Lowell Joint School District
11019 Valley Home Avenue, Whittier, CA 90603

REGULAR MEETING OF THE BOARD OF TRUSTEES
January 13, 2020 — 6:30 p.m.

L.

II.

AGENDA

Call to Order

A.

B.

G

Comments from the Public

1.

Board Agenda Items: Any member of the audience may speak to any
agenda item by submitting a “Presentation Card” (supply located on
the table near double exit doors). Please hand the completed card to
the secretary. When the item is considered by the Board, individuals
submitting presentation cards will be called upon prior to Board
action. Speakers must limit their comments to three (3) minutes. The
Board shall limit the total time for public input on each item to 30
minutes. With Board Consent, the president may increase or decrease
the time allowed for public presentation, depending on the topic.

Topics Not on Agenda: Anyone in attendance may address any issue
by following the same identification process as shown in I-A-1 above.
Since the Board cannot take action on items which are not on the
agenda, such items will be referred to the Superintendent for handling.
Individuals interested in speaking to items which are not on the agenda
will be called upon under Item III.

Closed Session

L.

Advice from Legal Counsel — Existing and Anticipated Litigation
pursuant to paragraph (4) of subdivision (d) of Section 54956.9
(Disclosure of Case Name Would Jeopardize Potential Settlement
Negotiations): 2 Cases

Public Employee Negotiations — Classified School
Employees Association; Agency Negotiator: Mr. Coombs

Superintendent’s Evaluation (Pursuant to Government Code Section
54957)

Regular Session

Preliminary Procedural — Board President

A.

B.

(%

Salute to the Flag

Reporting Out Action (if any) Taken in Closed Session

Introductions and Welcome of Guests

6:30 p.m.

INFORMATION

6:30 p.m.

Approximately
7:30 p.m.



III.

IV.

VI

VIL

Meeting of the Board of Trustees

Comments from the Public

1.

Board Agenda Items: Any member of the audience may speak to any
agenda item by submitting a “Presentation Card” (supply located on
the table near double exit doors). Please hand the completed card to
the secretary. When the item is considered by the Board, individuals
submitting presentation cards will be called upon prior to Board
action. Speakers must limit their comments to three (3) minutes. The
Board shall limit the total time for public input on each item to 30
minutes. With Board Consent, the president may increase or decrease
the time allowed for public presentation, depending on the topic and
the number of persons wishing to be heard.

Topics Not on Agenda: Anyone in attendance may address any issue
by following the same identification process as shown in II-D-1
above. Since the Board cannot take action on items which
are not on the agenda, such items will be referred to the
Superintendent for handling. Individuals interested in speaking to
items which are not on the agenda will be called upon under Item III.

Acknowledgement of Correspondence to the Board

Approval of Agenda

G. Approval of the Minutes of the Regular Board Meeting from December 9,

2019

Topics Not on the Agenda

Reports

A. Timely Information from Board and Superintendent — Board President

B. School Reports
(School Reports will be the First Meeting of the Month)

General — Jim Coombs

A.  Submission of Williams Litigation Settlement — Quarterly Uniform
Complaint Report for Quarter October 1, 2019 — December 31, 2019

Business Services — Andrea Reynolds

A.

Presentation of Audit Report for 2018/19

Human Resources — Jim Coombs

January 13, 2020
Page 2

INFORMATION

INFORMATION
ACTION

ACTION

INFORMATION

INFORMATION

ACTION

INFORMATION



Meeting of the Board of Trustees
January 13, 2020
Page 3
No Items Except on the Consent Calendar
VIIL Educational Services — Sheri McDonald
A.  Approval of the 2018/19 School Accountability Report Cards
IX. Facilities/Operations — David Bennett
No Items Except on Consent Calendar
X. Consent Calendar
Action by the Board in adoption of the “Consent Calendar” means that all items
appearing in this section are adopted by one single motion, unless a Member of the
Board or the Superintendent requests that any such item be removed from the
“Consent Calendar” and voted upon separately. Generally, “Consent Calendar”
items are enacted upon in one action to conserve time and permit focus on other-
than-routine matters.
A. General — Jim Coombs
1. Approval of Independent Contract with Spectrum Assessment
Services to provide Professional Development Support for School
Psychologists for the 2019/2020 school year.

B. Business Services — Andrea Reynolds

1. Purchase Order Report 2019/20 #6

2.  Warrant Listing Report 2019/20 #6

C. Human Resources — Jim Coombs

1. Employer-Employee Relations/Personnel Report 2019/20 #6 Which
Includes Hiring, Resignations, Contract Adjustments, and
Retirements for Certificated, Classified, and Confidential Employees

D. Educational Services— Sheri McDonald
1. Approval of Private Event Agreement with Los Coyotes Country
Club
XL Board Member/Superintendent Comments

XIL Adjournment

INFORMATION

ACTION/
(RATIFICATION)

ACTION/
(RATIFICATION)

ACTION/
(RATIFICATION)

ACTION/
(RATIFICATION)

ACTION

INFORMATION

ADJOURNMENT



Meeting of the Board of Trustees
January 13, 2020
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Recess and/or closed session to be called at the discretion of the Board. Meetings of the Board shall adjourn at or
before 11:00 p.m. unless approved by a majority vote of the Board.

Materials related to this agenda submitted to the Board of Trustees less than 72 hours prior to the meeting are available
for public inspection by contacting the Superintendent’s Office at 11019 Valley Home Avenue, Whittier, CA 90603,
or (562) 902-4203 during normal business hours.

The next scheduled Lowell Joint School District Board of Trustees Meeting is Tuesday, February 11, 2020.
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Lowell Joint School District

11019 Valley Home Avenue, Whittier, CA 90603

MINUTES REGULAR MEETING OF THE BOARD OF TRUSTEES

December 9 2019

Call to Order

Topics Not on the Agenda
Closed Meeting

Call to Order

Reporting out Action (if
any) Taken in Closed
Session

Introduction / Welcome
Acknowledgement of

Correspondence

Approval of Agenda

Approval of Minutes

Organization of the Board
of Trustees

President Shackelford called the meeting to order at 6:30 p.m. at the District Office,
11019 Valley Home Avenue, Whittier

None.
President Shackelford declared the meeting recessed to closed session at 6:30 p.m.
President Shackelford reconvened the meeting to open session at 7:30 p.m.

The flag salute was led by Whitney Takacs, Counselor, Rancho Starbuck Intermediate
School.

Trustees Present: Anastasia M. Shackelford, Fred W. Schambeck, William A. Hinz,
Melissa A. Salinas, and Karen L. Shaw

Trustees Absent; None.

Staff Present: Jim Coombs, Superintendent of Schools, Sheri McDonald,

Assistant Superintendent of Educational Services, and Andrea
Reynolds, Assistant Superintendent of Administrative Services
and David Bennett, Assistant Superintendent of Facilities and
Operations

None.

President Shackelford welcomed all guests, Dareleene Pullen, CSEA president, and
Allison Fonti, LJEA president.

None.

It was moved, seconded, and carried by unanimous vote, (5 — 0) to approve the December
9, 2019, Board agenda.

It was moved, seconded, and carried by unanimous vote, (5 — 0) to approve the minutes
from the November 4, 2019, Regular Board Meeting and the minutes from the
December 2, 2019 Special Board Meeting

Every December an organization meeting is held to establish the upcoming year.



Election of a President

Election of Vice-President

Election of Clerk

Adoption of Schedule of
Regular Meetings of the
Board of Trustees of the
Lowell Joint School
District, 2020
Organizational Year

Election of Member to
Serve on the Nominating
Committee for the Los
Angeles County
Committee on School
District Organization for
One Year

Election of Member to
Serve as an Alternate
Member on the
Nominating Committee
for the Los Angeles
County Committee on
School District
Organization for One
Year

Approval of “Certification

of Signatures”

Election of Two Members
to Serve on the Board of
Directors of the Lowell
Joint Education
Foundation

December 9, 2019
Page 345

It was moved, seconded, and carried by unanimous vote, (5-0), for Fred Schambeck to
serve as President of the Board of Trustees for the 2020 organizational year. Mr.
Schambeck asked that Mrs. Shackelford continue with the Organization of the Board of
Trustees.

It was moved, seconded, and carried by unanimous vote, (5-0), for William Hinz to
serve as Vice-President of the Board of Trustees for the 2020 organizational year.

It was moved, seconded, and carried by unanimous vote, (5-0), for Melissa Salinas to
serve as Clerk of the Board of Trustees for the 2020 organizational year.

It was moved, seconded, and carried by unanimous vote, (5 — 0), to adopt the schedule
of regular meetings of the Board of Trustees for the 2020 organizational year, as
attached.

It was moved, seconded, and carried by unanimous vote, (5 — 0), for Ms. Karen
Shaw to serve on the Nominating Committee for the Los Angeles County Committee
on School District Organization for one year.

It was moved, seconded, and carried by unanimous vote, (5 — 0), for Mr. William
Hinz to serve as an alternate on the Nominating Committee for the Los Angeles
County Committee on School District Organization for one year.

In accordance with the provisions of Education Code Sections 35143, 42632, and 42633,
it was moved, seconded, and carried by unanimous vote, (5 — 0) to approve the
“Certification of Signatures.”

It was moved, seconded, and carried by unanimous vote, (5 - 0), for
Mrs. Melissa Salinas and Ms. Karen Shaw to serve as the two members on the Board of
Directors of the Lowell Joint Education Foundation.
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Topics Not on the Agenda

Timely Information from
the Board and
Superintendent

School Reports

Adoption of the Ratified
2020/2021 Student
Attendance Calendar

Adoption of the
2021/2022 Student
Attendance Calendar

Presentation of First
Interim Report 2019/20

Mrs. Shackelford handed the gavel to Mr. Schambeck to lead the meeting as the 2020
President of the Board of Trustees.

Mr. Schambeck gave Mrs. Shackelfod a plant and thanked her for her service as the 2019
Board of Trustees President.

Mr. Schambeck read a statement of acknowledgement in accepting the position of
President of the Board of Trustees for 2020.

Allison Fonti, LJEA president, stated that the negotiations went smoothly and
successfully and thanked the Board of Trustees and the management team for a successful
negotiation and contract.

Leslie Mangold, Meadow Green teacher, stated that they had excellent dialog with the
district and thanked the Board of Trustees for the two-year contract.

Mr. Coombs introduced the guru of the Living Garden at the Maybrook campus, Mrs.
Debra Lees who has been taking care of the garden for the last ten years. He also
introduced Lisa Suttle and displayed the artwork of the living garden that she
contributed.

Mr. Coombs introduced Kaleo Igarta, Director of Special Education, along with
Whitney Takacs, Rancho Starbuck Intermediate School Counselor. They reviewed the
CREW (Creative Response to Emotional & Educational Wellness) Program and the
success of this program that is in its 2" year running. The program consists of four
psychologist interns serving 5 days per week at rotating schools based on need and/or
supervisor and four Counseling Interns serving 3 days per week: 1 day — junior high
and 2 days — elementary schools. They stated that CREW is making a difference and
the instructional staff has reported a significant positive impact for all students.

The Board of Trustees shared highlights of each school’s activities for the month of
November.

It was moved, seconded, and carried by a unanimous vote (5-0) to adopt the Ratified
2020/2021 Student Attendance Calendar, and authorized the Superintendent or designee
to execute the necessary documents.

It was moved, seconded, and carried by a unanimous vote (5-0) to adopt the 2021/2022
Student Attendance Calendar, and authorized the Superintendent or designee to execute
the necessary documents.

Andrea Reynolds, Assistant Superintendent of Administrative Services, presented the
First Interim Financial Report. Ms. Reynolds shared that in accordance with Education
Code Sections 35035(g), 42130, and 42131 Board approval is required for the District
First Interim Report 2018/19 stating whether or not the District will maintain positive
cash and fund balances for the current and subsequent two fiscal years. The Interim



Approval of Contractual
Agreement with the
Lowell Joint Education
Association for the Period
July 1, 2017, through June
30, 2019, and AB1200
Report

Approval of the
Certificated, Certificated
Management and
Supervisory, Classified
Management, and
Classified Confidential
Salary increase in
accordance with the
attached salary schedules
(refer to EER for Salary
Schedules). Retroactive to
July 1, 2019 for the 2019-
20 school year and
effective July 1, 2020 for
the 2020-2021 school
year.

Approval of the Board of
Trustees Monthly Salary
Implementing a Two
Percent (2%) Increase
Retroactive to July 1,
2019, for the 2019/2020
School Year and a Two
Percent (2%) Increase,
Effective July 1, 2020, for
the 2020/2021 School
Year

Presentation of Student
Achievement and
Dashboard Update

December 9, 2019
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Report is due to the Los Angeles County Office of Education by December 2019,

It was moved, seconded, and carried by unanimous vote (5 — 0), to submit a “Positive
Certification” to the Los Angeles County Office of Education, and authorized the
Superintendent or designee to execute the necessary documents.

Public hearing opened at 8:33 p.m. and closed at 8:34 p.m. with no comments from the
public. It was moved, seconded and carried by unanimous vote (5-0) to approve the
contractual agreement with the Lowell Joint Education Association for the period of
July 1, 2019, through June 30, 2022, and AB1200 report, and the Superintendent or
designee be authorized to execute the necessary documents

It was moved, seconded, and carried by a unanimous vote (5-0) to approve the
Certificated, Certificated Management and Supervisory, Classified Management, and
Classified Confidential Salary Schedules implementing an increase in accordance with
the attached salary schedules (refer to EER 2019-20 #5 for Salary Schedules).
Retroactive to July 1, 2019 for the 2019-20 school year and effective July 1, 2020 for
the 2020-2021 school year, and that the Superintendent or designee be authorized to
execute the agreement.

It was moved, seconded, and carried by a unanimous vote (5-0) to approve the Board of
Trustees monthly salary representing a two percent (2%) increase retroactive to July 1,
2019, for the 2019-2020 school year, and a two percent (2%) increase effective July 1,
2020, for the 2020-2021 school year, and that the Superintendent or designee be
authorized to execute the documents.

Dr. McDonald presented the Student Achievement and Dashboard update that will be
released mid-December of 2019 with all of the date from the 2018-2019 school year for
accountability purposes.
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Consent Calendar

Approval of Amendment
to Consultant Agreement
with Mr. Max Jimenez to
Provide After-School
Coaching Services for the
2019/20 School Year

Purchase Order Report
2019/20 #5

Warrant Listing Report
2019/20 #5

Resolution 2019/20 F1001
—EF1006 for Budget
Adjustments

Employer-Employee
Relations/Personnel
Report 2019/20 #5 Which
Includes Hiring,
Resignations, Contract
Adjustments, and
Retirements for
Certificated, Classified,
and Confidential
Employees

Approval of Consultant
Agreement with Jan
Jacobsen to Provide Art
Instruction at Olita
Elementary School for the
2019/20 School Year

Approval of Consultant
Agreement with Angela

This included updates to status and change on the State Indicators as well as the posting
of the Local Indicators that were approved by the Board in June of 2019.

The presentation was informational to share the data on the Academic Indicators
(English Language Arts and Mathematics), the English Learner Progress Indicator
(ELPI), the Suspension Indicator, and the indicator for Chronic Absenteeism.

It was moved, seconded, and carried by roll call unanimous vote, (5-0), to approve/ratify
the following items under a consent procedure.

Approved the consultant agreement with Mr. Max Jimenez to provide after-school
coaching services for the 2019/20 school year, at an amount not to exceed $700.00 to be
paid from the monies secured by the Lowell Joint Education Foundation donation, and
that the Superintendent or designee be authorized to execute the agreement.

Approved Purchase Order Report 2019/20 #5, as attached, which lists all purchase
orders issued October 9, 2019 through October 24, 2019.

Approved Warrant Listing Report 2019/20 #5, as attached, which lists all warrants
issued October 28, 2019, through November 2, 2019.

Approved the resolution 2019/20 FI 001-FI 006 for Budget Adjustment, as attached, and
that the Superintendent or designee be authorized to execute the necessary documents.

Ratified Employer-Employee Relations/Personnel Report 2019/20 #5, as attached,
which includes hiring, resignations, contract adjustments, and retirements for
certificated, classified, and confidential employees.

Approved the consultant agreement with Jan Jacobsen to provide art instruction at Olita
Elementary school during the 2019/20 school year, at an amount not to exceed
$3,000.00, and that the Superintendent or designee be authorized to execute the
necessary documents.

Approved the consultant agreement with Angela Hutcherson to provide Art Instruction
for the 2019/20 school year at Jordan Elementary School, at an hourly rate of $21.00



Hutcherson to provide Art
Instruction at Jordan
Elementary School for the
2019/20 School Year

Approval of Agreement
with Debra Amos, dba
Feeding Dreams, to
Provide Nutrition
Consultant Services

Approval of Renewal
Agreement with Super Co-
Op, A California USDA
Foods Cooperative for the
2020/21 School Year

Board
Member/Superintendent
Comments

Adjournment

Date Approved:

December 9, 2019
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and an amount not to exceed $3,000.00, and that the Superintendent or designee be
authorized to execute the necessary documents.

Approved the agreement with Debra Amos, dba Feeding Dreams, to Provide Nutrition
Consulting Services, at the rate of $125 per hour, and that the Superintendent or
designee be authorized to execute the necessary documents.

Approved the renewed agreement with Super Co-Op, A California USDA Foods
Cooperative, for the 2020-21 School Year, and that the Superintendent or designee be
authorized to execute the necessary documents.

Mr. Coombs mentioned that Deanna Morrison, Meadow Green teacher, was awarded
the Home of a Life Changer award.

He also stated that Rancho Starbuck had attended the ceremony to receive the Gold Bell
Award — “Arts for All Let the Music Play” program.

Mr. Coombs mentioned that Olita held a remembrance on November 23 for Dawn
Goodwin, an Olita Teacher, who passed away in October. Mrs. Shackelford said that it
was beautiful to see the wide range of students of whos lives she had touched, from
those that were current students to kids that were now in high school attend this
remembrance celebration.

President Schambeck declared the meeting adjourned at 9:11 p.m. in accordance with
the Government Code Section 54956.9 (a, b, ¢) and indicated no further public action
would be taken.

Clerk/President/Secretary to the Board of Trustees
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Lowell Joint School District

Tradition of Excellence Since 1906
Home of Scholars and Champions

SCHEDULE OF REGULAR MEETINGS OF THE BOARD OF TRUSTEES
OF THE LOWELL JOINT SCHOOL DISTRICT
2020 ORGANIZATIONAL YEAR

Unless otherwise specified, all meetings are held at 7:30 p.m. in the Board Room of the District

Office, located at 11019 Valley Home, Whittier, California.

First and Only Regular Meeting in January, 2020
First and Only Regular Meeting in February, 2020
First and Only Regular Meeting in March, 2020
First and Only Regular Meeting in April, 2020
First and Only Regular Meeting in May, 2020

First Regular Meeting in June, 2020
Second Regular Meeting in June, 2020

JULY - DARK

First and Only Regular Meeting in August, 2020
First and Only Regular Meeting in September, 2020
First and Only Regular Meeting in October, 2020
First and Only Regular Meeting in November, 2020

First and Only Regular Meeting in December, 2020
(Organizational Meeting)

Adopted by the Board of Trustees 12/09/2019

Monday, January 13 (2" Monday)
Tuesday, February 11 (2" Tuesday)
Monday, March 2

Monday, April 6

Monday, May 4

Monday, June 8 (2" Monday)
Thursday, June 22 (4™ Monday)

Monday, August 10 (2" Monday)
Monday, September 14 (2" Monday)
Monday, October 5

Monday, November 2

Monday, December 14 (2" Monday)



Lowell Joint School District

STUDENT ATTENDANCE CALENDAR FOR 2020/2021

First Day of Student Attendance 7th Grade Students (Minimum Day)....... Tuesday, August 11, 2020
First Day of SChool.......c.coviiiiiiiiiii e, Wednesday, August 12, 2020
Staff Development Day (students do not attend) ................c.ocovnee... Monday, October 12, 2020
Staff Development Day (students do not attend) ................cccvvvvvevennnenne. Friday, April 2, 2021
Last Day for 7" Grade Students................ccocuviniiiriiniinieeiiinnennnn, Thursday, May 27, 2021

Last Day for Students (Last Day Schedule) (8" Grade Promotion).........Friday, May 28, 2021

HOLIDAYS
Labor Day e ssims s s s st Monday, September 7, 2020
Veterans’ ey emme:nmme s s am s e A Wednesday, November 11, 2020
Thanksgiving Holiday................. Monday, November 23 through Friday, November 27, 2020
Winter Recess ....cccovveevericniveiicnnenne Friday, December 18, 2020 through Friday, January 1, 2021
Martin Luther King Day........cccoceiviiiieriiiiniiniiciienicnieneenieeteeveninenne Monday, January 18, 2021
Lincoln Day... susmimssmsmmimsssimms i s Monday, February 8, 2021
WERhIBEIon DAy :caimrmimammmssiimsrmansamamviaamiainaidi Monday, February 15, 2021
Spring Recess...........vvvvevvvvvrinniiinnnnnnn.. Monday, March 22 through Friday, March 26, 2021
MeEMOTial DAY ...cccoverireieieieccee e eiaee e ee e e saa e s e st e nae e e a e e s e e nnas Monday May 31, 2021

DAYS SCHOOL WILL BE IN SESSION

Calendar Student Days
Months Attended
August 14
September 21

October 21
November 15
December 13

January 19
February 18

March 18

April 21

May 20

Total Instructional Days 180

Ratified by the Board of Trustees 12/09/2019



Distrito Escolar Lowell Joint

CALENDARIO DE ASISTENCIA ESCOLAR 2020/2021

Primer Dia de Clases para estudiantes de 7°.grado (Dia Minimo) martes 11 de agosto, 2020
Primer Dia de Clases miércoles 12 de agosto, 2020
Dia de Desarrollo a Personal Escolar (No hay clases) lunes 12 de octubre, 2020
Dia de Desarrollo a Personal Escolar (No hay clases) viernes 2 de abril, 2021
Ultimo Dia para Estudiantes de 7°.grado jueves 27 de mayo, 2021

Ultimo Dia para Estudiantes (ultimo dia programado) viernes 28 de mayo, 2021

(Promocion de 8° grados)

Dia del Trabajo

Dia de los Veteranos
Festividades por Accion d
Vacaciones de Navidad
Dia Conmemorativo Marti

DIAS FESTIVOS

e Gracias

n Luther King

Dia Conmemorativo Lincoln
Dia Conmemorativo Washington

Vacaciones de Primavera
Dia Conmemorativo

Calendario en meses

Agosto
Septiembre
Octubre
Noviembre
Diciembre
Enero
Febrero
Marzo

Abril

Mayo

Total Dias de Instruccién:

lunes 7 de septiembre, 2020
miércoles 11 de noviembre, 2020
del lunes noviembre 23 al viernes noviembre 27, 2020
del viernes 18 de diciembre al viernes 1° de enero, 2021
lunes 18 de enero, 2021
lunes 8 de febrero, 2021
lunes 15 de febrero, 2021
del lunes 22 de marzo al viernes 26 de marzo, 2021
lunes 31 de mayo, 2021

DIAS DE CLASE EN LAS ESCUELAS

Dias de asistencia

14
21
21
15
13
19
18
18
21
20

180

Rectificado por el Consejo Educativo: 12/09/2019



Lowell Joint School District

STUDENT ATTENDANCE CALENDAR FOR 2021/2022

First Day of Student Attendance 7th Grade Students (Minimum Day)....... Tuesday, August 17, 2021
First Day of School.........ccooiiiii Wednesday, August 18, 2021
Staff Development Day a.m. (students do not attend)................. *Monday, November 1, 2021
Parent Conferences p.m. (students do not attend)................... *Monday, November 1, 2021
Staff Development Day (Students do not attend) ..............ccceeevvecvneecrennne. Friday, April 15, 2022
Last Day for 7" Grade Students.............co.c.ovevueeinierineiinieninnnnn, Thursday, June 2, 2022

Last Day for Students (Last Day Schedule) (8" Grade Promotion)...........Friday, June 3, 2022

*The Fall Staff Development Day will be held on the first weekday following Halloween

HOLIDAYS
LabOr DAY .0t iiiieiiiiieiiiniiie s ecere e e sne e et e e e s nne s Monday, September 6, 2021
Veterans” DAY .ovuviveieeieciiiiiiiieiieiiceeecsneeeeerreeeesiseeessssnessessennneens Thursday, November 11, 2021
Thanksgiving Holiday................. Monday, November 22 through Friday, November 26, 2021
Winter Recess .......ccveeevveenen. Monday, December 20, 2021 through Friday, December31, 2021
Martin Luther King Day.......ccccoiiiiviiniiiniincieeecienececceeeereeee Monday, January 17, 2022
LINCOIN DAY.....cccieeiiin i ciiiaiioiasie s ennreerenssserannessesssnessensasessessssassssassans Monday, February 14, 2022
Washington Day ......... cususiesssss s vississssissmissssopsess s 6isiiivadsonss Monday, February 21, 2022
Spring Recess..............ocevivvveecieenennee.. Monday, March 21 through Friday, March 25, 2022
MemOTial DAY ......cciiiiieiecieeeisecieee e ste e eesee s e sneae e e nn e e e eaes Monday May 30, 2022

DAYS SCHOOL WILL BE IN SESSION

Calendar Student Days
Months Attended
August 10
September 21
October 21
November 15
December 13

January 20
February 18

March 18

April 20

May 21

June 3

Total Instructional Days 180

Adopted by the Board of Trustees 12/09/2019



Distrito Escolar Lowell Joint

CALENDARIO DE ASISTENCIA ESCOLAR 2021/2022

Primer Dia de Clases para estudiantes de 7°.grado (Dia Minimo) martes 17 de agosto, 2021
Primer Dia de Clases miércoles 18 de agosto, 2021
Dia de Desarrollo a Personal Escolar (No hay clases) *lunes 1°. de noviembre, 2021
Conferencias de Padres (p.m.)(No acuden los estudiantes) *lunes 1°. de noviembre, 2021
Dia de Desarrollo a Personal Escolar (No hay clases) viernes 15 de abril, 2022
Ultimo dia para estudiantes de 7°.grado jueves 2 de junio, 2022
Ultimo Dia para Estudiantes (ultimo dia programado) viernes 3 de junio, 2022

(Promocién de 8° grados)

** El Dia de Desarrollo a Personal Escolar del otofio, va a tomar lugar en la primer semana después de
Halloween.

DIAS FESTIVOS

Dia del Trabajo lunes 6 de septiembre, 2021
Dia de los Veteranos jueves 11 de noviembre, 2021
Festividades por Accion de Gracias del lunes noviembre 22 al viernes noviembre 26, 2021
Vacaciones de Navidad del lunes 20 de diciembre al viernes 31 de diciembre, 2021
Dia Conmemorativo Martin Luther King lunes 17 de enero, 2022
Dia Conmemorativo Lincoln lunes 14 de febrero, 2022
Dia Conmemorativo Washington lunes 21 de febrero, 2022
Vacaciones de Primavera del lunes 21 de marzo al viernes 25 de marzo, 2022
Dia Conmemorativo lunes 30 de mayo, 2022

DIAS EN QUE LAS ESCUELAS ESTAN EN CLASE

Calendario en meses Dias de asistencia
Agosto 10
Septiembre 21
Octubre 21
Noviembre 15
Diciembre 13
Enero 20
Febrero 18
Marzo 18
Abril 20
Mayo 21
Junio 3
Total Dias de Instruccioén: 180

Rectificado por el Consejo Educativo: 12/09/2019



Los Angeles County Office of Education
Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Lowell Joint School District
Name of Bargaining Unit: Lowell Joint Education Association
Certificated, Classified, Other: Certificated
The proposed agreement covers the period beginning: July 1,2019 and ending: June 30, 2022
(dae) (date)
The Governing Board will act upon this agreement on: December 9, 2019
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

B ining Unit C . Fiscal Impact of Proposed Agreement
argaining Unit Lompensation (Complete Years 2 and 3 for multiyear and overlapping agreements only)
All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement Increase/(Decrease) Increase/(Decreasc) Increase/(Decrease)
2019-20 2020-21 2021-22
1. |Salary Schedule $ 11,800,908 | § 506,018 | § 475,677

Including Step and Column

A NI ] et 4.29% 3.87% 0.00%
2. |Other Compensation :
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.

Description of Other Compensation

3. |Statutory Benefits - STRS, PERS, 76,939 | $ 70,478
FICA, WC, UI, Medicare, etc.
T T L | 3.67% 3.24% 0.00%|
4. [Health/Welfare Plans $ 2,599,107 | $ 129,683 | 163,800
RO 3 4.99% 6.00% 0.00%
5. |Total Bargaining Unit Compensation | § 16,496,975 | $ 712,640 | $ 709,955 | § B
Add Items 1 through 4 to equal 5
4.32% 4.13% 0.00%

6. [Total Number of Bargaining Unit 137.10
Employees (Use FTEs if appropriate)

Sl h ok iy

i

e

Slamenia

7. | Total Compensation Average Cost per| § 120,328 $ 5,198 § 5,178] §
Bargaining Unit Employce

AR 4.32% 4.13% 0.00%
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8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

2% increase retroactive to July 1,2019. 2% increase effective July 1, 2020, Year | and 2 salary and benefit
increases also include step and column costs per the instructions. Benefits line also includes floating h&w cap
estimates. All step and column and benefit increase estimates were included in 19/20 Adopted Budget and
myp.

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

No.

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

11. Does this bargaining unit have a negotiated cap for Health and Welfare
benefits?

If yes, please describe the cap amount.

Floating cap of CALPERS Kaiser Family LA County Rate

. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

Language. clarifications - teaching hours and adjunct duties, shared teaching contracts, column movement
notification date, etc. :

. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program

reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

Enhances positive morale.
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