerits to all relevant managers, share the content of the plan, ensure training and medical
surveillance are scheduled in a timely manner, monitor the plan, make revisions on an annual
basis or as needed, facilitate problem solving and assist in determining if outside assistance is
required. Each Site Administrator or Principal will serve as the site-specific Program Coordinator.

Maintenance Departments shall be mindful of equipment selection, preventive maintenance,
troubleshooting, and work order follow-up and how those affect silica exposures in the
workplace.

All departments performing work where RCS may be created or released shall coordinate with
the Coordinator to have the work activity reviewed and air monitoring performed as necessary.
RCS can be created by crushing, drilling, grinding, cutting, sanding or abrading certain types of
materials such as sand, stone, mortar and concrete, porcelain and ceramic materials, brick and
pottery products, plaster, sheetrock compounds, and refractory materials. RCS may also be found in
the clay body and glazes of pottery. Where exposures of concern are identified by the
Coordinator, the Coordinator will work with the department to develop and implement a
standard operating procedure (SOP) that describes departmental implementation of this Plan.



Employees shall remain proactive in keeping current on training, medical surveillance, and
following work practices as trained. Ask questions if you do not understand what is being asked
of you. If you see equipment that is not operating as designed bring it to your supervisor’s
attention. If you wear a respirator ensure you are receiving fit tests and training annually, and
inspect, clean and store your equipment as trained.

EXPOSURE ASSESSMENT

The District shall assess the exposure of each employee who is or may reasonably be expected
to be exposed to respirable crystalline silica at or above the action level in accordance with either
the performance option or the scheduled monitoring.

Performance option: The District shall assess the 8-hour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures to respirable crystalline silica.

Scheduled Monitoring Option: The District shall perform initial monitoring to assess the 8-hour
TWA exposure for each employee on the basis of one or more personal breathing zone air
samples that reflect the exposures of employees on each shift, for each job classification, in each
work area. Where several employees perform the same tasks on the same shift and in the same
work area, the District may sample a representative fraction of these employees in order to meet
this requirement. In representative sampling, the District shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica. If initial monitoring
indicates that employee exposures are below the action level, the District may discontinue
monitoring for those employees whose exposures are represented by such monitoring.

Reassessment of Exposures: The District shall reassess exposures:

0 Where the most recent exposure monitoring indicates that employee exposures are at or
above the action level but at or below the PEL, the District shall repeat such monitoring within
six months of the most recent monitoring.

0 Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the District shall repeat such monitoring within three months of the most recent
monitoring.

0  Where the most recent (non-initial) exposure monitoring indicates that employee exposures
are below the action level, the District shall repeat such monitoring within six months of the
most recent monitoring until two consecutive measurements, taken 7 or more days apart, are
below the action level, at which time the District may discontinue monitoring for those
employees whose exposures are represented by such monitoring.

0 Whenever a change in the production, process, control equipment, personnel, or work
practices may reasonably be expected to result in new or additional exposures at or above the
action level, or when the employer has any reason to believe that new or additional
exposures at or above the action level have occurred

Employee notification of assessment results: Within 15 working days after completing an
exposure assessment, the District shall individually notify each affected employee in writing of
the results of that assessment or post the results in an appropriate location accessible to all
affected employees. Whenever an exposure assessment indicates that employee exposure is
above the PEL, the employer shall describe in the written notification the corrective action being
taken to reduce employee exposure to or below the PEL.
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Observation of monitoring: Where air monitoring is performed, the District shall provide
affected employees or their designated representatives an opportunity to observe any monitoring
of employee exposure to respirable crystalline silica. When observation of monitoring requires
entry into an area where the use of protective clothing or equipment is required for any workplace
hazard, the District shall provide the observer with protective clothing and equipment at no cost
and shall ensure that the observer uses such clothing and equipment.

REGULATED AREAS

A regulated area will be established wherever an employee's exposure to airborne
concentrations of respirable crystalline silica is, or can reasonably be expected to be, in excess of
the PEL.

The District shall demarcate regulated areas from the rest of the workplace in a manner that
minimizes the number of employees exposed to respirable crystalline silica within the regulated
area. The District shall post signs at all entrances to regulated areas that bear the legend
described in the Hazard Communication section of this plan.

Access to regulated areas shall be limited to persons authorized by the District and required by
work duties to be present in the regulated area; any person entering such an area as a designated
representative of employees for the purpose of exercising the right to observe monitoring
procedures; and any person authorized by the Occupational Safety and Health Act or regulations
issued under it to be in a regulated area.

The District shall provide each employee and the employee's designated representative entering a
regulated area with an appropriate respirator and shall require each employee and the employee's
designated representative to use the respirator while in a regulated area.

Air from a regulated area shall not be recirculated by the building ventilation system unless it is
first cleaned by HEPA filtration.

A temporary restricted area may be established whenever the task is covered by the Exposure
Control Plan and the task will not be performed regularly in the same area or location. Temporary
restricted areas shall meet the requirements of regulated areas. When these tasks are performed near
areas occupied by the general public, dust barriers shall be installed as needed to prevent dust
migrating into those areas. If a building ventilation system provides air to the area where

restricted work is being performed, the building air returns from that system shall be blanked or
closed while that work is in progress.

Where tasks are performed indoors or in an enclosed area, exhaust ventilation shall be provided as
needed to minimize the accumulation of visible airborne dust. If this dust is exhausted inside the
building, or outside in an area where the public may be exposed, the exhaust system must
incorporate HEPA filtration. For tasks performed using wet methods, water shall be applied at a
rate that is sufficient to minimize the release of visible dust.

COMPLIANCE

The District shall use engineering and work practice controls to reduce and maintain employee
exposure to respirable crystalline silica to or below the PEL, unless the District can demonstrate
that such controls are not feasible. Wherever such feasible engineering and work practice
controls are not sufficient to reduce employee exposure to or below the PEL, the District shall



nonetheless use them to reduce employee exposure to the lowest feasible level and shall
supplement them with the use of respiratory protection.

Written Exposure Control Plan.

The District shall establish and implement a written exposure control plan that contains at least
the following elements:

0 A description of the tasks in the workplace that involve exposure to respirable crystalline
silica;

0 A description of the engineering controls, work practices, and respiratory protection used to
limit employee exposure to respirable crystalline silica for each task; and

0 A description of the housekeeping measures used to limit employee exposure to respirable
crystalline silica.

The District shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

The District shall make the written exposure control plan readily available for examination and
copying, upon request, to each employee covered by the Exposure Control Plan, their designated
representatives, the Chief of the Division of Occupational Safety and Health, or designee, and the
Director of the National Institute for Occupational Safety and Health (NIOSH), U.S. Department
of Health and Human Services, or designee.

When departmental tasks with potential exposure to RCS are limited to those identified in this
Plan (see: Table 1 Specified Exposure Control Methods) and are performed in accordance
with this Plan and the Specified Exposure Control Methods (SECM) are followed, this Plan will
serve as the Written Exposure Control Plan. When departmental tasks with potential exposure to
RCS are performed that are not identified within this Plan, the department must develop
a

Departmental specific exposure control plan (or standard operating procedure) that describes
departmental implementation of this Plan, which includes identifying SECM (see: Table 2
Crystalline Silica Dust Safety Quick Sheet).

For fixed worksites where exposures above the action level occur on a routine basis, a worksite-
specific written exposure control plan must be developed used. Please contact the Coordinator
for assistance with writing your plan. The plan must be reviewed at least annually.

Specified Exposure Control Methods

For each employee working with materials containing crystalline silica and engaged in a task using
the equipment and machines listed in Table 1 a supervisor and/or competent person shall ensure
the engineering controls, work practices, and respiratory protection are used as specified. In all
cases, be sure to operate and maintain the tool in accordance with the manufacturer’s instructions
to minimize dust emissions. If the designated engineering controls are not available or feasible, or
if the equipment is not listed in the SECM the department must establish SECM to include in their
plan or standard operating procedures. Contact the Coordinator for assistance and guidance on
such plans.

RESPITORY PROTECTION



Where respiratory protection is required, the District must provide each employee an appropriate
respirator. Respiratory protection is required:

0 Where exposures exceed the PEL during periods necessary to install or implement feasible
engineering and work practice controls;

0  Where exposures exceed the PEL during tasks, such as certain maintenance and repair tasks,
for which engineering and work practice controls are not feasible;

0 During tasks for which the District has implemented all feasible engineering and work practice
controls and such controls are not sufficient to reduce exposures to or below the PEL; and

0 During periods when the employee is in a regulated area.

Where respirator use is required, the District shall institute a respiratory protection program.

HOUSEKEEPING

The District shall not allow dry sweeping or dry brushing where such activity could contribute to
employee exposure to respirable crystalline silica unless wet sweeping, HEPA-filtered vacuuming
or other methods that minimize the likelihood of exposure are not feasible.

The District shall not allow compressed air to be used to clean surfaces where such activity could
contribute to employee exposure to respirable crystalline silica unless the compressed air is used in
conjunction with a ventilation system that effectively captures the dust cloud created by the
compressed air; or no alternative method is feasible.

Do not use compressed air to clean an employee’s clothes that have become soiled with dust
containing respirable crystalline silica. Rather, use a HEPA filtered vacuum to remove dust
followed by laundering. Coveralls, launderable or disposable, can be used to minimize the
transfer of dust to other areas such as an office, break room, vehicle or home environment.
Vacuum the coveralls with a HEPA filtered vacuum before removing and launder or dispose of
them as appropriate. Disposable apparel and vacuum filters can be disposed in normal trash.

MEDICAL SURVEILLANCE

The District shall make medical surveillance available at no cost to the employee, and at a
reasonable time and place, for each employee who will be occupationally exposed to respirable
crystalline silica at or above the action level for 30 or more days per year.

The District shall ensure that all medical examinations and procedures required are performed
by a Physician or Other Licensed Health Care Professional (PLHCP).

Initial examination

The District shall make available an initial (baseline) medical examination within 30 days after
initial assignment, unless the employee has received a medical examination within the last three
years. The examination shall consist of:

0 A medical and work history, with emphasis on: Past, present, and anticipated exposure to
respirable crystalline silica, dust, and other agents affecting the respiratory system; any
history of respiratory system dysfunction, including signs and symptoms of respiratory
disease (e.g., shortness of breath, cough, wheezing); history of tuberculosis; and smoking
status and history:



0 A physical examination with special emphasis on the respiratory system;

0 A chest X-ray

0 A pulmonary function test to include forced vital capacity (FVC) and forced expiratory volume
in one second (FEV,) and FEV1/FVC ratio;
Testing for latent tuberculosis infection; and
Any other tests deemed appropriate by the PLHCP.

Periodic examinations

The District shall make available medical examinations that include the procedures described in
Initial Examination (except testing for latent tuberculosis infection) at least every three years, or
more frequently if recommended by the PLHCP.

The District shall ensure that the examining PLHCP has a copy of this standard, and shall provide
the PLHCP with the following information:

0 A description of the employee's former, current, and anticipated duties as they relate to the
employee's occupational exposure to respirable crystalline silica;

0 The employee's former, current, and anticipated levels of occupational exposure to respirable
crystalline silica;

0 A description of any personal protective equipment used or to be used by the employee,
including when and for how long the employee has used or will use that equipment; and

0 Information from records of employment-related medical examinations previously provided
to the employee and currently within the control of the District.

Employee Medical Report

The District shall ensure that the PLHCP explains to the employee the results of the medical
examination and provides each employee with a written medical report within 30 days of each
medical examination performed. The written report shall contain:

0 A statement indicating the results of the medical examination, including any medical
condition(s) that would place the employee at increased risk of material impairment to health
from exposure to respirable crystalline silica and any medical conditions that require further
evaluation or treatment;

0 Any recommended limitations on the employee's use of respirators;

0 Anyrecommended limitations on the employee's exposure to respirable crystalline silica; and

0 A statement that the employee should be examined by a specialist if the chest X-ray provided is
classified as 1/0 or higher by the B Reader, or if referral to a specialist is otherwise deemed
appropriate by the PLHCP.

District Medical Report

The District shall obtain a written medical opinion from the PLHCP within 30 days of the medical
examination. The written opinion shall contain only the following:

0 The date of the examination;
0 A statement that the examination has met the requirements of this section; and
0 Any recommended limitations on the employee's use of respirators.



If the employee provides written authorization, the written opinion shall also contain either or
both of the following:

0 Anyrecommended limitations on the employee's exposure to respirable crystalline silica;

0 A statement that the employee should be examined by a specialist if the chest X-ray provided is
classified as 1/0 or higher by the B Reader, or if referral to a specialist is otherwise deemed
appropriate by the PLHCP.

Additional examinations

If the PLHCP's written medical opinion indicates that an employee should be examined by a
specialist, the District shall make available a medical examination by a specialist within 30 days
after receiving the PLHCP's written opinion. The District shall ensure that the examining specialist
is provided with all of the information that the District is obligated to provide to the PLHCP. The
District shall ensure that the specialist explains to the employee the results of the medical
examination and provides each employee and the District with a written medical report within
30 days of the examination.

HAZARD COMMUNICATION

The District shall include respirable crystalline silica in the program established to comply with
the District Hazard Communication Program. The District shall ensure that each employee has
access to labels on containers of crystalline silica and safety data sheets (SDS) and is trained in
accordance with the provisions described in the Training section of this plan.

The District shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

The District shall post signs at all entrances to regulated areas and temporary restricted areas
that bear the following legend:

DANGER RESPIRABLE CRYSTALLINE SILICA MAY CAUSE CANCER CAUSES
DAMAGE TO LUNGS WEAR RESPIRATORY PROTECTION IN THIS AREA
AUTHORIZED PERSONNEL ONLY

TRAINING

The District shall ensure that each employee covered by the Silica Exposure Control Plan can
demonstrate knowledge and understanding of at least the following:

0 The health hazards associated with exposure to respirable crystalline silica;

0 Specific tasks in the workplace that could result in exposure to respirable crystalline silica;

0 Specific measures the District has implemented to protect employees from exposure to
respirable crystalline silica, including engineering controls, work practices, and respirators to
be used;

0 The purpose and a description of the medical surveillance program.

Any employee who is exposed to silica above the action level is required to receive Silica Hazard
Awareness training and site and task specific training provided by their supervisor. Verification
of site-specific training must be documented. The District will provide instructor lead training to
supervisors and competent persons on the implementation of the Silica Exposure Control Plan.



RECORDKEEPING

Air monitoring data: The District shall make and maintain an accurate record of all exposure
measurements taken to assess employee exposure to respirable crystalline silica. This record
shall include at least the following information:

The date of measurement for each sample taken;

The task monitored;

Sampling and analytical methods used;

Number, duration, and results of samples taken;

Identity of the laboratory that performed the analysis;

Type of personal protective equipment, such as respirators, worn by the employees
monitored; and

0 Name, social security number, and job classification of all employees represented by the
monitoring, indicating which employees were actually monitored.
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Each employee exposure record shall be preserved and maintained for at least thirty (30) years.

Objective data: The District shall make and maintain an accurate record of all objective data. This
record shall include at least the following information:

0 The crystalline silica-containing material in question;

0 The source of the objective data;

0 The testing protocol and results of testing;

0 A description of the process, task, or activity on which the objective data were based; and

[ Other data relevant to the process, task, activity, material, or exposures on which the
objective data were based.

Medical surveillance: The District shall make and maintain an accurate record for each employee
covered by medical surveillance. The record shall include the following information about the
employee:

0 Name and social security number;

0 A copy of the PLHCPs' and specialists' written medical opinions; and

0 A copy of the information provided to the PLHCPs and specialists.

The medical record for each employee shall be preserved and maintained for at least the duration of
employment plus thirty (30) years.



Specified Exposure Control Methods
(Tablel)

Lowell Joint School District

Date: [Type the date of last review]

This exposure control plan addresses all materials, tasks, and conditions that are relevant to the
work performed by our employees, as follows:

Location: [Identify your operation(s) in terms that best reflect your workplace — e.g., locations
areas, processes, and where regulated areas exist. ]

Equipment or Task(s) Involving Exposure to Respirable Crystalline
Silica

Task 1: [Describe the task to be done. Include the (1) specific tools/equipment (other than
controls) to be used; (2) silica-containing material to be worked on/with; and (3) conditions (e.g.,
inside or outside; enclosed or open area; weather such as wet/humid vs. dry, winds).]

Task 2: [Sample Task or Tool: Handheld power saw for cutting fiber cement board (with blade
diameter of 8 inches or less]

Task 3: [Sample Task or Tool: Walk-behind
saw]

Task 4: [Describe the task to be done.]

Engineering and Work Practice Control
Methods

Task 1: [Corresponding with Task 1. Provide details on: (1) the engineering controls (type of local
exhaust system with the recommended airflow rates, method of water application and
pressure/volume, etc.); (2) work practices (e.g., how employees’ proper use of controls — via
training — will be ensured, routine exhaust filter or air flow checks, positioning of the exhaust
ventilation inlet over the work or the work in relation to the exhaust, maintenance check
schedules); and (3) respiratory protection used (the type of NIOSH-approved filter, protection
factor, etc., and when it must be used) to limit employee exposure to respirable crystalline silica
(as well as any other airborne contaminants of concern) for the identified task(s).]

Task 2: [Sample Corresponding with Task
2. For tasks performed outdoors only:

[ Use saw equipped with commercially available dust collection system
Operate and maintain toll in accordance with manufacturer’s instructions to minimize
dust emissions

[ Dust collector must provide the air flow recommended by the tool manufacturer or
greater and have a filter with 99% or greater efficiency]



Task 3: [Sample Corresponding with Task
3

0 Use saw equipped with integrated water delivery system that continuously feeds water to

the blade.
0 Operate and maintain tool in accordance with manufacturer’s instructions to minimize

dust emissions]
Task 4: [Describe the exposure controls to be used.]

Required Respiratory Protection and Minimum Assigned Protection Factor

(APF)

Task 1: [Corresponding with Task 1. Provide details on Required Respiratory Protection and
Minimum Assigned Protection Factor]

Task 2: [Sample Corresponding with Task
2

0 Less than 4 hours/shift None Required
0 More than 4 hours/shift None Required]

Task 3: [Sample Corresponding with Task 3.
When used outdoors:

0 Less than 4 hours/shift None Required
0 More than 4 hours/shift None Required]

When used indoors or in enclosed area:

0 Less than 4 hours/shift Required APF 10
0 More than 4 hours/shift Required APF 10]

Task 4: [Provide details on Required Respiratory Protection and Minimum Assigned Protection
Factor]

Housekeeping

Task 1: [Corresponding with Task 1. Outline the acceptable and prohibited cleanup measures (For
example, dry sweeping and use of compressed air are prohibited. Water/sweeping compound or
HEPA vacuum must be used, etc.). Include how wet surfaces will be cleaned before they dry.]

Task 2: [Sample Corresponding with Task 2. Dust Collection
Systems

 The shroud or cowling is intact and installed in accordance with the manufacturer’s

instructions
[ The filter(s) on the vacuum are cleaned or changed to prevent clogging



0 Dust collection bags are emptied to avoid overfilling]
Task 3: [Sample Corresponding with Task 2. Water Controls

An adequate supply of water for dust suppression is used

The spray nozzles are working properly to apply water at point of dust generation
The spray nozzles are not clogged or damaged

Al hoses and connections are intact]

O o 3O

Task 4: [Describe housekeeping measures to be used.]
Exposure Control Plan Review and Availability

The effectiveness of the written exposure control plan will be evaluated at least annually and updated as
necessary by [describe how this will be accomplished]

It will be made readily available for examination and copying upon request to each affected employee (or
their designated representative) by [describe how this will be accomplished]
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Crystalline Silica Dust Safety Quick Sheet (Table
2)

A Quick Sheet should be completed by the supervisor of any task that has the potential of
exposing workers to crystalline silica dust. Tasks that are similar in material used and size, air
flow and dimensions of indoor space can be referenced.

Material to Be Used or Work to be
performed:

Does it contain silica or silica products: Yes or No (If yes explain source of information i.e.
SDS, knowledge of material, manufacturer label etc., if No silica protection is not needed,
leave remainder of form blank, sign and date.

Source Used:

Is the task or equipment found on Table 1: Yes or No (If Yes, refer to Table 1 for engineering
and work practice control methods) (If No, complete Non-Table 1 task section)

For Table 1 Task and
Equipment:

Are the engineering controls in place? Yes or
No Are the work control methods in place? Yes
or No Is it indoors or outdoors?
Indoors/Outdoors

Is a respirator needed? Yes or No (If yes has the employees been fit tested and N-95 respirators
being used unless otherwise specified.) If unsure contact the Coordinator or designee for
assistance

Have employees been trained on dust reduction devices? Yes or

No

For Non-Table 1

Task:

Is there a procedure to minimize dust? Yes or No
(Describe)

If dust reduction devices are being used, are the employees trained on their use? Yes or No
(Describe)

Has air sampling been performed for the task? Yes or No (Describe) (If unsure or the answer
is

No contact the Coordinator or designee for

assistance)

Revised 07/2014
Injury and Ifiness Prevention Program-
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Is a respirator needed? Yes or No (If Yes, have the employees been fit tested and are N-95
being used unless otherwise specified. If unsure contact the Coordinator or designee for
assistance)

Containment: If adjacent areas are occupied and can be affected by dust creation, containment
for the jobsite must be established.

Clean-Up: Ensure that all dust is cleaned up using a vacuum equipped with a HEPA filter or
use wet dusting techniques. Do not allow employees to remove dust from clothing or self by
compressed air.

Print Name: Signature:

Revised 07/2014
Injury and lliness Prevention Program-

-44-
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Lowell Joint School District schools are physically located in both Los Angeles County
and Orange County and as such we must follow the highest level of safety directives as it Egg:%:gg& sarErIN |
relates to when and how schools will re-open and operate. The 2020/2021 re-opening of
Lowell Joint schools will be in alignment with all directives provided by the State of
California Public Health Department and Los Angeles County Department of Public
Health and in accordance with the Los Angeles County Roadmap to Recovery.
Information on free COVID-19 testing across Los Angeles County is available on the_
Los Angeles County website. The Lowell Joint COVID Response Team is made up of the
following:

e  School Site Principal

o Trisha Gonzalez (District Nurse)

e David Bennett (Assistant Superintendent of Facilities and Operations)

e Kaleo Igarta (Director of Special Education)

e Jim Coombs (Superintendent of School)

OVERVIEW AND OBJECTIVES

The Lowell Joint School District is committed to returning to the traditional school format prior to COVID-
19 as soon as it is safe to do so.

Foundational Premises:

e Education includes: Academic, Social/Emotional, Intervention, Enrichment, and Child Care.

e  Our best instruction is in person instruction and is the most beneficial method of helping students
learn and make academic progress; therefore, it is our ultimate goal to do so in a safe manor.

e We will follow the requirements of the State and Public Health Department, which are constantly
adjusting and changing.

e We will have implemented enhanced common sense wellness & safety protocols.

e We clearly know that families need schools to be open for student academic progress and they
need to be back at work.

o With State and County directives and guidelines changing daily, we choose to “go slow to go
fast”.

e Everything changes every 2-4 days and we will only have answers to about % of the questions.
Lowell Joint School District will do our best.

e We will communicate often with the most current and accurate information available.

e We are not given more than we can handle, we will continue to stop and breathe, there is power in
words — we choose to speak life, we will extend mercy and grace, this will be Lowell Joint School
District’s finest hour - WE ARE LOWELL JOINT STRONG.

Critical components of the Lowell Joint School District Re-opening
Schools Plan:

e Proactive and responsive health and safety measures for students, families, and staff.

e A commitment to excellence in curriculum and instruction which provides options and
flexibility to students and families, and differentiates support for all learners through strong
educational programs and learning opportunities.

e Strong support for and integration of mental health and emotional support, and social emotional
learning.

e Traditional “on campus” learning modeled to the greatest extent possible, and access to online
learning as needed, featuring academic rigor, consistency, and engaging educational experiences
for all students.
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Continued enhanced health/wellness protocols and enhanced
cleaning/sanitization protocols.

Every effort will be made to help students maintain appropriate physical
distance in all areas of the campus.

All classrooms and offices will be electrostatically sanitized each night.
All outdoor equipment will be pressure washed and sanitized each day.

All current State and County Public Health directives will be implemented.

DN N NN

II. Fulltime Distance-Learning Program (shelter in place - nothing on campus). Students return to a fulltime distance
learning program from home. This is if we were in State Phase 1. (Aligned with State Stage 1). Again, Lowell Joint
School District will only return from fulltime distance-learning once the State and County Public Health Department
deem it safe to return. Once we return, all State and County Public Health Department directives will be fully .
implemented along with additional protocols that Lowell Joint School District feels are beneficial.

You can find the complete 2020/2021 Return to School Adaptable Plan Continuum on the Lowell Joint School
District webpage ljsd.org (h)

The Distance Learning Plan (TK-6 and 7-8) can also be-found on the Lowell Joint School District webpage
ljsd.org. (Distance Learning Plan)

Lowell Joint Virtual At-Home

The Lowell Joint Virtual At-Home will provide an instructional program for students/families who cannot and/or are not
comfortable returning to in-person instruction once the State and County Public Health Department allows us to return
under a Hybrid and/or Fulltime Model. The Lowell Joint School District community understands and fully supports those
families who need to have their students continue to remain at home while receiving their instruction through a
virtual/distance-learning format. Lowell Joint Virtual At-Home students will be enrolled in their existing school and
teacher’s class, while their instruction will be 100% via live zoom and/or Google Classroom. They will receive their core
curriculum of math, English language arts, science, and social science. Unfortunately, in-person activities may not be
available.

Enrollment into the Lowell Joint Virtual At-Home model can occur at any time so that we can support any urgent
situation that may arise. Once enrolled, the student is committed to remain in the Lowell Joint Virtual At-Home until

the end of the 2020/2021 school year.

Enrollment will be completed through each student’s individual school site in order to support each student’s continuity of
learning.and personalized attention. . Any questions can be directed to the school site principal and/or the Superintendent’s
office (562-943-0211). '



ADDITIONAL HEALTH 8& SAFETY
CONSIDERATION

e Staff members have been provided COVID-19 online trainings (Hand Washing, W
Coronavirus Awareness, Use of Face Coverings, and Center for Disease Control: Managing Stres
and Anxiety).

e Campuses will follow the most recently released directives developed by CDPH and OSHA for
cleaning, disinfection, and ventilation of school campuses.

e Common touch surfaces will be cleaned regularly using products that are EPA and COVID-19
approved (counter tops, door handles, restrooms, playgrounds, students’ desks, students’ chairs, etc.).

e Physical barriers have been installed in front office areas where face-to-face interaction with the
public occurs.

Every classroom and employee work area will have hand sanitizer available.
Schools will limit sharing of supplies between students to the extent possible and encourage students
to take home personal items for cleaning daily.

e Signage will promote healthy hygiene habits and reminders to stay at home when ill.

® As students and staff return, Staff will be expected to be tested for COVID-19 on average of every
two months, and both students and staff will be screened for COVID-19 symptoms each day.

WHAT OUR HYBRID SCHOOL WEEK
WILL LOOK LIKE

Thursday

== = |
|

st-8th Hybrid Blended/Virtual

Monday Tuesday Wednesday| Thursday Friday




PHYSICAL DISTANCING

‘While under County Public Health directives, students and staff
will be expected to maintain a physical distance of six feet between
one another whenever possible. This includes while walking on
campus, waiting in line, entering a restroom, or entering/exiting
buildings. Students and staff will be required to form lines outside of
smaller areas, such as restrooms, rather than waiting inside the
space.

‘When we return to on-campus instruction:

There will be six feet of distance between the teacher workarea and student desk area.
In Hybrid classrooms, class size will be limited to allow six feet of distance between
student desks wherever practical.

e Once we are allowed to fully return to school as normal, desks will be arranged to
maximize the distance between students to the greatest extent possible.

e When at all possible student desks will face the same direction in all classrooms.

® (lear vinyl partitions on desktops will provide an additional physical barrier between

- students.

e Key aspect is the understanding of “Close Contact”, which is defined as being closer_
than 6ft for more 15 minutes. Citations from the CDPH and OCHCA or the definition
of “Close Contact’:

o https://files.covidl9.ca.gov/pdf/guidance-schools.pdf
o https://occovidl9.ochealthinfo.com/article/frequently-asked-questions

S T




CLASSROOM EXPECTATIONS

e Restrict personal furniture, especially soft fabrics (ie: couches, loveseats,
recliners); personal furniture can present a health concern if multiple students use
it or inadvertently touch the item.

e Remove personal appliances from classrooms to achieve maximum available
space.

e Have students throw away any trash in their personal desk area at the dn of the
class/period.

e Have students take responsibility for their own desk area and assist in cleaning
prior to using and as they leave.

Please place all trash cans near the door at the end of the day.

e Limit the amount of clutter in the classroom.

Instruct and seek to maintain proper social distance throughout class. Keep in
mind the definition of ‘“‘close contact” = closer than 6ft for more than 15 minutes.

e Students and staff will wash their hands regularly throughout the day and/or use
hand sanitizer.

ENTRY TO CAMPUS

Note: Elementary office may close for up to 20 minute during both arrival and
dismissal so that office staff may assist. However, school offices will arrange for
staff to answer phones during the regular office hours.
At the Gates '
All school entrance gates will be clearly marked with the appropriate signage
indicating which student groups may enter and exit through each gate. For example,
gates may be designated by grade level, by alpha, or by teacher to control the number
of students entering or exiting the school via that entry/exit point. Older sibling will
be asked to accompany their younger siblings. Signage will be posted at entrances
and throughout campus to remind everyone of proper health protocols.

Screening
When arriving to school, students must wear a face mask in accordance with LA
County Public Health. If a student has a doctor’s note excusing them from wearing a
face mask, they will be required to wear a face shield.

Student temperatures will be checked at all entrance gates along with visual
screening. Any student who has a temperature above 100 F and/or displaying any

health concern will be immediately isolated in the “Cool Down” area and sent home.

Symptoms that will lead to isolation and being sent home:

¥" Fever or chills v"  Fatigue v" Sore throat

¥v" Cough v" Muscle or body aches v Congestion or runny nose
v Shortness of breath v" Headache ¥v" Nausea or vomiting

v Difficulty breathing v" New loss of taste or smell v" Diarrhea

Staff working in and around the Cool Down area will use the appropriate specialized
PPE to protect both staff and students. Staff will also be sensitive to students
personal and confidentiality rights and will operate with discretion and respect in
supporting students in this space.



VISITORS & VOLUNTEERS

To avoid unnecessary contact with others, visitors will not be permitted on campus at
this time.

Parents or guests will be allowed onto campuses for official business only, after they
have completed the daily Health/Wellness screening.

Volunteers will be allowed to serve in the office only, after they have completed the

daily Health/Wellness screening.
Parents who request a classroom observation must schedule in advance with the

principal in accordance with Board Policy and only for official business at this time.
They must also complete the Health/Wellness screening prior to entering the campus.

GENERAL OVERVIEW OF HEALTH & SAFETY
MEASURES/ PROTOCOLS:

(All are in compliance with and/or in addition to the Los Angeles and Orange County Public Health Department
requirements)

D R N NN

Campus Weliness/Health/Safety Protocols:

o Health Office - separate space/room (illness vs injury). Students who are determined to be ill will be required to
wear a mask and will await pickup in an outside waiting area. Medical Grade masks will be provided for health
office staff.

o Students who return from being sick must be fever and symptom free for at least 24 hours and have a parent
complete Los Angeles County PHD Health/Wellness Screening, which includes temperature checked before
returning to class.

o Hand washing/sanitizing required after breaks, before lunch, and when returning to class.

o Healthy Classroom Kits provided to every room on campus: extra band aids, cleaning supplies, PPE, etc.

o Additional handwashing stations: 2-3 outdoor stations plus hand sanitizing stations for each room.

o Los Angeles County Public Health Department “Daily Employee Health/Wellness Survey” for all staff.

o Implementation of non-contact infrared digital thermometers for checking all students’ temperature before coming
onto campus.

o Symptom checking at home before school each day by parents/guardians.

o Installation of portable Infrared Temperature Sensors/detectors at each front office.

o Plexiglas health barriers for front office staff.

o Plexiglas health barriers for DO receptionist, M&O office.

o Classroom Set-up: all students face forward as much as possible, keep student groups together and less mixing of
students during class instruction.

o Individual Clear Desk Shields implemented in all classrooms.

o Two cloth masks provided to each student.

o Two cloth masks, face shield, and PPE are provided to each staff member.

o Additjonal safety protocols for health offices: specialized PPE.

o Jr. High and Elementary transition to 1:1 take home Chromebooks.

o Limit visitors on campus to official school business only (August - December or California Stage 4) and only after
Los Angeles Public Health/Wellness Pre-Screening (Survey + Temperature Check).

o Volunteers limited to front office support only (August - December. or California Stage 4) and only after Los
Angeles Public Health/Wellness Pre-Screening (Survey + Temperature Check).

o Best practice: 1) if the student is sick = stay home, 2) if the student becomes sick at school = goes home.




Process for Positive Cases of COVID-19 and Potential School Closure

The California Department of Public Health and Los Angeles & Orange County Health Care Agencies
will provide guidance for schools for when a staff member, child, or visitor is ill. California Department of

Public Health also includes guidance for districts to determine when to consider school closure due to
COVID-19.

e Protocol for Response to Possible Exposure, Symptoms, or Confirmed Cases: In
collaboration with Los Angeles or Orange County Health Care Agency (OCHCA), staff has
developed the following protocol to respond when an employee or student has reported possible
exposure, symptoms, or confirmed positive results for COVID-19 as of July 10, 2020. This
protocol may be revised per any new direction or additional guidance from the OCHCA:

1.

2.

Using a reporting form, which has been developed to solicit information requested by
the Los Angeles or Orange County Health Care Agency (LAPHD or OCHCA),
information is asked of the student’s family or employee by the principal, employee
supervisor, human resources services or health services.

Information from the form regarding the positive case or possible exposure is shared
confidentially with Human Resource Services and Health Services. This confidential
information is not shared with any other employees or families.

District Health Services staff contacts LAPHD or OCHCA and shares the information
from the reporting form and any additional information provided by the student’s family

or employee.

LAPHD or OCHCA provides guidance in determining the person’s COVID-19 status and
recommendation per the Centers for Disease Control and Prevention (CDC):

a.

Person positive for COVID-19: Isolation for at least 10 days (based on individual
symptoms and physician or direct OCHCA investigation recommendations).

b. Close Contact with a Person who tested Positive for COVID-19: Quarantine for 14 days

C.

from the date of initial possible exposure. The 14 days are inclusive of any COVID-19 test
results which indicate negative for the coronavirus.

Low Risk: Student may return back to school; employee may return back to work.

Letter sent by Human Resource Services to any individuals impacted, including students
and staff, sharing that there was limited to no exposure at a particular location, and any
other follow-up information.

5. Individuals are contacted directly and/or receive written communication aligned with the
guidance from OCHCA as indicated in #4.

Considerations for Partial or Total School Closure: According to CDPH, “when a student, teacher

or staff member tests positive for COVID-19 and has exposed others at the school,” the District will
consult with the Orange County Health Care Agency. After consultation, the Superintendent or designee
may decide “whether school closure is warranted, including the length of time necessary, based on the risk
level within the specific community as determined by the local public health officer.” Additional
considerations, including home isolation for those individuals who were in “close contact,” are listed on
page 14 of the CDPH guidance document.

CLASSROOM AND SCHOOL CLOSURE

In accordance with and in consultation with the Los Angeles County Public Health
Department and/or Orange County Health Care Agency directives:

v" A classroom will be closed and quarantined for 14 days in the event a student or staff member
has tested positive for COVID-19.

A school will be closed and quarantined for 14 days in the event that there are multiple
confirmed COVID-19 cases in multiple cohorts at a school or when at least five percent of the
total number of teachers, students, and staff have tested positive for COVID-19 in a 14-day

v

period.
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WHAT HAPPENS IF A STUDENT IS
SICK/ QUARANTINED

In the advent that a student is sick and/or needs to quarantine, parent need to communicate with the principal of the
school regarding the illness or need to self-quarantine.

Principal will coordinate with the student’s teacher to adjust to 100% virtual during the time the student will not
attend in-person.

Once the student has a doctor’s note clearing them to return to school and/or quarantined the required number of day,
with no symptoms, they will be allowed to return to in-person instruction.

Please refer to Appendix E: Student and Staff Return to School Decision Tree (LA County PHD)

WHAT HAPPENS IF A STAFF MEMBER IS
SICK/ QUARANTINED

In the advent that a staff member is sick and/or needs to quarantine, they are to stay home and need to communicate
with their principal/supervisor as well as the appropriate Human Resources Department (Classified - Assistant
Superintendent of Administrative Services, Certificated — Superintendent Office).

Once they have reported to the appropriate Human Resources Department, they will receive direction of next-steps in
alignment with the directives of CDC, LA County DPH, and Orange County DPH.

All staff will be directed to follow all directives, which can be located on Appendix E: Student and Staff Return to
School Decision Tree (LA County PHD)

Employees who are required to be in quarantine or isolation may be eligible for the Families.

In the event a staff member must quarantine due to close contact with a COVID-19 individual, has symptoms, or
tests positive for COVID-19, immediately contact the appropriate Human Resources Department (Classified -
Assistant Superintendent of Administrative Services 562-902-4285 and areynolds@ljsd.org , Certificated —
Superintendent Office 562-902-4203 and jcoombs@ljsd.org ). A member of the Team will contact the employee and
gather the necessary information which may be shared with the LA and/or Orange County Health Care Agency. If,
after the school day is over, the employee reports they are COVID-19 positive, the site administrator should contact
the Superintendent’s or Assistant Superintendent’s cell phone number which has been provided.

Employees who are required to be in quarantine or isolation may be eligible for the Families First Coronavirus
Response Act employer provided leave of absence. Information is available on the Human Resources.

If a staff member exhibits COVID-19 like symptoms, the individual should immediately return to his/her home (as
long as they can do so safely), or go immediately to the Cool Down Area to wait for transportation. Notify MJ at
562-902-4203 or mevonoff@ljsd.org (Certificated Staff) or Margaret at 562-902-4285 or mdumadag@lisd.org
(Classified Staff) in Human Resource Services. A member of the District COVID-19 Team will contact the
employee and gather information which may be shared with the LA or Orange County Health Care Agency. This
information is used to determine the next steps.

If a staff member is a close contact the individual should go immediately home (as long as they can do so safely), or
go immediately to the Cool Down area to wait for transportation. Notify MJ at 562-902-4203 or mevonoff@lisd.org
(Certificated Staff) or Margaret at 562-902-4285 or mdumadag@]jsd.org (Classified Staff) in Human Resource
Services. A member of the District COVID-19 Team will contact the employee and gather information which may be
shared with the Orange County Health Care Agency. This information is used to determine the next steps. Per the
CDPH and OCHCA, all close contacts need to be quarantined.

If a staff member is positive for COVID-19, the individual should not report to work, follow all directions of their
health care provider, and notify the appropriate Human Resources Department (Classified - Assistant Superintendent
of Administrative Services 562-902-4285 and areynolds@ljsd.org , Certificated — Superintendent Office 562-902-
4203 and jcoombs@ljsd.org ). A member of the District COVID-19 Team will contact the employee and gather
information which will be shared with the Orange County Health Care Agency. This information is used to determine
the next steps. Per the CDPH and OCHCA, all COVID-19 positive individuals need to be in isolation for a period of
time.

Often, after the school day is over, site administrators learn that a staff member has symptoms, was a close contact of
a COVID-19 positive person, or has been confirmed as COVID-19 positive or is presumed to have COVID-19. Site
administrators should ask the individual to stay home from work and work from home if possible, or arrange for a
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Appendix B: Photographs

Regular Schedule Classroom: Class sizes do not exceed normal limits. There is six feet of physical
distance between the teacher, workarea, and the student desk area and two feet of distance
between each student chair.

Hybrid Schedule Classroom: Classes are divided in half with alternating desks when possible. These
smaller class sizes allow for approximately six feet of physical distance between students as well as
between the teacher workarea and the student desk area.
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Appendix F: Lowell Joint School District Visitor/Guest
Health/Wellness Screening

" Ramz af Schkal

Lowell Joint

School District
A Tradivien of Eavolloncs Shues IS
axd Plwmplans™

Lowell Joint SD Health/iWellness Screening

X
O~

Thank yon for yoor patimce and sapport &< we seek te provide our stndents, <taff, and community with a safe ami
healthy camprs. Cur cammumity is trely cared for apd important to LISTL Thit Health"Wellnews Screpning ic to s
completed far awy sindent returning from being shsent duve io finexs ar for any community member coming oxto
campss. Thenk yon again for your pafience and anderstanding,

Section 1: To be conipleted far ssch stndent returming foom iliness ox non-staff member coming onto campus:

Ea

Adult completinz this form (pleasa prmt):

Bita:

Stodent Wame (3f appheable please prmt):

Brate of Health/iWeliness Suney:

Signature of Adult completms this fhrm:

Cuorrent temperature:

Stalf Initial-

Section 2: To be answered by parent/gnardisn or non-staff memher coming onfo campas:

1. Have you of youmr chifd had a fever or femperatare of
208 or higher in the last 24 honrs?

RO

. Do yoo or your child hawe shortness afbreath or
SEFrlries breathina?

NO

. Do you or your child henre 2 cough?

4. Do youor your child have any other fin-like sympioms,

such as gastrointestinal wpset, headache, or fatigue? __YE3 Mo
5. Hawe you o your child had amy contart with 2my
confirmed COVID-19 positive patients within the past __¥ES __ND
14 day=?
6. Have you o your child traveled mut=ide of the onmiry in
the past 14 dayx? (a3 relerant to your Jocatipn) 1BS __NG

Positive 1esponze to any to these would likely indicate a deepsr diseussion regardmg your child retnmmg to

=chool or your presence on CEMPIS.
Heminders:

+  TWach your hands when you enter and leave the facility and throughout the day. Awnid touching your eyes, nose and mouth.
Fremember to cover your mouth an/d wose if you congh ar snees with a tissue or your efbory, and not your hands
+" Trartice social distancing and respect other people’s personal space.

AN

=




Appendix G: History

Coronavirus, or COVID-19, is a respiratory iliness that was first identified in Wuhan, Hubei

Province, China in 2019 caused by a novel (new) coronavirus. The first confirmed case of COVID-

19 in the United States was announced on January 21, 2020. On March 4, 2020, Governor Newsom declared a
“state of emergency” to help prepare for the spread of the virus. Timeline of events for Lowell Joint School
District:

e March 4, 2020 — Public health emergency declared in Los Angeles County.

e March 6, 2020 — Los Angeles County Dept. of Education holds first teleconference with all county
superintendents.

e March 9, 2020 — First Health Families Update published and distributed.

e March 12, 2020 - Board of Trustees authorized the closing of school and transition to distance-learning.

e March 12, 2020 — Emergency meeting to discuss closure of schools: Instructional Cabinet, LIEA President,
CSEA President.

e March 13, 2020 — LACOE Superintendent issues a recommendation for closure of all schools.

e March 13, 2020 — Public announcement that LISD would transition to distance learning until at least
March 27, 2020 with school resuming March 30, 2020.

e March 18, 2020 - Staff began providing distance-learning for all students.

e March 19, 2020 — Governor Newsom issues stay-at-home order for State of California.

e March 19, 2020 — Board of Trustees authorized the extension of school closure in compliance with
Governor’s Executive Order.

e March 20, 2020 — Public announcement that in compliance with Governor executive order, LISD closure
of schools and continued distance-learning would be extended through the close of the 2019/2020
school year.

e April 6, 2020 - Board of Trustees formal action (ratification) for closure of school due to COVID-19 and in
compliance with Governor’s Executive Order. Authorization for superintendent to take all necessary
actions on behalf of the Board.

e April 27, 2020 — Initial meeting for the re-opening of Schools for 2020/2021 (Instructional Leadership
Team). Additional meetings: May 4, May 11, May 18, May 26.

e April 29, 2020 — LACOE forms Task Force for re-opening of School for 2020/2021. LISD served as
member.

e May 27, 2020 — LACOE Task Force publishes version #1 of LACOE Planning Framework for 2020/2021
School Year re-opening.

e June 2, 2020 — Initial meeting of the Strategic Planning Team for the re-opening of schools and
development of the 2020/2021 Return to Schools Adaptable Continuum. (UEA President, CSEA
President, all Principals, and Instructional Cabinet). Additional meetings: June 4, June 9, July 14 & 15,
August 19, September 2.

e June 4, 2020 — Open of School Stakeholder Surveys. Parent version and staff version.

e June 22,2020 - Board of Trustees approves 2020/2021 Return to School Adaptable Continuum.

e July 13, 2020 - Governor Newsom returns California to Phase 2; thereby, closing schools in 31 counties
for the start of the 2020/2021 school yéar.

e July 17, 2020 ~ Public announcement that LISD would begin the 2020/2021 in full-distance learning in
compliance with July 13" Governor Executive order.

e July 20, 2020 — USD Town Hall Zoom meeting.

e August 10, 2020 — Board of Trustees approves and ratifies revised 2020/2021 Return to School Adaptable
Continuum and 2020/21 Distance-Learning Plan (TK-6 and 7-8).

e August 27, 2020 — Governor Newsom introduces a new State COVID-19 re-opening Color Coded
System/Structure, which extends the closure of schools in counties that are under monitor.

e PTA Rep Council - individual Zoom Bi-Weekly zoom meetings starting June 11, 2020.

e LJEA Association Exec. Board - individual Zoom meeting: June 19, July 13, Sept. 1.

s CSEA Association Exec. Board — individual in-person meeting July 14.



OVERVIEW

Communities across the state are spending the next weeks and months preparing for the
forthcoming school year. To assist with that planning process, the following guidelines and
considerations are intended to help school and community leaders plan and prepare to
resume in-person instruction.

This guidance is interim. These guidelines and considerations are based on the best available
public health data at this time, international best practices currently employed, and the
practical redlities of managing school operations; as new data and practices emerge, the
guidance will be updated. Additionally, the guidelines and considerations do not reflect the
full scope of issues that school communities will need

to address, which range from day-to-day site-based logistics to the social and emotional
well-being of students and staff; further guidance is forthcoming, including on school-

based sports and extracurricular activities.

Implementation of this guidance will depend on local public health conditions,

including those listed here. Communities meeting those criteria, such as lower incidence of
COVID-19 and adequate preparedness, may implement the guidance described below as
part of a phased re-opening. All decisions about following this guidance

should be made in collaboration with local health officials and other authorities.

Implementation of this guidance should be tailored for each setting, including adequate
consideration of instructional programs operating at each school site and the needs of
students and families. School leaders should engage relevant stakeholders—including
families, staff and labor partners in the school community—to formulate and implement
plans that consider the following:

» Student, Family and Staff Population: Who are the student, family and staff
populations that will be impacted by or can serve as partners in
implementing any of the following measures?

= Ability fo Implement or Adhere to Measures: Do staff, students and families
have the tools, information, resources and ability to successfully adhere to or
implement the new measures?

= Negative or Unintended Consequences: Are there any negative or
unintended consequences to staff, students or families of implementing the
measures and how can those consequences be mitigated?

The guidance is not intended to revoke or repeal any employee rights, either statutory,
regulatory or collectively bargained, and is not exhaustive, as it does not include county
health orders, nor is it a substitute for any existing safety and health-related regulatory
requirements such as those of Cal/OSHA. Stay current on changes to public

health guidance and state/local orders, as the COVID-19 situation continues. Cal/OSHA
has more safety and health guidance on its Cal/OSHA Guidance on Requirements to




General Measures

Establish and continue communication with local and State authorities to
determine current disease levels and control measures in your community.
For example:

o Review and refer to, if applicable, the relevant county variance
documentation. Documentation can be found here.

o Consult with your county health officer, or designated staff, who are best
positioned to monitor and provide advice on local conditions. A
directory can be found here.

o Collaborate with other local educational agencies in your region,
including the county office of education.

o Regularly review updated guidance from state agencies, including the
California Department of Public Health and Cadlifornia Department of
Education.

Evaluate whether and to what extent external community organizations
can safely utilize the site and campus resources. Ensure external community
organizations that use the facilities also follow this guidance.

Develop a plan for the possibility of repeated closures of classes, groups or
entire facilities when persons associated with the facility or in the
community become ill with COVID-19. See Section 10 below.

Develop a plan to further support students with access and functional needs
who may be at increased risk of becoming infected or having unrecognized
iliness due to COVID-19. For example, review existing student health plans to
identify students who may need additional accommodations, develop a
process for engaging families for potentially unknown concerns that may
need to be accommodated or identify additional preparations for classroom
and non-classroom environments .

as needed. Groups that might be at increased risk of becoming infected or
having unrecognized iliness include the following:

o Individuals who have limited mobility or require prolonged and close
contact with others, such as direct support providers and family
members;

o Individuals who have trouble understanding information or practicing
preventive measures, such as hand washing and physical distancing;
and

o Individuals who may not be able to communicate symptoms of illness.




o All staff should use cloth face coverings unless Cal/OSHA standards
require respiratory protection. Teachers can use face shields, if available,
which enable younger students to see their teachers’ faces and to avoid
potential barriers to phonological instruction.

o Food service workers and staff in routine contact with the public (e.g.,
front office) should use gloves and facial coverings.

o Students should be encouraged to use cloth face coverings. Cloth
face coverings are most essential in settings where physical distancing
cannot easily be maintained, such as school buses or other settings
where space may be insufficient.

o Students and staff should be frequently reminded not to touch the
face covering and to wash their hands frequently.

o Information should be provided to all staff and families in the school
community on proper use, removal and washing of cloth face

coverings. _

- Ensure adequate supplies to support healthy hygiene behaviors, including
soap, tissues, no-touch trashcans, face coverings and hand sanitizers with at
least 60 percent ethyl alcohol for staff and children who can safely use hand
sanitizer.

o Employers should provide and ensure staff use face coverings and all
required protective equipment.

o The California Governor's Office of Emergency Services (CalOES) and the
Department of Public Health (CDPH) are and will be working to support
procurement and distribution of personal protective equipment.
Additional information can be found here.

2 3. Intensify Cleaning, Disinfection, and
y Ventilation

- Consider suspending or modifying use of site resources that necessitate
sharing or touching items. For example, consider suspending use of drinking
fountains and instead encourage the use of reusable water bottles.

- Staff should clean and disinfect frequently-touched surfaces within school
and on school buses at least daily and, as practicable, frequently throughout
the day by trained custodial staff.




instructions. All products must be kept out of children’s reach and
stored in a space with restricted access.

o Establish a cleaning and disinfecting schedule in order to avoid both
under- and over-use of cleaning products.

Ensure safe and correct application of disinfectant and keep products
away from students.

Ensure proper ventilation during cleaning and disinfecting. Introduce fresh
outdoor air as much as possible, for example, by opening windows where
practicable. When cleaning, air out the space before children arrive; plan to
do thorough cleaning when children are not present. If using air conditioning,
use the setting that brings in fresh air. Replace and check air filters and
filtration systems to ensure optimal air quality.

o If opening windows poses a safety or health risk (e.g., allowing pollens in
or exacerbating asthma sympioms) to persons using the facility, consider
alternatives. For example, maximize central air filfration for HYAC systems
(targeted filter rating of at least MERV 13).

Take steps to ensure that all water systems and features (for example,
drinking fountains and decorative fountains) are safe to use after a
prolonged facility shutdown to minimize the risk of Legionnaires' disease
and other diseases associated with water.

A 4. Implementing Distancing Inside and

¥ Oulside the Classroom

ARRIVAL AND DEPARTURE

Open windows and maximize space between students and between
students and the driver on school buses where practicable.

Minimize contact at school between students, staff, families and the
community at the beginning and end of the school day.

Stagger arrival and drop off-times and locations as consistently as
practicable as to minimize scheduling challenges for families.

Designate routes for entry and exit, using as many entrances as feasible.
Put in place other protocols to limit direct contact with others as much as
practicable.

Consider using privacy boards or clear screens.

CLASSROOM SPACE




\ ) 5. Limit Sharing

- Keep each child's belongings separated and in individually labeled storage
containers, cubbies or areas. Ensure belongings are taken home each day
to be cleaned.

- Ensure adequate supplies to minimize sharing of high-touch materials {art
supplies, equipment, etc.) to the extent practicable or limit use of supplies
and equipment to one group of children at a time and clean and disinfect
between uses.

- Avoid sharing electronic devices, clothing, foys, books and other games or
learning aids as much as practicable.

Train All Staff and Educate Families

- Train all staff and provide educational materials to families in the
following safety actions:

o Enhanced sanitation practices

o Physical distancing guidelines and their importance
o Use of face coverings

o Screening practices

o COVID-19 specific symptom identification

- Consider conducting the training and education virtually, or, if in-person,
ensure distancing is maintained.

- Information should be provided to all staff and families on proper use,
removal and washing of cloth face coverings._

7. Check for Signs and Symptoms

- Prevent discrimination against students who (or whose families) were or
are diagnosed with COVID-19.

- Actively encourage staff and students who are sick or who have recently
had close contact with a person with COVID-19 to stay home. Develop
policies that encourage sick staff and students to stay at home without




- Establish procedures to arrange for safe transport home or to a healthcare
facility, as appropriate, when an individual is exhibiting COVID-19 symptoms:

o Fever

o Cough

o Shortness of breath or difficulty breathing
o Chills

o Repeated shaking with chills

o Muscle pain

o Headache

o Sore throat

o New loss of taste or smell

 For serious injury or illness, call 9-1-1 without delay. Seek medical attention if COVID-19
symptoms become severe, including persistent pain or pressure in the chest,
confusion, or bluish lips or face. Updates and further details are available on CDC's

webpage.

- Notify local health officials, staff and all families immediately of any positive case of
COVID-19 while maintaining confidentiality as required by state and federal laws.
Additional guidance can be found here.

« Close off areas used by any sick person and do not use before cleaning and
disinfection. To reduce risk of exposure, wait 24 hours before you clean and disinfect.
If it is not possible to wait 24 hours, wait as long as practicable. Ensure a safe and
correct application of disinfectants using personal protective equipment and
ventilation recommended for cleaning. Keep disinfectant products away from
students.

- Advise sick staff members and students not to return until they have met CDC criteria
to discontinue home isolation, including 3 days with no fever, symptoms have
improved and 10 days since symptoms first appeared.

- Ensure that students, including students with disabilities, have access to instruction
when out of class, as required by federal and state law.

« Provide students, teachers and staff from higher transmission areas opportunities for
telework, virtual learning, independent study and other options as feasible to reduce
travel to schools in lower tfransmission areas and vice versa.




o Given standard guidance for isolation at home for at least 14 days after close
contact, the classroom or office where the patient was based will typically
need to close temporarily as students or staff isolate.

o Additional close contacts at school outside of a classroom should also isolate at
home.

o Additional areas of the school visited by the COVID-19 positive individual may
also need to be closed temporarily for cleaning and disinfection.

o Implement communication plans for school closure to include outreach to
students, parents, teachers, staff and the community.

o Include information for staff regarding labor laws, information regarding Disability
Insurance, Paid Family Leave and Unemployment Insurance, as applicable for
public local educational agencies.

o Provide guidance to parents, teachers and staff reminding them of the
importance of community physical distancing measures while a school is closed,
including discouraging students or staff from gathering elsewhere.

o Develop a plan for continuity of education. Consider in that plan how to also
continue nutrition and other services provided in the regular school setting to
establish alternate mechanisms for these services to continue.

o Maintain regular communications with the local public health
department.

covidl9.ca.gov \\




Appendix)

Home Quarantine Instructions
for Close Contacts to COVID-19

To view this document in different languages or in web format visit ph.lacounty.gov/covidquarantine

Why quarantine is important

Quarantine is used to keep someone who might have been exposed to COVID-19 away from others. Quarantine
helps prevent spread of disease that can occur before a person knows they are sick or if they are infected with
the virus without feeling symptoms.

You have been in close contact with someone who has or is suspected to have COVID-19 so it is important for
you to stay home, separate yourself from others, and monitor your health. Please read these instructions
carefully.

Definition of A Close Contact

A “close contact” is any of the following people who were exposed to an “infected person*” while they
were infectious:
a. An individual who was within 6 feet of the infected person for more than 15 minutes
b. An individual who had unprotected contact with the infected person’s body fluids and/or
secretions, for example, being coughed or sneezed on, sharing utensils or saliva, or providing
care without wearing appropriate protective equipment.

*An infected person is anyone with COVID-19, or who is suspected to have COVID-19, and is
considered to be infectious from 48 hours before their symptoms first appeared until they are no longer
required to be isolated (as described in Home Isolation Instructions for People with COVID-19 which
can be accessed at ph.lacounty.gov/covidisolation). A person with a positive COVID-19 test but no
symptoms is considered to be infectious from 48 hours before their test was taken until 10 days after
their test.

Length of quarantine period

e You need to stay in quarantine for 14 days from when you last had close contact with the infectious
person. The infected person should follow Home Isolation Instructions for People with COVID-19.




Returning to work or school

When your quarantine period ends (see How to Calculate When Your Quarantine Period Ends), you
can resume your usual activities, including returning to work and/or school. You should not need a
letter from Public Health or a negative test to return to work or school.

If you developed symptoms, you need to follow the Home Isolation Instructions for returning to work
or school.

Monitor your health and know what to do if you develop symptoms

It is important to monitor your health for signs and symptoms of COVID-19 which may include the
following: fever or chills, cough, shortness of breath or difficulty breathing, fatigue, muscle or body
aches, headache, sore throat, nausea or vomiting, diarrhea, congestion or runny nose, or new loss of taste
or smell. This list of symptoms is not all inclusive.

If you develop any of these symptoms or any other symptoms that are concerning to you, consult your
medical provider. Tell them that you are a contact to someone with COVID-19. If you are having
serious symptoms such as difficulty breathing, feel pain or pressure in your chest, have bluish lips or
face or are experiencing a new onset of confusion or difficulty waking up, call 911 or go to an
emergency room. If you do not have a medical provider, call 2-1-1.

Make a note of when your symptoms started and follow the gunidance Home Isolation Instructions for
People with COVID-19.

If you do have to go out for medical care or for COVID-19 testing:

Wear a surgical mask. If you don’t have one, wear a cloth face covering (see Cloth Face Covering section
below).

Use a private vehicle if possible. If you cannot drive yourself, be sure to keep as much distance as possible
between you and the driver, wear a cloth face covering, if possible, and leave windows down. You should
not use public transport.

Dealing with Stress
COVID-19 and quarantine may be stressful for people, visit publichealth.lacounty.gov/media/Coronavirus to
learn how to care for your mental health and support your loved ones. If you need to speak with someone
about your mental health, contact your doctor or the Los Angeles County Department of Mental Health
Access Center 24/7 Helpline at (800) 854-7771, which is also available 24/7.

Cloth face coverings

Infants and children under the age of 2 should not wear cloth face coverings. Children between the ages of 2 and

8 should use them but under adult supervision to ensure that the child can breathe safely and avoid choking or
suffocation. A mask or cloth face covering should not be placed on anyone who has trouble breathing or is unable
to remove it without assistance. See Guidance for Cloth Facing Coverings for more information.




Example:

Your last date in

Infected person cleared
olation:

II. YOU RECEIVED A QUARANTINE ORDER BUT DON’T KNOW WHEN YOU WERE EXPOSED

A. Your last day of quarantine is 14 days from the date of issue on the Order.
SEdmple

'

Your last date in
. au tine: ...

Further information

» For more information on COVID-19, visit the Public Health website ph.lacounty.gov/media/Coronavirus

or call 2-1-1 (which is available 24/7).

. Please call your health care provider for any questions related to your health. If you need help finding a
health care provider, cal

COUNTY 07 Los Anceies
@( Public Health



Home Isolation Instructions for People with COVID-19 Infection

Ending Isolation and returning to work or school
«  When your home isolation ends (see box above) you can go back to your usual activities, including
returning to work and/or school.
- Continue to practice physical distancing (stay 6 feet away from others) and to wear a cloth face covering
when you are in public settings where other people are present.
= You do not need to have a negative test or a letter from Public Health to return to work or school.

@;) QUARANTINE: Tell your close contacts that they need to quarantine

Your close contacts need to know that they could be infected and need to quarantine for 14 days after their
last contact with you. Give them the home quarantine instructions. They are available in multiple languages at
ph.lacounty.gov/covidquarantine. Your close contacts must quarantine even if they feel well.

Definition of a Close Contact

A “close contact” is any of the following people who were exposed to
you while you were infectious':

a. Any person who was within 6 feet of you for more than 15
minutes

b. Any person who had unprotected contact with your body fluids
and/or secretions. For example, you coughed or sneezed on
them, you shared utensils, a cup, or saliva with them, or they
cared for you without wearing appropriate protective
equipment.

*You are considered to be infectious (you can spread COVID-19 to
others) from 2 days before your symptoms first appeared until your
home isolation ends. If you tested positive for COVID-19 but never had
any symptoms, you are considered to be infectious from 2 days before
your test was taken until 10 days after your test.

3
@H’ TAKE CARE OF YOUR HEALTH

For information on caring for children with symptoms of COVID-19, see Guidance for the Care of Children with
Symptoms of COVID-19.

Home Care
Most people with COVID-19 have mild illness and can recover at home. Here are steps that you can take to
help you get better:
» Rest and drink plenty of fluids
- Take over-the-counter medicine such as acetaminophen (Tylenol ®) to reduce fever and pain. Note that
children younger than age 2 should not be given any over-the-counter cold medications without first
speaking with a doctor.
» Make a note of when your symptoms started and continue to monitor your health.

Los Angeles County Department of Public Health
ph.lacounty.gov/covidisolation Page 2 {
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Home Isolation Instructions for People with COVID-19 Infection

ensure that the child can breathe safely and avoid choking or suffocation.
» See Guidance for Cloth Facing Coverings for more information.

Cover your coughs and sneezes
» Cover your mouth and nose with a tissue when you cough or sneeze. Throw used tissues in a lined trash
can after each use. Wash your hands or use hand sanitizer after you cough or sneeze.

Avoid sharing food or personal household items
» Do not prepare or serve food to others.
= Do not share dishes, drinking glasses, cups, eating utensils, towels, or bedding with other people or
pets in your home.
= Make sure to wash your dishes, drinking glasses, and eating utensils with soap and water after each use.

Clean your hands often
» Wash your hands often, especially after blowing your nose, coughing, or sneezing; going to the
bathroom; before eating or preparing food; and after touching your face mask or cover. Use soap and
water for at least 20 seconds.
- If soap and water are not available, clean your hands with a hand sanitizer that contains at least 60%
alcohol. Cover all surfaces of your hands and rub hands together for 30 seconds until they feel dry. Use
soap and water if your hands are visibly dirty.

Clean and disinfect all “high-touch” surfaces every day

« Clean and disinfect high-touch surfaces e.g. counters, tabletops, doorknobs, bathroom fixtures, toilets,
phones, keyboards, tablets, and bedside tables.

« Clean and disinfect any surfaces that may have body fluids on them.

« Use household cleaning and disinfectant sprays or wipes. Be sure to follow the product label
instructions.

= If caregivers and household contacts clean or come into contact with your body fluids or secretions
(such as sweat, saliva, sputum, nasal mucus, vomit, urine, or diarrhea) they should wear a disposable
facemask and gloves. After cleaning, they should remove and dispose of their gloves first, clean their
hands, then remove and dispose of their facemask, and clean their hands again.

See cleaning instructions in Preventing the spread of respiratory illness in the home and FAQs for Caregivers.

@ TALK TO PUBLIC HEALTH - Contact Tracing

Contact tracing is a simple, confidential process that is being used to help slow the spread of COVID-19.

+ If you test positive for COVID-19, you will receive a call from a public health specialist. Please do your
part by taking the call and answering some questions about the places you have been and the people
you have been around while you were infectious.

- The people you tell the specialist about will be contacted and asked to stay home to help prevent
others from getting sick. They will not be told your name or contact information. The specialist will also
answer any questions you may have and share information about services.

- If you tested positive but have not gotten a call yet please call 1-833-540-0473 from 8 AM to 8:30 PM,
7 days a week.

- To learn more about contact tracing, click here.

Los Angeles County Department of Public Health g
ph.lacounty.gov/covidisolation Page 4
Home Isolation — revised 7/29/20
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Superintendent Message...

Dear Lowell Joint Families,
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Lowell Joint School District schools are physically located in both Los Angeles County
and Orange County and as such we must follow the highest level of safety directives as it ey

LOS ANGELES CQUNTY

relates to when and how schools will re-open and operate. The 2020/2021 re-opening of
Lowell Joint schools will be in alignment with all directives provided by the State of
California Public Health Department and Los Angeles County Department of Public
Health and in accordance with the Los Angeles County Roadmap to Recovery.
Information on free COVID-19 testing across Los Angeles County is available on the_

Los Angeles County website. The Lowell Joint COVID Response Team is made up of the

following:
School Site Principal

L]

e Trisha Gonzalez (District Nurse)

David Bennett (Assistant Superintendent of Facilities and Operations)
Kaleo Igarta (Director of Special Education)

e Jim Coombs (Superintendent of School)

OVERVIEW AND OBJECTIVES

The Lowell Joint School District is committed to returning to the traditional school format prior to COVID-
19 as soon as it is safe to do so.

Foundational Premises:

e Education includes: Academic, Social/Emotional, Intervention, Enrichment, and Child Care.

e Our best instruction is in person instruction and is the most beneficial method of helping students
learn and make academic progress; therefore, it is our ultimate goal to do so in a safe manor.

e We will follow the requirements of the State and Public Health Department, which are constantly
adjusting and changing.

e We will have implemented enhanced common sense wellness & safety protocols.

e We clearly know that families need schools to be open for student academic progress and they
need to be back at work.

e With State and County directives and guidelines changing daily, we choose to “go slow to go
fast”.

o Everything changes every 2-4 days and we will only have answers to about %% of the questions.
Lowell Joint School District will do our best.

e We will communicate often with the most current and accurate information available.

e We are not given more than we can handle, we will continue to stop and breathe, there is power in
words — we choose to speak life, we will extend mercy and grace, this will be Lowell Joint School
District’s finest hour - WE ARE LOWELL JOINT STRONG.

Critical components of the Lowell Joint School District Re-opening
Schools Plan:

e Proactive and responsive health and safety measures for students, families, and staff.

e A commitment to excellence in curriculum and instruction which provides options and
flexibility to students and families, and differentiates support for all learners through strong
educational programs and learning opportunities.

e Strong support for and integration of mental health and emotional support, and social emotional
learning.

e Traditional “on campus” learning modeled to the greatest extent possible, and access to online
learning as needed, featuring academic rigor, consistency, and engaging educational experiences
for all students.



Stages for Re-opening

On April 28, 2020 Governor Newsom shared the California “Resilience Roadmap” which included four
stages relaxing the “stay at home™ order and allowing schools and workplaces to re-open. The four stages
are as follows, with school programs to “open with modification” during the latter part of Stage 2:

Stage 1: Safety and Preparedness - making essential workforce environments as safe
as possible.

. Stage 2: Lower Risk Workplaces - creating opportunities for lower risk sectors to

adapt and re-open, including modified school programs and childcare.

Stage 3: Higher Risk Workplaces - creating opportunities for higher risk sectors to
adapt and re-open, including movie theaters, religious services, and personal and
hospitality services.

Stage 4: End of Stay at Home Order — return to expanded workforce in highest
risk workplaces, including concerts, conventions, and sports arenas.

It will be safe for schools to return to traditional operations, as they were previously implemented
prior to COVID-19 closure, in Stage 4. Stage 4 would include:

The California “stay-at-home” order has been lifted.

The number of confirmed COVID-19 cases in the county has remained constant or
declined for 28 consecutive days.

The directive to physically distance has been removed.

Limits on group gatherings have been lifted.

California’s six indicators for modifying the stay-at-home order, and thereby achieving Stage
4 status are as follows:

The ability to monitor and protect our communities through testing, contact
tracing, isolating, and supporting those who are positive or exposed to COVID-19;

The ability to prevent infection in people who are at risk for a more severe case of
COVID-19;

The ability of the hospital and health systems to handle surges;

The ability to develop therapeutics to meet the demand;

The ability for businesses, schools, and child care facilities to support physical distancing;
The ability to determine when to reinstitute certain measures, such as the stay-at-
home orders, if necessary.
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WHAT FAMILIES CAN EXPECT AS SCHOOLS REOPEN
AND THE LEARNING MODEL OPTIONS: o g

e

2

Lowell Joint is proud of the hard work and dedication of all staff, especially the behind the scenes work
and planning of our Strategic Planning Team who helped develop our 2020/2021 Return to School
Adaptable Plan Continuum, Associated Learning Models, and our Distance Learning Plan (TK-6 &

7-8). The Team included all Principals, Association presidents (LJEA and CSEA), additional Teacher Representatives, and
Instructional Cabinet. Their work began in April 2020 and will continue throughout the 2020/2021 school year. Their
commitment, creativity, and compassion for students, families and staff is to be commended.

As we continue to monitor both Los Angeles County and Orange County Public Health Department directives, we will
implément each step of our 2020/2021 Return to School Adaptable Plan Continuum, which is in alignment with the
Governor’s Phases for re-opening California. Lowell Joint School District will implement three learning models:

L. Full-Regular Program: Students return to school in a traditional manner with wellness practices firmly reinforced
while a continued full-time distance-learning option will be available for families. (Aligned with State Phase 3). The
full-time Lowell joint Virtual At-Home option would still be available for families.

Families are to complete Health/Wellness checks at home each day before coming to school.

All staff will complete Health/Wellness screenings as they start their day at school.

Class sizes do not exceed normal limits.

Face coverings/shields, and gloves are provided for teachers and students who are to
wear them in accordance with State and County directives.

Hand sanitizer and tissue are provided in each classroom and throughout the campus.
Continued enhanced health/wellness protocols and enhanced
cleaning/sanitization protocols.

"All classrooms and offices will be electrostatically sanitized each night.

All outdoor equipment will be pressure washed and sanitized each day.
All current State and County Public Health directives will be implemented.
Early Release will continue on Wednesdays.
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. Hybrid Instructional Program: Students return to school in a blended program with a portion of their week in-
person and a portion through virtual distance-learning in order to maintain the social-distancing requirements. The
full-time Lowell Joint Virtual At-Home option would still be available for families. (Aligned with the State Stage 2).

V" Classes will be divided up into two cohorts (A & B). Each cohort will receive daily instruction from
the same teacher:

e Cohort A: students will attend in class on site Monday and Thursday, with live streaming
instruction from home on Tuesday, Wednesday and Friday.

* Cohort B: students will attend in class on site Tuesday and Friday with live streaming
instruction from home on Monday, Wednesday and Thursday.

e Cohort C: Lowell Joint Virtual At-Home - students who are unable to return to campus for in-person
instruction, because of their medical and/or personal situation, will continue to receive their
instruction virtually. They will remain with the same teacher and same class, yet participate via
zoom/google classroom through distance-learning 5 days per week.

e Early release will continue to be on Wednesdays.

e Every effort will be made to keep siblings on the same Hybrid schedule.

Families are to complete Health/Wellness checks at home each day before coming to school.

All students will have their temperature checked before entering class.

All staff will complete Health/Wellness screenings as they start their day at school

Class sizes do not exceed normal limits.

Face coverings/shields, and gloves are provided for teachers and students who are to

wear them in accordance with State and County directives.

Clear study carrels will be used on student desks to create a physical barrier

between students in the classroom.

Hand sanitizer and tissue are provided in each classroom and throughout the campus.
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Continued enhanced health/wellness protocols and enhanced
cleaning/sanitization protocols.

Every effort will be made to help students maintain appropriate physical
distance in all areas of the campus.

All classrooms and offices will be electrostatically sanitized each night.
All outdoor equipment will be pressure washed and sanitized each day.

All current State and County Public Health directives will be implemented.
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II.  Fulltime Distance-Learning Program (shelter in place - nothing on campus). Students return to a fulltime distance
learning program from home. This is if we were in State Phase 1. (Aligned with State Stage 1). Again, Lowell Joint
School District will only return from fulltime distance-learning once the State and County Public Health Department
deem it safe to return. Once we return, all State and County Public Health Department directives will be fully
implemented along with additional protocols that Lowell Joint School District feels are beneficial.

You can find the complete 2020/2021 Return to School Adaptable Plan Continuum on the Lowell Joint School
District webpage ljsd.org (h)

The Distance Learning Plan (TK-6 and 7-8) can also be found on the Lowell Joint School District webpage
ljsd.org. (Distance Learning Plan)

Lowell Joint Virtual At-Home

The Lowell Joint Virtual At-Home will provide an instructional program for students/families who cannot and/or are not
comfortable returning to in-person instruction once the State and County Public Health Department allows us to return
under a Hybrid and/or Fulltime Model. The Lowell Joint School District community understands and fully supports those
families who need to have their students continue to remain at home while receiving their instruction through a
virtual/distance-learning format. Lowell Joint Virtual At-Home students will be enrolled in their existing school and
teacher’s class, while their instruction will be 100% via live zoom and/or Google Classroom. They will receive their core
curriculum of math, English language arts, science, and social science. Unfortunately, in-person activities may not be
available.

Enrollment into the Lowell Joint Virtual At-Home model can occur at any time so that we can support any urgent
situation that may arise. Once enrolled; the student is committed to remain in the Lowell Joint Virtual At-Home until
the end of the 2020/2021 school year.

Enrollment will be completed through each student’s individual school site in order to support each student’s continuity of
learning and personalized attention. Any questions can be directed to the school site principal and/or the Superintendent’s
office (562-943-0211).



AS STUDENTS RETURN, IT WILL LOOK DIFFERENT:

¥v" Families are required to take temperatures daily before
going to school. Anyone with a temperature of 100
degrees or higher should not go to a schoo! site. Personal
illness, quarantine, and COVID-19 illness or symptom-
related to will be excused.

Students and adults are required to self-screen for
respiratory symptoms such as cough and shortness of
breath prior to coming to school each day. Students and
adults experiencing those symptoms should not attend
school.

Staff members are required to self-screen prior to arrival
to campus. If staff members are experiencing symptoms,
they should stay home and contact Human Resources.

Students will be actively screened using non-touch
thermometers upon arrival to campus and prior to
entering their class.

Staff members are required to complete the daily
Lowell'Joint Schoal District Health/Wellness screening
upon arrival.

Students and staff members will be required to wear
masks/shields.

Parents and visitors will only be allowed on campus for
official business and only after they have completed the

Lowell Joint Schoot! District Health/Wellness screening.

Arrangements must be made through the front office
prior to checking a student out early.

School sites will be designating routes for entry and exit
in order to limit direct contact with others.

Schoal sites will have signage throughout the campus to
remind students and staff about social distancing, hand
washing, and the spreading of germs.

The District has deployed additional safety equipment
including but not limited to: touch-free sanitation
systems, additional handwashing stations, touch-free
thermometers, student partitions, electro-static

PERSONAL PROTECTIVE EQUIPMENT (PPE)

e Face coverings must be used in accordance with State and County Public Health Orders.

e Per State guidelines, transitional kindergarten through second grade students will be strongly
encouraged to wear a face covering, while students in third through eighth grade will be required as
long as the County Public Health Department requires it.

e Face coverings are to be worn while on campus, including: in class and on school grounds (except

when eating or drinking).

e Students will be encouraged to bring their own face coverings to school. Any student who needs a
face covering will be provided one. The Center for Disease Control and Prevention guidance
indicates cloth face coverings should be made of tightly woven fabric to prevent the spray of
respiratory droplets. Lowell Joint School District also has face shields available.

e Staff will be provided with face coverings and shields for daily use as well as gloves if they choose to

use them.



ADDITIONAL HEALTH & SAFETY
CONSIDERATION

e Staff members have been provided COVID-19 online trainings (Hand Washing, :
Coronavirus Awareness, Use of Face Coverings, and Center for Disease Control: Managing Stress
and Anxiety).

e Campuses will follow the most recently released directives developed by CDPH and OSHA for
cleaning, disinfection, and ventilation of school campuses.

e Common touch surfaces will be cleaned regularly using products that are EPA and COVID-19
approved (counter tops, door handles, restrooms, playgrounds, students’ desks, students’ chairs, etc.).

» Physical barriers have been installed in front office areas where face-to-face interaction with the
public occurs.

Every classroom and employee work area will have hand sanitizer available.

® Schools will limit sharing of supplies between students to the extent possible and encourage students

to take home personal items for cleaning daily.

Signage will promote healthy hygiene habits and reminders to stay at home when ill.

As students and staff return, Staff will be expected to be tested for COVID-19 on average of every
two months, and both students and staff will be screened for COVID-19 symptoms each day.

WHAT OUR HYBRID SCHOOL WEEK
WILL LOOK LIKE




202072021 SCHOOL CALENDAR

Our traditional academic calendars have been revised to ensure
adequate planning time for the assignment of students and to
prepare the classrooms and campus common areas with necessary

safety provisions.

Allsix schools will be on the traditional school calendar.
The first day of school will be Wednesday, August 12, 2020.
Students attending school on the regular schedule will be released early from school on

Wednesdays.

SCHOOL START & END TIMES
Monday, Tuesday, Thursday, Friday

School start and end
times may be adjusted to
minimize congestion
during campus entry and
exit, allowing more time
for health screenings.

Adjusted school start
times will be determined
based on the number of
families requesting each
of the schedule options.

Classes will be assigned
designated campus entry
and exit points for school
arrival and dismissal.

Supervised dismissal
will occur prior to lunch
and students will be
provide Grab-n-Go
lunches as they leave

© campus.

Students are attending
100% virtual through
Lowell Joint At-Home
will be able to pick up
their Grab-n-Go lunches
after school dismissal.

1st -

6th Grade

Arrival 8:15-8:30am Arrive at assigned gate, temp check, go directly to cla
Instruction 8:30-10:00am Core Content Instruction I

Recess 10:00-10:20am Staggered recess times so that class remain togethe:
Instruction 10:20-12:45pm Core Content Instruction

Dismissal &

Supervised dismissal/all students can pick-up grab-

Grab-n-Go Lunch |12:45-1:15pm n-go lunches
Asynchronous Office Hours, asynchronous instruction,
virtual 1:45-2:30pm intervention and enrichment.

Virtual Student grab-n-go lunches (drive-up): 1:15-2:15pm

Monday, Tuesday, Thursday, Friday
TK/K

Arrival (AM Cohort) [8:15-8:30am Arrive at assigned gate, temp check, go directlyto cla
AM Cohort 8:30-10:30am Core Content Instruction
AM Cohort supervised dismissal/all students can
Dismissal/Lunch |10:30-11:15am pick-up grab-n-go lunches
Arrival (PM Cohort) |11:00-11:15am  |Arrive at assigned gate, temp check, go directly to cla

PM Cohort 11:15-1:15pm Core Content Instruction
Dismissal & Grab-n- PM Cohort supervised dismissal/all students can
Go Lunch 1:15-2:15pm pick-up grab-n-go lunches
Asynchronous Office Hours, asynchronous instruction,
virtual 1:30-2:30pm intervention and enrichment.

Virtual Student grab-n-go Imehes (drive-up): 1:15-2:15pm

Distanc Learning
from home

8:30-12:45pm

Lunch & Grab-n-Go
available at school

1lam-1pm

Lunches available at school for grab-n-go




While under County Public Health directives, students and staff
will be expected to maintain a physical distance of six feet between
one another whenever possible. This includes while walking on
campus, waiting in line, entering a restroom, or entering/exiting
buildings. Students and staff will be required to form lines outside of
smaller areas, such as restrooms, rather than waiting inside the
space. :

PHYSICAL DISTANCING

‘When we return to on-campus instruction:

There will be six feet of distance between the teacher workarea and student desk area.
In Hybrid classrooms, class size will be limited to allow six feet of distance between
student desks wherever practical.
Once we are allowed to fully return to school as normal, desks will be arranged to
maximize the distance between students to the greatest extent possible.
When at all possible student desks will face the same direction in all classrooms.
Clear vinyl partitions on desktops will provide an additional physical barrier between
students.
Key aspect is the understanding of “Close Contact”, which is defined as being closer
than 6ft for more 15 minutes. Citations from the CDPH and OCHCA or the definition
of “Close Contact™:

o hittps://files.covidl9.ca.gov/pdf/guidance-schools.pdf

o https://occovidl9.ochealthinfo.com/article/frequently-asked-questions




CAMPUS CLEANING

v" Upon re-opening, all schools will have been completely cleaned
and disinfected.

All air filters in heating, ventilation, and air conditioning units
have been replaced before the school year began and will be T
refreshed regularly. Air filters have been upgrade to MERV13. /. G RN
High traffic areas and high touch surfaces will be cleaned and e §; Cleaning Frequently |
disinfected daily. g 10 cted Surkicesis
All rooms will be electrostatically sanitized each night.

All outdoor playground equipment and lunch tables will be
pressure washed and sanitized each day.

All restrooms will be cleaned and sanitized periodically | WashingYour
throughout the day and electrostatically sanitized once a day. | Hands Frequently
All cleaning and disinfecting products are approved by the '
Environmental Protection Agency and authorized for use against
COVID-19 and will comply with the Healthy Schools Act.

: Staying &FT Apart
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SHARED ITEMS

Use of shared supplies and equipment will be avoided to the greatest extent possible. All students will be using
their own technology devices that we issued to them before the start of the school year.

Students will be using their assigned desk each day while at school.

Drinking fountain use will be placed on hold, but students will be allowed to use the water dispenser(s) to refill
their own personal water bottles.

HYGIENE PROTOCOLS

Students and staff will wash their hands regularly throughout the
day and/or use hand sanitizer.

Signs throughout the campus will remind students and staff
about physical distancing, hand hygiene, and how to avoid the
spread of germs.

Hand sanitizer and tissue will be provided in all classrooms and
public areas on campus.

RECESS & OUTDOOR PLAY

e Every effort will be made to keep students in classroom cohorts during recess
time. Students may engage in independent play or noncontact play that is
physically distanced.

e Playground structures and other shared equipment will be pressure washed
and sanitized daily.



CLASSROOM EXPECTATIONS

e Restrict personal furniture, especially soft fabrics (ie: couches, loveseats,
recliners); personal furniture can present a health concern if multiple students use
it or inadvertently touch the item.

e Remove personal appliances from classrooms to achieve maximum available
space.

e Have students throw away any trash in their personal desk area at the dn of the
class/period. B

e Have students take responsibility for their own desk area and assist in cleaning
prior to using and as they leave.

e Please place all trash cans near the door at the end of the day.

e Limit the amount of clutter in the classroom.

e Instruct and seek to maintain proper social distance throughout class. Keep in
mind the definition of “close contact” = closer than 6ft for more than 15 minutes.

e Students and staff will wash their hands regularly throughout the day and/or use
hand sanitizer.

ENTRY TO CAMPUS

Note: Elementary office may close for up to 20 minute during both arrival and
dismissal so that office staff may assist. However, school offices will arrange for
staff to answer phones during the regular office hours.
At the Gates
All school entrance gates will be clearly marked with the appropriate signage
indicating which student groups may enter and exit through each gate. For example,
gates may be designated by grade level, by alpha, or by teacher to control the number
of students entering or exiting the school via that entry/exit point. Older sibling will
be asked to accompany their younger siblings. Signage will be posted at entrances
and throughout campus to remind everyone of proper health protocols.

Screening
When arriving to school, students must wear a face mask in accordance with LA
County Public Health. If a student has a doctor’s note excusing them from wearing a
face mask, they will be required to wear a face shield.

Student temperatures will be checked at all entrance gates along with visual
screening. Any student who has a temperature above 100 F and/or displaying any
health concern will be immediately isolated in the “Cool Down” area and sent home.

Symptoms that will lead to isolation and being sent home:

v' Fever or chills v'  Fatigue v' Sore throat

v' Cough v" Muscle or body aches ¥" Congestion or runny nose
v Shortness of breath v' Headache v" Nausea or vomiting

v’ Difficulty breathing v" New loss of taste or smell v" Diarrhea

Staff working in and around the Cool Down area will use the appropriate specialized
PPE to protect both staff and students. Staff will also be sensitive to students
personal and confidentiality rights and will operate with discretion and respect in
supporting students in this space.



SCHOOL MEALS

School meals will be provided in the following manner based on the school schedule option
selected by parents for each of their children.

Regular Program (once we are allowed to return to full-time instruction:

> Prepacked cold breakfast and prepacked hot lunch will be offered to students
on campus daily.

> Tables will be sanitized in between each meal period.

Hybrid Program:

» Grab-n-Go breakfast and lunch meals will be offered to students as they leave campus each day to go
home. Those students who are off-campus for virtual instruction will also be able to pick-up their Grab-n-Go meals
each day between the 11-1 p.m. serving times.

> Parents will be allowed to pick up meals under the Seamless Summer Program or by using their
student’s unique PIN once the Seamless Summer Program expires.

» Nutrition Services will continue to facilitate distribution of meals using each child’s eligibility.

Full-Time Distance Learning or Virtual Academy Program:
» Grab-n-Go breakfast and lunch meals will be available daily between 11 a.m. -1 p.m. for

pick-up at each school site.

Every effort will be made to keep students in classroom cohorts during lunch time

CONSIDERATIONS FOR STUDENTS
WITH DISABILITIES

v' IDEA regulations require that districts offer Free Appropriate Public Education (FAPE) to the

extent possible, even during emergencies such as COVID-19.
v~ Services will be provided based on each student’s Individualized Education Plan (IEP).

Students will receive specialized academic instruction while participating in the general

education program.

v~ Other services, such as speech and language, occupational therapy, and adaptive PE, will be
provided both in-person and through teleconference, as appropriate.

v" IEP or 504 Plan teams will consider safety requirements for students with disabilities on an
individual basis and address the individual needs of students who have intensive medical

needs or who are part of a high-risk group.

STUDENT CONTACT, PARTICIPATION,
AND ATTENDANCE

Regular school attendance plays an important role in student achievement. Teachers will
document daily attendance and engagement for students on a Regular, Hybrid, or Distance
Learning schedule. Student attendance will be monitored weekly to identify any trends in
student absenteeism.



VISITORS & VOLUNTEERS

To avoid unnecessary contact with others, visitors will not be permitted on campus at
this time.

Parents or guests will be allowed onto campuses for official business only, after they
have completed the daily Health/Wellness screening.

Volunteers will be allowed to serve in the office only, after they have completed the
daily Health/Wellness screening.

Parents who request a classroom observation must schedule in advance with the
principal in accordance with Board Policy and only for official business at this time.
They must also complete the Health/Wellness screening prior to entering the campus.

GENERAL OVERVIEW OF HEALTH & SAFETY
MEASURES/PROTOCOLS:

(All are in compliance with and/or in addition to the Los Angeles and Orange County Public Health Department
requirements)
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Campus Wellness/Health/Safety Protocols:

o Health Office - separate space/room (illness vs injury). Students who are determined to be ill will be required to
wear a mask and will await pickup in an outside waiting area. Medical Grade masks will be provided for health
office staff.

o Students who return from being sick must be fever and symptom free for at least 24 hours and have a parent
complete Los Angeles County PHD Health/Wellness Screening, which includes temperature checked before
returning to class.

o Hand washing/sanitizing required after breaks, before lunch, and when returning to class.

o Healthy Classroom Kits provided to every room on campus: extra band aids, cleaning supplies, PPE, etc.

o Additional handwashing stations: 2-3 outdoor stations plus hand sanitizing stations for each room.

o Los Angeles County Public Health Department “Daily Employee Health/Wellness Survey” for all staff.

o Implementation of non-contact infrared digital thermometers for checking all students’ temperature before coming
onto campus.

o Symptom checking at home before school each day by parents/guardians.

o Installation of portable Infrared Temperature Sensors/detectors at each front office.

o Plexiglas health barriers for front office staff.

o Plexiglas health barriers for DO receptionist, M&O office.

o Classroom Set-up: all students face forward as much as possible, keep student groups together and less mixing of
students during class instruction.

o Individual Clear Desk Shields implemented in all classrooms.

o Two cloth masks provided to each student.

o Two cloth masks, face shield, and PPE are provided to each staff member.

o Additional safety protocols for health offices: specialized PPE.

o Jr. High and Elementary transition to 1:1 take home Chromebooks.

o Limit visitors on campus to official school business only (August - December or California Stage 4) and only after
Los Angeles Public Health/Wellness Pre-Screening (Survey + Temperature Check).

o Volunteers limited to front office support only (August - December. or California Stage 4) and only after Los
Angeles Public Health/Wellness Pre-Screening (Survey + Temperature Check).

o Best practice: 1) if the student is sick = stay home, 2) if the student becomes sick at school = goes home.




Campus cleaning protocols:
o Additional night custodial support for cleaning and sanitizing (August - December. or until California moves to
Phase/Stage 4) (4 hours per school).
o Daily sanitization power washing of outdoor lunch tables, large eating areas, playground equipment.

o Healthy Classroom: continue class ownership of the cleanliness of their room, healthy classroom kit, Chromebook
cleaning supplies for each classroom.

o Cleaning in-between lunches of lunch area, lunch lines, bathrooms.

o Purchase and implementation of UV Disinfecting Units for district-wide use.

o Electrostatic Spray disinfecting system/equipment for each campus.

o All air-conditioning units cleaned and filters have been replaced during summer and regularly throughout the
school year. Upgraded filters to higher grade: from MERV7 TO MERV13.

Reduced/modified large group activities (tent. August - October or until California moves to Phase/Stage 4):
o Postpone: large school assemblies, after school sports, field trips (or until California move to Stage 4).
o Virtual/zoom Back-to-School.
o Virtual Fall Parent Conference.
o Modified: awards assemblies (in class), open additional entrances for arrival and dismissal time. (once return to
school).
o Campus review and development of protocols to promote social distancing wherever possible.

RESPONDING TO CONFIRMED CASES OF
COVID-19

Ifa student or staff member tests positive for COVID-19 and has
exposed others at school, the district will notify both the Los
Angeles County Public Health Department and the Orange
County Health Care Agency (OCHCA) officials. In accordance with
all state and federal laws and County Public Health Department, we will
notify staff and families at the school while maintaining
confidentiality as required by state and federal laws. Affected
areas of the campus will be closed, quarantined for 24 hours, and ‘

then cleaned and disinfected. In some cases, it may be necessary for

students or staff who were in close contact with the individual to isolate at home for 14
days, or for a classroom or school to be temporarily closed based on the risk level as
determined by the local public health officer.

IDENTIFICATION AND CONTACT
TRACING

> The district's Registered Nurses will be the initial point of contact if a student or
employee is ill with COVID-19 like symptoms. The Superintendent will serveas the
district's designated representative for reporting cases to the Los Angeles
County Public Health Department and Orange County Health Care Agency
and support County Public Health in their contact tracing.

> In the event a student or staff member tests positive for COVID-19 and has exposed
others at school, the district will notify families and other staff members in
alignment with FERPA and HIPAA privacy requirements and under the guidance
and direction of the County Public Health Department



Process for Positive Cases of COVID-19 and Potential School Closure

The California Department of Public Health and Los Angeles & Orange County Health Care Agencies
will provide guidance for schools for when a staff member, child, or visitor is ill. California Department of

Public Health also includes guidance for districts to determine when to consider school closure due to
COVID-19.

® Protocol for Response to Possible Exposure, Symptoms, or Confirmed Cases: In
collaboration with Los Angeles or Orange County Health Care Agency (OCHCA), staff has
developed the following protocol to respond when an employee or student has reported possible
exposure, symptoms, or confirmed positive results for COVID-19 as of July 10, 2020. This
protocol may be revised per any new direction or additional guidance from the OCHCA:

1. Using a reporting form, which has been developed to solicit information requested by
the Los Angeles or Orange County Health Care Agency (LAPHD or OCHCA),
information is asked of the student’s family or employee by the principal, employee
supervisor, human resources services or health services.

2. Information from the form regarding the positive case or possible exposure is shared
confidentially with Human Resource Services and Health Services. This confidential
information is not shared with any other employees or families.

3. District Health Services staff contacts LAPHD or OCHCA and shares the information
from the reporting form and any additional information provided by the student’s family
or employee.

4. LAPHD or OCHCA provides guidance in determining the person’s COVID-19 status and
recommendation per the Centers for Disease Control and Prevention (CDC):

a. Person positive for COVID-19: Isolation for at least 10 days (based on individual
symptoms and physician or direct OCHCA investigation recommendations).

b. Close Contact with a Person who tested Positive for COVID-19: Quarantine for 14 days
from the date of initial possible exposure. The 14 days are inclusive of any COVID-19 test
results which indicate negative for the coronavirus.

c. Low Risk: Student may return back to school; employee may return back to work.

Letter sent by Human Resource Services to any individuals impacted, including students
and staff, sharing that there was limited to no exposure at a particular location, and any
other follow-up information.

5. Individuals are contacted directly and/or receive written communication aligned with the
guidance from OCHCA as indicated in #4.

e Considerations for Partial or Total School Closure: According to CDPH, “when a student, teacher
or staff member tests positive for COVID-19 and has exposed others at the school,” the District will
consult with the Orange County Health Care Agency. After consultation, the Superintendent or designee
may decide “whether school closure is warranted, including the length of time necessary, based on the risk
level within the specific community as determined by the local public health officer.” Additional
considerations, including home isolation for those individuals who were in “close contact,” are listed on
page 14 of the CDPH guidance document.

CLASSROOM AND SCHOOL CLOSURE

In accordance with and in consultation with the Los Angeles County Public Health
Department and/or Orange County Health Care Agency directives:

v

v

A classroom will be closed and quarantined for 14 days in the event a student or staff member
has tested positive for COVID-19.

A school will be closed and quarantined for 14 days in the event that there are multiple
confirmed COVID-I9 cases in multiple cohorts at a school or when at least five percent of the
total number of teachers, students, and staff have tested positive for COVID-19 in a 14-day
period.



v The district will close if 25 percent or more of its schools have closed due to COVID-19 cases
within a 14-day period.

In the event a classroom or school is required to close, students will receive instruction through a
Distance Learning model during the closure period.

Isolation Protocols = “Cool Down” area:

® Any student or staff member with symptoms consistent with COVID-19 is to stay home and not go to school, notify school of
illness, follow up with their health care provider and get tested for COVID-19.

® Any student or staff member who tests positive (confirmed case) for COVID-19 is to stay home for 10 days and not
go to school, even if they do not have symptoms of illness. They are to notify the school of the positive test and
follow up with their health care provider.

e If a student or staff member develops symptoms of illness consistent with COVID-19 while at school, they are to
immediately go home, notify their health care provider and get tested for COVID-19.

® When a student develops symptoms of illness consistent with COVID-19 at school, the student will wait in an
isolation area and be given a surgical mask, if available, to wear (if tolerated) while arrangements can be made for
the parent to pick up their child.

® The school will provide information to the parent or staff member on resources to get tested for COVID-19.

® The school may notify the school community of a case of COVID-19 and precautions being taken to prevent the
spread of COVID-19. Specific information about the case is confidential.

e Anyone with a confirmed case of COVID-19 is to follow Home Isolation Instructions.

® The Department of Public Health Case and Contact Investigation Program will follow-up directly with the parent of a
student or a staff member who has a confirmed case of COVID-19. They will collect additional information and issue
the Health Officer Order for Isolation.

® Any student or staff member with COVID-19 may not return to school until they have met criteria to discontinue
home isolation, including at least 24 hours with no fever and no use of fever-reducing medication, other symptoms
have improved and at least 10 days have passed since symptoms first appeared. For persons who never developed
symptoms, isolation can be discontinued 10 days after the date of testing positive.

Quarantine Protocols:

® Any students or staff who have been in close contact with someone diagnosed with or suspected to have COVID-19
are to stay home and not go to school. “Close contact” is defined as being within 6 feet for more than 15 minutes,
even if a non-medical face covering was worn, or had unprotected direct contact with body fluids or secretions; i.e.,
was coughed or sneezed on, shared utensils or saliva or provided care without using appropriate protective
equipment.

e If astudent or staff member has had close contact outside of school (home or elsewhere) with someone diagnosed
with or suspected to have COVID-19, they are to home quarantine, notify school, follow up with their health care
provider and get tested for COVID-19.

e If a student or staff member has had close contact at school, they will be instructed to go home, notify their health
care provider and get tested for COVID-19.

® When a student has had a close contact exposure at school, the student will wait in a quarantine area while
arrangements can be made for parent to pick up their child.

The school will provide information to the parent or staff member on resources to get tested for COVID-19.
The school will identify all students and staff members who have had exposure (close contact) at school with
someone diagnosed with or suspected to have COVID-19.

® The school will notify the parents of students or staff members about exposure at school.

The school will provide information to the parent or staff member on resources to get tested for COVID-19.
Anyone who has been exposed (close contact) to someone with COVID-19 is to follow Home Quarantine
Instructions. They are to stay at home quarantined for 14 days from the last date of exposure. If someone tests
negative, the person will still need to complete the full 14 days of quarantine.

¢ The Department of Public Health Case and Contact Investigation Program will follow-up directly with the parent of a
student or a staff member who has been exposed to COVID-19. They will collect additional information and issue the
Health Officer Order for Quarantine. .

® Any student or staff member with COVID-19 may not return to school until they have met criteria to discontinue
home quarantine.
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WHAT HAPPENS IF A STUDENT IS
SICK/ QUARANTINED

In the advent that a student is sick and/or needs to quarantine, parent need to communicate with the principal of the
school regarding the illness or need to self-quarantine.

Principal will coordinate with the student’s teacher to adjust to 100% virtual during the time the student will not
attend in-person.

Once the student has a doctor’s note clearing them to return to school and/or quarantined the required number of day,
with no symptoms, they will be allowed to return to in-person instruction.

Please refer to Appendix E: Student and Staff Return to School Decision Tree (LA County PHD)

WHAT HAPPENS IF A STAFF MEMBER IS
SICK/ QUARANTINED

In the advent that a staff member is sick and/or needs to quarantine, they are to stay home and need to communicate
with their principal/supervisor as well as the appropriate Human Resources Department (Classified - Assistant
Superintendent of Administrative Services, Certificated — Superintendent Office). '

Once they have reported to the appropriate Human Resources Department, they will receive direction of next-steps in
alignment with the directives of CDC, LA County DPH, and Orange County DPH.

All staff will be directed to follow all directives, which can be located on Appendix E: Student and Staff Return to
School Decision Tree (LA County PHD)

Employees who are required to be in quarantine or isolation may be eligible for the Families.

In the event a staff member must quarantine due to close contact with a COVID-19 individual, has symptoms, or
tests positive for COVID-19, immediately contact the appropriate Human Resources Department (Classified -
Assistant Superintendent of Administrative Services 562-902-4285 and areynolds@ljsd.org,, Certificated —
Superintendent Office 562-902-4203 and jcoombs@ljsd.org ). A member of the Team will contact the employee and
gather the necessary information which may be shared with the LA and/or Orange County Health Care Agency. If,
after the school day is over, the employee reports they are COVID-19 positive, the site administrator should contact
the Superintendent’s or Assistant Superintendent’s cell phone number which has been provided.

Employees who are required to-be in quarantine or isolation may be eligible for the Families First Coronavirus
Response Act employer provided leave of absence. Information is available on the Human Resources.

If a staff member exhibits COVID-19 like symptoms, the individual should immediately return to his/her home (as
long as they can do so safely), or go immediately to the Cool Down Area to wait for transportation. Notify MJ at
562-902-4203 or mevonoff@ljsd.org (Certificated Staff) or Margaret at 562-902-4285 or mdumadag@]jsd.org
(Classified Staff) in Human Resource Services. A member of the District COVID-19 Team will contact the
employee and gather information which may be shared with the LA or Orange County Health Care Agency. This
information is used to determine the next steps.

If a staff member is a close contact the individual should go immediately home (as long as they can do so safely), or
go immediately to the Cool Down area to wait for transportation. Notify MJ at 562-902-4203 or mevonoffi@ljsd.org
(Certificated Staff) or Margaret at 562-902-4285 or mdumadag@ljsd.org (Classified Staff) in Human Resource
Services. A member of the District COVID-19 Team will contact the employee and gather information which may be
shared with the Orange County Health Care Agency. This information is used to determine the next steps. Per the
CDPH and OCHCA, all close contacts need to be quarantined.

If a staff member is positive for COVID-19, the individual should not report to work, follow all directions of their
health care provider, and notify the appropriate Human Resources Department (Classified - Assistant Superintendent
of Administrative Services 562-902-4285 and areynolds@ljsd.org , Certificated — Superintendent Office 562-902-
4203 and jecoombs@ljsd.org ). A member of the District COVID-19 Team will contact the employee and gather
information which will be shared with the Orange County Health Care Agency. This information is used to determine
the next steps. Per the CDPH and OCHCA, all COVID-19 positive individuals need to be in isolation for a period’ of
time.

Often, after the school day is over, site administrators learn that a staff member has symptoms, was a close contact of
a COVID-19 positive person, or has been confirmed as COVID-19 positive or is presumed to have COVID-19. Site
administrators should ask the individual to stay home from work and work from home if possible, or arrange for a




substitute in the way they would normally do. Notify MJ at 562-902-4203 or mevonoff@ljsd.org (Certificated Staff)
or Margaret at 562-902-4285 or mdumadag@lisd.org (Classified Staff) in Human Resource Services.

v Per CDPH guidelines for schools, there is no requirement for a negative test to return to school or work. If you have
questions about when an employee may return to work, or other questions about these leave provisions, contact Cara
Bran.

CoMMON CAMPUS AREAS

Libraries: School sites will provide very limited access to libraries and library books. Each campus will organize and assure
that all safety protocols are followed, which assure proper social distance and safety.

Restrooms: School sites will make efforts to reduce congregating of students in restrooms. The will use signage that
restricts the number of students in the restroom to a certain number no large than the number of open stalls in the restroom.
Provide distance indicators for students to line up outside the restroom to wait to go in when the number of students in the
restroom exceeds the number permitted. Custodial staff will clean restrooms 2-3 times during the school day and once
thoroughly sanitize at the end of the day.

Student Lockers: The Rancho-Starbuck Intermediate school lockers will be not used. If there is a unique accommodation
or exception arises, the school is handle this on an individual case basis.

Teacher’s Lounge and Restrooms: School sites will ensure that staff common areas, such as the teacher’s lounge, support
physical distancing. For example, tables that normally can accommodate six may only be able to accommodate two.
Encourage staff to use outside seating areas (if available) or eat lunch away from each other. Teacher restrooms will be
cleaned 2-3 times during the workday and again each evening. Common areas, such as the teacher’s lounge will be
thoroughly cleaned each evening.

In the advent that a staff member is sick and/or needs to quarantine, they are to stay home and need to communicate with
their principal/supervisor as well as the appropriate Human Resources Department (Classified - Assistant Superintendent of
Administrative Services, Certificated — Superintendent Office).
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Appendix B: Photographs

Regular Schedule Classroom: Class sizes do not exceed normal limits. There is six feet of physical
distance between the teacher, workarea, and the student desk area and two feet of distance

between each student chair.

Hybrid Schedule Classroom: Classes are divided in half with alternating desks when possible. These
smaller class sizes allow for approximately six feet of physical distance between students as well as
between the teacher workarea and the student desk area.

PAGE 8



Appendix C: Links

California Department of Public Health
¢+ CDPHCOVID-19andRe-openingln-PersonLearningFrameworkfor K-12SchoolsinCalifornia
¢ CDPH COV]D_-19 Industry Guidance: Schools and School-Based Programs

Orange County Department of Education
¢ OrangeCountyTogether:AGuidetoSafelyRe-openingSchoolsintheCOVID-19 Era

Los Angeles Department of Education
*  Planning Framework for the 2020/2021 School Year: https://www.lacoe.edu/Home/School-Re-opening

California Department of Education StrongerTogether:AGuidebookfor theSafeRe-openingof

o California’sPublic Schools

Appendix D: Contact Information

» Nutrition Services (regarding meals)

e  Christina Davis
562- 902-4296

cdavis@ljsd.org

» Instructional Program
® Dr. Sheri McDonald (Assistant Superintendent of Educational Services)
562-902-4278
smcdonald@ljsd.org

» General Information
e Lowell Joint School District Receptionist
562-943-0211
https://www .lisd.org/apps/contact/

> School Offices:

e FElPortal: Mr. David Sermeno (562) 902-4211
e. Jordan: Dr. Marikate Wissman (562) 902-4221
e Macy: Mrs. Patty Jacobsen (562) 902-4231
e Meadow Green: = Mr. Matt Cukro (562) 902-4241

e Olita: Mrs. Krista Van Hoogmoed (562) 902-4251
e Rancho-Starbuck: Mrs. Linda Takacs (562) 902-4261

PAGE 9
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Return 10 school after 14 days from last
~contact, unless symptoms develop.
If symptoms develop, perform
SARS-CoV-2 PCR test.

o Thum' .mmmwmmmmmm:mxsmcmwwmmm
¥'s Judgment or establish a protocol for all patients with & particular condition,
Dmgﬁosfsand treatment shoukd be under the close supérvision of a qualified health care provider.
" CAR AGENcy Guidance might change 09-12-20

: 'ln consultation wah’m dﬂlﬂﬂ.‘}m Agency (HCA)




Appendix F: Lowell Joint School District Visitor/Guest
Health/Wellness Screening

= . 1
x s of Kovellents Since 1006 A/ BE
'Jx--:,::z‘wfl.‘:r PR @.
Lowell Joint 5D HealthWellness Screening

Thank you for yonr patience snd sepport b we sesk ¢ provide our stndenis, staff, and community with s safe and
healthy campus. Qur cemnumity is traly cared for aad imporisnt to LIS, Thiz Hesith/Wellnets Scresning is o be
mhﬁeiﬁrmsfdmttﬂum‘hgﬁmhhgﬂ:mtdmhﬂnmnﬁrmmﬁtyumbumﬁngm
campms. Thauk you again for your patiesce and enderstanding.

Section 1: To be completed fir esch stndent returning fivm ilfness 0r non-staff member coming omto campos:

KX
Adult completing this form (plaass print): Sate:

| Stodent Hame {xf apphrabla please prmt): Date of Health/Wellness Survey:

_Signatmofﬂdultcmpleﬁxgﬂ:is form: Current temperature:

Section 2: To be answered by parent/gnaniisn or aon-ztaff member coming onde campus:

1. Hawe you o your child had a Tever oF temperature of
00,6 or higher in the st 24 homs? __NO

. Do yon o your child have shortness of breath or '
diffirulties breathing? __NG

- Do you or your child have a oough?

- Do you or your child have awy ather fin-Hke symptoms,
such as gastrointestinag] npset, headache, or fatigue?

5. e you or your child had amy contact with any
confirmed COVED-19 positive patients within the past ___YES __ND
14 days?

6. Have yon or your child traveled outzide of the country in
the past 14 days? (as relevant to your location) __¥ES __NO

Positive response to any to these would lkely indicate a deeper disensgion regarding your child retuming to
school or ypour presence on campns.
Brminderc
¥ Wash your bands when yon enter and leave the facility and throughont the day, Avoid touching your eyes, nose and momih.
Rmbamcm?mmﬂhnﬁmeﬁmmghmmu&tkaﬁsmmmﬂhmnndnnt}umhmds
+ Tractice social distncing and respact other people’s personal spare.




Appendix F: Lowell Joint School District Staff
Health/Wellness Screening

1 affm that there ane no dchanges to my heatth or initial hagith survey responses. |
I heatth survey
Lowell Joint
5 i ool‘;) ict @r% hesith survey
- A3
A Jraditian of Brevilonrs Jince 1906 @"~’ health survey
"Seuno o4 Schirlnce and Champions™
Lowell Joint SD Employee HealthiWellness Screening eslth survey
Section1:  To be completed by each staff member: health survey
Name {please int): Site: health survey
health survey
Supervisor: Date of 3nilial Health Survey:
health survey
Section2: To be answered by staff member: health survay
1. Have you had a fever or temperature of 2. Ase you experiencing chillsfunexplained health survey
95.6 or higher in the last 24 hours? We faligue, shoriness of breath, sore throat,
recommend that you take your cough or ather fla-like symptoms that =
temperature at home, daily, priggto cannot be attzibuted to another health health survey
coming in for work. if your temperature condition?
exceeds 99.8, please call in for illness health survey
and stay home.
haaith sursay
__YES __NO __YES __NO
heslth survey
3. Have you been in contact with someone | 4. Have you or someone yau live with
who is ill, has been experiencing traveled other than to perform “essential heaith 50
symptoms or who was diagnosed with activities” like; work, grocery or other |
COVID-19 in the past 14 days? essential item shepping, or i an area
with increased spread of COVID-19 in the e
past 14 days?
health survey
__YES __NO __YES __NO
health surve)
Empleyee Signatura: Data: ey
health survey
Reminders:
health survey

v" Do not come to work if you are sick. Call in your illness and stay home.

v Wash your hands when you enter and leave the facility and throughout the day. Avoid
touching your eyes, nose and mouth. Remember fo cover your mouth and nose i you cough
or sneeze with a tissue or your elbow, and not your hands.

¥ Practice social distancing by keeping the recommended 6 feet beiween you and your
colleagues at all fimes. Coordinate with your supervisor for role spacific actions to take,



Appendix G: History

Coronavirus, or COVID-19, is a respiratory iliness that was first identified in Wuhan, Hubei

Province, China in 2019 caused by a novel (new) coronavirus. The first confirmed case of COVID-

19 in the United States was announced on January 21, 2020. On March 4, 2020, Governor Newsom declared a
“state of emergency” to help prepare for the spread of the virus. Timeline of events for Lowell Joint School
District:

® March 4, 2020 - Public health emergency declared in Los Angeles County.

® March 6, 2020 - Los Angeles County Dept. of Education holds first teleconference with all county
superintendents. :

* March 9, 2020 - First Health Families Update published and distributed.

* March 12, 2020 - Board of Trustees authorized the closing of school and transition to distance-learning.

e March 12, 2020 - Emergency meeting to discuss closure of schools: Instructional Cabinet, LEA President,
CSEA President.

e March 13, 2020 - LACOE Superintendent issues a recommendation for closure of all schools.

® March 13, 2020 ~ Public announcement that LJSD would transition to distance learning until at least
March 27, 2020 with school resuming March 30, 2020.

* March 18, 2020 - Staff began providing distance-learning for all students.

® March 19, 2020 - Governor Newsom issues stay-at-home order for State of California.

® March 19, 2020 — Board of Trustees authorized the extension of school closure in compliance with
Governor's Executive Order.

* March 20, 2020 - Public announcement that in compliance with Governor executive order, LUSD closure
of schools and continued distance-learning would be extended through the close of the 2019/2020
school year.

* April 6, 2020 — Board of Trustees formal action (ratification) for closure of school due to COVID-19 and in
compliance with Governor’s Executive Order. Authorization for superintendent to take all necessary
actions on behalf of the Board. ,

® April 27, 2020 - Initial meeting for the re-opening of Schools for 2020/2021 (Instructional Leadership
Team). Additional meetings: May 4, May 11, May 18, May 26.

e April 29, 2020 — LACOE forms Task Force for re-opening of School for 2020/2021. LISD served as
member.

® May 27, 2020 -~ LACOE Task Force publishes version #1 of LACOE Planning Framework for 2020/2021
School Year re-opening. '

® June 2, 2020 - Initial meeting of the Strategic Planning Team for the re-opening of schools and
development of the 2020/2021 Return to Schools Adaptable Continuum. (LJEA President, CSEA
President, all Principals, and Instructional Cabinet). Additional meetings: June 4, June 9, July 14 & 15,
August 19, September 2. A

® June 4, 2020 — Open of School Stakeholder Surveys. Parent version and staff version.

® June 22, 2020 - Board of Trustees approves 2020/2021 Return to School Adaptable Continuum.

® July 13, 2020 - Governor Newsom returns California to Phase 2; thereby, closing schools in 31 counties
for the start of the 2020/2021 school year.

e July 17, 2020 - Public announcement that LISD would begin the 2020/2021 in full-distance learning in
compliance with July 13" Governor Executive order.

e July 20, 2020 ~ USD Town Hall Zoom meeting.

* August 10, 2020 — Board of Trustees approves and ratifies revised 2020/2021 Return to School Adaptable
Continuum and 2020/21 Distance-Learning Plan (TK-6 and 7-8).

* August 27, 2020 — Governor Newsom introduces a new State COVID-19 re-opening Color Coded
System/Structure, which extends the closure of schools in counties that are under monitor.

* PTA Rep Council - individual Zoom Bi-Weekly zoom meetings starting June 11, 2020.

® UEA Association Exec. Board - individual Zoom meeting: June 19, July 13, Sept. 1.

® (SEA Association Exec. Board — individual in-person meeting July 14.
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¢ COPH

California Depariment Of

PublicHealth

COVID-19
INDUSTRY
GUIDANCE:

Schools and School-
Based Programs

Release date: June 5, 2020

Recommended effective date no
sooner than: June 12, 2020

All guidance should be implemented only with
county.health officer approval following their
review of local epidemiological data including
cases per 100,000 population, rate of tesf
positivity, and local preparedness fo support a
health care surge, vulnerable populations,
contact tracing, and

testing.

CALIFORNIA

ALL

Your Actions
Save lives
ceoviddl?.ca.gov




OVERVIEW

Communities across the state are spending the next weeks and months preparing for the
forthcoming school year. To assist with that planning process, the following guidelines and
considerations are intended to help school and community leaders plan and prepare to
resume in-person instruction.

This guidance is interim. These guidelines and considerations are based on the best available
public health data at this time, international best practices currently employed, and the
practical redlities of managing school operations; as new data and practices emerge, the
guidance will be updated. Additionally, the guidelines and considerations do not reflect the
full scope of issues that school communities will need

to address, which range from day-to-day site-based logistics to the social and emotional
well-being of students and staff; further guidance is forthcoming, including on school-

based sports and extracurricular activities.

Implementation of this guidance will depend on local public health conditions,

including those listed here. Communities meeting those criteria, such as lower incidence of
COVID-19 and adequate preparedness, may implement the guidance described below as
part of a phased re-opening. All decisions about following this guidance

should be made in collaboration with local health officials and other authorities.

Implementation of this guidance should be tailored for each setting, including adequate
consideration of instructional programs operating at each school site and the needs of
students and families. School leaders should engage relevant stakeholders—including
families, staff and labor partners in the school community—to formulate and implement
plans that consider the following:

- Student, Family and Staff Population: Who are the student, family and staff
populations that will be impacted by or can serve as partners in
implementing any of the following measures?

- Ability to Implement or Adhere to Measures: Do staff, students and families
have the tools, information, resources and ability to successfully adhere to or
implement the new measures?

- Negative or Unintended Consequences: Are there any negative or
unintended consequences to staff, students or families of implementing the
measures and how can those consequences be mitigatede

The guidance is not intended to revoke or repeal any employee rights, either statufory,
regulatory or collectively bargained, and is not exhaustive, as it does not include county
health orders, noris it a substitute for any existing safety and health-related regulatory
requirements such as those of Cal/OSHA. Stay current on changes to public

health guidance and state/local orders, as the COVID-19 situation continues. Cal/OSHA
has more safety and health guidance on its Cal/OSHA Guidance on Requirements to




Protect Workers from Coronavirus webpage, and will be developing supplemental guidance
to assist education employers in complying with Cal/OSHA's COVID-19-
related standards.




General Measures

Establish and continue communication with local and State authorities to
determine current disease levels and control measures in your community.
For example:

o Review andrefer to, if applicable, the relevant county variance
documentation. Documentation can be found here.

o Consult with your county health officer, or designated staff, who are best
positioned to monitor and provide advice on local conditions. A
directory can be found here.

o Collaborate with other local educational agencies in your region,
including the county office of education.

o Regularly review updated guidance from state agencies, including the
California Department of Public Health and Cdlifornia Department of
Education.

Evaluate whether and to what extent external community organizations
can safely utilize the site and campus resources. Ensure external community
organizations that use the facilities also follow this guidance.

Develop a plan for the possibility of repeated closures of classes, groups or
entire facilities when persons associated with the facility orin the
community become ill with COVID-19. See Section 10 below.

Develop a plan fo further support students with access and functional needs
who may be atincreased risk of becoming infected or having unrecognized
illness due to COVID-19. For example, review existing student health plans to
identify students who may need additional accommodations, develop a
process for engaging families for potentially unknown concerns that may
need to be accommodated or identify additional preparations for classroom

and non-classroom environments
as needed. Groups that might be at increased risk of becoming infected or
having unrecognized illness include the following:

o Individuals who have limited mobility or require prolonged and close
contact with others, such as direct support providers and family
members;

o Individuals who have trouble understanding information or practicing
preventive measures, such as hand washing and physical distancing;
and

o Individuals who may not be able to communicate symptoms of iliness.
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Be aware of Cal/OSHA requirements to conduct site-specific hazard
assessments and develop and implement an effective plan o protect
employees.

Promote Healthy Hygiene Practices

Teach and reinforce washing hands, avoiding contact with one's eyes,
nose, and mouth, and covering coughs and sneezes among students and
staff.

o Teach students and remind staff to use tissue to wipe their nose and to
cough/sneeze inside a fissue or their elbow.

o Students and staff should wash their hands before and after eating; after
coughing or sneezing; after being outside; and before and after using
the restroom.

o Students and staff should wash their hands for 20 seconds with soap,
rubbing thoroughly after application, and use paper towels (or single-
use cloth towels) to dry hands thoroughly.

o Staff should model and practice handwashing. For example, for lower
grade levels, use bathroom time as an opportunity to reinforce
healthy habits and monitor proper handwashing.

o Students and staff should use fragrance-free hand sanitizer when
handwashing is not practicable. Sanitizer must be rubbed into hands
until completely dry. Note: frequent handwashing is more effective than
the use of hand sanitizers.

o FEthyl alcohol-based hand sanitizers are preferred and should be used
when there is the potential of ‘unsupervised use by children. Isopropyl
hand sanitizers are more toxic and can be absorbed through the skin.

o Children under age 9 should use hand sanitizer under adult
supervision. Call Poison Control if consumed: 1-800-222-1222.

Consider portable handwashing stations throughout a site and near
classrooms o minimize movement and congregations in bathrooms to the
extent practicable.

Develop routines enabling students and staff o regularly wash their
hands at staggered intervals.

Teach and reinforce use of cloth face coverings, masks, or face shields.
Face coverings are most essential when physical distancing is not
practicable.




o All staff should use cloth face coverings unless Cal/OSHA standards
require respiratory protection. Teachers can use face shields, if available,
which enable younger students to see their teachers’ faces and to avoid
potential barriers to phonological instruction.

o Food service workers and staff in routine contact with the public (e.g.,
front office) should use gloves and facial coverings.

o Students should be encouraged to use cloth face coverings. Cloth
face coverings are most essential in settings where physical distancing
cannot easily be maintained, such as school buses or other settings
where space may be insufficient.

o Students and staff should be frequently reminded not to touch the
face covering and to wash their hands frequently.

o Information should be provided to all staff and families in the school
community on proper use, removal and washing of cloth face

coverings. _

- Ensure adequate supplies to support healthy hygiene behaviors, including
soap, tissues, no-touch trashcans, face coverings and hand sanitizers with at
least 60 percent ethyl alcohol for staff and children who can safely use hand
sanitizer.

o Employers should provide and ensure staff use face coverings and all
required protective equipment.

o The California Governor's Office of Emergency Services (CalOES) and the
Department of Public Health (CDPH) are and will be working to support
procurement and distribution of personal protective equipment.
Additional information can be found here.

e 3 Intensify Cleaning, Disinfection, and
® ' Ventilation

- Consider suspending or modifying use of site resources that necessitate
sharing or touching items. For example, consider suspending use of drinking
fountains and instead encourage the use of reusable water bottles.

- Staff should clean and disinfect frequently-touched surfaces within school
and on school buses at least daily and, as practicable, frequently throughout
the day by trained custodial staff.




Buses should be thoroughly cleaned and disinfected daily and after fransporting any
individual who is exhibiting symptoms of COVID-19. Drivers should be provided
disinfectant wipes and disposable gloves to support disinfection of frequently
touched surfaces during the day.

Frequently touched surfaces in the school include, but are not limited to:
o Door handles, Light switches, sink handles

o Bathroom surfaces

o Tables

o Student Desks

o Chairs

Limit use of shared playground equipment in favor of physical activities that require
less contact with surfaces.

Limit sharing of objects and equipment, such as toys, games and art supplies to
the extent practicable. But where allowed, clean and disinfect between uses.

When choosing cleaning products, use those approved for use against COVID-19 on
the Environmental Protection Agency (EPA)-approved list "N” and follow product
instructions.

o Toreduce the risk of asthma related to disinfecting, programs should aim to select
disinfectant products on list N with asthma-safer ingredients (hydrogen peroxide,
citric acid or lactic acid).

o Avoid products that mix these ingredients with peroxyacetic (paracetic)
acid, sodium hypochlorite {bleach) or quaternary ammonium compounds,
which can cause asthma.

o Use disinfectants labeled to be effective against emerging viral pathogens,
following label directions for appropriate dilution rates and contact times. Provide
employees training on manufacturer’s directions, on Cal/OSHA requirements for
safe use and as required by the Healthy Schools Act, as applicable.

o Custodial staff with the responsibility of cleaning and disinfecting the school site
must be equipped with proper protective equipment, including gloves, eye
protection, respiratory protection and other appropriate protective equipment as
required by the product




instructions. All products must be kept out of children’s reach and
stored in a space with restricted access.

o Establish a cleaning and disinfecting schedule in order to avoid both
under- and over-use of cleaning products.

Ensure safe and correct application of disinfectant and keep products
away from students.

Ensure proper ventilation during cleaning and disinfecting. Introduce fresh
outdoor air as much as possible, for example, by opening windows where
practicable. When cleaning, air out the space before children arrive; plan to
do thorough cleaning when children are not present. If using air conditioning,
use the setting that brings in fresh air. Replace and check air filters and
filtration systems to ensure optimal air quality.

o If opening windows poses a safety or health risk {e.g., allowing pollens in
or exacerbating asthma symptoms) to persons using the facility, consider
alternatives. For example, maximize central air filtration for HYAC systems
(targeted filter rating of at least MERV 13).

Take steps to ensure that all water systems and features (for example,
drinking fountains and decorative fountains) are safe to use after a
prolonged facility shutdown to minimize the risk of Legionnaires’ disease
and other diseases associated with water.

R 4. Implementing Distancing Inside and
il¥ Outside the Classroom

ARRIVAL AND DEPARTURE

Open windows and maximize space between students and between
students and the driver on school buses where practicable.

Minimize contact at school between students, staff, families and the
community at the beginning and end of the school day.

Stagger arrival and drop off-times and locations as consistently as
practicable as to minimize scheduling challenges for families.

Designate routes for entry and exit, using as many entrances as feasible.
Put in place other protocols to limit direct contact with others as much as
practicable.

Consider using privacy boards or clear screens.

CLASSROOM SPACE




Students should remain in the same space and in groups as small and consistent as
practicable. Keep the same students and teacher or staff with each group, 1o the
greatest extent practicable.

Minimize movement of students and teachers or staff as much as practicable.
For example, consider ways to keep teachers with one group of students for the
whole day.

Maximize space between seating and desks. Distance teacher and other staff desks
at least six feet away from student desks. Consider ways to establish separation of
students through other means if practicable, such as, six feet between desks, partitions
between desks, markings on classroom floors to promote distancing or arranging desks
in a way that minimizes face-to-face contact.

Consider redesigning activities for smaller groups and rearranging furniture and
plqy spaces to maintain separation.

Staff should develop instructions for maximizing spacing and ways to minimize
movement in both indoor and outdoor spaces that are easy for students to
understand and are developmentally appropriate.

Implement procedures for turning in assignments to minimize contact.

NON-CLASSROOM SPACES

Limit nonessential visitors, volunteers and activities involving other groups at the same
time.

Limit communal activities where practicable. Alternatively, stagger use, properly
space occupants and disinfect in between uses.

Consider use of non-classroom space for instruction, including regular use of outdoor
space, weather permitting. For example, consider part-day instruction outside.

Minimize congregate movement through hallways as much as practicable. For
example, establish more ways to enter and exit a campus, and staggered passing
times when necessary or when students cannot stay in one room.

Serve medls in classrooms or outdoors instead of cafeterias or group dining rooms
where practicable. Serve individually plated or bagged meals. Avoid sharing of
foods and utensils and buffet or family-style meails.

Consider holding recess activities in separated areas designated by class.




< 5. Limit Sharing

- Keep each child’s belongings separated and in individually labeled storage
containers, cubbies or areas. Ensure belongings are taken home each day
to be cleaned.

- Ensure adequate supplies to minimize sharing of high-touch materials (art
supplies, equipment, etc.) to the extent practicable or limit use of supplies
and equipment to one group of children at a time and clean and disinfect
between uses.

- Avoid sharing electronic devices, clothing, toys, books and other games or
learning aids as much as practicable.

Train All Staff and Educate Families

- Train all staff and provide educational materials to families in the
following safety actions:

o Enhanced sanitation practices

o Physical distancing guidelines and their importance
o Use of face coverings

o Screening practices

o COVID-19 specific symptom identification

- Consider conducting the training and education virtually, or, if in-person,
ensure distancing is maintained.

. lnformd’rion should be provided to all staff and families on proper use,
removal and washing of cloth face coverings._

7. Check for Signs and Symptoms

- Prevent discrimination against students who (or whose families) were or
are diagnosed with COVID-19.

- Actively encourage staff and students who are sick or who have recently
had close contact with a person with COVID-19 to stay home. Develop
policies that encourage sick staff and students to stay at home without




= 8.

fear of reprisal, and ensure staff, students and students’ families are
aware of these policies.

Implement screening and other procedures for all staff and students
entering the facility.

o Conduct visual wellness checks of dll students and take students’
temperature with a no-touch thermometer.

o Ask all individuals about COVID-19 symptoms within the last 24 hours and
whether anyone in their home has had COVID-19 symptoms or a positive
test.

o Make available and encourage use of hand-washing stations or
hand sanitizer.

o Document/track incidents of possible exposure and notify local health
officials, staff and families immediately of any positive case of COVID-19
while maintaining confidentiality, as required under FERPA and state law
related to privacy of educational records. Additional guidance can be
found here. As noted in Section 9 below, the staff liaison can serve a
coordinating role to ensure prompt and responsible notification.

o If astudentis exhibiting symptoms of COVID-19, staff should
communicate with the parent/caregiver and refer to the student’s
health history form and/or emergency card to identify if the student has
a history of allergies.

Monitor staff and students throughout the day for signs of iliness; send home
students and staff with a fever of 100.4 degrees or higher, cough or other
COVID-19 symptoms.

Policies should not penalize students and families for missing class.

Plan for When a Staff Member, Child or

V) Visitor Becomes Sick

Work with school administrators, nurses and other healthcare providers to
identify an isolation room or area o separate anyone who exhibits symptoms
of COVID-19.

Any students or staff exhibiting symptoms should immediately be required o
wear a face covering and be required to wait in an isolation area until they
can be fransported home or to a healthcare facility, as soon as practicable.




Establish procedures to arrange for safe fransport home or to a healthcare
facility, as appropriate, when an individual is exhibiting COVID-19 symptoms:

o Fever

o Cough

o Shortness of breath or difficulty breathing
o Chills

o Repeated shaking with chills

o Muscle pain

o Headache

o Sore throat

o New loss of taste or smell

For serious injury or iliness, call 9-1-1 without delay. Seek medical attention if COVID-19
symptoms become severe, including persistent pain or pressure in the chest,
confusion, or bluish lips or face. Updates and further details are available on CDC's

webpdge.

Notify local health officials, staff and all families immediately of any positive case of
COVID-19 while maintaining confidentiality as required by state and federal laws.
Additional guidance can be found here.

Close off areas used by any sick person and do not use before cleaning and
disinfection. To reduce risk of exposure, wait 24 hours before you clean and disinfect.
If it is not possible to wait 24 hours, wait as long as practicable. Ensure a safe and
correct application of disinfectants using personal protective equipment and
ventilation recommended for cleaning. Keep disinfectant products away from
students.

Advise sick staff members and students not to return until they have met CDC criteria
to discontinue home isolation, including 3 days with no fever, symptoms have
improved and 10 days since symptoms first appeared.

Ensure that students, including students with disabilities, have access to instruction
when out of class, as required by federal and state law.

Provide students, teachers and staff from higher fransmission areas opportunities for
telework, virtual learning, independent study and other options as feasible to reduce
travel to schools in lower transmission areas and vice versa.




; 9. Maintain Healthy Operations

= Monitor staff absenteeism and have a roster of trained back-up staff
where available.

» Monitor the types of illnesses and symptoms among your students and staff
to help isolate them promptly.

= Designate a staff liaison or liaisons to be responsible for responding to COVID-
19 concerns. Employees should know who they are and how to contact
them. The liaison should be trained to coordinate the documentation and
tracking of possible exposure, in order to notify local health officials, staff and
families in a prompt and responsible manner.

* Muaintain communication systems that allow staff and families to self- report
symptoms and receive prompt nofifications of exposures and closures, while
maintaining confidentiality, as required by FERPA and state law related to
privacy of educational records. Additional guidance can be found here.

= Consult with local health departments if routine testing is being considered
by a local educational agency. The role of providing routine systematic
testing of staff or students for COVID-19 (e.g., PCR swab testing for acute
infection, or presence of antibodies in serum after infection) is currently
unclear.

= Support staff and students who are at higher risk for severe illness or who
cannot safely distance from household contacts at higher risk, by providing
options such as telework, virtual learning or independent study.

10. Considerations for Partial or Total Closures

= Check State and local orders and health department notices daily about
fransmission in the area or closures and adjust operations accordingly.

=  When a student, teacher or staff member tests positive for COVID-19 and had
exposed others at the school, implement the following steps:

o In consultation with the local public health department, the appropriate
school official may decide whether school closure is warranted, including
the length of time necessary, based on the risk level within the specific
community as determined by the local public health officer.




o Given standard guidance for isolation at home for at least 14 days after close
contact, the classroom or office where the patient was based wiill typically
need to close temporarily as students or staff isolate.

o Additional close contacts at school outside of a classroom should also isolate at
home.

o Additional areas of the school visited by the COVID-19 positive individual may
also need to be closed temporarily for cleaning and disinfection.

o Implement communication plans for school closure to include outreach to
students, parents, teachers, staff and the community.

o Include information for staff regarding labor laws, information regarding Disability
Insurance, Paid Family Leave and Unemployment Insurance, as applicable for
public local educational agencies.

o Provide guidance to parents, teachers and staff reminding them of the
importance of community physical distancing measures while a school is closed,
including discouraging students or staff from gathering elsewhere.

o Develop a plan for continuity of education. Consider in that plan how to also
confinue nutrition and other services provided in the regular school setting to
establish alternate mechanisms for these services to continue.

o Maintain regular communications with the local public health
department.

covid19.ca.gov \\\
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Home Quarantine Instructions
for Close Contacts to COVID-19

To view this document in different languages or in web format visit ph.lacounty.gov/covidquarantine

Why quarantine is important

Quarantine is used to keep someone who might have been exposed to COVID-19 away from others. Quarantine
helps prevent spread of disease that can occur before a person knows they are sick or if they are infected with
the virus without feeling symptoms.

You have been in close contact with someone who has or is suspected to have COVID-19 so it is important for
you to stay home, separate yourself from others, and monitor your health. Please read these instructions
carefully.

Definition of A Close Contact

A “close contact” is any of the following people who were exposed to an “infected person*” while they
were infectious:
a. An individual who was within 6 feet of the infected person for more than 15 minutes
b. An individual who had unprotected contact with the infected person’s body fluids and/or
secretions, for example, being coughed or sneezed on, sharing utensils or saliva, or providing
care without wearing appropriate protective equipment.

*An infected person is anyone with COVID-19, or who is suspected to have COVID-19, and is
considered to be infectious from 48 hours before their symptoms first appeared until they are no longer
required to be isolated (as described in Home Isolation Instructions for People with COVID-19 which
can be accessed at ph.lacounty.gov/covidisolation). A person with a positive COVID-19 test but no
symptoms is considered to be infectious from 48 hours before their test was taken until 10 days after
their test.

Length of quarantine period

* You need to stay in quarantine for 14 days from when you last had close contact with the infectious
person. The infected person should follow Home Isolation Instructions for People with COVID-19.




» If you continue to live with or care for the infected person, the amount of time you have to quarantine
depends on the type of contact that you have - find the situation that is most like yours in the section “How
do I calculate the end date of my quarantine period” at the end of this guidance.

e If you don’t know when you were exposed to the infected person and you received a Public Health
Emergency Quarantine Order, your last day of quarantine is 14 days from the date the order was issued.

Testing for COVID-19

As a close contact to someone with COVID-19, it is recommended that you get tested.

« To get atest, call your doctor, visit covid1l9.lacounty.gov/testing. or call 2-1-1.

o Take precautions when you go to get the test, so you don’t unintentionally infect other people.
See If vou do have to go out for medical care or for COVID-19 testing below.

e Ifyour test result is positive:
o It means that you have COVID-19
o You need to follow the Home Isolation Instructions for People with COVID-19
o You need to tell all of your close contacts to quarantine and give them these instructions.

e Ifyour test result is negative:
o You may still be infected, but it is too early to show on the test.
o You need to stay in quarantine until 14 days after your last exposure to the infected person.
o Monitor your symptoms and follow the instructions below.

Restrictions during quarantine

To prevent you from unintentionally spreading COVID-19 to uninfected people, you must restrict activities and
limit all movements that may put you in contact with others during the quarantine period.
e  Stay home. Do not go to work, school, or public areas. You may only leave your place of quarantine
or enter another public or private place to get necessary medical care.
e Do not allow visitors.
e  Separate yourself from others in your home (unless they are also in quarantine).
o Stay in a specific room and away from other people in your home. It is very important to stay
away from people who are at higher risk of serious illness. This includes people who are age 65
years or older or have a health problem such as a chronic disease or a weak immune system.
o Use a separate bathroom, if available.
o Stay at least 6 feet away from others. When this is not possible, wear a cloth face covering (see
Cloth face coverings section below).
e Do not handle pets or other animals.
Do not prepare or serve food to others.

Getting help with food and other necessities

e Ifyou do not have someone to help you, you can arrange for food and other necessities to be left at
your door. If you need help finding food or other necessities, call 2-1-1, or visit 211la.org, or the
Public Health resource webpage ph.lacounty.gov/media/Coronavirus/resources.htm.




Returning to work or school

When your quarantine period ends (see How to Calculate When Your Quarantine Period Ends), you
can resume your usual activities, including returning to work and/or school. You should not need a
letter from Public Health or a negative test to return to work or school.

If you developed symptoms, you need to follow the Home Isolation Instructions for returning to work
or school.

Monitor your health and know what to do if you develop symptoms

It is important to monitor your health for signs and symptoms of COVID-19 which may include the
following: fever or chills, cough, shortness of breath or difficulty breathing, fatigue, muscle or body
aches, headache, sore throat, nausea or vomiting, diarrhea, congestion or runny nose, or new loss of taste
or smell. This list of symptoms is not all inclusive.

If you develop any of these symptoms or any other symptoms that are concerning to you, consult your
medical provider. Tell them that you are a contact to someone with COVID-19. If you are having
serious symptoms such as difficulty breathing, feel pain or pressure in your chest, have bluish lips or
face or are experiencing a new onset of confusion or difficulty waking up, call 911 or go to an
emergency room. If you do not have a medical provider, call 2-1-1.

Make a note of when your symptoms started and follow the guidance Home Isolation Instructions for
People with COVID-109.

If you do have to go out for medical care or for COVID-19 testing:

Wear a surgical mask. If you don’t have one, wear a cloth face covering (see Cloth Face Covering section
below).

Use a private vehicle if possible. If you cannot drive yourself, be sure to keep as much distance as possible
between you and the driver, wear a cloth face covering, if possible, and leave windows down. You should
not use public transport.

Dealing with Stress
COVID-19 and quarantine may be stressful for people, visit publichealth.lacounty.gov/media/Coronavirus to
learn how to care for your mental health and support your loved ones. If you need to speak with someone
about your mental health, contact your doctor or the Los Angeles County Department of Mental Health
Access Center 24/7 Helpline at (800) 854-7771, which is also available 24/7.

Cloth face coverings

Infants and children under the age of 2 should not wear cloth face coverings. Children between the ages of 2 and

8 should use them but under adult supervision to ensure that the child can breathe safely and avoid choking or
suffocation. A mask or cloth face covering should not be placed on anyone who has trouble breathing or is unable
to remove it without assistance. See Guidance for Cloth Facing Coverings for more information.




How to calculate when your quarantine period ends

You will need to stay in quarantine for 14 days from the date that you last had close contact with an infected
person. See “Length of quarantine period” on page 1 for the definition of close contact and the examples
below to learn how to calculate the last date in your quarantine period.

I. YOU HAVE NO FURTHER CONTACT WITH THE INFECTED PERSON
A. Your last day of quarantine is 14 days from the date when you last had close contact with them.

Example:

Your last close contact w1th
 the infected person: J anuary

Your last day in
-.quarantine:.

I1. YOU CONTINUE TO HAVE CONTACT WITH THE INFECTED PERSON
For example, you live with and/or care for the person with COVID-19

A. Ifyou can avoid close contact (see definition on page 1), your last day of quarantine is 14 days
from the date the infected person(s) in your household started to follow Home Isolation Instructions
for People with COVID-19.

Example

e S —

Your last date in
-, Quarantin

If you have close contact (see definition on page 1) with that person at any point, the 14-day quarantine
period will have to restart from the last day that you had close contact.

Example:

You started | You had another close contact

[ﬂ Your last date
quarantine: . with mfected person Januaxy +

= | in quarantine:

el

¢ wjgﬂéuﬁéf

B. If you cannot avoid close contact (see definition on page 1), your last day of quarantine is 14
days from the date that the infected person was told that they are “cleared” to stop
their isolation.




Example:

Infected person cleared
. tostop isolation: January. ...

III. YOU RECEIVED A QUARANTINE ORDER BUT DON’T KNOW WHEN YOU WERE EXPOSED

A. Your last day of quarantine is 14 days from the date of issue on the Order.
Example:

Your last date in
ine:.

Issue date on the
arantine order:

Further information
* For more information on COVID-19, visit the Public Health website ph.lacounty.gov/media/Coronavirus
or call 2-1-1 (which is available 24/7).

. Please call your health care provider for any questions related to your health. If you need help finding a
health care provider, cal

COUNTY OF LOJ ANcties

Public Health




Appendaix K

Home Isolation Instructions

For People with COVID-19 Infection

To view this document in different languages or in web format visit ph.lacounty.gov/covidisolation

In Los Angeles County, if you have or are likely to have COVID-19* you are required to:

@ Isolate yourself, and
© Tell your close contacts that they need to quarantine, and
© Follow the Health Officer Isolation Order along with the steps below

If you get a call from LA Public Health, please answer. The public health specialists are working to help slow the
spread of COVID-19. They will ask you some questions, answer any questions you may have, and share
information about resources or services (see Contact Tracing below).

*You are considered to have (or likely to have) COVID-19, if you have a positive diagnostic (swab or saliva) test for COVID-19 and/or were told by a
doctor that you are likely to have COVID-19 and/or you have symptoms that are consistent with COVID-19 (fever, cough, or shortness of breath).

fﬁ ISOLATE: Stay home

You must stay home and separate yourself from others until your home isolation ends.

When Does My Home Isolation End?
If you had symptoms, you must stay home until:

= Atleast 10 days* have passed since your symptoms first started and

» You have had no fever for at least 24 hours (without the use of medicine
that reduces fevers) and

= Your symptoms have improved (for example, cough or shortness of
breath)

If you tested positive for COVID-19 but never had any symptoms:
= You must stay home for 10 days after the test was taken, but
 If you develop symptoms, you need to follow the instructions above

*If you have a condition that severely weakens your immune system you might need to
stay home for longer than 10 days. Talk to your healthcare provider for more information.

= Stay away from household members.

= Do not go to work, school, or public areas.

- If you must leave home to get essential medical care, drive yourself, if possible. If you cannot drive
yourself, keep as much distance as possible between you and the driver and others (e.g. sit in the back
seat), leave the windows down, and wear a mask, if possible. If you do not have a mask, wear a cloth
face covering (see below).

- If someone from outside your household is shopping for you, ask them to leave the food and other
supplies at your door, if possible. Pick them up after the person has left. If you need help finding free
delivery services, social services, essential items like food and medicines call 2-1-1 or visit the Public
Health resource webpage ph.lacounty.gov/media/Coronavirus/resources.htm.

Los Angeles County Department of Public Health
ph.lacounty.gov/covidisolation Page 2
Home Isolation — revised 7/27/20



Home Isolation Instructions for People with COVID-19 Infection

Ending Isolation and returning to work or school
= When your home isolation ends (see box above) you can go back to your usual activities, including
returning to work and/or school.
- Continue to practice physical distancing (stay 6 feet away from others) and to wear a cloth face covering
when you are in public settings where other people are present.
= You do not need to have a negative test or a letter from Public Health to return to work or school.

@) QUARANTINE: Tell your close contacts that they need to quarantine

Your close contacts need to know that they could be infected and need to quarantine for 14 days after their
last contact with you. Give them the home quarantine instructions. They are available in multiple languages at
ph.lacounty.gov/covidquarantine. Your close contacts must quarantine even if they feel well.

Definition of a Close Contact

A “close contact” is any of the following people who were exposed to
you while you were infectious™:

a. Any person who was within 6 feet of you for more than 15
minutes

b. Any person who had unprotected contact with your body fluids
and/or secretions. For example, you coughed or sneezed on
them, you shared utensils, a cup, or saliva with them, or they
cared for you without wearing appropriate protective
equipment.

*You are considered to be infectious (you can spread COVID-19 to
others) from 2 days before your symptoms first appeared until your
home isolation ends. If you tested positive for COVID-19 but never had
any symptoms, you are considered to be infectious from 2 days before
your test was taken until 10 days after your test.

H
@H‘ TAKE CARE OF YOUR HEALTH

For information on caring for children with symptoms of COVID-19, see Guidance for the Care of Children with
Symptoms of COVID-19.

Home Care
Most people with COVID-19 have mild iliness and can recover at home. Here are steps that you can take to
help you get better:
= Rest and drink plenty of fluids
» Take over-the-counter medicine such as acetaminophen (Tylenol ®) to reduce fever and pain. Note that
children younger than age 2 should not be given any over-the-counter cold medications without first
speaking with a doctor.
- Make a note of when your symptoms started and continue to monitor your health.

Los Angeles County Department of Public Health
ph.lacounty.gov/covidisolation Page 2
Home Isolation - revised 7/29/20
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Home Isolation Instructions for People with COVID-19 Infection

Seeking Medical Care

Stay in touch with your doctor and seek medical care if your symptoms get worse. If you are age 65 years or
older or have an underlying medical condition it is especially important to call your doctor as you may be at a
higher risk of serious illness.

Call 911 if there are emergency warning signs

RN

Difficulty Pressure or Bluish lips Confused or Other serious
Breathing pain in chest or face hard to wake symptoms

People with emergency warning signs should call 911. If it's not urgent, call your doctor before visiting. You
may be able to get advice by phone.

If you need to speak with someone about your mental health, contact your doctor or the Los Angeles County
Department of Mental Health Access Center 24/7 Helpline at 1-800-854-7771. If you need help finding
healthcare, call the Los Angeles County Information line at 2-1-1. This number is available 24/7.

Q
gt@ PROTECT OTHERS

Follow the steps below to help prevent the disease from spreading to others in your home and your
community.

Separate yourself from others in your home

» Ifyou need to be in the same room as other people, set it up so that you can stay 6 feet apart if
possible. It is important to stay away from people who are at higher risk of serious illness.

» Use a separate bathroom. If this is not possible, disinfect the bathroom after use (see cleaning
information below).

*  Open windows or use a fan or an air conditioner in shared spaces in the home.

« Do not allow non-essential visitors.

» Do not handle pets or other animals.
Anyone who continues to be in close contact with you will need to stay in quarantine for longer
(see home quarantine instructions).

Wear a facemask or cloth face cover when you are around others

*  Wear a disposable facemask when you are around other people. If you do not have a facemask, wear a
cloth face cover. Do not use either if you have trouble breathing, or are unable to remove it without
help, or you have been told not to wear one by a medical provider.

- Ifyou are not able to wear a facemask or face cover, then people who live with you should avoid being
in the same room with you. If they must enter the room you are in, they should wear a facemask (or if
they don’t have one, a cloth face covering). After leaving the room, they should immediately clean their
hands, then remove and dispose of their facemask, and clean their hands again.

= Use masks and face coverings with caution with children. Infants and children under 2 should not wear
cloth face coverings. Those between the ages of 2 and 8 should use them under adult supervision to

Los Angeles County Department of Public Health
ph.lacounty.gov/covidisolation Page 3 .f-'
Home Isolation — revised 7/29/20
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Home Isolation Instructions for People with COVID-19 Infection

ensure that the child can breathe safely and avoid choking or suffocation.
= See Guidance for Cloth Facing Coverings for more information.

Cover your coughs and sneezes
= Cover your mouth and nose with a tissue when you cough or sneeze. Throw used tissues in a lined trash
can after each use. Wash your hands or use hand sanitizer after you cough or sneeze.

Avoid sharing food or personal household items
= Do not prepare or serve food to others.
Do not share dishes, drinking glasses, cups, eating utensils, towels, or bedding with other people or
pets in your home.
= Make sure to wash your dishes, drinking glasses, and eating utensils with soap and water after each use.

Clean your hands often
- Wash your hands often, especially after blowing your nose, coughing, or sneezing; going to the
bathroom; before eating or preparing food; and after touching your face mask or cover. Use soap and
water for at least 20 seconds.
- If soap and water are not available, clean your hands with a hand sanitizer that contains at least 60%
alcohol. Cover all surfaces of your hands and rub hands together for 30 seconds until they feel dry. Use
soap and water if your hands are visibly dirty.

Clean and disinfect all “high-touch” surfaces every day

= Clean and disinfect high-touch surfaces e.g. counters, tabletops, doorknobs, bathroom fixtures, toilets,
phones, keyboards, tablets, and bedside tables.

- Clean and disinfect any surfaces that may have body fluids on them.

= Use household cleaning and disinfectant sprays or wipes. Be sure to follow the product label
instructions.

- If caregivers and household contacts clean or come into contact with your body fluids or secretions
(such as sweat, saliva, sputum, nasal mucus, vomit, urine, or diarrhea) they should wear a disposable
facemask and gloves. After cleaning, they should remove and dispose of their gloves first, clean their
hands, then remove and dispose of their facemask, and clean their hands again.

See cleaning instructions in Preventing the spread of respiratory illness in the home and EAOs for Caregivers.

@ TALK TO PUBLIC HEALTH - Contact Tracing

Contact tracing is a simple, confidential process that is being used to help slow the spread of COVID-19.

- If you test positive for COVID-19, you will receive a call from a public health specialist. Please do your
part by taking the call and answering some questions about the places you have been and the people
you have been around while you were infectious.

 The people you tell the specialist about will be contacted and asked to stay home to help prevent
others from getting sick. They will not be told your name or contact information. The specialist will also
answer any questions you may have and share information about services.

- If you tested positive but have not gotten a call yet please call 1-833-540-0473 from 8 AM to 8:30 PM,
7 days a week.

= To learn more about contact tracing, click here.

Los Angeles County Department of Public Health
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Home Isolation Instructions for People with COVID-19 infection

—_—

| MORE INFORMATION

= For more information on COVID-19 and to view the resources mentioned above in
multiple languages, visit ph.lacounty.gov/media/coronavirus/.
= For help finding free delivery services, social services, essential items like food and medicines, visit

ph.lacounty.gov/media/Coronavirus/resources.htm or call 2-1-1 (which is available 24/7).
. Please call your health care provider for any questions related to your health. If you need help finding a
health care provid




LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of School
Subject:  Public Hearing: Lowell Joint Education Association INFORMATION/
Proposal for a Successor Agreement PUBLIC HEARING
Pursuant to the Rodda Act, the Lowell Joint Education Association initial proposal for a

successor agreement will be presented to the Board.

A public hearing is required following the presentation of the initial proposal.

Superintendent’s Comment:
PUBLIC HEARING /INFORMATION
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LOWELL JOINT
EDUCATION ASSOCIATION

LJEA/CTA/NEA

March 1, 2021

Mr. Jim Coombs, Superintendent
1019 Valley Home Ave.
Whittier, CA 90603

RE: LUEA Sunshine Notice

Dear Mr. Coombs,

In accordance with the Educational Employment Relations Act (EERA) and the operable provisions of
our Collective Bargaining Agreement (CBA), the following represents LJEA’s public notice and “sunshine
proposals” on negotiations for a successor agreement. Since the parties will be negotiating their
successor agreement, all articles are subject to negotiations. At this time UEA intends to address:

Article 13: Working Environment - Negotiate working conditions.

Article 22: Leaves — Negotiate language pertaining to compelling personal necessity and personal
necessity leave.

Article 23: Salary and Benefits — Negotiate for an across the board wage increase for all bargaining unit
members. Explore separate salary schedules for constituency groups.

Please submit this notice to the Board of Trustees for inclusion on their next meeting agenda.

Respectfully,

Leslie Mangold, LIEA Bargaining Chair

Cc: Allison Fonti, LUEA President
Angel Maldonado, CTA Regional Uniserv Staff
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LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of Schools
Subject:  Presentation of Second Interim Report 2020/21 INFORMATION/

ACTION

Education Code Sections 35035(g), 42130, and 42131 require Board approval of the
District’s Second Interim Report 2020/21 and certification by the Board as to whether or not
the District certifies they are able to maintain positive cash and fund balances for the current
and subsequent two fiscal years. The Board can certify they are certain (positive
certification), uncertain (qualified certification), or negative (negative certification) they can
meet their current and subsequent two years positive cash and fund balances. The Board
approved interim report is due to the Los Angeles County Office of Education by
March 17, 2021.

It is recommended the Board of Trustees adopt the 2020/21 Second Interim and approve a
“Positive Certification” for the reporting period of the District’s ability to meet its financial
obligations for the current and two subsequent years based upon the current 2020/21 State
budget and proposed 2021/22 State budget assumptions defined by the Los Angeles County
Office of Education, and that the Superintendent or designee be authorized to execute the
necessary documents.

Superintendent’s Comment:

APPROVAL RECOMMENDED.
VI-Al-1



LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees

From: Jim Coombs, Superintendent of Schools

Subject:  Presentation of Measure LL Audit Report for INFORMATION
2019720

Article XIII A of the California Constitution requires school districts to annually obtain
an independent financial and performance audit to ensure that the funds have been
expended only on the specific projects listed. The firm of Nigro and Nigro performed the
2019/20 financial and performance audit of Lowell Joint School District Measure LL
expenditures.

Education Code Sect.15286 requires these audits to be submitted to the citizen’s
oversight committee established pursuant to Section 15278 at the same time they are
submitted to the school district or community college district, no later than March 31 of
each year. Therefore, this audit has also been provided to the district’s bond oversight
committee members when the board of trustees were sent the March 1, 2021, board
agenda information.

Jeff Nigro, partner with the firm will present the audit.

AR:md

Superintendent’s Comment:
APPROVAL RECOMMENDED.
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LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees

From: Jim Coombs, Superintendent of Schools

Subject:  Resolution 2020/21 No. 820, to Release and Non-Reelect ACTION/
Temporary Certificated Employees (RESOLUTION)

The District has recommended that due to the potential loss of revenue funding and possible return
of leave of absences, the release of temporary certificated employees from their temporary
assignments is required.

It is recommended that Resolution 2020/21 No. 820, to Release and Non-Reelect Temporary
Certificated Employees, be adopted, and that the Superintendent or designee be authorized to
execute the necessary documents.

Superintendent’s Comment:
ADOPTION BY MAJORITY ROLL CALL VOTE.
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LOWELL JOINT SCHOOL DISTRICT

RESOLUTION 2020-21 NO. 820

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
LOWELL JOINT SCHOOL DISTRICT OF
LOS ANGELES AND ORANGE COUNTIES, CALIFORNIA,
TO RELEASE AND NONREELECT
TEMPORARY CERTIFICATED EMPLOYEES
(Education Code Section 44954)

A. General Recitals

L. WHEREAS, the Board of Trustees employs temporary certificated employees pursuant to
Sections 44909, 44918, and 44920 of the Education Code; and

2. WHEREAS, Education Code section 44916 requires a temporary certificated employee to
receive notice, prior to the first day of paid service, of the temporary nature of the
employment and the anticipated length of service; and

3. WHEREAS, each employee classified as a temporary certificated employee pursuant to
Sections of 44909, 44918, and 44920 of the Education Code received notice, prior to their
first day of paid service, of the temporary nature of the employment and anticipated length
of their service; and

4. WHEREAS, Education Code section 44954 provides that the Board of Trustees shall
notify temporary employees in a position requiring certification qualification of the
District’s decision to release the employees from such a position prior to the next
succeeding school year; and

S. WHEREAS, through this resolution, it is the intent of the Board of Trustees to release
each temporary certificated employee employed for the 2020/21 school year effective no
later than the last school day of the school year.

B. Employment of Temporary Employees as Leave Replacements
Pursuant to Education Code Section 44920

1. WHEREAS, Education Code section 44920 permits the Board of Trustees to “employ as
a teacher ... any person holding appropriate certification documents, and may classify such
person as a temporary employee” “based upon the need for additional certificated
employees during a particular semester or year because a certificated employee has been
granted leave for a semester or year, or is experiencing long-term illness”; and

005632.00081
15123838.1



WHEREAS, the Board of Trustees employed the following certificated employees under
temporary contracts pursuant to Education Code section 44920 during the 2020/21 school
year:

EID#MR8488823 EID#NG2826220 | EID#GA8984664 EID#BD2363244
EID#NH9397841 | EIDAUNS433883 | EID#ZC4833341 | EID#HB7899255
EID#XB8304374 | EID#VP4005032 | EID#HU0175819 | EID#TN0230961
EID#FB3532460 | EID#TJ5429460 | EID#BU0432934 | EID#WR5381359

3. WHEREAS, the above-listed employees may be released pursuant to Education Code
section 44918 and 44954 regardless of any expiration of a contract or a specially funded
project; and

4. WHEREAS, the Board of Trustees of the Lowell Joint School District has determined to
release the above-listed employees at the conclusion of the current 2020/21 school year
and not to re-elect the following employee for the 2021/22 school year:

C. Employment of Temporary Employees in Categorically Funded Programs
Pursuant to Education Code Section 44909

1. WHEREAS, Education Code section 44909 permits the Board of Trustees to “employ
persons possessing an appropriate credential as certificated employees in programs and
projects to perform services conducted under contract with public or private agencies, or
categorically funded projects which are not required by federal or state statutes;” and

5. WHEREAS, Education Code section 44909 provides, “Such persons may be employed
for periods which are less than a full school year and may be terminated at the expiration
of the contract or specially funded project without regard to other requirements of this code
respecting the termination of probationary or permanent employees other than Section
44918”; and

6. WHEREAS, the Board of Trustees employed no certificated employee under a temporary
contract in a categorically funded position pursuant to Education Code section 44909
during the 2020/21 school year.

7. WHEREAS, Education Code section 44909 requires the “terms and conditions under
which such persons are employed shall be mutually agreed upon by the employee and the
Board of Trustees and such agreement shall be reduced in writing;” and

8. WHEREAS, the above-listed individual was employed pursuant to a mutually agreed-
upon contract between the employee and the Board of Trustees and for the term of the
contract or project; and

9. WHEREAS, the employee was hired to perform services conducted under contract with
public or private agencies or categorically funded projects which are not required by federal
or state statutes; and

005632.00081
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10. WHEREAS, the employee’s contract specifically identified the particular contract or
project under which their services were to be performed; and

11. WHEREAS, the term for each specifically fund project or contract has expired, or will
expire by the termination date of the employee’s contract; and

12. WHEREAS, all categorical funds used to justify the above-listed employee classification
as temporary under Education Code section 44909 will be expended and therefore will
expire at the end of the 2020/21 school year; and

13. WHEREAS, no categorical funding used to justify certain the above-listed employee
classification as temporary under Education Code section 44909 has a duration beyond the
2020/21 school year; and

14. WHEREAS, accordingly, the above-listed employee designated as temporary by the
District under Education Code section 44909 may be released at the end of the 2020/21
school year without the procedural requirements applicable to probationary and permanent
employees; and

WHEREAS, the Board of Trustees has determined to release the above-listed employee,
whether their lawful status is considered to be temporary or probationary, at the end of the current
2020/21 school year, and not to re-elect for the 2021/22 school year, consistent with the terms of
Education Code sections 44909, and 44954.

NOW, THEREFORE, BE IT RESOLVED that the above recitals are true and correct;
and

BE IT FURTHER RESOLVED that the Board of Trustees of the Lowell Joint School
District hereby directs that notice be provided to each of the above employees of his or her release
effective upon the close of the 2020/21 school year or the expiration of any applicable temporary
contract (whichever occurs first), that his or her employment with the Lowell Joint School District
is thereby ended accordingly, that the employee is not re-elected to employment for the next
succeeding school year, and that the notification be provided on or before March 15, 2021.

APPROVED AND ADOPTED this 157 day of March, 2021, by the following vote:
AYES:
NOES:
ABSTAIN:
ABSENT:

I, Jim Coombs, Secretary to the Board of Trustees of the Lowell Joint School District of Los
Angeles and Orange Counties, California, hereby certify that the above and foregoing resolution

005632.00081
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was duly and regularly adopted by the said Board at a regular meeting thereof held on the 15T day
of March, 2021, and passed by a unanimous vote of those present.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 15T day of March, 2021.

Jim Coombs, Secretary to the Board of Trustees

005632.00081
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LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees

From: Jim Coombs, Superintendent of Schools

Subject:  Approval of the Comprehensive School Safety Plan INFORMATION/
for 2020/2021 school year. ACTION

California Education Code 35294.6 and 32282 requires each school maintain a comprehensive
school safety plan including specific elements such as emergency numbers, ingress and egress,
practice drills, evacuation procedures, campus maps, etc.

All plans are to be reviewed and approved by the School Site Council each year before March
1%t to ensure policies and procedures are current. The Board of Trustees then approves the
signature pages to verify the plans are complete. Copies of the plan are available at each school
site.

It is recommended that the 2020-21 signature pages of the Comprehensive School Safety Plan
for each school site be approved and that the Superintendent or designee be authorized to
execute the necessary documents.

Superintendent’s Comment:
APPROVAL RECOMMENDED.
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El Portal Elementary School
Comprehensive School Safety Plan Signature Page

2020-21

The undersigned members of the El Portal Elementary School Site Council certify that the
requirements of California Education Code 32280-32282 have been met in the development of

the following Comprehensive School Safety Plan.

“David Sermeno, Principal

Date

A ) _ /
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Teresa Herman, Teacher’s Association Representative Date
oo opn. Moz o 2./24-)2)
Mallory La Porte, School Sile Council Chairperson Date
VNuldny Rt 2[24(21
Date |

Resing Fiscus, Cllassified Employee Association Representative
b
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2|7 |1

Student - Optional

Fire Departments:
La Habra Heights Fire Department
1245 Hacienda Rd, La Habra Heights, CA 90631

LA County Fire Department Station 191
101 W La Habra Blvd, La Habra, CA 30631

LA County Fire Department Station |5
11460 Santa Gertrudes Ave, Whittier, CA 90604

Police Departments:
La Habra Police Department
150 N Cuclid St, La Habra, CA 90631

Whittier Police Department
13200 Penn St, Whittier, CA 90602

LA County Sheriff/East Whittier
12440 inperial Hwy #650, Norwalk, CA 90630

LA County Sheriff/La Habra Heights
150 North Hudson Ave.
City of Industry, CA 31744

911

(562) 383-4300

(562) 567-9200

(562) 863-8711

(562) 694-5923




The template is to be used as a living document to be updated as necessary to meet site, district
and community needs, forms or requirements.

It is NOT intended to be a “grab and go” guide in an actual emergency.

This document is available for public inspection during regular business hours at 10654 Jordan
Road Whittier, CA 90603.

NOTE: Tactical information is excluded from the public inspection document. A “Public Inspection Log” will be
used to record the name, address, phone number and method used for verifying the identity of all individuals
requesting to inspect this plan. This document is not available for inspection on the internet

Jordan Elementary
Comprehensive School Safety Plan Signature Page
2020-2021

The undersigned members of the Jordan School Site Council certify that the requirements of
California Education Code 32280-32282 have been met in the development of the following
Comprehensive School Safety Plan.

“/%%é@z@ //K/AM)’?//?/M , 02-25 202

Mankate issmah, Principal Date

Andtea Desmond Teacher s Assocmtmn Representative Date
O, & 2]as a1

“RacheNskhson, Sclool Site Council Chairperson Date

Qflﬁﬁﬁ{ﬂﬂ&, {PO}”]CJ/ JL/ZS/ZOZ/

dfiana Ponce, Classified Employee Association Representative Date

Fire Departments:
La Habra Heights Fire Department 911
1245 Hacienda Rd, La Habra Heights, CA 90631

LA County Fire Department Station 191
101 W La Habra Blvd, La Habra, CA 90631

LA County Fire Department Station 15
11460 Santa Gertrudes Ave, Whittier, CA 90604



Preface

The Comprehensive School Safety Plan is designed to be utilized as a school resource for
prevention/mitigation, preparedness, response and recovery planning and training as well as
functioning as a template for meeting the requirements for the annual Safety Plan Process under
SB 187 and the National Incident Management System. It is designed to be a hard copy Safety
Plan,

The template is to be used as a living document to be updated as necessary to meet site, district
and community needs, forms or requirements.

It is NOT intended to be a “grab and go” guide in an actual emergency.

This document is available for public inspection during regular business hours

NOTE: Tactical information is excluded from the public inspection document. A “Public Inspection Log™ will be
used to record the name, address, phone number and method used for verifying the identity of all individuals
requesting to inspect this plan. This document is not available for inspection on the internet

MacyElementary
Comprehensive School Safety Plan Signature Page
2020-2021

The undersigned members of the Macy School Site Council certify that the requirements of
California Education Code 32280-32282 have been met in the development of the following
Comprehensive School Safety Plan.

2/ae/a1
/" Datd
2-25-21
Clﬂ-‘fs}fan Manggid, Teacher’s Association Representative Date
/ 4 6" / Q"} - -
( /"//L(./‘ . Z ,24 { Z 1
Chiclsea Shrainer, Schodl Sit€ Council Chairperson Date '

oot [~y

Scida Arcega, Classified Employee Association Representative Date




Comprehensive School Safety Plan Signature Page

2020/21

The undersigned members of the Meadow Green School Site Council certify that the
requirements of California Education Code 32280-32282 have been met in the development of

¢ follojving Comprehensiye School Safety Plan.

G /Poke

Matt Cukto, lP’rinW Date
iy /21 | 20

Krista Karr, Teacher’s Association Representative Date '

M c)a/._oﬂ’uﬁf«, 9 /2 / / 2620

Michelle Van der Lee, School Site Council Chairperson Date

Paleons © st fao:

Darleen Pullen, Classified Employee Association Representative Date

Fire Departments:

La Habra Heights Fire Department 911

1245 Hacienda Rd, La Habra Heights, CA 90631

LA County Fire Department Station 191
101 W La Habra Blvd, La Habra, CA 90631

LA County Fire Department Station 15
11460 Santa Gertrudes Ave, Whittier, CA 90604

Police Departments:
La Habra Police Department
150 N Euclid St, La Habra, CA 90631

Whittier Police Department
13200 Penn St, Whittier, CA 90602

LA County Sheriff/East Whittier
12440 Imperial Hwy #650, Norwalk, CA 90650

LA County Sheriff/La Habra Heights
150 North Hudson Ave.
City of Industry, CA 91744

(562) 383-4300

(562) 567-9200

(562) 863-8711

(562) 694-5923



Olita Elementary School
Comprehensive School Safety Plan Signature Page
2020-2021

The undersigned members of the Olita Elementary School Site Council certify that the requirements of
California Education Code 32280-32282 have been met in the development of the following

Comprehensive Sghool Safety Plan.
/A /2

Krista Van Hof}grrlz(ea Principal Date
Ztoy (Do /-2/-2/
La Reina Ayers, Teachér s Association Representative Date
KZ/M— : /,MWW RARY
Kerri Peloqum Schoél Site Council Chairperson Date
Pwam. O(, J-21-21
Susan Scott, Classified Employee Association Representative Date

Student - Optional

Fire Departments: 911
La Habra Heights Fire Department
1245 Hacienda Road, La Habra Heights, CA 90631

La County Fire Department Station 191
101 W. La Habra Blvd., La Habra, CA 90631

La County Fire Department Station 15
11460 Santa Gertrudes Ave., Whittier, CA 90604

Police Departments:
La Habra Police Department
150 N. Euclid St., La Habra, CA 90631 (562)383-4300

Whittier Police Department
13200 Penn St., Whittier, CA 90602 (5662)567-9200

LA County Sheriff/East Whittier
12440 Imperial Hwy #650, Norwalk, CA 90650 (562)863-8711

LA County Sheriff/La Habra Heights
150 North Hudson Ave, City of Industry, CA 91744 (5662)694-5923



Rancho-Starbaek Intennediate Scheol
Compmmmmmm
2020-2021

mwmmawwwmsmmmm
mmwawmmmwmmsmmmmmmmmm
of the following Comprehensive School Safety Plan.

Y

Fire Departments:
La Habra Heights Fire Department 911
1245 Hacienda Rd, La Habra Heights, CA 90631

LA County Fire Department Station 191
101 W La Habra Blvd, La Habra, CA 90631

LA County Fire Department Station 15
11460 Senta Gertrudes Ave, Whittier, CA 90604

Police Departments:
La Habra Police Department
150 N Euclid St, La Habrs, CA 90631

Whittier Police Department
13200 Penn St, Whittier, CA 90602

(562) 383-4300

(562) 567-9200
LA County Sherifi/East Whittier
lMImpuiﬂley#Gso.waalk.CAW

LA County Sherifi/La Habra Heights
150 North Hudson Ave.
City of Industry, CA 91744

(562) 863-8711

(562) 694-5923



LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of Schools
Subject:  Approval of Winter Submission of the 2020/21 INFORMATION

Consolidated Application

The Consolidated Application is used by the California Department of Education to distribute
funds and collect required data for major Every Student Succeeds Act (ESSA) federal grant
programs for Local Education Agencies. The application is submitted online through a web-
based Consolidated Application Reporting System (CARS). The application requires two data
collections to be submitted in Spring and Winter. This year’s Winter Data Collection must be
submitted by February 28, 2021, indicating the number of current year pupil participants and
funding allocations for each program and school site. Information reporting from previous
years’ program participation and expenditure reports are also collected. Federal guidelines
allow local non-profit private schools to participate with the public school district in federal
programs. Participating eligible private school allocations are included in the CARS Winter
Data Collection.

Superintendent’s Comment:

APPROVAL RECOMMENDED.
VII-B1-1



LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of Schools
Subject:  Expulsion Plan Between the Los Angeles County ACTION

Office of Education and Lowell Joint School District
for the Implementation of Education Code Section
48926

The District has completed its updated version of the Expulsion Plan between the
Los Angeles County Office of Education and the Lowell Joint School District for the
Implementation of Education Code Section 48926, as a part of the Countywide Expulsion Plan.

The Los Angeles County Board of Education has updated the Countywide Expulsion Plan
providing educational services for all expelled students in Los Angeles County. This plan was
originally developed in conjunction with the 80 school districts in Los Angeles County. Each
district’s governing board adopted the expulsion plan for their respective district. The plan
was developed to fulfill the requirements of Education Code Section 49826. Education Code
Section 48916.1 also requires an update to the plan be sent to the Superintendent of Public
Instruction, including the outcome data pursuant to Section 48916.1, every three years
thereafter. The present triennial update will be submitted to the California Department of
Education by June 30, 2021.

It is recommended that the Expulsion Plan between the Los Angeles County Office of
Education and the Lowell Joint School District for the Implementation of Education Code
Section 48926 be approved, and that the Superintendent or designee be authorized to execute
the necessary documents.

Superintendent’s Comment:
APPROVAL RECOMMENDED.
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LOS ANGELES COUNTY PLAN
FOR EXPELLED STUDENTS

2021

A description of educational services under
California Education Code Section 48926

Prepared by

Los Angeles County Office of Education

Serving Students = Supporting Communities = Leading Educators

Enclosure 4
To Info. Bulletin No. 5331



Los Angeles County
Office of Education
9300 Imperial Highway

Downey, California 90242-2890
562-922-6111 - http://www.lacoe.edu

Debra Duardo, M.S.W., Ed.D., superintendent

‘Maricela Ramirez, chief educational programs officer, Educational Programs
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Los Angeles County Plan for Expelled Pupils
(Education Code Section 48926)

Introduction

The Los Angeles County Superintendent of Schools, in conjunction with the superintendents of
the school districts within the county, have developed the following county-wide plan for
providing educational services to expelled pupils within the county pursuant to California
Education Code, Section 48926. In addressing the needs of all expelled pupils, the countywide
plan shall:

- enumerate existing educational altematives for expelled pupils;

« identify gaps in educational services to expelled pupils;

« identify strategies for filling those gaps in services; and,

- identify alternative placements for pupils who are expelled and placed in district
community day school programs, but who fail to meet the terms and conditions of their
required rehabilitation plan or who pose a danger to other district pupils, as determined by
the governing board.

Section 48916.1 provides that at the time an expulsion of a pupil is ordered, the governing board
shall ensure that an education program is provided to the pupil who is subject to the expulsion
order for the period of the expulsion. Any educational program provided pursuant to this section
may be operated by the school district, the county superintendent of schools, or a consortium of
districts or in joint agreement with the county superintendent of schools.

To address the needs of expelled pupils, a number of alternative education programs have been
developed by local school districts and the Los Angeles County Office of Education to provide
continuing educational opportunities.



Profile

The Los Angeles County Office of Education (LACOE) is the nation’s largest regional education
agency. Los Angeles County, the most populous county in the nation, has over 10 million residents,
including about 1.4 million students in 80 public school districts. Our largest district, Los Angeles
Unified School District, has an enrollment of 440,365 students, while our smallest, Gorman School
District, has 74 students. Our countywide service area encompasses 88 cities and 4,084 square
miles.

LACOE is a premier provider of integrated, educational programs and services from birth to
adulthood in a richly diverse and multicultural global environment.

LACOE uses a variety of service delivery systems to eliminate the educational barriers associated
with poverty and racial divisiveness in education, enabling students to exceed state and national
standards. These services include universal, quality, early childhood education, effective data
driven programs for all students, and state of the art technical assistance.

LACOE organizes its infrastructure to provide leadership in creating unique, nationally recognized
models in education, including models for innovative staff development and training. LACOE
earns the public's confidence by: making the school the hub of the community, making the most
efficient use of financial resources, bridging the "digital divide" in technology access and content,
and developing collaborative partnerships for students, parents, and community. LACOE
embraces a culture of diversity that promotes an inclusive, prosperous learning and workplace
environment.

Division of Student Programs

The Division of Student Programs (DSP) serves approximately 3,000 students throughout Los
Angeles County. DSP provides instructional and educational services in a variety of settings,
including 2 juvenile hall schools, 5 camp schools, 5 County Community Schools, 5 independent
study programs, and 2 specialized high schools. All school sites are WASC accredited offer
Common Core curriculum and a variety of supplemental services intended to address the learning
needs of individual students. Additionally, school personnel work closely with the Probation
Department and the Department of Mental Health to provide comprehensive educational services
for all students. The mission of the Division of Student Programs is to ensure student success by
providing quality academic programs, supported by an organizational culture that is focused on
data and Professional Learning Communities. DSP is responsible for the placement and services
for expelled students who are referred to LACOE.

Division of Pupil Services

The Division of Pupil Services (DPS) supports the Principal Administrative Units (PAUs) in the
implementation of programs and initiatives to facilitate the academic, emotional, mental, social,
and physical health of all students. This support is provided through professional development and
the collaborative efforts of staff members in the Camps Assessment Unit, Compliance Support
Services, Health Services, Neglected/Delinquent and Homeless youth services, as well as
Counseling, Nursing and Aftercare Services. The mission of the Division of Pupil Services is to
meet the academic, social, emotional, and physical needs of the students we serve in LACOE’s
Educational Programs.



Division of Student Support Services

The Division of Student Support Services (SSS) serves school districts and LACOE programs, by
providing technical assistance in the areas of student discipline, pupil records, custody of minors,
education support for students experiencing homelessness or in foster care, compulsory attendance
and truancy reduction, counseling and mental health, school violence reduction, safe school
planning, emergency response and crisis intervention, health services, expanded learning and
alcohol, tobacco and drug intervention and prevention. SSS is responsible for handling expulsion
appeals to the county board of education of students expelled from the school districts, and
providing support for students, parents, and school districts who are participating in the expulsion
appeal process.
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Educational Alternatives for Expelled Pupils

School districts located within Los Angeles County provide a number of options for expelled
pupils, depending on the specific violation of Sections 48900, 48900.2, 48900.3, 48900.4 and
489007 of the California Education Code. The alternative education program to which an expelled
pupil may be assigned is preceded by a decision of the local governing board which may provide
for one of the following expulsion orders which describes the students' educational placement:

1. Suspended enforcement of the expulsion order with placement on the same school campus
[EC § 48917 (a)];

2. Suspended enforcement of the expulsion order with placement on a different school
campus within the district or a district alternative program such as school or continuation
high school programs [EC § 48917(a)];

3. Expulsion with a referral to a District Community Day School program, if available [EC
§ 48660]; or,

4, Expulsion with a referral to a County Community School or other appropriate programs
operated by the Los Angeles County Office of Education [EC § 1981(c)].

A pupil who is expelled for violation for an act listed in subdivision (c) of EC § 48915 (mandatory
expulsion section), shall be assigned to a program of study that meets all of the following
conditions:

(1) Is appropriately prepared to accommodate pupils who exhibit discipline problems.

(2) Is not provided at a comprehensive middle, junior, or senior high school, or at any
elementary school.

3) Is not housed at the school site attended by the pupil at the time of suspension.

At the time an expulsion of a pupil is ordered, the governing board of the school district shall
ensure that an educational program is provided to the pupil who is subject to the expulsion order
for the period of the expulsion. Any education program provided may be operated by the school
district, the county superintendent of schools, or a consortium of districts or in joint agreement
with the county superintendent of schools.



District Operated Programs

The range of alternative programs currently offered by school districts throughout Los Angeles
County includes the following options:

+  Community Day Schools;

+ Independent Study (offered in conjunction with a classroom option);
»  Opportunity School/Class;

« Continuation High School;

e Charter School;

+ Adult Education Programs; and,

« Special Education.

If a school district is unable to provide a suitable program or if the expelled pupil fails to meet the
terms and conditions of his or her rehabilitation plan or if the student continues to pose a danger
to other district pupils, as determined by the governing board, the district may refer the expelled
pupil to the Los Angeles County Office of Education for possible placement in a program operated
by the Division of Student Programs (DSP).

County Operated Programs

The Los Angeles County Office of Education currently provides a variety of alternative education
programs that are designed to help pupils:

« take a renewed interest in school and learning;
» recover credits and get back on track for graduation, attend school consistently; and,
+ set and attain academic and career goals.

Specifically, these programs are designed to serve:

«  Students who are having trouble at home or school;

» Homeless and Foster Children and Youth;

. Students who are on probation or students who need to work full-time to support
themselves and/or their families; and,

«  Students who have been expelled and for whom a district operated education program is
not available.

Programs designed to serve the above identified pupil populations include those operated by the
LACOE Division of Student Programs (DSP) include:

« County Community Schools;
- Independent Study (operated in conjunction with a classroom option)

As previously stated, at the time an expulsion of a pupil is ordered, the governing board of the
school district shall ensure that an educational program is provided for the pupil subject to the
expulsion order. For districts that may be unable to provide pupils who commit serious behavior
violations with an alternative program that meets the restrictive requirements of California
Education Code Section 48915 (d) (see appendix), selected county programs may provide viable
options.
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It is anticipated that the majority of expelled pupils who are referred to the county office for
placement in an alternative program will be assigned to a County Community School program.
County Community Schools operated by the county are designed to provide interventions for
middle school students in grade 8, and high school students, grades 9 to 12.



F.ducational Service Gaps and Strategies to Address Service Gaps

Section 48926 of the California Education Code provides that each county superintendent of
schools in counties that operate community schools pursuant to Section 1980: ... shall develop a
plan for providing education services 1o all expelled pupils in that county. One of the required
elements of the plan is to identify gaps in educational services to expelled pupils, and strategies
for filling those service gaps.

To address this element and identify additional service needs to expelled pupils, a survey of all
school districts in Los Angeles County was conducted (see appendix: AB 922 District
Questionnaire).

As a result of that survey, the following service gaps were identified, including a discussion of
each issue along with a proposed strategy:

Service Gap 1 — Access and engagement in distance learning

Discussion: Although four districts reported that students fared better in distance learning settings,
twenty-four districts expressed the shift to distance learning as a significant challenge in meeting
the needs of expelled students. Due to students attending school online, lack of access 10
technology or a reliable internet, ability to turn cameras off during class, or teaching methods not

being adapted to online delivery were reported as significant barriers to engaging students.

Proposed Strategy: LACOE developed an initiative to help close the digital divide with the
distribution of just over 48,000 devices and more than 32,000 hotspots to students in need in 55
districts. Acting on a proposal from LACOE, the Los An geles County Board of Supervisors in
October 2020 allocated $12.5 million in federal coronavirus relief funds for technology and
internet connectivity needed by students to successfully participate in distance learning.

The Board of Supervisors later allocated additional funding for the effort, making available a total
of $17.2 million. The funding not only enabled the purchase of devices and hotspots, but also
supports internet service plans for families through Dec. 30, 2021. The need will continue even
when campuses re-open as schools are likely to continue physical distancing and adopt hybrid
learning models. It is recommended that schools continue to allocate state and federal relief funds
to securing technology resources to support in-person, hybrid, and distance learning models,
including a shift between all three models.

To address engagement, promote the incorporation of social-emotional learning throughout the
curriculum and provide professional development, and social-emotional support, for teachers in

order to build capacity and adapt teaching strategies for distance learning, with strategic plans in
place that address hybrid learning environments.

Service Gap 2 —Access to counseling and mental health resources

Discussion: Seven districts reported discipline issues stemming from behavioral challenges and a
lack of mental health and counseling resources as a service gap, including lack of online options
for counseling or lack of capacity at the school site level (counselors/school based mental health).

Proposed Strategy: The Division of Student Support Services conducts formal training for school
districts and LACOE schools in Positive Behavior Interventions & Support (PBIS), a school-wide
discipline framework that helps to reduce suspensions and expulsions. The framework assists
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school districts in identifying strategies to reduce the number of discipline issues, but also
promotes a positive school climate. Included in the framework are Restorative Practices, a strategy
that creates opportunities for victims, offenders and others to discuss the offense and develop
resolutions. Counseling programs that included therapeutic counseling, attendance interventions,
drug education, mental health interventions, behavior interventions that include parent education
for ADD/ADHD, bipolar syndrome, and the use of medications, group counseling strategies, and
the utilization of social work interns have proven helpful to school districts.

Seven school districts operate Alternative Education centers that include counseling, credit
recovery, mentoring, job training, Career Technical Education courses such as fashion design and
auto mechanics, foreign language courses, and community college courses.

The Los Angeles Unified School District employs AB 922 Counselors who ensure the appropriate
educational placement of expelled students, provide case management, monitor social behavior
and academic progress, and consult and collaborate with school staff and community agencies.

Service Gap 3: Transportation to and Lack of Alternative Placement Programs for Expelled
Students

Discussion: Seven school districts reported that transportation to altemative programs was an
obstacle for students that have been expelled, and particularly for students with IEPs. One school
district, located in a rural area, and six in an urban area did not have any alternative education
placements in the immediate area and lacked local options.

Proposed Strategy: If a LACOE school is not available in the immediate area, it is recommended
that local school districts enter into a Memorandum of Understanding (MOU) with neighboring
school districts. Another strategy mentioned by districts was to offer online, blended courses (a
combination of online and traditional instruction) as an alternative placement for expelled students.

Education Code 48915 (a)(1) Circumstances for recommending and ordering expulsion, states that
the principal or superintendent of schools shall recommend expulsion for serious infractions unless
it is determined that expulsion should not be recommended under the circumstances or that an
alternative means of correction would address the conduct. Education Code 48900.5, Limitations
on imposing suspension, states that Suspension, shall be imposed only when other means of
correction fail to bring about proper conduct. Education Code 48917, Suspending enforcement of
expulsion order, provides that district governing boards may suspend the enforcement of an
expulsion order for a period of not more than one calendar year, and assign a student to school,
class or program that is deemed appropriate to the rehabilitation of the pupil.

Other means of correction, and suspended enforcement of an expulsion order to allow students to
remain in the school district in an alternative placement should first be considered, in particular
for students in grades Kindergarten through five, rather than expulsion.

Examples of alternative means of correction and rehabilitation include referrals to the school
psychologist or counselor for case management and counseling, study teams to develop an
individualized behavior plan, referral for a comprehensive psychosocial or psycho educational
assessment, enrollment in an anger management program, participation in a restorative justice
program, community service, or enroliment in after-school programs that expose students to
positive activities and behaviors.



It is recommended that local school districts implement programs such as Positive Behaviors
Interventions and Support (PBIS), Restorative Practices, and others. When implemented with
fidelity, these proven programs can successfully address a variety of student behaviors and
needs. When other means of correction and alternative placements within the school district have
been exhausted, local school districts could then enter into a Memorandum of Understanding
(MOU) with neighboring school districts. LACOE’s Division of Student Programs could support
districts by providing its expertise in the establishment of such consortiums between school
districts.



Alternative Placements for Pupils who Fail to Meet the Terms and
Conditions of their Rehabilitation Plan or who Pose a Danger to
Others

California Education Code, Section 48926 requires the county-wide plan to further identify
alternative placements for pupils who are expelled and placed in district community day school
programs, but who fail to meet the terms and conditions of their rehabilitation plan or who pose
a danger to other district pupils, as determined by the governing board.

In Los Angeles County, expelled pupils who are unsuccessful in a district operated community
day school and/or who fail to meet the terms and conditions of their rehabilitation plan or who
pose a danger to other district pupils may be referred to a County Community School or other
appropriate alternative program operated by the county office of education.

Options for students who fail to meet the terms and conditions of their rehabilitation plan may, in
select cases, include referral and placement in a juvenile hall setting or juvenile camp or in select
cases, a transfer to a program operated by an adjacent county office of education.

Currently, the Los Angeles County Office of Education does not have any formal agreements with
adjacent county offices of education.

Contract for Alternative Services

To further address the requirements of Section 48926 of the California Education Code, and to
ensure that an educational program is provided for all expelled pupils, referred to and accepted by
the County, the Division of Student Programs (DSP) will enter into a contract with each
participating school district to identify agreed-to responsibilities for serving expelled pupils,
including those served in both regular and special education programs. A plan to address any
identified service gaps will be included in the contract.
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California Education Code
Section 48915 (d)

(d) The governing board shall order a pupil expelled upon finding that the pupil committed an
act listed in subdivision (c), and shall refer that pupil to a program of study that meets all of the
following conditions:

(1) Is appropriately prepared to accommodate pupils who exhibit discipline problems.

(2) Is not provided at a comprehensive middle, junior, or senior high school, or at any
elementary school.

(3) Is not housed at the school site attended by the pupil at the time of suspension.

California Education Code
Section 48915 (f)

(f) The governing board shall refer a pupil who has been expelled pursuant to subdivision (b)
or () to a program of study which meets all of the conditions specified in subdivision (d).

Notwithstanding this subdivision, with respect to a pupil expelled pursuant to subdivision (e),
if the county superintendent of schools certifies that an alternative program of study is not available
at a site away from a comprehensive middle, junior, or senior high school, or an elementary school,
and that the only option for placement is at another comprehensive middle, junior, or senior high
school, or another elementary school, the pupil may be referred to a program of study that is
provided at a comprehensive middle, junior, or senior high school, or at an elementary gchool.

California Education Code
Section 48915.01

If the governing board of a school district has established a community day school pursuant to
Section 48661 on the same site as a comprehensive middle, junior, or senior high school, or at any
elementary school, the governing board does not have to meet the condition in paragraph (2) of
subdivision (d) of Section 48915 when the board, pursuant to subdivision (f) of Section 48915,
refers a pupil to a program of study and that program of study is at the community day school. All
the other conditions of subdivision (d) of Section 48915 are applicable to the referral as required
by subdivision (f) of Section 48915.



California Education Code
Section 48916.1

(a) At the time an expulsion of a pupil is ordered, the governing board of the school district
shall ensure that an educational program is provided to the pupil who is subject to the expulsion
order for the period of the expulsion. Except for pupils expelled pursuant to subdivision (d) of
Section 48915, the governing board of a school district is required to implement the provisions of
this section only to the extent funds are appropriated for this purpose in the annual Budget Act or
other legislation, or both.

(b) Notwithstanding any other provision of law, any educational program provided pursuant
to subdivision (a) may be operated by the school district, the county superintendent of schools, or
a consortium of districts or in joint agreement with the county superintendent of schools. (c) Any
educational program provided pursuant to subdivision (b) shall not be situated within or on the
grounds of the school from which the pupil was expelled.

(d) If the pupil who is subject to the expulsion order was expelled from any of kindergarten or
grades 1 to 6, inclusive, the educational program provided pursuant to subdivision (b) shall not be
combined or merged with educational programs offered to pupils in any of grades 7 to 12,
inclusive. The district or county program is the only program required to be provided to expelled
pupils as determined by the governing board of the school district. The subdivision, as it relates to
the separation of pupils by grade levels does not apply to community day schools offering
instruction in any of the kindergarten and grades 1 to 8 inclusive, and established in accordance
with Section 48660.

(e) (1) Each school district shall maintain the following data:

(A) The number of pupils recommended for expulsion.

(B) The grounds for each recommended expulsion.

(C) Whether the pupil was subsequently expelled.

(D) Whether the expulsion order was suspended.

(E) The type of referral made after the expulsion.

(F) The disposition of the pupil after the end of the period of expulsion.

(2) The Superintendent may require a school district to report this data as part of the
coordinated compliance review. If a school district does not report outcome data as required by
this subdivision, the Superintendent may not apportion any farther money to the school district
pursuant to Section 48664 until the school district is in compliance with this subdivision. Before
withholding the apportionment of funds to a school district pursuant to this subdivision, the
Superintendent shall give written notice to the governing board of the school district that the school
district has failed to report the data required by paragraph (1) and that the school district has 30
calendar days from the date of the written notice of noncompliance to report the requested data
and thereby avoid the withholding of the apportionment of funds.

() If the county superintendent of schools is unable for any reason to serve the expelled pupils
of a school district within the county, the governing board of that school district may enter into an
agreement with a county superintendent of schools in another county to provide education services
for the district's expelled pupils.
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California Education Code
Section 48926

Each county superintendent of schools in counties that operate community schools pursuant to
Section 1980, in conjunction with superintendents of the school districts within the county, shall
develop a plan for providing education services to all expelled pupils in that county. The plan shall
be adopted by the governing board of each school district within the county and by the county
board of education.

The plan shall enumerate existing educational alternatives for expelled pupils, identify gaps in
educational services to expelled pupils, and strategies for filling those service gaps. The plan shall
also identify alternative placements for pupils who are expelled and placed in district community
day school programs, but who fail to meet the terms and conditions of their rehabilitation plan or
who pose a danger to other district pupils, as determined by the goverming board.

Each county superintendent of schools, in conjunction with the superintendents of the school
districts, shall submit to the Superintendent of Public Instruction the county plan for providing
educational services to all expelled pupils in the county no later than June 30, 1997, and shall
submit a triennial update to the plan to the Superintendent of Public Instruction, including the
outcome data pursuant to Section 48916.1, on June 30th thereafter.
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District Operated Community Day School Programs

District School Grades Served
Antelope Valley Union High Phoenix High Community Day 9-12
Bellflower Unified Bellflower Alternative Education Center 7-12
Burbank Unified Burbank USD Community Day 7-12
Centinela Valley Union High | South Bay Academy Community Day 9-12
Charter Oak Unified Bridges Community Day K-12
Claremont Unified Claremont Community Day 7-12
Compton Unified Compton Community Day High 9-12
Compton Unified Compton Community Day Middle 6-8
Eastside Union Elementary Eastside Academy/Transitional Learning Center K-8
El Monte Union High El Monte Union High School Community Day 9-12
Glendale Unified Jewel City Community Day 7-10
Hacienda la Puente Unified Valley Community Day 7-12
| Keppel Union Elementary Desert View Community Day K-8
Lancaster Elementary Crossroads Community Day 7-12
Long Beach Unified Select Community Day (Secondary) 7-12
Los Angeles Unified Aggeler Community Day 7-12
 Los Angeles Unified CDS Elementary K-6
Los Angeles Unified CDS Secondary 7-9
Los Angeles Unified Dorothy V. Johnson Community Day 7-12
Los Angeles Unified Jack London Community Day 9-12
Los Angeles Unified Richard A. Alonzo Community Day 7-12
Los Angeles Unified Tri-C Community Day 7-12
Los Angeles Unified William J. Johnston Community Day 7-12
Lynwood Unified Lynwood Community Day B 7-12
Monrovia Unified Quest Acaderny Community Day 7-12
Montebello Unified Montebello Community Day 7-12
Palmdale Elementary Oak Tree Community Day K-8
Paramount Unified Paramount Unified Community Day 7-12
Pomona Unified Pomona Community Day 7-12
Redondo Beach Unified - Redondo Beach Learning Academy 9-12
Rowland Unified Rowland Unified Community Day 7-12
Torrance Unified Gene Drevno Community Day 7-12
Westside Union Elementary Westside Academy K-8
Whittier City Elementary Whittier Area Community Day 6-8
Wilsona Elementary Wilsona Achievement Academy 1-8
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VALENTINA RHINELANDER, DIVISION SECRETARY BIUNGUAL, EC-2064, ext. 3215

PHONE: 562-940-1864 / CELL: 562-419-6190 / FAX: 562-401-5742 / OFFICE: EC-222

NAME POSTTION LOCATION PHONE FAX SUPPORT
VACANT CODRDINATOR |, RTSA EC-29TE 922-6353 469-4354

DENA DAVIS SEMIOR PROGRAM SPECIAUST {CIS} ECW-3141 2015488 Ext 8318 |(323) 529-7159
DANIEL RUZ PROJECT DIRECTOR II, PROF DEV, CURRICULUM, EC-221 922.8249 469-4353 |VALENTINA RHINELANDER
GEYANNI POLK PROGRAM SPECIALIST — MATH CENTRAL

VACANT PROGRAM SPECIALIST—MATH KILPATRICK

| CHANDI TOSA — Math BN

VACANT ELTOSA ROCKEY

TIMOTHY BUTTLE |eL TOSA RENAISSANCE

LOLA SKELTON DAS TOSA 5COTT

FLORENCE AVOGNON DAS TDSA RIRBY

CONSTANCE NWANZE DAS TOSA RENAISSANCE

MARY SANCHEZ PROJECT COORDINATOR, CAREER SERVICES ECW-292 922-5758 A469-4354

JEARLINE DIXON SENIOR SPECIAL PROGRAMS ASSISTANT ECW

CAREER SERVICES 505 ECW

TOS N MISTURAT BALOGUN %R, PROGRAM ACTIVITIES SPECIALIST (Lt) EC 2107 562-922-6613

LAC COURT SCHOOLS SELPA and LAC Chanter SELPA
JIM ANDERSON, SELPA DIRECTOR Ill
LUPE FARRELL, DIVISION SECRETARY, EC-2164, ext. 8338
ANALY MENDOZA, SENIOR TYPIST CLERK BILINGUAL, EC-21648, ext. 8594
PHONE: 562-401-5737 / FAX: 562-469-4238 / OFFICE: EC-213

NAME POSITION LOCATION [eHoONE FAX SUPPORT

HEATHER WHITAKER COORDINATOR 11, COURT/CHARTER SELPAS £C-237 401-5751 4694238 |LUPE FARRELL/ANALY MENDOZA
DAMALI THOMAS COORDINATOR Il, COURT/CHARTER SELPAS EC-236 201-5343 4654238

LIZ THOMPSON COORDINATOR 1, COURT/CHARTER SELPAS £C-238 922-6695 465-4238

VACANT COORDINATOR |, COURT/CHARTER SELPAS EC-2145 401-5513 469-5238

CHRIS MORALES REGIONAL SCHOOL PSYCHOLOGIST ALL SITES [B18) 3364147 |465-4238

DAVID LIPSITZ, Ph.D. [REGIONAL SCHOOL PSYCHOLOGIST ALL SITES (310) 736-8718 4693238

OMAR SEPULVEDA |LANGUAGE INTERPRETER EC-2163 922.6088

KARLA WALTERS SENIOR LANGUAGE INTERPRETER EC-2153 401-5310

[ASHLAND DENISON PROJECT COORDINATOR- CAREER SERVICES ECW-3010 9226728 AMALY MENDOZA/HEATHER
FILICIA HART SCHOOL TO CAREER TRANSITION SPECIALIST MULTIPLE [661) 948-2407
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JONATHAN JOHNSON _ [SCHOOL TO CAREER TRANSIFION SPECIALIST MULTIPLE {818} 340-6305

ROBERTA LOMELI |SCHOOL TO CAREER TRANSITION SPECIALIST MULTIPLE 9226731

JOSE GONZALEZ [SCHOOL TO CAREER TRANSITION SPECIALIST MULTIPLE (562) 9164978

ANGIE SMITH |SCHOOL TO CAREER TRANSITION SPECIALIST MULTIPLE {818) 897-6213

MARY VILLA |SCHOOL TO CAREER TRANSITION SPECIALIST MULTIPLE [323) 262-2263

MONICA YENCER |SCHOOL TO CAREER TRANSITION SPECIALIST MULTIPLE

ANALY MENDOZA [SENIOR TYPIST CLERK BILINGUAL MULTIPLE ext. 5355

HEATHER SANTANA [row MULTIPLE ext. 5359
r _  ANALYTICALUNIT .

NAME POSITION LOCATION PHONE FAX SUPPORT
GERRY DEGUIA |[FINANCIAL QPERATIONS CONSUETANT ECW-118 922-8708

ABBY HAUNG FINANCIAL OPERATIONS CONSULTANT ECW-182 9228899 LACOE/SELPA
Samantha Ruan ACCOUNTANT ECW - 114 922-8921

FLOR PARAGUA BUDGET TECHNICIAN ECW-112% 940-1867 B803-8385

ROSELITA JASSO ADMINISTRATIVE AIDE ECW-1128 922-8948 803-8385

REY RAYMUNDO intermediate Accounting Clerk IPOLY (509} 839-2325 I-Poly High School
LOIS KANG ACCOUNTANT ECW-1131 803-8264

FANNY WONG GPM ECW-1123 522-8753 Title One
IAWWAD KHATIB GPM ECW-122 9226875 Title One
NICOLE OCHOA ACCOUNTANT ECW-1125 922-8960 Title It
RISV WIDIAIA ;‘:\.' Zigc;-uumm, DIVISION OF ACCOUNTING & BUDGET |\ .o, S —
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SCHOOL SITES

T SO R D

FAX ADDRESS PRINCIPAL ASST. PRINCIPAL[S) | SCH. ADMIN. SECY.
[562) 4694375 3851 W. Temple Ave, Ginger Memiti-Paul [Susan Sarvategul  |Hathalie Hinkson
IPoLY Pomona 51768
LA {525} 343-2550 (562) 459-4373 5151 State University Dr. Johin Lawler Tina Vartanian Mona Ganda
Los Angeles 90032 Natalie Spevak
ALTERNATIVE EDUCATION - RENAISSANCE PAU
DIANA VELASQUEZ E4.D., DIRECTOR
MJ'RI_MI GONIALEI_vPﬁEKEEO, ASSISTANT PRINCIPAL
Bermudez CCSA K {562) 801-0687 (562) 469-4981 9055 Bermudaz St.
Pito Rivara 90660
Republic (626) 357-6249 (562) 4594381 128 East Palm St
Boys e O Monrovia 91016
(310) 970-0910 (562) 4694381 14600 Ceriga Ave. Adran Gonmlez -
Salkeos Hawthorne 30250 Pechaco
LaBrea S (910} 677-2257 [562) 4694381 110 5. La Ar2a Ave., Suite 320A
(310) 677-0196 Inglawood 90301
Muleresy Hombres Nobles  |{823) 262-2263 {362} 4694381 1260 Monterey Pass Rd. Adriana Hemendez Monique Fisher
At Manterey Park 91754 Lyn Sahagun (TOW)
[PRAIM OPRCE]
; d Chance {323) 362-3245 {562) 469-4381 5000 Sunszt Blvd,, 7th Floor
Los Angeles 80027
. munity CCS (910) 6354591 |{562) 4694381 13721 S. Willowbrook Ave.
Compton 90222
Valley 15 |818] 8967776 {s62) 4694381 11243 Glanoaks Bl, Sulte 5
facoima 31331
" oS {562) 2730722 (562) 4694381 15181 Talegraph Rd.
Visions | eaming Centes whittler 90504
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IOVOVERALL PR

| prone
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S

ASST, PRINCIPALIS)| SEH: ADMIN. SECY.

IASON HASTY, E4.0,, EXEC. :
PIRECTOR . ) LWVl ! LA 5 B | ] |1l |
RAARY 1. NIDORF {818} 367-5942 {562) 469-4355 Talaya Coleman Bridget Whitaker  |[Robert Amaya
Barry J. Nidorf School £xt 7778 direct 16350 Filbert St. Sylmar 91342
CENTRAL {323) 225-4362 (562) 4694358 1605 Eastiake Ave. Los Angeles Michael Massa, Maria Garcla
Central School Ext 7143 direct 90033 Ed.D. Chlen-yi Yang

[{323) 263-5106 (562) 469-4358 1500 5. McDonnell Ave Glrum Jirv
Kirby, D. School -

Ext 7479 direct City of Commerce 950040 Donna Baker
CAMP SCHOOL PAUS
DIANA VELASQUEZ, PHONE FAX ADDRESS PRINCIPAL ASST. PRINCIPAL{S) | SCH. ADMIN. SECY.
Ed.D,DIRECTOR
ANGELES FOREST |909) 59345926 (562) 469-4356 5621 Stephens Ranch Rd. La veme |John Cotton Rose Flores
Afflerbaugh-Paige Schoal Ext 7007 direct 91750
Rockey, Glenn Schoal {909} 599-8435 (562) 469-4356 1900 M. Sycamore Canyon Rd. Gllbert Gaytan

5an Dimas 91750

SANTA MONICA MTNS. (661) 723-1155 (562) 469-4380 5300 W Avenue | Ruben Carranza Glenda Sharp
Campus Kllpatrick ext 224 ILancaster, CA 93536
Scott, Joseph School - 1661) 296-8444 (562) 469-4359 28700 N. Bouquet Canyon Rd. Ssnta
Currently Closed Ext 7813 direct Clarita 91390




COUNTYWIDE PLAN FOR PROVISION OF EDUCATIONAL SERVICES TO
EXPELLED STUDENTS
QUESTIONNAIRE - SUMMARY OF DATA
January 28§, 2021

Introduction

The section includes an overview of the themes generated by the AB 922 survey. The survey was provided via
email to all school district superintendents, many of whom delegated completion of the survey to the director
of student support services, supervisor of child welfare and attendance, or director of alternative education of
each of the districts. All 80 school districts completed the survey.

Suspended enforcement of the expulsion

In order to facilitate the participation of an expelled student in programs located within the school district,
school districts are required to suspend the enforcement of the expulsion order. The student must comply with
all stipulations of the expulsion order related to behavior, attendance, and participation in rehabilitation
programs such as counseling. Failure to comply with the expulsion order stipulations could trigger a full
expulsion and removal from the district’s program. A referral to a LACOE County Community School would
be an alternative placement for such students.

Current Educational Alternatives Available
Community Day Schools
Districts use both their own community day schools (CDS) and LACOE County Community School (CCS)
programs as placements for expelled students. District CDS programs cannot be located on or adjacent to a
district K-12 educational program.
»  Twenty nine out of eighty districts reported that they operate a district CDS: seven schools for grades
K-5, twenty-one schools for grades 6-8, forty-two schools for grades 9-12.
« Nineteen out of eighty districts reported that they use a LACOE CCS program: three schools for grades
K-5, fourteen schools for grades 6-8, fifteen schools for grades 9-12.

Opportunity Programs
Some districts operate opportunity programs, minimum day programs housed on K-12 sites, as an alternative

for expelled students.
«  District Opportunity Programs: Grades K-5 (2 district), 6-8 (14 districts), or 9-12 (9 districts).

Continuation High Schools
Continuation high schools were used by nine districts for expelled students.

Charter Schools
Four districts use the Opportunities for Learning Charter School, one district uses Options for Youth Charter

School, one district uses Learning Works Charter, one district uses West Covina Learning Academy, and one
district uses School of Extended Options.

Independent Study Programs
Districts that did not have any other alternative programs referred students to their own independent study

program. LACOE independent study programs are also available.
+  District Independent Study (IS): Grades K-5 (28 districts), 6-8 (41 districts), 9-12 (36 districts).
Although these programs are available as an alternative, districts noted that they rarely use IS as an
alternative for suspension or expulsion.



Other Alternative Programs
Districts also included the following as alternatives for expelled students:
«  Work with neighboring districts
« Home instruction (determined by IEP)
»  Home Hospital
«  Alternative placement in neighboring district

Have these strategies/services been successful? If not, what were the obstacles or eaps?

Thirty-seven districts surveyed felt that the available alternative programs were successful. Thirty-five
responded with either a not applicable due to lack of expulsions, lack of placement options or other challenge,
and four left the answer blank.

«  TFourteen school districts did not have any expulsions during the past 2019-2020 school year, while
three other districts said they rarely expel. One district has prevented expulsions for the last six years.

«  Challenges related to distance learning environment such include student engagement and supervision
(12), adapting online teaching strategies (5) access to technology (7), lack of access to resources such
as counseling, mental health, drug/alcohol rehabilitation services (7), distance from the community and
lack of transportation (7 responses), and limited local options particular for students with [EPs or in
elementary (10 responses) were the service gaps most frequently mentioned by the school districts that
completed the survey.

Comments on Service Gap 1: Access and engagement in the distance learning environment

Although four districts reported that students fared better in distance learning settings, twenty-four districts
expressed the shift to distance learning as a significant challenge in meeting the needs of expelled students.
Due to students attending school online, challenges with motivation occurred as students either did not have
access to technology or a reliable internet, turned their camera off during class, or had trouble engaging with
the material due to the teaching methods not being adapted to online delivery were significant barriers to
engaging students.

Comments on Service Gap 2: Access to counseling and mental health resources
Seven districts reported access to mental health and counseling as a gap, including lack of online options for
counseling or lack of capacity at the school site level (counselors/school based mental health).

Comments on Service Gap 3: Transportation to and Lack of Alternative Placement Programs for
Expelled Students

Seven school districts felt that transportation to alternative programs was an obstacle for students that have
been expelled. One school district, located in a rural area, and six in an urban area did not have any alternative
education placements in the immediate area and lacked local options.

Suggestions or strategies for filling any service gaps which limit the ability to ensure the availability of
educational services for expelled students
School district personnel shared the following suggestions and strategies:

«  Focus on increasing other means of correction instead of expulsion

. LACOE to offer more support with alternative programs for smaller districts who cannot maintain their
own alternative programs due to low numbers.

» Designated funding to operate an opportunity program to have additional staff to support working with
this population of students.

»  Adapt teaching to student learning styles, provide high quality professional learning for adapting
teaching strategies for distance learning, and offer advanced courses including AP or honors. Expelled
students have to relinquish these types of courses.

« Increase funding and partnership for increased mental health support/crisis counseling
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Increase and embed social emotional learning throughout the curriculum

Develop clear referral process as well as transition strategies and case management to ensure student
re-entry back into school from alternative programming.

Allow high needs students/students with IEPs to remain on campus to receive additional support and
services during school closures.

Increase county community school locations throughout county, including elementary, in areas where
local options are scarce, possibly modeled after a SELPA, cost-sharing agreement between districts.
Hiring well-qualified, trauma-informed staff that place a strong emphasis on social emotional learning.
A LACOE Liaison that could provide updates on student progress.

Service gaps during distance learning are addressed by identifying the student’s barriers to accessing
technology, internet connectivity, and engagement with the following general action plans: following
up with students with 3 or more absences in a week; daily/weekly check-in meetings with students,
coordinating with District, specialized support staff as needed; conducting Student Engagement Team
(SET) meetings via Zoom

AB 922 Counselor and support staff to identify and address the barriers to the student/family’s
commitment to regular engagement to distance learning; and referring student/family to
District/community services as needed

Pursue meaningful partnerships with local workforce investment board and other stakeholders to create
opportunities for youth to gain valuable work experience, including at-promise youth and students
experiencing educational and social challenges.

Build positive relationships with families and caregivers, build capacity of parents/caregivers to
support social emotional learning, regularly communicate with the student, assign staff to maintain
contact with struggling students.

Consider partnerships with neighboring County Offices of Education (San
Bernardino/Ventura/Orange) to support bordering school districts with placement options

Alternative placements for students who fail to meet the terms and conditions of the expulsion

rehabilitation plan or pose a danger to other district students as determined by the governing board

The following responses indicate what referral strategies districts use when a student has failed to meet the
conditions of their expulsion order or pose a danger to other district students that would necessitate a transfer

to another program:

Thirteen districts refer students to LACOE programs.

One district refers students to LACOE programs or placed in group homes or camps, when
appropriate.

One district refers students to LACOE programs, Boys Republic, Valley Alternate High School, or
their Independent Study Program.

One district refers students to LACOE programs, Opportunities for Learning or K12.

One district refers students to Opportunities for Learning.

Four districts enroll students in independent study.

Two districts allow students to remain at CDS until requirements are completed.

One district uses a Virtual online program.

One district refers students to independent study or to Del Norte ROP.

One district refers students to Bellflower Alternative Education Center.

One district refers students to Margett Pathway Academy.

One district refers students to Sunburst Academy.

Four districts transfer the student to another school within their school district, or to a neighboring

school district.
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Other comments:

Governing Boards can accept provisionally, but if they continue to pose a threat, sometimes complete
their expulsion conditions in a LACOE placement or previous district, if applicable.

Independent study or full-time virtual learning is all we have available. If the parent refuses IS we do
not have anything to offer in our area. We have a need for a full day alternative in the Antelope Valley.
While TUSD does not operate district CDS programs, they work directly with the pupils and their
families to identify alternatives to expulsion, including intra-district transfers to other JUSD schools,
and linking them to partner agencies that provide restorative services and diversion strategies as
opposed to expulsion or arrest in some cases. TUSD and its partners go through great lengths to avoid
expulsion and arrest, focusing instead on the child's responsibility to make things right and to realize
and build upon one's personal assets.

It depends on the direction of the California legislation. Some kids need positive role models, others
need mental health help and some need drug addiction help.

We partner with parents, school, and resources to ensure students are successful.

If needed, expelled students are typically provided a change of placement from their original interim
placement within the District’s alternative education options. Moreover, if the student has exhausted
the District’s options and/or poses an increased risk of danger to pupils and staff, these students are
referred to LACOE for placement in a County Community School.

When appropriate, one district works with the parent to create a home education option.

What are vour best practices, at the site and district levels, of behavioral intervention approaches and

options used to minimize the number of suspensions leading to expulsions. of expulsions being ordered,

and to support students returning from expulsions?

The following are best practices that were shared by the school districts that have minimized the number of
suspensions and expulsions, in keeping with EC 48900.5, Other Means of Correction, which encourages
alternatives to suspension and expulsion:

Nine districts use a Multi-Tiered System of Support (MTSS), including Student Study Teams (SSTs),
Grade Level Intervention Teams, Behavior Support Plans, Behavior Contracts

Twenty districts mentioned Counseling: full-time counselors to assist with behavior and social skills,
social emotional counseling by counselors and social workers, guidance and student services provided,
group counseling and check-in

Positive Behavior Interventions and Supports (PBIS) is a strategy used by thirty-four school districts
Leader in Me Program

Two districts use Second Step curriculum

Four districts participate in the Capturing Kid’s Hearts Program

Four districts use Trauma Informed Practices

Restorative Practices is used by 12 school districts

Restorative Justice Youth Court program

Alternatives to Suspensions strategies are a part of thirteen school districts

One district uses Wellness Centers, staffed with behaviorists

Saturday School is used by two districts

Community Service is used by two districts

Peer Mediation

Mentors for L.I.F.E. Program

Five districts use mentoring

Parent Engagement & Support programs

Consulting, collaborating, and coordinating services with District staff and community agency
personnel (e.g., Department of Probation, Department of Children and Family Services, Department of
Mental Health, and the Los Angeles County Office of Education).

xiii



Response to Intervention (RTT) is a multi-tiered early intervention and identification system used by
six school districts

Thirty-seven districts use SEL (Social and Emotional Learning)

Six districts encourage partnerships with families, conferences, interventions, SSTs, and good
communication

School Attendance Review Team (SART)

School Attendance Review Board (SARB)

Communicated they have very few expulsions

Communicated they prevented expulsions for more than six years

Progressive discipline practices Education Code48900.5 are emphasized in two districts

In particular, how do these best practices relate to any disproportionate representation of student

subgroups in such interventions?

Fourteen districts believe they do not have a disproportionate representation in the number of students being
suspended or expelled among their subgroups. Four districts were unaware of the data, and five districts plan
to begin to analyze the data this year.

Positive Behavior Interventions & Support (PBIS) was mentioned districts as a practice that teaches
appropriate behavior and instills high expectations in all students and staff.

The California School Dashboard will assist districts in identifying sub groups in need of support and
assistance.
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LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of Schools
Subject:  Expulsion Plan Between the Orange County ACTION

Department of Education and Lowell Joint School
District for the Implementation of Education Code
Section 48926

The District has completed its updated version of the Expulsion Plan between the
Orange County Department of Education and the Lowell Joint School District for the
Implementation of Education Code Section 48926, as a part of the Countywide Expulsion Plan.

The Orange County Department of Education has updated the Countywide Expulsion Plan
providing educational services for all expelled students in Orange County. This plan was
developed in conjunction with the 28 school districts in Orange County. Each district’s
governing board adopted the expulsion plan for their respective district. The plan was
developed to fulfill the requirements of Education Code Section 49826. Education Code
Section 48916.1 also requires an update to the plan be sent to the Superintendent of Public
Instruction, including the outcome data pursuant to Section 48916.1, every three years
thereafter. The present triennial update will be submitted to the California Department of
Education by June 30, 2021.

It is recommended that the Expulsion Plan between the Orange County Department of
Education and the Lowell Joint School District for the Implementation of Education Code
Section 48926 be approved, and that the Superintendent or designee be authorized to execute
the necessary documents.

Superintendent’s Comment:
APPROVAL RECOMMENDED.
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a;_ 3 ORANGE COUNTY DEPARTMENT OF EDUCATION

PLAN FOR PROVIDING EDUCATIONAL SERVICES TO
ALL EXPELLED STUDENTS IN ORANGE COUNTY
2021-2024

General Provisions

As required by Education Code section 48926, the Orange County Superintendent of Schools has
developed an expulsion plan in conjunction with the Superintendents of the school districts in
Orange County. The plan provides for educational services to all expelled students in the county
for school years 2021-22, 2022-23 and 2023-24. The current plan has been adopted by the
governing board of each school district in Orange County and the Orange County Board of
Education. A student whose behavior has resulted in an expulsion is provided a rehabilitation plan
which ensures placement in an educational program. All educational alternatives provided by
Orange County school districts are not available to all expelled students. The type of offense,
location of offense, grade level and nature of the student’s individualized needs all have the
potential to affect the educational alternatives available to the student during the period of
expulsion. Students expelled for any of the offenses listed in subdivision (a) or (c) of Section 48915
of the California Education Code shall not be permitted to enroll in any district-operated program
during the period of expulsion unless it is a county community school pursuant to subdivision (c)
of Education Code Section 1981, or a juvenile court school, as described in Section 48645.1, ora
community day school pursuant to Article 3, (commencing with Section 48660 of Chapter 4 of
Part 27 of the Education Code.

All expelled students shall be referred to an educational placement that is 1) appropriately prepared
to accommodate students who exhibit discipline problems; 2) not situated at a comprehensive
middle, junior, or senior high school, or at any elementary school; and 3) not housed at the school
site attended by the student at the time of the offense (E.C. section 48915). In addition to the
requirements stated above, such factors as district size, district level alternatives, county level
alternatives, Local Control Accountability Plans (LCAP), and district policy and philosophy can
influence the decisions by a district board of education regarding what educational alternatives are
appropriate for the students who are expelled.

Educational Alternatives for Expelled Students



The governing board of each school district will determine which educational alternatives are
appropriate and available pursuant to Education Code section 48916.1. Educational alternatives
throughout Orange County for students recommended for expulsion include, but are not limited to
the following options:

1. Expulsion, suspended order, with placement on the same school campus [E.C. section
48917 (a)].

2. Expulsion, suspended order, with placement on a different school campus within the
district [E.C. section 48917 (a)].

3. Expulsion with referral to a district community day school program, if available [E.C.
section 48660].

4. Expulsion with subsequent transfer to another district subject to acceptance by the district
of proposed enrollment [E.C. section 48915.1].

5. Expulsion with referral to the Orange County Department of Education, Division of
Alternative, Community and Correctional Education Schools and Services (ACCESS)
[E.C. section 1981].

A specific referral to a district community day school or county community school is made by the
school district with recommendations from the district discipline review board, School Attendance
Review Board (SARB), or by another established district referral process as required by statute.

The school district of residence maintains the responsibility for developing a rehabilitation plan
for expelled students and referring students to an appropriate educational setting. Expelled students
who complete their rehabilitation plan obligations are reviewed by the district for possible return
to district of residence programs. Expelled students who fail to meet the terms and conditions of
the district rehabilitation plan for readmission may continue to be referred to an appropriate
educational setting within another district alternative program, district community day school
program, or the Orange County Department of Education ACCESS program.

Charter School Requirements and Expulsion

Charter schools develop their own policies and procedures regarding student expulsion and student
dismissal subject to the requirements of Education Code Section 47605(c)(5)(J). They are not
required to follow Education Code section 48900 et seq. as the basis of their discipline or expulsion
policy, although by regulation petitioners must demonstrate familiarity with these provisions.
Charter schools have the option to adopt their chartering district’s policy and procedures regarding
expulsion.



A student who is expelled from a charter school may return to the school district of residence. As
set forth in Education Code Section 47605(€)(3), if a pupil subject to compulsory full-time
education pursuant to Education Code section 48200 is expelled or leaves a charter school without
graduating or completing the school year for any reason, the charter school shall notify the
superintendent of the school district of the pupil’s last known address within 30 days, and shall,
upon request, provide that school district with a copy of the cumulative record of the pupil,
including a transcript of grades or report card, and health information. Once the school district has
documentation of the expulsion order, the provisions of Education Code sections 48915.1 and
48915.2 to determine whether the pupil may enroll in a district school or must be referred to a
county community school or district community day school (EC section 48915.2).

Expelled Students Who Commit Subsequent Violation(s)

The placement of expelled students who commit subsequent expellable violations will be placed
in one of the following options:

o If the student commits a subsequent violation of Education Code section 48900 and
following, the student may be referred to another district alternative program or to the
Orange County Department of Education.

o If the expelled student commits another violation of the Education Code while enrolled in
the Orange County Department of Education ACCESS program, the student will be placed
at another community school site within the ACCESS Area or transferred to another
ACCESS Area operated by the Orange County Department of Education, in accordance
with Orange County Department of Education Policy and Procedures.

Expelled Students Who Fail District Community Day School

An expelled student who fails his/her placement in a district community day school program may
be placed in one of the following options:

« Other existing district educational alternatives.

« Orange County Department of Education, ACCESS program or a program operated by the
Orange County Department of Education Division of Special Education Services.

» Non-Public School (NPS) placements for students with disabilities may be considered by
school districts if the IEP team determines a NPS is appropriate.

Special Education Students

Students eligible under the Individuals with Disabilities Act (IDEA) may be referred to the Orange
County Department of Education pursuant to the Individualized Education Program (LEP) process
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outlined in Education Code section 48915.5 and Orange County Department of Education
procedures. Students eligible under Section 504 of the Rehabilitation Act of

1973 may also be referred to the Orange County Department of Education program in accordance
with Section 504 procedures. School districts must take into consideration the contents of the
student’s TEP when making placement recommendations. Any change in placement requires the
school district to convene an IEP meeting.' The IEP team identifies a special education program
and related services appropriate for the student. Placement options may include district, Special
Education Local Plan Area (SELPA), or county-operated programs.

o If the district refers an expelled student to the Orange County Department of Education,
the district shall convene an IEP meeting prior to the referral to jointly identify an
appropriate special education program and related services. A representative from the
Orange County Department of Education shall participate in the IEP meeting. The district
or Orange County Department of Education may provide special education services in
accordance with the student’s IEP.

+  When the IEP cannot be implemented within the Orange County Department of Education,
the district of residence is responsible for providing a Free and Appropriate Public
Education (FAPE) within the continuum of program options identified in its SELPA local
plan.

« The Orange County Department of Education may also provide an interim alternative
educational setting while a school district locates an educational placement for students
eligible under the IDEA (not excluding county options). [34 C.F.R. section 300.530(g)]

Orange County Department of Education Options
Orange County Department of Education Options

The Orange County Department of Education is committed to providing a spectrum of educational
options for students expelled from Orange County school districts. Educational options are
provided through the Division of Alternative Education, known as Alternative, Community, and
Correctional Education Schools and Services (ACCESS), a Western Association of Schools and
Colleges-accredited (WASC) program, and the Division of Special Education Services. The
Orange County Department of Education’s mission is to ensure that all students are equipped with
the competencies they need to thrive in the 21st Century. In addition, ACCESS’ mission is to care
for, teach, and inspire all students to discover their potential, develop their character, and maximize
their learning so they may become successful contributors to society.

The policy of each individual school district affects how the Orange County Department of
Education will meet the needs of that school district. Some districts use the Orange County
Department of Education programs as educational options for those students expelled under
Education Code section 48900. The Orange County Department of Education also works with
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Orange County school districts to provide information and data in support of local control
accountability plan goals and priorities, including but not limited to pupil engagement, school
climate and pupil outcomes.

The Orange County Department of Education Division of Special Education Services provides
special education programs and services to individuals with exceptional needs requiring intensive
educational services. Referrals to the Division of Special Education Services shall be made in
accordance with current procedures.

The ACCESS program provides options for expelled youth at over 45 sites contained within 7
Areas located throughout the county. Regional options may include:

« Classroom instruction serving grades 9-12, delivered daily for 240-270 minutes aligned
with the State Frameworks/Standards.

« Classroom instruction serving grades 6-8, delivered daily for 240-270 minutes aligned with
the State Frameworks/Standards.

« Contracted learning/independent study programs for students who elect, with
parent/teacher approval, not to participate in daily classroom instructional programs. These
contracted learning/independent study programs require students to complete a minimum
of 20 hours per week of educational product. For students with disabilities, this would be
considered and discussed at an IEP meeting.

e Parent-directed home instruction, independent study programs through the Community
Home Education Program (CHEP) serving students in transitional kindergarten (TK)
through grade 8 and Pacific Coast High School, a University of California (UC) approved
and National Collegiate Athletic Association-accredited program serving students in
grades 9-12. For students with disabilities this would be considered and discussed during
an IEP meeting.

Referral Process to the Orange County Department of Education
Alternative Community Correctional Education Schools and Services (ACCESS)

ACCESS Administrators regularly meet with school district representatives and agency partners
to collaborate and coordinate placement of expelled students. Regional meetings of the Child
Welfare and Attendance (CWA) Administrators as well as district Student Attendance Review
Board (SARB) members provide a venue for district and Orange County Department of Education
representatives to discuss potential placement challenges, explore regional options and address the
needs of expelled students.

Referrals to the Orange County Department of Education ACCESS program may be made directly
to the ACCESS Areas listed below. Referrals of students eligible under the IDEA shall be made
through the IEP process and in accordance with ACCESS Special Education Procedures.



An Individual Learning Plan (ILP) will be developed for expelled students referred to ACCESS.
Part of this plan includes a goal of assisting the student with meeting the requirements stated in
the district rehabilitation plan to facilitate returning the student to the school district of residence
at completion of the district expulsion. A Supplemental Referral Form and a Return to District
Form were developed with the support of District Student Services Administrator’s feedback to
improve communication. Districts will use the Supplemental Referral Form to highlight unique
needs of students, interventions in place, and rehabilitation plans for students. When returning to
the district of residence, ACCESS will use the Return to District Form to communicate student
progress on the district rehabilitation plan as well as share important contact information in the
case that questions may arise.

ACCESS and the Orange County school districts have resolved the difficulty for students returning
to their district of residence following their expulsion period about completing the required courses
prior to graduation, which was a Gap in Service in the previous triennial countywide plan 2018-
2021.

ACCESS and school districts have implemented online programs that provide “a-g” approved
courses as well as credit recovery options and electives, including career technical education.
These programs have expanded the options available to expelled and returning students seeking to
satisfy the “a-g” requirements or other college-preparatory courses. ACCESS continues to provide
professional development to teachers to effectively utilize their on-line program. In addition,
Pacific Coast High School (Administrative Area 5) offers a full range of college-preparatory
courses satisfying the “a-g” requirements. GradPoint, the online course option with “a-g”
approved courses utilized by ACCESS, satisfies the subject requirements for admission into the
University of California and California State University Systems.



ACCESS Administrative Areas

AREA ADDRESS CONTACT STAFE CONTACT
INFORMATION
Area 1 — South County 15872 Harbor (714) 245-6535 Ken Ko
Blvd. (714) 966-168S fax KKof@ocde.us
Fountain Valley,
CA 92708
Area 2 — Mid-County 505 N. Euclid St., | (714) 245-6795 Chris Alfieri

Suite 500 (714)781-5891 fax CAlfien@ocde.us
Anaheim, CA
92801

Area 3 - North County 1277 S. Lyon St., | (714) 245-6680 Vern Burton
Suite 501 (714) 731-7269 fax VBurton@ocde.us
Santa Ana, CA
92705

Area 4 - Juvenile Court Schools* | 331 City Drive (714) 935-7651 Kirk Anderson

South

(714) 935-6339 fax

KAnderson3@ocde.us

Orange, CA 92868
Area 5 - Pacific Coast High 14262 Franklin (714) 245-6500 Machele Kilgore
School, Community Home Ave. (714) 508-0215 fax MKilgore@ocde.us
Suite 100

Educational Program (CHEP),
Skyview

Tustin, CA 92780

Area 6 — Sunburst Academy

4022 Saratoga
Ave.,

Bldg. 25

Los Alamitos, CA
92702

(714) 796-8780
(714) 662-8770 fax

Dinah Ismail
DIsmaili@@ocde. us

Area 7 — College and Career
Preparatory Academy (CCPA)

1669 E. Wilshire
Ave.,

Suite 605

Santa Ana, CA
92705

(714) 796-8795
(714) 547-8674

Dave Connor
DConnerocde.us

* Juvenile Court Institutions/Juvenile Court Schools Placement are made through the Juvenile Justice Department




ACCESS Student Services

DEPARTMENT/OFFICE ADDRESS CONTACT STAFF
- | INFORMATION CONTACT
Student Support Services 1715 E. Wilshire (714) 647-2596 Lynn Garrett

and Special Education

Ave.,

Suite 706
Santa Ana, CA
92705

(714) 796-8811 fax

LynnGarrett@ocde. lis

Title I

1735 E. Wilshire
Ave.,

Suites 801 & 802
Santa Ana, CA
92705

(714) 836-0301
(714) 836-1920 fax

Lisa Lanier
LLanier{@ocde.us

Assessment Center

1715 E. Wilshire
Ave.,

Suite 706

Santa Ana, CA
92705

(714) 835-2776
(714) 835-3861 fax

Jane Doney
JDoney(ocde.us

Attendance and Records

1669 E. Wilshire
Ave,,

Suite 601

Santa Ana, CA
92705

(714) 547-9972
(714) 547-2344 fax

Sharon Lakin
SLakinaocde.us

Educational Programs and
Services

1669 E. Wilshire
Ave.,

Suite 608

Santa Ana, CA
92705

(714) 647-2593
(714) 957-0736 fax

Katy Ramezani
KRumezanitapede.uy

District Partnerships and

1669 E. Wilshire

(714) 245-6404

Dennis Cole

Operations Ave., (714) 547-2344 fax DCole@@ocde.us
Suite 603
Santa Ana, CA
92705
Foster Youth Services OCDE/FYSCP, C/O | (714) 668-7830 Raina K. Lee
Coordinating Program OC SSA/CFS (714) 662-8753 fax Rlec@ocde.us

800 N. Eckhoff
Street, Bldg. 124
Orange, CA 92868




Summary of Gaps in Education Services to Expelled
Students and Strategies for Filling Those Gaps

Previously identified gaps have been examined and considerable improvement has been made
through a collaborative process between the 27 Orange County School Districts and the Orange
County Department of Education. The 27 School Districts in Orange County and the Orange
County Department of Education have committed themselves to an ongoing process to resolve the
remaining identified gaps.

Service Gap 1: Expelled Students in Grades K-5

While there are several California Education Code sections that prohibit the expulsion of students
in lower grades for various offenses, a student in grade K-3 can be expelled for commission of any
of the other offenses. Specifically, Education Code section 48900(k) prohibits the expulsion of
any student for disruption/defiance and Education Code 48900.2 prohibits the expulsion of a
student in K-3 for sexual harassment. Education Code 48900.3 (hate violence) and 48900.4
(harassment, threats, or intimidation) pertain only to students in grades 4-12.

As identified mainly by elementary school and smaller districts, students in grades K-5 who are
expelled do not have as many educational options available as do expelled youth in grades 6-12.
In some instances, it has been difficult to place elementary school students who are expelled,
especially at the K-4 level. The number of community day schools at the elementary school grade
level is limited.

Progress from 2018

A common practice for students expelled in grades K-5 is for the school district to suspend the
expulsion order and refer the student to another school within the district. School districts also may
collaborate with each other to facilitate enrollment of an expelled elementary school student into
a school in a different school district, when appropriate. School districts continue to have the option
of referring expelled students to Skyview Elementary and Middle School, an Orange County
Department of Education ACCESS program serving grades K-8. Skyview is a community
elementary/middle school program designed to meet the needs of all at-promise children and offers
community support programs for both the students and their families.

Ongoing Strategies for Addressing This Gap




Students in grades K-5 who are expelled, may be served through the following school district or
Orange County Department of Education alternative education programs:

« Transfers within the home district which may include district community day school.

« Skyview Elementary and Middle School, located in the city of Orange, is operated by the
OCDE ACCESS program, and serves students in grades K-8.

o Students in grade 5, on a case-by-case basis, may be referred to other ACCESS school sites
depending upon class composition at the time of referral.

The Orange County Department of Education continues to review the ongoing need for an
elementary level regionalized community school program to serve elementary-aged students who
may be expelled from their school district. Over the past five years, the number of expulsions for
Orange County students in grades K-6, as reported to DataQuest, are as follows:

Year -3 4-6
2014-15 0 7
2015-16 0 7
2016-17 0 10
2017-18 0 o
2018-19 0 9

Orange County school districts continue to support one another and offer alternative placement
options whenever possible, taking students who were expelled for non-mandatory expellable
offenses especially in larger districts with community day school options or special classrooms on
their sites. School districts are also expanding interventions through a Multi-Tiered System of
Support framework with evidence-based programs such as Positive Behavior Intervention and
Supports, Restorative Practice, Mindfulness Practice, Trauma-Informed Care Perspective and
Resources, and Social and Emotional Learning resulting in reduction of expulsions at the
elementary grade level. In addition, the tiered interventions, and strategies of the Student
Attendance Review Team (SART) and Student Attendance Review Board (SARB) processes are
being implemented as preventative/early warning measures to reduce the number of suspensions
and expulsion through a strength-based approach focusing on students’ behavior (academic,
attendance, social-emotional) challenges and family support.

Challenges to Addressing This Gap
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« The location of the Skyview Elementary and Middle School site in proximity to the district
of residence may pose a challenge to student attendance.

» To attend Skyview or other schools in neighboring school districts, students may require
transportation. However, neither the districts nor ACCESS provide transportation which
is a challenge for some students to attend schools outside of the boundaries of the district
of residence.

« The low number of elementary students in grades K-5 who need alternative placements
due to expulsions continue to make it impractical and cost-inhibitive to sustain operation
of multiple school sites and programs throughout the county.

Service Gap 2: Limited Special Education Placements in ACCESS

The Orange County Department of Education is committed to expanded program options for
students with exceptional needs that have been expelled from school district programs. As
identified through communications with SELPA and District-Special Education Directors,
programs for emotionally disturbed and dual diagnosis (Emotionally Disturbed and
Developmentally Delayed) students have been developed in some school districts as well as the
OCDE Special Schools program. In addition, ACCESS continues to evaluate its Special Education
services to provide a continuum of placement options. When a student’s unique needs cannot be
accommodated through existing OCDE program alternatives, the district of residence will continue
to facilitate placement to meet the unique needs of individual students through district and non-
public agency/non-public school (NPS) placements.

Progress from 2018

Orange County School Districts have continued to expand efforts to provide services to students
within their attendance area reducing the need for referrals to ACCESS and the OCDE Special
Schools program. The Orange County School Districts and OCDE will provide ongoing
monitoring of the need for additional Special Education services for expelled students. The
ACCESS program is prepared to respond to increased demands as conditions warrant in the
future.

Programs for Students with intensive Mental Health needs:

« ACCESS has been able to expand the number of licensed mental health clinicians over the
past several years. This has allowed for increased support during the school day while
students are on campus. Continued expansion of programs for students with intensive
mental health and behavioral needs is contingent upon the location of school sites that can
accommodate such programs and sufficient enrollment to maintain such programs.
Additional training in various behavior management strategies for both general education
and special education teachers can support the increased needs of students being enrolled
with mental health and behavioral needs.
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Programs to Expand Continued Services for Special Education Students:

« Expanding program options for special education students continue to be evaluated through
OCDE, Orange County SELPA Directors and Orange County School Districts.

ACCESS will continue to utilize its Director of Student Services as well as Special Education
Administrative Liaisons/Coordinators to facilitate participation in district IEP team meetings when
a referral for an expelled student is made to ACCESS. In addition, ACCESS has continued to
increase its special education staff including a focus to address the increased mental health needs
for students with disabilities. ACCESS can provide intensive counseling services by licensed
mental health professionals who have been trained in Trauma Informed Care and Restorative
Practice. Small group therapy programs have also been developed to address issues that impact
social functioning within the classroom and community, such as social skills, anger management
and various coping skill strategies.

All ACCESS mental health clinicians will continue to receive training in the most current research-
based training in various therapeutic therapies to address the changing needs of our students.

Ongoing Strategies for Addressing This Gap

School districts continue to create, expand, and have success with community day school programs
for expelled students with special needs as an option to county operated and non-public school
placements. ACCESS provides an inclusive educational setting with students mainstreamed into
general educational programs. Placement at non-public schools (NPS) continues to be an option
for school districts as well. In addition, districts are utilizing various flexible scheduling
opportunities along with alternative education options to meet IEP goals, provide related services,
and fulfill the requirements of the rehabilitation plan.

Challenges to Addressing This Gap

o  Establishing a regionalized program in an alternative school setting that can be operated and
maintained based on an unpredictable number of student referrals as well as transportation barriers
pose ongoing challenges. These challenges impact the sustainability of regionalized special
education programs operated by OCDE. Although some school districts have expressed a need for
a self-contained special day class (SDC) for students with emotional and/or behavior disorders,
this has not been sustainable for OCDE due to the minimal number of students being
referred. Challenges to addressing Service Gap #1 may also have been a contributing factor to the
limited number of referrals for establishing such a program.

« One area of continued concern expressed by some school districts is the ability
of the ACCESS program to provide a Free Appropriate Public Education (F APE) given its
inclusive practices and independent study model. Based on the smaller class sizes in
ACCESS and the individualized instructional model through contracted learning, the
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structure of the school day differs from a traditional school schedule and often requires
modification of the IEP.

«  Another area of concern has been the combined programming of middle school and high
school programs. There is a desire to provide separate classes/programs for middle school
students to better address their unique developmental and social-emotional needs, however
the low numbers of referrals/enrollment of middle school students make it difficult to
maintain separate programs.

Service Gap 3: Rehabilitation Failures

Based on the most recent survey of Orange County School Districts, concerns about students
failing to satisfy school district rehabilitation plans during the expulsion period were expressed in
combination with general concerns about student transition as they reenter the district. On
occasion, students do not meet the provisions of the expulsion rehabilitation plan and fall behind
in their academic studies. In these cases, such students are at high risk of not completing their
necessary credits and are at a higher risk of dropping out of school.

Progress from 2018

Over the past three years, OCDE has continued discussions with the Orange County School
Districts to identify systematic approaches to facilitate the regular transfer of the rehabilitation
plan upon referral of an expelled student, as well as identify community resources available to
support students in meeting their district rehabilitation plan requirements.

Regional Administrative Areas help to promote communication between the districts and the
county community schools, and ACCESS directors, coordinators, principals, and assistant
principals attend county Student Services meetings to facilitate ongoing communication. In
addition, the ACCESS Student Attendance Review Board (SARB) process has been coordinated
more efficiently and ACCESS utilizes one of its staff members in truancy court to make sure
students attend school and are connected to community resources.

Ongoing Strategies for Addressing This Gap

Districts will be asked to provide ACCESS a copy of the rehabilitation plan when referring an
expelled student. ACCESS staff will review the rehabilitation plan with the student and, as
appropriate, the student’s parents, and will assist the student in completing his/her plan
requirements. Orange County School Districts and ACCESS have implemented the use of a
supplemental referral form when students are referred to an ACCESS program. This form includes
specific information about a student’s needs as well as progress and action items needed to
complete the rehabilitation plan requirements. School staff will continue to monitor student
achievement toward rehabilitation plan requirements throughout the term of expulsion while
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educational services are provided by ACCESS or private agencies. For students struggling to meet
rehabilitation plan requirements, the student consultation team process may be considered to
provide additional support. Continued, two-way communication and collaboration with school
district personnel will continue to be a priority. Enhanced communication promotes student
success and early intervention when students are not meeting the terms of the rehabilitation plan.
In addition, communication is vital between the districts and ACCESS regarding the status of
students who are returning to the district. When returning to the district, ACCESS staff will
continue to use the Student Transition form to communicate information on student’s completion
of the rehabilitation plan.

Districts have expanded their programs and services to support expelled students by hiring
additional staff and assigning specific duties to staff to monitor the completion of the student’s
rehabilitation plan and to communicate/collaborate with ACCESS and other programs. In
addition, to meet the academic needs of the students and to ensure that they acquire the necessary
credits to meet the graduation requirements, districts have expanded their instructional programs
to include enhanced Summer School and after-school programs, district online instruction, and
tutoring support for expelled students. Furthermore, upon re-entry to the district, students will
continue to be closely monitored and supported by school staff through the creation of a behavior
contract, needs assessment survey, and the opportunity for alternative placement at a different
school site within the district.

OCDE will continue to explore with districts how to utilize and expand existing collaborations to
ensure student success with completion of the rehabilitation plan. This includes the use of
community non-profits and private programs to assist in carrying out individual student
rehabilitation plans.

Challenges to Addressing This Gap

« A challenge continues to be communication between the districts and ACCESS in ensuring
that the district’s rehabilitation plan is completed by the student. In some cases, districts
do not directly share the student’s rehabilitation plan with ACCESS in a timely manner or
at all, thus leaving this task to parents and students.

« There continues to be a need to identify additional intervention services for students to
meet the specific requirements of their rehabilitation plans especially when involving
mental health services.

Service Gap 4: Mental Health Services

Orange County School Districts are seeing an increased need for mental health services and a
shortage of affordable and accessible options for students.

Progress from 2018
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The Orange County Department of Education will continue to work to promote school and
community partnerships and professional development to address the mental health needs of
students. The development of Local Control Accountability Plans gives greater attention to the
mental health needs of students and the county office will assist districts as they strive to find ways
to address the social emotional needs of their students and support the “whole child.” This is one
of OCDE’s strategic initiatives articulated in its 2016 -2019 Strategic Plan. OCDE, which heads
the California SUMS (Scale Up Multi-Tiered System of Support) initiative, continues to provide
technical assistance to many Orange County School Districts in the areas of Academic, Behavioral,
and Social and Emotional support. OCDE continues to share-out local resources through network
meetings and listservs. The ACCESS program will continue to work with districts to identify and
assist expelled students who have mental health needs and whose family needs resources to care
for the whole child. To this end, ACCESS has several mental health clinicians. ACCESS will
continue to provide more intensive counseling services by licensed mental health professionals
who have been trained in Trauma Informed Care and Restorative Practice. In addition, ACCESS
mental health clinicians are trained in Trauma Focused Therapy. The Orange County SELPAs,
school districts and OCDE continue to assess any gaps resulting from changes in the funding
structures to ensure the availability of appropriate mental health services for both general education
and special education students expelled from school.

Ongoing Strategies for Addressing this Gap

OCDE was awarded the Mental Health Student Services Act (MHSSA) Grant in partnership
with OCHCA through August 31, 2024, with the purpose to strengthen mental health partnerships
between county mental health or behavioral health departments, community-based organizations,
and Orange County school districts to increase access to mental health services and remove barriers
to better serve our students and families in their mental health needs. Expected outcomes related
specifically to serving and supporting expelled students are as follow:

+ Improve timely access to accessing services.
o Reduce barriers to needed services.
« Increase linkages to mental health services for districts.

« Increase training on mental health topics to educators, administrators, parents/families, and
students.

s+ Improve awareness and understanding of mental health topics and knowledge of how to
navigate services.

« Reduce negative student outcomes (e.g., chronic sadness, thoughts of suicide, suicide rates,
chronic absenteeism, school failure, etc.).

To accomplish these goals as a Community of Practice, the grant provides funding for seven (7)
Regional Mental Health Coordinators (RMHC).
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To decrease the student to mental health staff ratio and increase students’ access to services,
districts have continued to hire more counselors, therapists, psychologists, social workers,
clinicians/specialists, administrators/coordinators and increase the number of partnerships with
community agencies to expand student access to mental health services, crisis response services,
and special education services. Some districts have shifted the duties and responsibilities of
existing staff to include mental health support services and community coordination/partnerships
for mental health services for students. Districts have placed particular focus on at-promise
students, low socio-economic students, Homeless and Foster Youth, LGBTQIA students, and
students with irregular school attendance.

Furthermore, districts have participated in Trauma-Informed Care and Education, Trauma Focused
Therapy, Social-Emotional Learning (SEL) competencies and Diversity, Equity, and Inclusion
(DEI) trainings provided by OCDE in addition to contracting with community agencies to provide
similar training to counselors and teacher/staff training within the district. OCDE and Orange
County school districts will continue to collaborate about the districts’ needs for additional student
mental health training and technical assistance with implementing behavior supports and
strategies. To implement Positive Behavior Intervention and Supports (PBIS) strategies
schoolwide, some districts have established School Climate Lead Teachers and Teams at each
school site to enhance the collaboration and coordination of the multi-tiered framework of
support.

Challenges to Addressing This Gap

« The distribution of community mental health resources and services, specifically
mentorship services, are not equitably dispersed or available throughout all the
communities within the Orange County school districts.

COUNTYWIDE BEHAVIOR INTERVENTIONS AND BEST
PRACTICES TO PREVENT SUSPENSIONS AND EXPULSIONS

Orange County schools seek to minimize the number of expulsions by establishing prevention and
early intervention practices. School districts pursue a variety of strategies to educate students and
establish a safe and caring climate to prevent student misconduct. When warranted, disciplinary
measures are implemented consistent with district policies and procedures to ensure fair and
consistent disciplinary measures. These efforts will continue to prevent any disproportionate
representation of minority students recommended for expulsion.

Expulsions occur when student and campus safety is threatened or when other means of correction
have not been successful. Districts engage in several preventive and proactive strategies including
but not limited to the following:
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Adult Mentoring of Students
After School Programs

After-school programs that address specific behavioral issues or expose pupils to positive
activities and behaviors, including, but not limited to, those operated in collaboration with
local parent and community groups.

Alternate Suspension Classrooms (ATS)

Annual Notice of Parent Rights and Responsibilities

Anti-bullying Programs

Any of the alternatives desctibed in Section 48900.6 related to community service
Athletic Drug Testing

Automated Telephone Notifications

Behavior Skills Group

Brief Intervention Counseling (Substance Abuse Counseling)

Canine Solutions for Contraband Canine School visits

Character Counts

Check-in, Check-out

Classroom Management training for administrators and teachers

Clifton Strengths Finder

Come Walk In My Shoes (abilities awareness)

Community Partnership

Conferences between school personnel, the pupil’s parent or guardian, and the pupil.
Conflict Mediators/Conflict Resolution Services

Coordinated Approach to Children’s Health (CATCH)

Crisis Response Network (CRN)

Enrollment in programs for teaching prosocial behavior or anger management
Every 15 Minute Program

Friday Night Live

Gang Resistance Intervention Partnership (GRIP)

Grad Night Activities
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Homework Clubs
In-school Suspensions

Juvenile Alcohol and Drug Education (JADE), PRYDE Program, Outreach Concern,
Straight Talk, Western Youth Services and Other Community Counseling Partnerships

Kindness Assemblies

Link Crew

Mindfulness practice/implementation of Mindful Mondays

Multi-Tiered System of Support Framework (MTSS Continuum of Support)
Online Classes and Credit Recovery Opportunities

Other Means of Correction (OMC) and early intervention training for administrators and
teachers

Parent Meetings and Information Nights
Peace Week (Anti-bullying week)

Peer Assistance League (PAL)

Peer Court

Police Cadet Programs

Positive Behavior Intervention and Supports
Random Acts of Kindness

Red Ribbon Week

Referrals for comprehensive psychosocial or psychoeducational assessment, including for
purposes of creating an individualized education program, or a plan adopted pursuant to
Section 504 of the federal Rehabilitation Act of 1973 (29 U.S.C. Sec. 794(a)).

Referrals to the school counselor, psychologist, social worker, child welfare attendance
personnel, or other school support service personnel for case management and counseling.

Restorative Practices
Safety Task Force

Saturday School

School-based Trauma-Informed Care Perspective and Resources training for school
personnel

School Attendance Review Board (SARB)
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School Attendance Review Team (SART)
School counseling website with online counseling for self- and peer-referral services
School Signs and Notices

Social Emotional Learning (SEL) Curriculum vetted CASEL such as Second Step and
Sanford Harmony

Stanford Tobacco Prevention Toolkit
Student Behavior Contracts

Student Clubs and Organizations
Student Safety Plans

Study teams, guidance teams, resource panel teams, or other intervention-related teams that
assess the behavior, and develop and implement individualized plans to address the
behavior in partnership with the pupil and his or her parents

Successful Mind for School, Work, and Life

Text-A-Tip

Thrively (as an interests/strengths assessment and career explorer curriculum)
TUPE/DATE activities

Tutoring

Universal Design for Learning

Violence Prevention Curricula

Violence Prevention Education Services

WEB (Where Everybody Belongs)

Additional proactive and preventative strategies to address student disciplinary incidences

considering Distance and Hvbrid Learning:

Care and Support Hotlines to share need-based district and community resources

Distance Learning for credit recovery for students to meet the academic objectives of the
Rehabilitation Plan

District virtual calming rooms with multifaceted approaches to reduce stress, improve
mood, and assist with academic functioning by addressing social emotional barriers

Online Needs Surveys for staff, students, and families
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» Teletherapy or phone sessions for social-emotional support and stress reduction for
students

« Virtual small group counseling sessions for students
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PLAN FOR PROVIDING EDUCATIONAL SERVICES TO ALL
EXPELLED STUDENTS IN LOWELL JOINT SCHOOL DISTRICT

General Provisions

As required by Education Code 48926, the Orange County Superintendent of Schools has developed an
expulsion plan in conjunction with the Superintendents of the school districts in Orange County. The
plan provides for educational services to all expelled students in the county for school years 2021-2022,
2022-2023, and 2023-2024. A student whose behavior has resulted in an expulsion is provided a
rehabilitation plan which ensures placement in an educational program and establishes the criteria for
return to the Lowell Joint School District. All educational alternatives provided by Orange County school
districts are not available to all expelled students. The type of offense, location of offense, grade level
and nature of the student’s individualized needs; all have the potential to affect the educational
alternatives available to the student during the period of expulsion. Students expelled for any of the
offenses listed in subdivision (a) or (¢) of Section 48915 of the California Education Code shall not be
permitted to enroll in any district-operated program during the period of expulsion unless it is a
community day school (E.C. 48915.2).

As indicated in the Orange County Expulsion plan, the options available to Lowell Joint School District
after an expulsion decision include, but are not limited to the following:

1. Expulsion, suspended order, with placement on the same school campus [E.C. section 48917 (a)].

2. Expulsion, suspended order, with placement on a different school campus within the district [E.C.
section 48917 (a)].

3. Expulsion with referral to a district community day school program, if available [E.C. section
48660].

4. Expulsion with subsequent transfer to another district subject to acceptance by the district of
proposed enrollment [E.C. section 48915.1].

5. Expulsion with referral to the Orange County Department of Education, Division of Alternative,
Community and Correctional Education Schools and Services (ACCESS) [E.C. section 1981].

A specific referral to a district alternative suspension/expulsion classroom or county community school
is made by the Lowell Joint School District governing board with recommendations from the School
Attendance Review Board (SARB), or by another established district referral process as required by
statute.

District activities relating to the prevention of expulsions are outlined in the following chart:



Lowell Joint School District Prevention Activities

Title of Activity

Deséription of Activity

Grade Level

After School Programs

After-school programs that address specific
behavioral issues or expose pupils to positive
activities and behaviors, including, but not limited
to, those operated in collaboration with local parent
and community groups.

TK-8

Behavior Assemblies

Explanation of school rules and policies to students.

TK-8

Conferences

Conferences between school personnel, the pupil’s
parent or guardian, and the pupil.

TK-8

Digital Citizenship/Contracts

Internet safety trainings. Student internet contract.

TK-8

Elementary Counseling

Group and individual counseling services on
campus with school psychologists, counselors, and
outside agencies.

TK-6

Mec-Kinney-Vento/Foster Youth
Training

Increased education for all staff on the identification
of McKinney-Vento and Foster Youth families and
how to provide the appropriate resources.

TK-8

Middle School Counseling

Group and individual counseling services on
campus.

7-8

Positive Behavior Intervention
and Support (PBIS)

School site behavior management system that
includes preventative and responsive approaches for
all students.

TK-8

Parent Education

Parent information nights and classes.

TK-8

Parent Notification and Rights

Start of the year communication regarding policies
and procedures.

TK-8

Red Ribbon Week

Campaign designed to create awareness concerning
the problems related to the use of tobacco, alcohol,
and other drugs and to support the decision to live a
drug-free lifestyle.

TK-8

Saturday School

Saturday School is a support system open to all
students who need additional help to succeed in
their classes.

TK-8

Student Behavior Contracts

The student behavior contract is a positive-
reinforcement intervention that is used by principals
and teachers to change student behavior.

The behavior contract outlines in detail the
expectations of student, parent, and teacher in
carrying out the intervention plan.

TK-8

Student Success Teams

School team that assess the behavior, and develop
and implement individualized plans to address the
behavior in partnership with the pupil and his or her
parents.

TK-8

Universal Design for Learning

Universal Design for Learning (UDL) is an
educational framework based on research in the
learning sciences, including cognitive neuroscience
that guides the development of flexible learning
environments that can accommodate individual
learning differences.

TK-6




PRE-EXPULSION PRACTICES

In an effort to prevent suspensions and expulsion, the Lowell Joint School District (LJSD) has provided
the infrastructure for early intervention and prevention activities at all grade levels. It is our philosophy
that all district interventions will be attempted prior to recommending a student for expulsion.

The following Multi-Tiered System of Supports describes our intervention and prevention strategies in
order to decrease the likelihood of students being referred for an expulsion.

Multi-Tiered System of Supports (MTSS)

Universal Interventions (85%)
Celebrations/Awards Assemblies
Expectation Assemblies

Parent Education Nights

Code of Conduct (re-enforced)
Bully Prevention

Red Ribbon Week

Digital Citizenship
McKinney-Vento/Foster Youth Training for Staff
Positive Rewards

Parent Notification and Rights

Targeted Group Interventions (5-10%)
Re-Teaching

Counseling/Tutoring Group
Collaboration

Peer Involvement

Interventions

Intensive Individual Interventions (1-5%)
Individualized Behavioral Contracts
Attendance Meetings

ERMHS

School Success Team Meetings
Individualized Education Plans

MTSS Principles

High quality, scientifically based classroom instruction: All students receive high quality, research
based instruction in the general education classroom.

Ongoing student assessment: Progress monitoring provides information about a student’s learning rate
and level of achievement, both individually and in comparison with the peer group. The data is then used
in determining which students require intervention.

Intervention: Multiple approaches are used to differentiate instruction for at risk youth.

Educational Decisions Made: After monitoring student progress, responsiveness to the intervention is
measured and decisions are made regarding student’s academic and behavioral needs.



Decision Not to Enforee Expulsion Order (LJISDBP 5144.1)

In cases where expulsion in mandatory pursuant to Education Code 48915(c), the enforcement of an
expulsion order shall not be suspended by the Board. In all other cases of expulsion, the order for
expulsion may be suspended by the board, on a case-by-case basis, pursuant to the requirements of law.

Board Policies and Administrative Regulations Related to Expulsion
Board Policy 5144 (Discipline)

Administrative Regulation 5144 (Discipline)

Board Policy 5144.1 (Suspension and Expulsion/Due Process)

Administrative 5144.1 (Suspension and Expulsion/Due Process)
Administrative Regulation 5144.2 (Suspension and Expulsion/Due Process (Students with Disabilities))




LOWELL JOINT SCHOOL DISTRICT

March 1, 2021
To: President Hinz and Members, Board of Trustees
From:  Jim Coombs, Superintendent of Schools
Subject: Approval of Spectrum Enterprise to Provide 10GB Fiber Optic ACTION

Connectivity from the District to all School Campuses and OCDE

Renewing and upgrading existing fiber-optic network connection from the District office to all
school campuses. Install and set up a new fiber-optic network connection from the District office
to the OCDE campus. Spectrum Enterprise has been selected to provide 10GB fiber optic
connectivity between the District Office and all school campuses and OCDE. This service is 100
percent E-Rate eligible and will be paid for out of the general fund. Funding for this utility is paid
for out of the General Fund.

It is recommended that Spectrum Enterprise to provide 10GB Fiber Optic Connectivity for the
District, be approved and that the Superintendent be authorized to execute the necessary
documents.

Superintendent’s Comment:
APPROVAL RECOMMENDED.

X-Al-1



Speclrum»

ENTERPRISE

Special Terms

Customer shall have the option to renew this Service Order for up to two (2) additional consecutive twelve (12) month terms (each, a
“Renewal Term” and collectively with the Initial Order Term, the “Order Term”), at the same monthly recurring charge set forth in this
Service Order, by providing notice of such renewal to Spectrum at least thirty (30) days prior to expiration of the then-current Order Term
(i.e. either the Initial Order Term or a Renewal Term, as applicable). Notwithstanding the foregoing, either Spectrum or Customer may elect
to not renew and terminate the Service Order as of the end of the then-current Order Term by providing notice thereof to the other Party at
least thirty (30) days in advance of the expiration of the then-current Order Term.

If Customer does not exercise its option to renew the Service Order for an available Renewal Term in accordance with the foregoing, and/or
neither Party has terminated the Service Order as of the end of an Order Term as permitted above, then upon reaching the end of the then-
current Order Term the Service Order shall automatically renew for successive one-month terms (each, a “Monthly Renewal

Term”). Thereatter, either Spectrum or Customer may terminate the Service Order by providing notice of termination to the other Party at
least thirty (30) days in advance of, and to be effective as of, the expiration of a Monthly Renewal Term.

California Teleconnect Fund (CTF) Contingency. If state funding for the California Teleconnect Fund (CTF) is exhausted, or if Customer
fails to qualify for CTF discounts, Customer:will be back-billed for CTF discounts advanced by Spectrum. Furthermore, if Custormner fails to
receive E-Rate discounts from the Universal Service Administrative Company (USAC), Universal Service Administrative Company (USAC),
administrators of E-Rate funding, Customer will be back-billed for all such discounts advanced by Spectrum. Customer is required to
comply with all federal E-Rate and CTF rules. Spectrum reserves the right to suspend both CTF and E-Rate discounts to Customer in the
event that Customer (i) fails to abide by all federal E-Rate and CTF rules, or (i) withdraws its request for E-Rate and/or CTF.

E-RATE FUNDING CONTINGENCY. Custamer may submit this Service Order and the Agreement to the Schools and Libraries Division of
the Universal Service Administrative Company, (i.e., the entity appointed by the Federal Communications Commission to administer the
Universal Service Program with respect to Schools and Libraries (E-Rate) funding) as part of any application seeking a federal subsidy or
funding. '

Customer is responsible for notifying Charter of its election of either the Service Provider Invoice (SPI) or Billed Entity Applicant
Reimbursement (BEAR) discount method by May 15™ prior to the applicable funding year. Customer must complete and return an E-Rate
Discount Election Form to Charter prior to such date, or Customer will be deemed to have chosen the BEAR discount method for the
funding year.

Upon Charter's receipt of appropriate notice that Customer is an approved E-Rate program participant for a Service, Charter will invoice
Customer for the Service in accordance with E-Rate guidelines and/or rules. If Charter invoices Customer for a Service pursuant to any E-
Rate program rates, discounts or credits in advance of receiving such notice and Customer’s request for E-Rate program funding is denied,
limited or reduced, Charter will invoice Customer and Customer will pay the difference between such invoiced amount(s) and the actual
amount of the charges for the Service as described in this Service Order. Notwithstanding anything herein to the contrary, Customer's
obligations under this Service Order shall remain in full force and effect in the event Customer withdraws or is removed from the E-Rate
program, receives E-Rate program funding that is less than Customer’s requested funding amount, or is denied E-Rate program funding for
any Service described in this Service Order. For the avoidance of doubt, Customer is solely responsible for all charges for services, as
described in this Service Order, that were installed prior to the E-Rate program funding year start date.

Electronic Signature Disclosure —|

By signing and accepting below you are acknowledging that you have read and agree to the terms and conditions outlined in this document.

. . Charter Communications Operating, LLC
Authorized Signature for Customer By: Charter Communications, Inc., its Manager
__ Lynhe £ Boll

By: By: LyfineP.Bell (Feb 11,2021 13:38 PST)

Name: Name: Lynne Bell

Title: Title: VP of Strategic Sales

Date: Date: February 10th, 2021
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Speclrum»
ENTERPRISE

New and Revised Services and Monthly Charges At 200 Nada St , La Habra CA 90631
Monthly
Description Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps i $536.50 $536.50 36 Months
*Total $536.50
*Prices do not include taxes and fees.
One Time fees At 200 Kalmus Dr , Costa Mesa CA 92626
Description Quantity Sales Price Total
Installation 1 $0.00 $0.00
Total $0.00
*Prices do not include taxes and fees.
[
E
2
Page 5 of 6
©20616 Cuwicr Counnunicaiivas CONFIDENTIAL 161111 v.1 Connercial
Lynne P. Bell

E-signed 2021-02-11 01:38PM PST _
lynne.bell@charter.com |

'& Nornment Integritv Verified

Adnha Qion Trancartinn Numhaer MR ICHRCAARAAR tR072fIXTaFnlIXNr27) FARIXTLNANA- =



———— & Dacnment Intagaritu Vierified

Spectrum»

ENTERPRISE
Current Services and Monthly charges At 2301 Russell St , La Habra CA 90631
Monthly
Description Quantity Sales Price Recurring Total
Comml Accnt 1 $0.00 $0.00
Bef WO Video 1 $0.00 $0.00
*Total $0.00
*Prices do not include taxes and fees.
Current Services and Monthly charges At 950 Briercliff Dr , La Habra CA 90631
Monthly
Description Quantity Sales Price Recurring Total
Comml Acent 1 $0.00 $0.00
Bef WO Video 1 $0.00 $0.00
Ethernet Spoke 1 $0.00 $0.00
*Total $0.00
*Prices do not include taxes and fees.
Current Services and Monthly charges At 12025 Grovedale Dr , Whittier CA 90604
Monthly
Description Quantity Sales Price Recurring Total
Comml Acent 1 $0.00 $0.00
Bef WO Video 1 $0.00 $0.00
Ethernet Spoke 1 $0.00 $0.00
*Total $0.00
*Prices do not include taxes and fees.
Current Services and Monthly charges At 16430 Woodbrier Dr , Whittier CA 90604
Monthly
Description Quantity Sales Price Recurring Total
Comml Acent 1 $0.00 $0.00
Bef WO Video 1 $0.00 $0.00
Ethemet Spoke 1 $0.00 $0.00
*Total $0.00
*Prices do not include taxes and fees.
New and Revised Services and Monthly Charges At 11019 Valley Home Ave , Whittier CA 90603
Monthly
Description Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps 8 $536.50 $4,292.00 36 Months
*Total $4,292.00
*Prices do not include taxes and fees.
New and Revised Services and Monthly Charges At 10654 Jordan Rd , Whittier CA 90603
Monthly )
Description Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps 1 $536.50 $536.50 36 Months
*Total $536.50
*Prices do not include taxes and fees:
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Specltrum»
ENTERPRISE

New and Revised Services and Monthly Charges At 12025 Grovedale Dr , Whittier CA 90604
Monthly
Description Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps 1 $536.50 $536.50 36 Months
*Total $536.50
*Prices do not include taxes and fees.
New and Revised Services and Monthly Charges At 16430 Woodbrier Dr , Whittier CA 90604
Monthly
Description Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps 1 $536.50 $536.50 36 Months
*Total $536.50
*Prices do not include taxes and fees.
New and Revised Services and Monthly Charges At 2301 Russell St , La Habra CA 90631
Monthly
Description Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps 1 $536.50 $536.50 36 Months
*Total $536.50
*Prices do not include taxes and fees.
New and Revised Services and Monthly Charges At 950 Briercliff Dr , La Habra CA 90631
Monthly .
Description Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps 1 $536.50 $536.50 36 Months
*Total $536.50
*Prices do not include taxes and fees.
New and Revised Services and Monthly Charges At 200 Kalmus Dr , Costa Mesa CA 92626
Monthly
Description __Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps 1 $536.50 $536.50 36 Months
*Total $536.50
*Prices do not include taxes and fees.
New and Revised Services and Monthly Charges At 11537 Grovedale Dr , Whittier CA 90604
Monthly
Description Quantity Sales Price Recurring Total Contract Term
EPL Intrastate 10 Gbps 1 $536.50 $536.50 36 Months
*Total ' $536.50
*Prices do not include taxes and fees.
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Speclrum»

ENTERPRISE
Current Services and Monthly charges At 11537 Grovedale Dr , Whittier CA 90604
Monthly
Description Quantity Sales Price Recurring Total
Bci A/O 1 $0.00 $0.00
Comml Accnt 1 $0.00 $0.00
Ethernet Spoke 1 $0.00 $0.00
*Total $0.00
*Prices do not include taxes and fees.
Current Services and Monthly charges At 11019 Valley Home Ave , Whittier CA 90603
Monthly
Description Quantity Sales Price Recurring Total
Bcf Metra 1 $0.00 $0.00
Emetezltrk 1 $0.00 $0.00
Comml Accnt 1 $0.00 $£0.00
Bef WO Video 1 $0.00 $0.00
Data Term -3 YR 1 $0.00 $0.00
Ethernet EPL HUB 1 $0.00 $0.00
Ethernet Intrastate 1 $347.50 $347.50
*Total $347.50
*Prices do not include taxes and fees.
Current Services and Monthly charges At 200 Nada St , La Habra CA 90631
Monthly
Description Quantity Sales Price Recurring Total
Comml Accnt 1 $0.00 $0.00
Bef WO Video 1 $0.00 $0.00
Ethernet Spoke 1 $0.00 $0.00
*Total $0.00
*Prices do not include taxes and fees.
Current Services and Monthly charges At 10654 Jordan Rd , Whittier CA 90603
Monthly
Description Quantity Sales Price Recurring Total
Comml Accnt 1 $0.00 $0.00
Bef WO Video 1 $0.00 $0.00
Ethernet Spoke 1 $0.00 $0.00
*Total $0.00
*Prices do not include taxes and fees.
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Account Executive: Linda Garcia
Phone: 714-287-6609 ext:
Cell Phone: 714-287-6609

Email: linda.garcia@charter.com

Customer Service Order

THIS SERVICE ORDER (“Service Order™), is executed and effective upon the date of the signature set forth in the
signature block below (“Effective Date”) and is by and between Charter Communications Operating, LLC on behalf of
those operating subsidiaries providing the Service(s) hereunder (“Spectrum™) and Customer (as shown below) and is
governed by and subject to the Spectrum Enterprise Commercial Terms of Service posted to the Spectrum Enterprise
website, hitps:/enterprise.spectrum.cony/ (or successor url) or, if applicable, an existing services agreement mutually
executed by the parties (each, as appropriate, a “Service Agreement”). Except as specifically modified herein, all other
terms and conditions of the Service Agreement shall remain unamended and in full force and effect.

Spectrum»
ENTERPRISE

Order # 12338389

Customer Information: Customer Code

LOWELL JOINT

Business Name SCHOOL DISTRICT __ Customer Type:
Billing Address
Attention To: Account Number

11019 VALLEY HOME AVE WHITTIER CA 90603

Billing Contact
Billing Contact Phone

Alan Mao (562) 902-4286

Billing Contact Email Address
amao@ljsd.org

Authorized Contact
Authorized Contact Phone

Authorized Contact Email Address

Jim Coombs (562) 943-0211

jcoombs@ljsd.org

Technical Contact

Technical Contact Phone

Technical Contact Email Address

Alan Mao (562) 902-4286

amao@ljsd.org
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LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees

From: Jim Coombs, Superintendent of Schools

Subject:  Approval of the Ratified Consultant Agreement with ACTION/
Victoria Alvarez to Provide Graphic Design Work for (RATIFICATION)
District Communication of Programs and Facilities for
the 2020/21School Year

Arrangements have been made with Victoria Alvarez to provide graphic design work for
District Communication of programs and facilities for the 2020/21 school year. Mrs. Alvarez’s
ratified contract for an amount not to exceed $2,500.00 for the school year. Funding for this
expenditure will be covered by the Fund 40 Account.

It is recommended that the ratified consultant agreement with Victoria Alvarez to provide
graphic design work for District communication of programs and facilities for the 2020/21
school year, for an amount not to exceed $2,500.00, be approved, and that the Superintendent
or designee be authorized to execute the necessary documents.

Superintendent’s Comment:
APPROVAL RECOMMENDED.

X-A2-1



LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of Schools
Subject:  Purchase Order Report 2020/21 #8 ACTION/

(RATIFICATION)

In accordance with the law, Purchase Order Report 2020/21 #8 is recommended for approval.
The report lists all purchase orders issued January 8, 2021, through January 31, 2021.

AR:md

Attachment

Superintendent’s Comment:

APPROVAL RECOMMENDED.
X-B1-1



PURCHASE ORDERS FOR BOARD APPROVAL

March 1, 2021
NO# VENDOR DESCRIPTION AMOUNT

86287 |ALPHA & OMEGA LOCK/KEY TRUCK-REKEY S 521.38
86288|COUNTY OF LOS ANGELES-ENVIRONMENTAL DIV BACKFLOW TESTING $ 37.00
86289 |BRUCE CAMPBELL TOPSOIL $ 739.13
86290|ABE'S PLUMBING MACY SERVICE CALL S 500.00
86291]ICS FIRE ALARM COMMUNICATIONS-NEW CELL UNIT S 725.93
86292 |BARNES AND NOBLE BOOKS-THE OUTSIDERS, AMINA'S VOICE & LIGHTNING THIEF S 860.00
86293 |SMS PEX SOLUTIONS ADOBE ACROBAT LICENSES S 359.98
86211|CF ENVIRONMENTAL ADDITIONAL CHARGES, HAZARDOUS MATERIALS TEST-OL $ 17,109.58
86294 |CARLOS GARDENING FICUS TREE REMOVAL-MACY S 3,000.00
86295 |SOUTHWEST SCHOOL SUPPLY MACY @MAYBROOK -TEACHER SUPPLIES PURCH 100 DAYS $ 100.00
86296 |COVENANT AIR SYSTEMS REPLACEMENT HVAC UNIT-DISTRICT OFFICE S 9,070.00
86297 |ENCORP ASBESTOS AIR MONITORING S 1,930.00
86298 | REGISTRAR-RECORDER/ COUNTY CLERK NOV. GENERAL ELECTION COSTS S 226.17
86299 |ENVIRONMENTAL NATURE CENTER JORDAN- VIRTUAL FIELD TRIP $ 150.00
86300 |ATKINSON, ANDELSON, LOYA, RUUD AND ROMO LEADERSHIP SERIES - 20/21 $ 600.00
86301|ABE'S PLUMBING HYDRO JETTING-EL PORTAL S 600.00
86302 |ABE'S PLUMBING HYDRO JETTING-OLITA $ 600.00
86303 |HOME DEPOT PRO PAINTERS TAPE $ 645.00
86304 |HOME DEPOT PRO VINYL TAPE S 267.10
86305|AMAZON MG-TAPE, SUPPLIES $ 141.30
86306 |).W.PEPPER CHOIR SUPPLIES S 323.03
86307 |SENTRY SIGNS AND PRINTING BANNER S 140.16
86308 |AERIES SOFTWARE CONFIGURATION OF AERIES ONLINE ENROLLMENT 2/1-6/30/2021 | $ 3,656.00
86309 |LIBRARY WORLD, INC. ONE YEAR SUBSCRIPTION S 2,970.00
86310|HOUGHTON MIFFLIN READING INVENTORY SUBSCRIPTION-RANCHQ STARBUCK $ 3,225.00

Respectfully Submitted, $ 48,496.76

Jim Coombs

Superintendent of Schools




LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of Schools
Subject: ~ Warrant Listing Report 2020/21 #8 ACTION/

(RATIFICATION)

The Warrant Listing Report 2020/21 #8 is recommended for approval. The report lists all
warrants issued January 21, 2021, through February 16, 2021.

AR:md

Attachment

Superintendent’s Comment:

APPROVAL RECOMMENDED.
X-B2-1



"B" WARRANTS FOR BOARD APPROVAL ON:
March 1, 2021

"B" WARRANT DOCUMENTS : 902 - 1196, 3056 - 3061

THE FOLLOWING "B" WARRANT VOUCHERS ARE INCLUDED IN THE ABOVE SEQUENCE OF
NUMBERS SUBMITTED FOR APPROVAL. ANY INTERRUPTIONS IN THE SEQUENCE ARE DUE TO THE
VOUCHER BEING HELD FOR AUDIT BY LACOE AND RELEASED AT A LATER DATE. THE 3000s
INDICATE A NUTRITION SERVICES PAYABLE.

689,822.36 |

NO. VENDOR AMOUNT
902|HOWARD TECHNOLOGY-EQUIPMENT 9,079.00
988 |KRISTEN COOKE-JORDAN, TEACHER SUPPLY PURCHASE REIMB 97.34

1034|GLASBY MAINTENANCE SUPPLY-MATERIALS 19,430.14
1049|HAUFEE CO-CONTRACT SVCS 37,500.00
1050|HUNTINGTON HARDWARE-MAINT-SUPPLIES 69.44
1055(CA DEPT. OF TAX & FEE- Q4 SALES TAX 174.00
1056|READY REFRESH NESTLE-DISTRICT, WATER SUPPLIES 68.33
1057|SPARKLETTS-RS, WATER SUPPLIES 50.83
1058| THE HARTFORD-PREMIUM 142.32
1059|ADRIANA PONCE-JORDAN, PURCHASE REIMBURSEMENT 30.65
1060|KRISTEN COOKE-JORDAN, TEACHER SUPPLY PURCHASE REIMB 314.50
1061 | TURF STAR-MAINTENANCE, SUPPLIES 256.99
1064|RTC ENGRAVING-RANCHO, SUPPLIES 165.00
1065|SO CAL NEWS GROUP-AD, REQUEST FOR PROPOSALS 1,145.00
1067 |SCHOOL SERVICES OF CA-BUS SERVICES, CONTRACT SVCS 320.00
1068|SO CAL IMMEDIATE MED CTR-HR, SERVICES 784.80
1071|COVENANT AIR-MAINTENANCE-D/O SERVICE CALL 300.00
1072 |DATA IMPRESSIONS-TECH, SUPPLIES 339.03
1073|ENVIRONMENTAL REMEDIATION CONT-JORDAN, FEES 2,200.00
1074|DAVID BENNETT-PURCHASE REIMBURSEMENT 54.11
1075|MJ EVANOFF-PURCHASE REIMBURSEMENT 51.94
1076|CF ENVIRONMENTAL-BOND, OLITA-CONTRACT SVCS 17,109.58
1077|ROBERT LAUPRECHT-JORDAN, TEACHER REIMBURSEMENT 177.94
1078|SOUTHWEST SCHOOL SUPPLIES-JORDAN, SUPPLIES 1,574.09
1079|SOUTHWEST SCHOOL SUPPLIES-MG, PAPER DONATION 695.33
1080|SOUTHWEST SCHOOL SUPPLIES-ALL SITES, SCHOOL OFFICE SUPPLIES 5,200.32
1084|QUADIENT FINANCE USA-DISTRICT, POSTAGE 2,000.00
1086|AUTOZONE-MAINT-SUPPLIES 38.31
1087 |BEE GONE BEE REMOVAL-JORDAN, SERVICE CALL 100.00
1088|BEST LAWNMOWER-MAINT, SUPPLIES 40.03
1089|CINTAS FIRE PROTECTION-OLITA, SUPPLIES 150.00
1090|MATT CUKRO - SUPPLIES REIMBURSEMENT 42.18
1091 |SHERWIN WILLIAMS-RS, SUPPLIES 46.65
1092|FRONTIER COMM-DISTRICT, UTILITIES 1,098.39
1093|SO CAL EDISON-EP, MACY-UTILITIES, DEC 2020 2,738.58
1094|SO CAL GAS CO-EP,MG,RS,MB,OL-UTILITIES, DEC 2020 830.04
1095|IMPERIAL SPRINKLER-GROUNDS, MATERIALS 881.52
1096 | ADKAN ENGINEERS-BOND, MACY, CONTRACT SVCS 9,548.00
1097 |ATKINSON, ANDELSON, LOYA, RUUD-LEGAL SERVICES 533.75




1098|BARNES & NOBLE-RS, SUPPLIES 1,598.55
1099|BRIGHTON MUSIC CENTER-RS, SUPPLIES 149.50
1100|FAIRCHILD PLUMBING/MECHANICAL-BOND, MAYBROOK 114,352.90
1101|FAIRCHILD PLUMBING/MECHANICAL-BOND, MAYBROOK 9,993.57
1102|FLOCABULARY, INC.-MG, SUPPLIES 2,500.00
EARLY RETIREE REIMBURSEMENTS
1103[DAWN AANDAHL 526.84
1104(BRENT ALLSMAN 526.77
1105|ELIZABETH KANESHIRO 990.16
1106/ SHELLEY MARKER 526.84
1107|PENNY MAYERCHECK 1,196.69
1108|BRUCE PATTILLO 526.77
1109|RONALD RANDOLPH 619.50
1110|GAYLE ROGERS 238.25
1111|CLAUDIA SCHALCHLIN 526.84
1112|EMILY WAKEFIELD 526.84
1113[NANCY WHITE 1,196.69
1114[HOLLY WOLFE 526.84
1115|CITY OF LA HABRA-EP, OL, UTILITIES 6,245.88
1116|AMERICAN FIDELITY-VOLUNTARY DEDUCTIONS 5,285.00
1117|CREDIT UNION OF SO CAL-VOLUNTARY DEDUCTIONS 2,887.80
1118|SCHOOLS FIRST FED CREDIT UNION-VOL DEDUCTIONS 21,675.00
1119|J.W.PEPPER-RS, MUSICAL INSTRUMENT SUPPLIES 225.95
1120|MANALIS GROWERS INC-DO, RS-LANDSCAPING MATERIALS 856.74
1121|GALLAGHER PEDIATRIC-SPEC ED, CONTRACT SVCS 1,109.40
1122|MVC ENTERPRISE-BOND, CONTRACT SERVICES 16,785.00
1123|ERICKSON HALL-BOND, MACY, CONTRACT SVCS 171,570.00
1124|ERICKSON HALL-BOND, OLITA, CONTRACT SVCS 26,564.85
1125|BEST CONTRACTING SVCS, INC. -EP, CONTRACT SVCS 42,643.75
1126|BEST LAWNMOWER-MAINT, SUPPLIES 129.13
1127|BUG FLIP-NUTRITION SERVICE, SERVICE CALL 115.00
1128| CANNINGS HARDWARE LA HABRA-MAINT, SUPPLIES 292.49
1129|HOME DEPOT PRO-MAINTENANCE, SUPPLIES 7,606.41
1130|PDQ EQUIPMENT RENTAL-MAINT, RENTALS 343.84
1131|PEST OPTIONS-NUTRITION SVCS, SUPPLIES 180.00
1132|PLUMBING WHOLESALE OUTLET-MAINT, SUPPLIES 878.86
1133|T-MOBILE-RS, TECHNOLOGY- HOTSPOTS 1,980.00
1134|VERIZON WIRELESS-TECH, UTILITIES 831.69
1135|WALTERS WHOLESALE-MAINT, SUPPLIES, MATERIALS 189.63
1136/SO CAL EDISON-JO, RS- UTILITIES 4,539.33
1137|SO CAL GAS CO-JO, DISTRICT OFFC-UTILITIES, DEC 2020 480.63
1138|VERIZON WIRELESS-TECH, UTILITIES 5,473.44
1139[SO CAL EDISON-JO, MG,MAINT- UTILITIES 2,558.11
1140{SUBURBAN WATER -MG, RS, UTILITIES 8,314.96
1154|BEHAVIOR AND EDUCATION INC.-SPEC ED, CONTRACT SVCS 5,042.39
1155|LIBRARY WORLD-ALL SITES, SUBSCRITION SVCS 2,970.00
1156|OCDE-DISTRICT, SERVICES 49.58




1157 [MATT CUKRO-MG, PURCHASE REIMBURSEMENT 147.45
1158/ THE HOME DEPOT PRO-MAINT, SUPPLIES, MATERIALS 7,710.65
1159|HOME DEPOT PRO-MAINTENANCE, SUPPLIES 1,166.46
1160{HOME DEPOT PRO-MAINTENANCE, SUPPLIES 2,654.23
1161|LOGMEIN,INC.-TECH, LICENSES 4,431.58
1162{T-MOBILE- TECHNOLOGY- HOTSPOTS 176.91
1163|LOWE'S-MAINTENANCE, SUPPLIES 368.34
1164|JAMES HARDWARE CO-OL, RS, MAINT 236.20
1165|WARE DISPOSAL-ALL SITES, UTILITIES 1,620.30
1168|DELTA DENTAL-MONTHLY PREMIUMS 1,951.21
1169|SCHOLASTIC, INC.-JORDAN, BOOKS, MATERIALS 931.23
1169|ASSOCIATION OF CA SCHOOL-VOLUTARY DEDUCTIONS 337.37
1170|CA ASSOC OF SCHOOL PSYCHOLOGISTS-DUES 15.50
1171|CTA-MONTHLY DUES/ DEDUCTIONS 14,951.83
1172|CSEA-MONTHLY DUES/DEDUCTIONS 3,250.02
1173|PACIFIC EDUCATORS-PREMIUMS 77.00
1174| THE STANDARD INS. CO-VOLUNTARY DEDUCTIONS 5,194.01
1175|UNITED WAY OF GREATER LOS ANGELES, DUES 10.00
1176| AMERICAN EXPRESS-DISTRICT CREDIT PURCHASES 2,938.26
1177|ABES PLUMBING-MACY, SUPPLIES 500.00
1178|AERIES SOFTWARE-DISTRICT, SERVICES 3,656.00
1179|ALPHA/OMEGA LOCK/KEY-SUPPLIES 521.38
1180|ACSA-DUES, MEMBERSHIPS 325.00
1181|BRUCE CAMPBELL-MG, SAND, GRAVEL SUPPLIES 739.13
1182|COVENANT AIR-MAINTENANCE-D/O SERVICE CALL 9,070.00
1186|DAVID BENNETT-PURCHASE REIMBURSEMENT 324.73
1187|SUPT. COOMBS-PURCHASE REIMBURSEMENT 442 .61
1188|JOHN ZAPPULLA-TECH, MILEAGE REIMBURSEMENT 17.87
1190|BLICK ART MATERIALS-RS, SUPPLIES 719.38
1191|CITY OF LA HABRA-EP, OL, UTILITIES 1,149.27
1192|DATA IMPRESSIONS-TECH, SUPPLIES 4,059.15
1193|ENCORP-JORDAN, SERVICE CALL 1,930.00
1194|FED EX-POSTAGE 10.46
1195|FM THOMAS AIR CONDITIONING-RS, REPAIRS 3,125.63
1196|COYOTE FFA ALUMNI SUPPORTERS-RS, SUPPLIES 60.00
3056|BUG FLIP-NUTRITION SERVICE, SERVICE CALL 180.00
3057 |DRIFTWOOD DAIRY-NUTRITION SVCS, SUPPLIES 10,658.28
3058|GOLD STAR FOODS-NUTRITION SVCS, COMMODOTIES 11,534.94
3059|LADY BUG TERMITE-NUTRITION SVCS, SUPPLIES 55.00
3060|P&R PAPER SUPPLY-NUTRITION SVCS, SUPPLIES 907.99
3061|VALPRO, INC.-NUTRITION SVCS 1,940.45




LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees
From: Jim Coombs, Superintendent of Schools
Subject:  Resolution 2020/21 SI 001 — SI 006 for Budget Adjustment ACTION/

(RATIFICATION)

Resolution 2020/21 SI 001-SI 006 for Budget Adjustment is attached and recommended for
approval of the following adjustments:

Fund 01.0 General Fund/Unrestricted

Fund 01.0 General Fund/Restricted

Fund 13.0 Cafeteria/Restricted

Fund 14.0 Deferred Maintenance/Restricted

Fund 21.0 Building Fund

Fund 40.0 Special Reserve for Capital Outlay Projects/Restricted

It is recommended that Resolution 2020/21 SI 001-SI 006 for Budget Adjustment be approved,
and that the Superintendent or designee be authorized to execute the necessary documents.

AR/md

Attachment

Superintendent’s Comment:
APPROVAL RECOMMENDED.

X-B3-1



Budget Adjustment Summary PERIOD AFFECTED:
Los Angeles County = [] Adopted Budget
Office of Education K-12/ROPs/JPAs ] Hr:tpl:teri; £
Serving Students = Supporting Communities = Leading Educators Second Interim
Submit one (1) certified original of this form. I Third Interim
(] Unaudited Actuals
DISTRICT NUMBER GL JOURNAL ID NUMBER FUND NUMBER
64766 S1001 01.0
FISCAL YEAR FUND NAME
2020-21 General Fund U,,,HESMCTE[, [dresmricreo
DATE OF SUMMARY NAME OF SCHOOL DISTRICT
02/24/2021 Lowell Joint School District

] 2]

“ FF Sources - “ 8010-8099 | N o - (26,35.0)

2. Federal Revenue 8100-8299 4,393.00

3. Other State Revenue 8300-8599 0.00

4. Other Local Revenue 8600-8799 55,465.00

5. Interfund Transfers In 8900-8929 0.00

6. All Other Financing Sources 8930-8979 0.00

7. Contributions 8980-8999 (555.00)
TG 32,948.00

. Certificated Personnel Salaries 1000-1999 0.00

2. Classified Personnel Salaries 2000-2999 0.00
3. Employee Benefits 3000-3999 0.00
4. Books and Supplies 4000-4999 30,489.00
5. Services and Other Operating Expenditures | 5000-5999 (75,150.00)
6. Capital Outlay 6000-6999 48,180.00
7. Tuition 7100-7199 0.00
8. Interagency Transfers Out 7200-7299 0.00
9. Transfers of Indirect Costs 7300-7399 50.00
10. Debt Service 7430-7439 0.00
11. Interfund Transfers Out 7600-7629 0.00
12. All Other Financing Uses 7630-769 0.00
' ' nancing!t 3,569.00

29,379.00

NOTES: Line A5 - Interfund Transfers In and Line B11 - Interfund Transfers Out must equal.
Line A7 - Contributions must net to zero at the total fund level.
If Section C is not zero, you must complete Section D on Page 2.

Form No. 503-056A Page 1 of 4 Rev. 04/23/2018 DISTRIBUTION: Original to Business Advisory Services.



A . Nonpedable Amunts
Revolving Cash
Stores
Prepaid Expenditures
All Others
0.00
2. Restricted Amounts
Restricted
Amounts 0.00
3. Committed Amounts
Stabilization Arrangements
Other Commitments
0.00
4. Assigned Amounts
Other Assignments
0.00
5. Unassigned/Unappropriated Amounts
Reserve for Economic Uncertainties 9789 $ 29,379.00
Unassigned/Unappropriated/Unrestricted Net Position
29,379.00
29,379.00

2020-21 Second Interim Adjustment based on projections for remainder of fiscal year.

F. School District Certification - Must be Completed

Andrea Reynolds

NAME OF SCHOOL DISTRICT CONTACT PERSON

TELEPHONE NUMBER OF CONTACT PERSON

( 562 ) 943-0211

EMAIL ADDRESS OF CONTACT PERSCN

areynolds@ljsd.org

[DATE OF BOARD APPROVAL | SIGNATURE OF AUTHORIZED SIGNATORY OR DESIGNEE OF PRINT NAME AND TITLE DATE SIGNED
BOARD . .
03/01/2021 freoe Jim Coombs, Superintendent 03/01/2021

Submit one (1) certified original of this form to: Los Angeles County Office of Education

Business Advisory Services

9300 Imperial Highway

Downey, CA 90242-2890
Approved:

SIGNATURE OF LOS ANGELES COUNTY SUPERINTENDENT OF SCHOOLS DEPUTY DATE SIGNED

Debra Duardo, M.S.W., Ed.D.

Los Angeles County
Superintendent

Form No. 503-056A Page 2 of 4 Rev. 04/23/2018



Budget Adjustment Summary PERIOD AFFECTED:
Los Angeles County N [ Adopted Budaet
Office of Education K-12/ROPs/JPAs O Hr:tpl:teri:l ge
Serving Students = Supporting Communities = Leading Educators 5
Second Interim
Submit one (1) certified original of this form. [Crhird Interim
COunaudited Actuals
DISTRICT NUMBER GL JOURNAL ID NUMBER FUND NUMBER
64766 S1002 01.0
FISCAL YEAR FUND NAME
2020-21 General Fund Igmﬁemm [/1restRIGTED
DATE OF SUMMARY NAME OF SCHOOL DISTRICT
02/24/2021 Lowell Joint School District

| J} ':j‘. '-']1-:‘°l:[3 ! i ~

1. LF Source | 8010-8099
2. Federal Revenue 8100-8299
3. Other State Revenue 8300-8599
4. Other Local Revenue 8600-8799
5. Interfund Transfers In 8900-8929
6. All Other Financing Sources 8930-8979
7. Contributions 8980-8999

1. rtifited ersonnel Salaries - 1000-1999
2. Classified Personnel Salaries 2000-2999 0.00
3. Employee Benefits 3000-3999 0.00
4. Books and Supplies 4000-4999 (7,995.00)
5. Services and Other Operating Expenditures | 5000-5999 8,600.00
6. Capital Outlay 6000-6999 0.00
7. Tuition 7100-7199 0.00
8. Interagency Transfers Out 7200-7299 0.00
9. Transfers of Indirect Costs 7300-7399 (50.00)
10. Debt Service 7430-7439 0.00
11. Interfund Transfers Out 7600-7629 0.00
12. All Other Financing Uses 7630-7699 0.00
" ' 555.00
0.00

NOTES: Line AS - Interfund Transfers In and Line B11 - Interfund Transfers Out must equal.
Line A7 - Contributions must net to zero at the total fund level.
If Section C is not zero, you must complete Section D on Page 2.

Form No. 503-056A Page 1 of 4 Rev. 04/23/2018 DISTRIBUTION: Original to Business Advisory Services.



' 1 onspendeAmous

Revolving Cash 9711
Stores 9712
Prepaid Expenditures 9713
All Others

9719

Total Nonsp 0.00
2. Restricted Amounts
Restricted 970 $
5To 0.00
3. Committed Amounts
Stabilization Arrangements 9750 $
Other Commitments
0.00
4. Assigned Amounts
Other Assignments 9780 $
0.00
5. Unassigned/Unappropriated Amounts
Reserve for Economic Uncertainties Jza9 $ 0.00
Unassigned/Unappropriated/Unrestricted Net Position 9790
0.00
0.00

2020-21 Second Interim Adjustment based on projections for remainder of fiscal year.

F. School District Certification - Must be Completed

NAME OF SCHOOL DISTRICT CONTACT PERSON

TELEPHONE NUMBER OF CONTAGT PERSON

EMAIL ADDRESS OF CONTACT PERSON

Andrea Reynolds ( 562 ) 943-0211 areynolds@ljsd.org
DATE OF BOARD APPROVAL |SIGNATURE OF AUTHORIZED SIGNATORY OR DESIGNEE OF PRINT NAME AND TITLE DATE SIGNED
Al . .
03/01/2021 i Jim Coombs, Superintendent 03/01/2021
Submit one (1) certified original of this form to: Los Angeles County Office of Education
Business Advisory Services
9300 Imperial Highway
Downey, CA 90242-2890
Approved:
SIGNATURE OF LOS ANGELES COUNTY SUPERINTENDENT OF SCHOOLS DEPUTY DATE SIGNED

Debra Duardo, M.S.W., Ed.D.
Los Angeles County
Superintendent

Form No.503-056A Page 2 of 4 Rev. 04/23/2018




Budget Adjustment Summary PERIOD AFFECTED:
Los Angeles County i [7) Adopted Budaet
Office of Education K-12/ROPs/JPAs 0 Flrstplnterim g
Serving Students  Supporting Communlties = Leading Educators Second Interim
Submit one (1) certified original of this form. LIThird Interim
[ Unaudited Actuals
DISTRICT NUMBER GL JOURNAL ID NUMBER FUND NUMBER
64766 S1003 13.0
FISGAL YEAR FUND NAME
2020-21 Cafeteria Special Revenue Fund ’Dummm [Arestricren
DATE OF SUMMARY NAME OF SCHOOL DISTRICT
02/24/2021 Lowell Joint School District

ngSou

- L CFFSourcs 8010-8099 | . | ) $ 0.0 -
2. Federal Revenue 8100-8299 87,813.00
3. Other State Revenue 8300-8599 0.00
4. Other Local Revenue 8600-8799 0.00
5. Interfund Transfers In 8900-8929 0.00
6. All Other Financing Sources 8930-8979 0.00
7. Contributions 8980-8999 0.00

87,813.00

1. | 1000-1999
2. Classified Personnel Salaries 2000-2999 39,498.00
3. Employee Benefits 3000-3999 14,764.00
4. Books and Supplies 4000-4999 0.00
5. Services and Other Operating Expenditures | 5000-5999 0.00
6. Capital Outlay 6000-6999 0.00
7. Tuition 7100-7199 0.00
8. Interagency Transfers Out 7200-7299 0.00
9. Transfers of Indirect Costs 7300-7399 0.00
10. Debt Service 7430-7439 0.00
1. Interfund Transfers Out 7600-7629 0.00
12. All Other Financing Uses 7630-7699 0.00
$ 54,262.00

33,551.00

NOTES: Line A5 - Interfund Transfers In and Line B11 - Interfund Transfers Out must equal.
Line A7 - Contributions must net to zero at the total fund level.
If Section C is not zero, you must complete Section D on Page 2.

Form No. 503-056A Page 1 of 4 Rev. 04/23/2018 DISTRIBUTION: Original to Business Advisory Services.



L Compen

1. Nosendable Amont

S'ol EndingiEtnd Balance!

Revolving Cash
Stores 9712
Prepaid Expenditures 9713

All Others

0.00
. Restricted Amounts
Restricted 33,551.00
33,551.00
3. Committed Amounts 9750 $

Stabilization Arrangements

Other Commitments

4. Assigned Amounts
Other Assignments

5. Unassigned/Unappropriated Amounts 9789 $
Reserve for Economic Uncertainties

Unassigned/Unappropriated/Unrestricted Net Position 9790

15 33,551.00

E. Narrative Explanation for this Revision - Must be Completed

2020-21 Second Interim Adjustment based on projections for remainder of fiscal year.

F. School District Certification - Must be Completed

NAME OF SCHOOL DISTRICT QON'T&CT PERSON TELEFHONE NUMBER OF CONTACT PERSON EMAIL ADDRESS OF CONTACT PERSON
Andrea Reynolds ( 562 ) 943-0211 areynolds@ljsd.org

PRINT NAME AND TITLE DATE SIGNED

03/01/2021 Jim Coombs, Superintendent 03/01/2021
Submit one (1) certified original of this form to: Los Angeles County Office of Education
Business Advisory Services
9300 Imperial Highway
Downey, CA 90242-2890
Approved:

SIGNATURE OF LOS ANGELES COUNTY SUPERINTENDENT OF SCHOOLS DEPUTY DATE SIGNED
Debra Duardo, M.S.W., Ed.D.

Los Angeles County

Superintendent

Form No. 503-056A Page 2 of 4 Rev. 04/23/2018



S Budget Adjustment Summary PERIOD AFFECTED:
os Angeles Count
Office gf Educationy K-12/ROPs/JPAs g i oped I::’»udget
Serving Students = Supporting Communities a Leading Educators Fstipterin
Second Interim
Submit one (1) certified original of this form. L Third Interim
Junaudited Actuals
DISTRICT NUMBER GL JOURNAL 1D NUMBER FUND NUMBER
64766 S1004 14.0
FISCAL YEAR FUND NAME
2020-21 Deferred Maintenance Fund \QUNRESMCTED RESTRICTED
DATE OF SUMMARY NAME OF SCHOOL DISTRICT
02/24/2021 Lowell Joint School District

2. Federal Revenue 8100-8299 0.00
3. Other State Revenue 8300-8599 0.00
4. Other Local Revenue 8600-8799 207,475.00
5. Interfund Transfers In 8900-8929 0.00
6. All Other Financing Sources 8930-8979 0.00
7. Contributions 8980-8999 0.00

' 207,475.00

1000-1999 $ 00

2. Classified Personnel Salaries 2000-2999 0.00
3. Employee Benefits 3000-3999 0.00
4. Books and Supplies 4000-4999 0.00
5. Services and Other Operating Expenditures 5000-5999 0.00
6. Capital Qutlay 6000-6999 0.00
7. Tuition 7100-7199 0.00
8. Interagency Transfers Out 7200-7299 0.00
9. Transfers of Indirect Costs 7300-7399 0.00
10. Debt Service 7430-7439 0.00
11. Interfund Transfers Out 7600-7629 0.00
12. All Other Financing Uses 7630-7699 0.00
o $ 0.00

207,475.00

NOTES: Line A5 - Interfund Transfers In and Line B11 - Interfund Transfers Out must equal.
Line A7 - Contributions must net to zero at the total fund level.
If Section C is not zero, you must complete Section D on Page 2.

Form No. 503-056A Page 1 of 4 Rev. 04/23/2018 DISTRIBUTION: Original to Business Advisory Services.



.D. Components of Ending Fund Balance

i 1 Nonspnbleounts -
Revolving Cash o $
Stores 9712
Prepaid Expenditures 9713
All Others
\MoUnte ; 0.00
2. Restricted Amounts
Restricted 9740 $ 207,475.00
207,475.00
3. Committed Amounts
Stabilization Arrangements 9750 $
Other Commitments 9760
0.00
4. Assigned Amounts
Other Assignments
0.00
5. Unassigned/Unappropriated Amounts
Reserve for Economic Uncertainties
Unassigned/Unappropriated/Unrestricted Net Position
0.00
T g lind Balance (MustEqual the Totali $ 207,475.00]

E. Narrative Explanation for this Revision - Must be Completed

2020-21 Second Interim Adjustment based on projections for remainder of fiscal year.

F. School District Certification - Must be Completed

NAME OF SCHOOL DISTRICT CONTAGT PERSON TELEPHONE NUMBER OF CONTACT PERSON |EMAIL ADDRESS OF CONTAGT PERSON
Andrea Reynolds areynolds@ljsd.org
DATE OF BOARD APPROVAL %Eﬂggg OF AUTHCRIZED SIGN DATE SIGNED
03/01/2021 Jim Coombs, Superintendent 03/01/2021
Submit one (1) certified original of this form to: Los Angeles County Office of Education
Business Advisory Services
9300 Imperial Highway
Downey, CA 90242-2890
Approved:
SIGNATURE OF LOS ANGELES COUNTY SUPERINTENDENT OF SCHOOLS DEPUTY DATE SIGNED

Debra Duardo, M.S.W., Ed.D.
Los Angeles County
Superintendent

Form No. 503-056A Page 2 of 4 Rev. 04/23/2018



Budget Adjustment Summary PERIOD AFFECTED:
Los Angeles County 2 [ adopted Budaet
Office of Education K-12/ROPs/JPAs O I—'ur:tpl:teﬁnl: 9e
Serving Students s Supporting Communities s Leading Educators Second Interim
Submit one (1) certified original of this form. L] Third Interim
[Junaudited Actuals
DISTRICT NUMBER GL JOURNAL 1D NUMBER FUND NUMBER
64766 S1005 21.0
FISCAL YEAR FUND NAME
DATE OF SUMMARY NAME OF SCHOOL DISTRICT
02/24/2021 Lowell Joint School District

.LCFF Surces 8010-8099 | " -

2. Federal Revenue 8100-8299 0.00
3. Other State Revenue 8300-8599 0.00
4. Other Local Revenue 8600-8799 0.00
5. Interfund Transfers In 8900-8929 0.00
6. All Other Financing Sources 8930-8979 0.00
7. Contributions 8980-8999 0.00

| s 0.00

NOTES: Line A5 - Interfund Transfers In and Line B11 - Interfund Transfers Out must equal.
Line A7 - Contributions must net to zero at the total fund level.
If Section C is not zero, you must complete Section D on Page 2.

Form No. 503-056A Page 1 of 4 Rev. 04/23/2018

1.Crtiftd Personnel Salaie 1000199 | - | 000 |
2. Classified Personnel Salaries 2000-2999 0.00
3. Employee Benefits 3000-3999 0.00
4. Books and Supplies 4000-4999 3,300.00
5. Services and Other Operating Expenditures | 5000-5999 23,000.00
6. Capital Outlay 6000-6999 2,251,155.00
7. Tuition 7100-7199 0.00
8. Interagency Transfers Out 7200-7299 0.00
9. Transfers of Indirect Costs 7300-7399 0.00
10. Debt Service 7430-7439 0.00
11. Interfund Transfers Out 7600-7629 0.00
12. All Other Financing Uses 7630-7699 0.00
2,277,455.00
(2,277,455.00)

DISTRIBUTION: Original to Business Advisory Services.



- . . Nonspeable Amoun ]
Revolving Cash
Stores
Prepaid Expenditures
All Others
0.00
2. Restricted Amounts
Restricted (2.277,455.00)
(2,277,455.00)
3. Committed Amounts
Stabilization Arrangements 9750 $
Other Commitments
0.00
4. Assigned Amounts
Other Assignments 9780 $
0.00
5. Unassigned/Unappropriated Amounts 9789
Reserve for Economic Uncertainties $
Unassigned/Unappropriated/Unrestricted Net Position 9790
0.00
(2,277,455.00) |

2020-21 Second Interim Adjustment based on projections for remainder of fiscal year.

F. School District Certification - Must be Completed

NAME OF SCHOOL DISTRICT CONTACT PERSON
Andrea Reynolds

TELEPHONE NUMBER OF CONTACT PERSON
( 562 ) 943-0211

EMAIL ADDRESS OF CONTACT PERSON

areynolds@ljsd.org

DATE OF BOARD APPROVAL [SIGNATURE OF AUTHORIZED SIGNATORY OR DESIGNEE OF PRINT NAME AND TITLE DATE SIGNED
THE AD . =
03/01/2021 BoA Jim Coombs, Superintendent 03/01/2021

Submit one (1) certified original of this form to: Los Angeles County Office of Education

Business Advisory Services

9300 Imperial Highway

Downey, CA 90242-2890
Approved:

SIGNATURE OF LOS ANGELES COUNTY SUPERINTENDENT OF SCHOOLS DEPUTY DATE SIGNED

Debra Duardo, M.S.W., Ed.D.
Los Angeles County
Superintendent

Form No. 503-056A Page 2 of 4 Rev. 04/23/2018



Los Angeles County
Office of Education

Serving Students » Supporting Communities s Leading Educators

Budget Adjustment Summary
K-12/ROPs/JPAs

PERIOD AFFECTED:

O Adopted Budget

Crirst Interim

Second Interim

Submit one (1) certified original of this form. [ Third Interim
[ unaudited Actuals

DISTRICT NUMBER GL JOURNAL ID NUMBER FUND NUMBER

64766 SI006 40.0

FISCAL YEAR FUND NAME

2020-21 Special Reserve Fund for Capital Outlay Projects  |[TJurestricren [Zdresraicren
DATE OF SUMMARY NAME OF SCHOOL DISTRICT

02/24/2021 Loweli Joint School District

1. LCFF Sources

8010-8099

7. Contributions 8980-8999

2. Federal Revenue 8100-8299

3. Other State Revenue 8300-8599 0.00

4. Other Local Revenue 8600-8799 0.00

5. Interfund Transfers In 8900-8929 0.00

6. All Other Financing Sources 8930-8979 0.00
0.00

NOTES: Line A5 - Interfund Transfers In and Line B11 - Interfund Transfers Out must equal.
Line A7 - Contributions must net to zero at the total fund level.
If Section C is not zero, you must complete Section D on Page 2.

Form No. 503-056A Page 1 of 4 Rev. 04/23/2018

. Einancir : ] :

1, eit esnnel Salaries 1000-1999 $ O.
2. Classified Personnel Salaries 2000-2999 0.00
3. Employee Benefits 3000-3999 0.00
4. Books and Supplies 4000-4999 0.00
5. Services and Other Operating Expenditures | 5000-5999 0.00
6. Capital Outlay 6000-6999 10,000.00
7. Tuition 7100-7199 0.00
8. Interagency Transfers Out 7200-7299 0.00
9. Transfers of Indirect Costs 7300-7399 0.00
10. Debt Service 7430-7439 0.00
11. Interfund Transfers Out 7600-7629 0.00
12. All Other Financing Uses 0.00
10,000.00

(10,000.00)

DISTRIBUTION: Original to Business Advisory Services.




- 1. Nonspendabl onts ' 9711
Revolving Cash
Stores 9712
Prepaid Expenditures 9713
All Others
0.00
2. Restricted Amounts
Restricted 9740 $ (10,000.00)
(10,000.00)
3. Committed Amounts
Stabilization Arrangements 9750 $
Other Gommitments
0.00
4. Assighed Amounts
Other Assignments 9780 $
0.00
5. Unassigned/Unappropriated Amounts 9789 $
Reserve for Economic Uncertainties
Unassigned/Unappropriated/Unrestricted Net Position 9790
0.00
(10,000.00) |

2020-21 Second Interim Adjustment based on projections for remainder of fiscal year.

F. School District Certification - Must be Completed

NAME OF SCHOOL DISTRICT CONTACT PERSON

TELEFHONE NUMBER OF CONTACT PERSON

EMAIL ADDRESS OF CONTACT PERSON

Andrea Reynolds ( 562 ) 943-0211 areynolds@ljsd.org
|DATE OF BOARD APPROVAL | SIGNATURE OF AUTHORIZED SIGNATORY OR DESIGNEE OF PRINT NAME AND TITLE DATE SIGNED
E BOARD E -
03/01/2021 o Jim Coombs, Superintendent 03/01/2021
Submit one (1) certified original of this form to: Los Angeles County Office of Education
Business Advisory Services
9300 Imperial Highway
Downey, CA 90242-2890
Approved:
SIGNATURE OF LOS ANGELES COUNTY SUPERINTENDENT OF SCHOOLS DEPUTY DATE SIGNED

Debra Duardo, M.S.W., Ed.D.
Los Angeles County
Superintendent

Form No. 503-056A Page 2 of 4 Rev. 04/23/2018



LOWELL JOINT SCHOOL DISTRICT
March 1, 2021

To: President Hinz and Members, Board of Trustees

From: Jim Coombs, Superintendent of Schools

Subject: Employer-Employee Relations/Personnel Report ACTION/
2020-21 #8 Which Includes Hiring, Resignations, (RATIFICATION)

Contract Adjustments, and Retirements for
Certificated, Classified, and Confidential
Employees

The attached Employer-Employee Relations/Personnel Report 2020-21 #8, which includes
hiring, resignations, contract adjustments, and retirements for certificated, classified, and
confidential employees has been completed without irregularities and in compliance with the
law, District policy, administrative regulations, rules, procedures, and direction of the supervisor
and all information has been fully disclosed.

It is recommended that Employer-Employee Relations/Personnel Report 2020-21 #8, which
includes hiring, resignations, contract adjustments, and retirements for certificated, classified,
and confidential employees, be ratified.

Attachment

JC/me

Superintendent’s Comment:

APPROVAL RECOMMENDED.
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LOWELL JOINT SCHOOL DISTRICT

EMPLOYER-EMPLOYEE RELATIONS/PERSONNEL REPORT 2020-21 #8

I.  CERTIFICATED EMPLOYEES

A. CHANGE OF STATUS
NAME EFFECTIVE
DATE
Kuitems, Naomi 03/03/2021
B. STIPENDS/EXTRA DUTY
NAME EFFECTIVE
DATE
Galli, David 11/01/2020
Langer, Garrick 11/01/2020

March 1, 2021

END DATE

03/19/2021

END DATE

05/28/2021

05/28/2021

(€2 SUBSTITUTE CHANGE OF PAY

NAME

Morrison, Dana

Allsman, Brent

Benton, Nataly

Bishop, Davette

Buckner, Iris

Leon-Delgado, Gabriela

Lower-Riggan, Corissa

EFFECTIVE

DATE

03/03/2021
03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

END
DATE

03/19/2021

05/28/2021

04/23/2021

05/28/2021

05/28/2021

04/23/2021

04/23/2021
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SITE

MG

SITE

RS

RS

SITE

DO

DO

DO

DO

DO

DO

DO

COMMENT

FMLA (AB375) Baby Bonding

COMMENT

To be paid a total of $200.00 a
month not to exceed $1400.00
for being an ESports Coach. To
be paid from Site Funds.

To be paid a total of $200.00 a
month not to exceed $1400.00
for being an ESports Coach. To
be paid from Site Funds.

COMMENT

To be paid long term rate of $170.0
for first grade Meadow Green

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning



McCoy, Stacey

Mgrdichian, Jennifer

Molina Dania

Montemayor, Kathleen

Prentiss, Joseph

Quinlann, Dyana

Sauceda, Antoinette

Silva, Kathie

Smith, Emily

Sober, Jessica

Steven, Amanda

03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

03/01/2021

05/28/2021

05/28/2021

04/23/2021

05/28/2021

05/28/2021

05/28/2021

05/28/2021

05/28/2021

05/28/2021

04/23/2021

05/28/2021

DO

DO

DO

DO

DO

DO

DO

DO

DO

DO

DO

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

To be paid special long term rate of
$170.00 for support of Hybrid
Distance Learning

* EMPLOYMENT OF SUBSTITUTES EFFECTIVE 08/10/2020 FOR THE 2020/2021

SCHOOL YEAR $131.00 PER DAY RATE AND $170.00 LONG TERM AND §$65.50 PER

HALF DAY RATE AND $35.00 PER HOUR*

*Tt is further recommended that the individuals listed above be approved to instruct in the Intervention
Programs. The rate of pay is $35.00/hour and will be paid from Title I, or LCFF Supplemental Grant Funds.

*Tt is further recommended that the individuals listed above be approved as home school teachers, if needed,
for the 2020/21 school year at a rate of $35.00/hour, not to exceed five hours per week, per student. Mileage

will be paid at the IRS Standard Mileage Rate for the 2020/21 school year.

Molina Dania Lower-Riggan, Corissa Benton, Nataly Leon-Delgado, Gabriela
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CLASSIFIED EMPLOYEES 3/1/21

A. MONTHLY — GENERAL FUND
NAME/ EFFECTIVE END RANGE/

EMPLOYEE ID# DATE DATE STEP SITE COMMENTS
Aguayo, Leo 01/08/21 06/3021 | R21/S5 | EP ijlgcli;fs“md‘anfworkmg o
Brown, Matthew | 02/23/21 06/30/21 gp | Day Custodian/Unpaid Leave

of Absence
DB393870 02/02/21 R26/S7 Decrease in Step
B. HOURLY — GENERAL FUND
NAME/
e EFFECTIVE END RANGE/
EMPLOYEE ID# DATE DATE STEP SITE COMMENTS
Alcantara, Marissa | 03/01/21 §14.00mr | DO | Noon Duty Assistant/Substitute/
Temporary Assignment
Special Education Support
Allsman, Marcella 02/24/21 03/16/21 OL Aide/Medical Leave
Special Education Support
Allsman, Marcella 03/17/21 05/28/21 OL Aide/Maternity Leave
Alvarez, Wendy | 03/01/21 $14.00hr | Do | Noon Duty Assistant/Substitute/
Temporary Assignment
Anderson, Danielle | 02/01/21 03/14/21 pp | Noon Duty Assistant/Unpaid
Leave of Absence
Special Education Support
Aragon, Yvonne 03/01/21 05/28/21 EP | Aide/Temporary Increase of
Hours
Special Education Support
Argueta, Cindy 03/01/21 05/28/21 OL | Aide/Temporary Increase of
Hours
Ayers, Becca 0212521 | 0512821 gp, | Lmruetons Assisiant
Temporary Increase of Hours
Bonilla, Carmen | 02/25/21 | 05/28/21 or | Instructional Assistant/
Temporary Increase of Hours
Border, Barbara | 02/25/21 05/28/21 OL Il?suu‘monal S
emporary Increase of Hours
Cantrell, Kristen | 03/0121 | 05/28/21 R14/S1 | Mma | ducational Assistant
Temporary Assignment
Chavez, Alora 030121 | 0512821 Ri4/s1 | or | Dducational Assistani/
Temporary Assignment
Davis, Lynn 03/01/21 05/28/21 w1 | istuetionsl Bsisiany
Temporary Increase of Hours
Drogt-Fill, Maria | 03/01/21 05/28/21 JO 1;100:1 Duty Assistant/
emporary Increase of Hours
Flores, Maria 022521 | 05/28/21 or | nstructional Assistant/
Temporary Increase of Hours
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= —
Frye, Cynthia 03/01/21 $14.00hr | oL | NoonDuty Assistant/
Replacement for Vacancy
Garcia, Olivia 022521 | 0528721 MG | Mnstructional Assistant/
Temporary Increase of Hours
Gonzalez, Angelica | 03/01/21 05/28/21 or, |NoonDuty Assistant/
Temporary Increase of Hours
Goodman, Jennifer | 02/25/21 05/28/21 RS Instructional Assistant/ Tem
Guerrero, Denise | 03/01/21 | 05/28/21 Ep | oo Butywssisiany
Temporary Increase of Hours
Hanenburg, Cynthia | 02/25/21 05/28/21 MG | Instructional Assistant/
Temporary Increase of Hours
Hendrickson, Jill | 02/25/21 | 05/28/21 MG |jjmstructional Assistant
Temporary Increase of Hours
Herman, Kathleen | 02/25/21 | 05/28/21 M, [ st Assistany
Temporary Increase of Hours
Herrera, Nuria 030121 | 05428721 Rs | Noon Duty Assistant/
Temporary Increase of Hours
Hutcherson, Angela | 02/25/21 05/28/21 MG | Instructional Assistant/
Temporary Increase of Hours
Special Education Support
Johnson, Fleur 03/01/21 05/28/21 OL | Aide/Temporary Increase of
Hours
Kaopuiki, Ginger | 03/01/21 05/28/21 jo | NoonDuty Assistant/
Temporary Increase of Hours
Laporte, Mallory | 03/01/21 05/28/21 gp | Noon Duty Assistant/
Temporary Increase of Hours
Lickfelt, Rebecca | 02/25/21 05/28/21 Mg | mstructional Assistant’
Temporary Increase of Hours
Licon, Laurie 03/01/21 $14.00/hr | DO | Noon Duty Assistant/Substitute
Luna, Samuel 03/01/21 R18/S1 DO | Night Custodian/Substitute
Maldon.ado, 02/25/21 06/30/21 DO Night Custodlar}/ Substitute/
Florentina Temporary Assignment
Marquez, Claudia | 03/01/21 05/28/21 Ri4/S] | Ep | Educational Assistant
Temporary Assignment
Marquez, Francisco | 03/01/21 05/28/21 Ri4/S1 | Jo | Educational Assistant
Temporary Assignment
Marshall, Nancy | 02/25/21 05/28/21 MG | Istructional Assistant/
Temporary Increase of Hours
Mattern, Heather | 03/01/21 05/28/21 gp | Noon Duty Assistant/
Temporary Increase of Hours
Mehta, Katheryn | 02/25/21 05/28/21 jo | nstructional Assistant/
Temporary Increase of Hours
Meza Soto, Katie | 02/25/21 05/28/21 op |Instructional Assistant/
Temporary Increase of Hours
Miller, Shelli 03/01/21 05/28/21 rg | Noon Duty Assistant/
Temporary Increase of Hours
Montanez, Laurie | 02/28/21 05/25/21 oL | Special Education Support
Aide/Temporary Assignment
Morgan, Diane 02/25/21 05/28/21 or, | nstructional Assistant
Temporary Increase of Hours
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Noon Duty Assistant/

Mortensen, Shelley | 03/01/21 05/28/21 RS
Temporary Increase of Hours

Special Education Support

Munoz, Lauren 02/25/21 05/28/21 RS | Aide/Temporary Increase of
Hours

Nunez, Marie 03/01/21 05/28/21 gL [locn-Dutyassisany
Temporary Increase of Hours

Pacheco, Emilia | 03/01/21 | 05/28/21 Ri4/s1 | pp | Pducational Assistant
Temporary Assignment

Perez, Shari 03/0121 | 05/28/21 Ri4/s1 | mg | Educational Assistant
Temporary Assignment

Ponce, Rudy 02/25/21 06/30/21 po | Night Custodian/Substitute/
Temporary Assignment

Preciado, Rosana | 02/02/21 05/28/21 MG | Instructional Assistant/Unpaid
Leave of Absence
Special Education Support

Price, Sarah 02/25/21 05/28/21 MG | Aide/Temporary Increase of
Hours

Ramirez, Donald | 03/01/21 §14.00mr | MG | Noon Duty Assistant/
Replacement for Vacancy

Ratuita, Natalie 03/01/21 $14.00/hr DO | Noon Duty Assistant/Substitute
Instructional Assistant/
Temporary Reduction of Hours

Roe, Amy 02/25/21 05/28/21 OL from 15 hours to 14 hours per
Week

Roman, Vivian 03/01/21 05/28/21 10 Noon Duty Assistant/
Temporary Increase of Hours

Ruiz, Maria 03/01/21 05/28/21 ma | NoonDuty Assistant
Temporary Increase of Hours

Sanford-Williams, 02/25/21 05/28/21 OL Instructional Assistant/

Carol Temporary Increase of Hours

Schreihart, Jeffrey | 03/01/21 05/28/21 N, | oo Buty Assistant
Temporary Increase of Hours

Shrainer, Chelsea | 03/01/21 05/28/21 R14/81 | Ma | ducational Assistant
Temporary Assignment

Soto, Jordan 02/25/21 R18/S1 DO | Night Custodian/Substitute

Soto, Jordan 02/25/21 R21/S1 DO | Day Custodian/Substitute

Soto, Jordan 022521 | 06/30/21 po | Night Custodian/Substitute/
Temporary Assignment

Spurgeon, Tamara | 03/01/21 | 05/28/21 R14/51 | MG | Educational Assistant
Temporary Assignment
Instructional Assistant/

Stoerck, Nancy 02/25/21 05/28/21 MA | Temporary Reduction of Hours
from 15 hrs to 8 hrs per Week

Trevino, Jessica 03/01/21 $14.00/hr DO | Noon Duty Assistant/Substitute

Valdez, Veronica | 03/01/21 05/28/21 M@ || Dsmustional AEsitaY
Temporary Increase of Hours

Valdivia, Natalie 03/01/21 $14.00/hr | DO | Noon Duty Assistant/Substitute
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Special Education Support
Vasquez, Marcela 02/25/21 05/28/21 OL | Aide/Temporary Increase of
Hours
Vasauez, jRem 02/01/21 06/3021 | $300/MO | Do | Systems Aide/Website
Maintenance Stipend
Villarino, Kathleen | 02/25/21 05/28/21 Ma | Instructional Assistant/
Temporary Increase of Hours
Weimholt, Lina | 03/0121 | 05/28/21 gp ||Dstructional Assistant-ABA/
Temporary Increase of Hours
Wendler, Lucille C. | 03/01/21 05/28/21 gL, ||Poonibutyiassistant
Temporary Increase of Hours
Zercher, Cheri Ann | 03/01/21 05/28/21 Ry |NoanDuty Assistant/
Temporary Increase of Hours
C. CAFETERIA FUND
NAME/
e EFFECTIVE END RANGE/

EMPLOYEE ID# DATE DATE STEP SITE COMMENTS
Castro, Nathan 02/12/21 R7/S1 DO I(izlfszrla Worker/Substitute/
Valdivia, Natalie 03/01/21 R7/S1 DO | Cafeteria Worker/Substitute
Talley-Ludd, 02/25/21 05/28/21 MG Satellite Cafeteria Worker/
Angela Temporary Increase of Hours
Ornelas, Ivonne 02/25/21 05/28/21 10 Satellite Cafeteria Worker/

Temporary Increase of Hours
Sanchez, Kris 02/25/21 05/28/21 MA Satellite Cafeteria Worker/

Temporary Increase of Hours
Swisshelm, Lisa 02/25/21 05/28/21 OL Satellite Cafeteria Worker/

Temporary Increase of Hours
Muravez, Alicia 02/25/21 05/28/21 EP Satellite Cafeteria Worker/

Temporary Increase of Hours
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